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Sir,— Department of Labour, Wellington, 19th August, 1897.

I have the honour to present herewith the sixth annual report of this department. It
ecovers the late financial year—viz., from the 1st April, 1896, to the 81st March, 1897. It is not
brought up to the present date, as some time has necessarlly been taken up in complhng returns
into statistical tables. I have, &c.,

The Rt. Hon. R. J. Seddon, Minister of Labour. Epwarp TREGEAR, Secretary.

Lasour.

The year that has just passed has brought great encouragement to those interested in the
welfare of the working-classes and of the colony generally. The upward movement, which showed
itself more as a strong tendency last year than as actual advance, has become during this annual
period a steady, consistent progress in both wages and employment. This is shown in several
ways, notably in the following :—

1. There has been a falling-off in the numbers of the unemployed assisted to the extent of about
half those aided in each of the years 1893, 1894, and 1895.%

2. The numbers of those employed in factories and workshops have increased by several
thousands.

3. The applications to work overtime to be granted to those already in employment have
largely increased.

There has not been any such sudden augmentation in the output or value of any of the colony’s
industries ag to warrant a ‘‘ boom ”’ of any description ; and this is a subject for congratulation, as
such periods of commercial excitement are always followed by reaction and depression. Instead of
this there has been steady and successful application to legitimate work, and the result is of a
cheering character. The harvest was not so great as was hoped for in the early spring; but the
damage caused to crops by unseasonable weather was compensated for by the rise in the price of
grain. The timber trade has been very busy, not only in the kauri districts of the North, but all
over the country: for instance, in a small district like Greymouth thirteen sawmills were busy pre-
paring timber for export. The fishing industry has been brisk in several places, the Bluff alone
exporting 7,000 tons of fish, besides a large quantity used for local consumption. The frozen-meat

* The figures of the census of New Zealand in 1896 show 14,759 males and 2,637 females as having entered
themselves ‘ not at work.” As these figures have been quoted to attempt to prove that the Labour Department
underestimates the number of unemployed in the country, the following explanation may appear necessary :—

The men called ¢ unemployed ' by this department are the labourers who, being desirous of obtaining work,
have been sent to employment, and have received the advance of passages, &c. They do not represent the same
elass as those entered in the ‘“ not at work ” column of the census. Statistics show that the latter form about 6 in
every 100 of the male breadwinners, and the proportion should be allotted (in my opinion) as follows :—

(1.} Intermittent workers—viz., those who have employment for five days out of six, or for ten out
of twelve months in the year, but who were ‘ not at work  just at the time the census was

taken 3 in 100
(2.) Men who through vice or Ia,zmess are “ not at Work and do not w1sh to get work go long as )
their families will keep them . . .. 2in 100
Then follow two or three classes having ea,ch a fa,r smaller percenca,ge viz. ;—
(3.) Those who through approaching age zre supported by their fa.mlhes e
(4.) Persons receiving out-door relief from charitable aid, but who nevertheless write themselves } 1 in 100
28 “ not at work ”’ .. . o
Total . . 6 in 100

1t is to be also considered that the census was taken on the 12th April, a date when the harvesb being just
finished, a number of labourers had been recently discharged from work. This swells the number of those wriften
abové as in class 1-—the intermittent workers.

The labour market is in a far better condition than in April, 1896.
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trade has not kept up to the market-value of the previous annual record by £10,000 sterling ;
but this has been more than balanced by the increase of £700,000 in the value of the wool export.

The mines have been actively worked and developed : there has been a large influx of foreign
capital, and operations on an extensive scale are being conducted in a variety of localities. During
1896 the amount of gold exported from New Zealand exceeded the value of £1,041,000 sterling.
The kauri-gum flelds are being worked . steadily, but the attractions of the goldﬁelds and the low
average price of gum have caused a decrease of workers at this employment.

Continuous and urgent representations have been made as to the influx of alien labour on the
gumfields, and the unfair competition thereby engendered. The competition is regarded as unfair,
because the foreign element is composed of men content with a far lower standard of living than
the colonist of British extraction. It is alleged that not only does the lowering of standard
earnings affect the possibility of the diggers getting a living-wage,” but that any profit accruing
to the foreigner is sent away, and not circulated in the colony., Such a” state of things deniands
inquiry, and, if the complaints are discovered to have foundation, legislative protection should be
given to the genuine colonist in preference to the visitor who explmts our resources and then dis-
appears.

PP The skilled trades have been very active during the year. Building operations have been brisk
all over the colony, and thus carpenters, bricklayers, plumbers, painters, &c., have had a prosperous
time, especially in Wellington, Auckland, Christchurch, and the Thames.  The engineering and
1ronwork1nv industries have greatly improved their business operations, and bootmakers have been
working full time everywhere except in Napier, while the woollen-mills, clothing-factories, and
dressmaking establishments have been pushed to meet their orders.

There has been little pressure in regard to unemployed compared with that in previous annual

eriods.

p. The total number of men assisted during the year was 1,718. This shows a decrease from last
year of 1,1563. = The figures for the successive years since the foundmg of the department are as
follows :—. : ,

' ) ) : Men. Deperdents

 June, 1891, to 81st March, 1892 R e 2,593 4,729
1st April, 1892, to 31st March, 1893 ... .. 3,874 7,802
1st April, 1893, to 31st March, 1894 ... 38,8711 8,002
1st April, 1894, to 31st March, 1895 ... 3,030 8,883
1st April, 1895, to 31st March, 1896 .. 2,87 8,424
1st April, 1896, to 31st March, 1897 o T, 1,718 4,719

1’7 457 42 559

This table shows the number of unemployed actually assisted by the Labour Department in

the six years commencing June, 1891, as being 17,457 men, having 492,559 dependents, a total of
60,016 persons.
. The numbers of the unemployed have decreased not only on account of the general prosperity,
but because many of those who were applicants in former years have been settled by the Govern-
ment on land. These men, with their families, are now in a fair way of doing well, instead of
remaining part of the dr1fbmg population, that, at its best, can find only a precarious hvehhood
and at its worst is an expense and serious drawback to the workers of the colony.

The trade that has not shared in the general advance is that of the printer. There are many
compositors out of employment, and it is sad to think that trained and industrious workmen are
daily finding their services dispensed with. There are two causes for this falling-off in the business
of the typographer : one is boy-labour, badly taught and cheaply paid ; the other the irresistible
advance of improved machivery, that is steadily expelling human labour from the printing trade.
The cause is patent and plain ; the remedy, if discovered, has not been practically applied.

Facrories AND WORKSHOPS.

. The factories have shared very considerably in the general increase of trade. The return
stands as follows: 1894, 25,851 employés in factories; 1895, 29,879 ; 1896, 32,387 ; 1897, 36,918.
To these should be added 916 men and 137 apprentices in railway workshops. These figures show
an advance of 4,531 persons on last year’s number.

The factories have increased by 530 over those of 1896, distributed as follows :—

‘Wellington ... 56 factories. 1,278 employés.
Auckland .. 87 " 486 "
Christchurch ... e .. ... 63 . 1,878 -,
Dunedin . ... 30 " 757 "
Small towns and country dlstmcts .. 294 " 632 i

530 factories. 4,531 employés.

It may perhaps be well to point out that the number of employés given in these returns may
be considered as the minimum figures. The returns are taken in January of each year, when,
according to Act, the factory-fees have to be paid. At that time of the year business is very slack,
it being just after the holidays, and later on in the season a considerable addition to the number of
‘workers is made.

In the internal mranoements of factories there have been many and great improvements, especially
in Auckland, Chmstchulch and Dunedin. . Wherever new factories are being erected the accommo-
dation for workers is arranged for by employers on a considerate and-even generous scale ; certain
establishments in New Zealand being really models of painstaking effort in the dlrectlon of making
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the employés comfortable. I should also draw attention to the fact that the Inspectors of Factories
bear testimony to the generally courteous and polite manner in' which they are received, showing
that the Factories Acts are not only being carried out with little friction,-but both employers
and employed recognise the usefulness and necessity of such legislation. It is a great pleasure
to-me to have to convey such testimony to the Government; it shows that the time and attention
given by the Legislature to the perfecting of the Act has not been thrown away. o
-+ A source of discontent mentioned in my last report still exists, and the effects are regarde
a8 entailing considerable hardship. I refer to the destruction of the eight-hours day for women
and young persons, for whom the existing Act of 1894 prescribes a forty-eight-hour week. Under
the Act of 1891 the women and youths had worked an eight-hours day with a weekly half-holiday ;
now they have to work for forty-eight hours per week (i.e., six eight-hours days), and they contend
that thus they do not receive the half-holiday as fime paid for by the employer, which the
Legislature intended them to receive. They represent that it is no boon to be made to stop work
and have an afternoon off at their own expense. It is certain, however, that in most cases they
receive no more wages for working the forty-eight hours than formerly for working forty-five.
It is also the fact that the women and lads no longer enjoy the eight-hours day once upheld as a
principle of the Factories Act, but work on some days for nine hours a day on purpose to make up
for the Baturday half-holiday. ‘ ‘

~ There has been a great increase this year in the applications by employers for permits to work
their hands overtime, For example, in Christchurch permits were granted for 1,085 persons who
worked - 21,649 extra hours in excess of the full working-days, and for 507 persons who worked
2,297 extia hours on the half-holiday. In Dunedin there was a hundred per cent. increase in the
applications for overtime over those of the previous year. While congratulating the industrial
classes on the busy state of affairs that such applications evidence, it is very doubtful whether the
Act should permit so great an extension of the labours of those at present employed. The In-
spectors have power, if they think the health of the workpeople endangered, to stop the issue of
such permits ; but, if there is no question of immediately-risked health, the Inspector is put into an
invidious- position should he refuse to grant overtime permits to any particular firm. In many
cases the extra money earned, which (through the beneficent influence of the Factories Act) is now
paid in almost every case, is of great assistance to the employés, and enables many a small luxury
to be obtained which would otherwise be unprocurable. It is doubtful, however, whether it 1s
fair to the industrial class socially to permit such absorption of its members into long-continued
toil, and, still more, whether a person already fortunate in being able to obtain steady employment
should be allowed to do two days’ work for one so long as there are any able outsiders capable of
performing similar duties. That girls and women should be compelled by overtime work to return
to their homes late at night is most undesirable, not only from the temptations and annoyances to
which they are thereby subjected, but also for the home itself left too long neglected or unvisited.

I recommend that the section of the Act permitting overtime on any plea whatever on the
half-holiday- should be amended, and that such holiday should be fenced and jealously guarded
with every possible legal enactment tending to its intact preservation. ;

There should be provided to section 63 of < The Factories Act, 1894,” a special penalty for
breach of the said section. It is doubtful whether the general penalty imposed by section 65
applies to the provisions of section 63, and it certainly should not be left to the wronged person to
take civil action for a breach of a most important part of the Act.

Another seetion of the Factories Act requiring amendment is that numbered 59 in the Act of
1894. In reference to the certificate of birth which this section requires to be produced and shown
to the Inspector when a person under the age of sixteen years applies for leave to work in a factory,
the Act states that ‘“such certificate of birth shall be given by the Registrar without fee, or a
statutory declaration made by some competent person as to the age of the person for whom it is
desired to obtain a certificate of fitness for employment.”” "After the word ‘“ declaration” in the
above sentence there should be inserted the words ¢ without usual duty-stamp.” It is difficult for
some poor persons to find the half-crown necessary for the duty-stamp of the ordinary statutory
declaration ; sometimes it is quite impossible, as in the case of a woman receiving charitable aid,
but who wishes her young son or daughter to help her by working in a factory. I is certainly a
¢ruel hardship if the boy or girl should be prevented from working from such a cause, but there i8
a heavy penalty imposed by law for making such unstamped declaration. It was evidently the
intention of the Legislature when framing the Act to make the production of a birth-certificate
inexpensive, as they state that such certificate *“shall be given by the Registrar without fee.” In
a similar spirit the declaration as to age, made in lieu of the birth-certificate, should also be
accepted free of charge.

Protective measures against workmen being required or allowed to be employed on Sundays are
urgently necessary. At present men are only liable to prosecution by the police when they are
pursuing their usual calling on Sundays in public places, or in places within view of the public.
Whether a man should be allowed to work for himself on Sunday at the occupation he pursues on
week-days is a moot point, and from many sides—economie, social, religious, and hygienic—is open
to question ; but there is little doubt that an employé should not be thus allowed to work, except
on extraordinary occasions, such as, for instance, when life is in danger. Compulsion has so many
subtle and varying disguises, and ** freedom of contract”’ is a theory so entirely outside the range of
practical economics that it is cruel to allow & man or woman to be exposed to an employer’s dis-
pleasure by throwing upon him or her the onus of refusal to work on Sundays if required. There
is, however, a tendency towards insidious advance in the direction of destroying the only rest-day
in the week. In towns it is noticeable among non-unionist bakers, in the country among miners
and at the quartz-batteries. As no greater calamity could afflict the working-classes than the loss
of their < one day off,” it is to be hoped that legislation will be introduced to destroy this evil at its

poisonous root.
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TaE SHOPS AND SHOP-ASSISTANTS ACT.

These Acts appear to be working well all over the country. There have been few prosecutions
necessary compared with those of former years, and some of these have been occasioned by the
meaning of certain sections not being clear to the ordinary reader.

The portion of the Acts most needing amendment is that dealing with small shopkeepers being
allowed to keep half-holiday on different days of the week. That this provision of the law gives the
Inspectors continuous and increasing work 1s a matter that could be met by a small increase of the
official staff; but it creates much irritation among shopkeepers. Letters are frequently received by
the officials denouncing certain tradesmen for selling goods on the half-holiday, while the supposed
offenders are within their rights under the present laws. The number of persons taking advantage
of the eccentric half-holiday is very few, considering the irritation they set up, or the doubtful gain
to themselves. In Dunedin, for instance, out of 150 shopkeepers privileged to open their establish-
ments on the regular half-holiday only thirty take advantage of it; and should these be compelled
to fall into rank with the majority the loss fo themselves or inconvenience to the public would be
of small moment compared to the work they give Inspectors and the vexation they cause to other
men in a similar line of business. The case for fruiterers, confectioners, restaurant-keepers, &e., is,
of course, on a different footing.

That perfect legislation has been arrived at in regard to those sections of the Shops Acts dealing
with banks and offices cannot be conceded. The machinery is not provided by law to enable the
Inspectors to carry out the Act thoroughly. A simple amendment to the effect that in each office
a time-book must be kept, signed by the manager every day, and open to the Inspector of
Factories’ perusal, would do much to meet the difficulty. In this book each officer should be
required to sign his name and the precise time at which he arrives in the morning and leaves off his
work in the afternoon or night. Time-books of this character are kept in every branch of the
Government service. If such book had to be produced, and its correctness (if necessary) sworn to
in Court, such a measure would do much to check the parsimonious and cruel overwork of clerks in
offices and banks. There is no reason why records of time worked, wages paid, &c., should be
demanded under the law from owners of manufactories while a simple time-book may not be asked
for from employers of clerical labour. Buch a book, if provided, should have a summary showing
each month the total number of hours worked by each officer.

Hours oF LiaBour ix FAcTORIES AND SHOPS.

Tt is worthy of consideration on the part of the Government whether the whole principle on
which the Factories and Shops Acts is sustained should not be subject to re-examination. This
prineiple appears to have been that male workers should have full liberty to work what hours they
please, or be worked whatever hours their employers please, because such males, possessing voting-
power as citizens, could at any time complain to Parliament, through the member for their district,
if oppression was practised on them. Women and lads, on the other hand, weaker in body, and
without political existence, had to be guarded by special legislation from being worked too long
hours, or in surroundings tending to injure their health or morality. This position may have been
a proper one some years ago, but changing political conditions have affected the usefulness of the
legislative enactments, or, rather, have destroyed the equilibrium of the sex-protecting portions.
Women in this colony now enjoy the same political rights as men, and some of the legal provisions
intended for their protection are failing to protect, and are becoming instruments of annoyance and
distress. Both in factories and shops, wherever men and women are employed together, as in a
woollen-mill, or are equally capable, as for serving at a shop-counter, the longer hours a man is
allowed to work give him a strong preference in an employer’s eyes, and handicap the woman out
of her oceupation or into accepting a far lower rate of pay.

It is much to be feared that in many cases the advantages bestowed on shop-assistants in
the half-holiday are neutralised by shops being kept open much longer on week-days than they
were formerly. The result is that, taking the week through, more hours are worked than before
the passing of the Act, and, although the half-holiday is observed, much of its good effect is done
away with. This, again, arises from there being no limit to the hours of working for men as for
women. There can be no reason why, since a woman is prohibited from working too long hours,
similar protection should not be given to a man. In many cases men are as feeble constitutionally
as women, although they may be physically stronger in the direction of mere thew and muscle.

Hven in the matter of overtime alone, some notice of the uneven condition between the sexes
is deserved. If a woman works overtime she has not only to be paid for it, but a minimum wage is
fixed, and the employer is liable to suffer for a breach of the law if such wage is not paid. The
man, on the contrary, may be worked not only outrageously long hours at his ordinary day’s work,
but kept on at overtime, without pay, till either his strength or his patience is exhausted. If it be
urged that unionism is the true preventive of such excess, it appears probable that unionism is
credited with much more universal and protective guardianship than it exerts over the men workers
of the colony at present. If the argument is good that a minimum overtime wage is just for a
worker, then it applies to a man as well as a woman ; principles of this kind are not affected by sex-
difference.

If a certain margin of allowance be granted for sudden pressure of business, or in certain lines
of business, or at stated times of periodic activity (as at stocktaking season) the ordinary hours of
labour in shop or factory could be regulated by law for both sexes, and the scandal would be done
away with which now shows one man doing the work of two, either willingly or by compulsion,
while another man stands idly by.

If the passing of an Hight Hours Bill would meet the case many would be glad to see such an
Act on the statute-book. Unfortunately, this would not fully master the situation, as there is the
employer also to be considered. In parts of some of our colonial towns there are whole rows of
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small shops in which few or no assistants are employed, and the competition of such establishments,
if they were allowed to remain open, would seriously injure the business of those who, on account of
their enterprise in employing labour, would have to close when their assistants left. An Actlimiting
the hours of work of both sexes in factories and workshops, and the hours within which shops should
be open, would cover the whole ground, though for public convenience exceptions should be made
for certain shops (tobacconists, fruiterers, &c.) employing no assistants after a certain stated time of
the day.

My attention has several times been drawn to the fact that the working-hours in warehouses
and places of wholesale business are unregulated, and that these establishments fall between the
operations of the two Acts—viz., those dealing with factories and with shops. They are not pre-
cisely offices, shops, nor places of manufacture. The hours worked in them are sometimes exhaust-
ingly long, and the premises are at present uninspected. The reason that the matter has not been
prominently brought forward before resembles that mentioned in another part of this report, and
arises from the fact that in such establishments only men are employed, and there has been hitherto
no attempt made to legally regulate the working-hours of men in this colony. It would be a step
made in the right direction if some cognisance should be taken of the fact that complaints of too-
long hours of business are made to the Department of Labour.

WORKMEN'S COMPENSATION.

The great success that has attended the introduction and progress of the Workmen’s Com-
pensation Bill in the British Parliament emboldens me to urge upon the attention of the New
Zealand Government some measure of a similar character. The Employers’ Liability Acts of this
colony, however thoughtfully prepared and however much they might have been (at the time they
passed) in advance of laws for a similar purpose in other countries, are behind the age in regard to
the popular view of the subject. These Liability Acts are framed for the purpose of protecting
workmen by holding over the heads of employers the possibility of the infliction of a heavy penalty
under the name of compensation for injuries if through the employer’s or his agent’s carelessness, or
through defective machinery or apparatus, the life or safety of a workman is endangered. If, how-
ever, an accident occurs through the fault of the workman himself there is no compensation to be
recovered from the employer. Public opinion has progressed beyond this stage, and in cases of
terrible accident arising from the use of machinery, or in mining operations, the view is promulgated
that compensation from some source or other should be made to the working-man or his sorrowing
family should death or grievous injury overtake him when engaged in his legitimate occupation.
The human body, perfect in its way when at its best, is so frail and unreliable in its moments of
weakness, so easily disturbed by physical or mental causes, that it is absurd to expect the same
unvarying results from men and women as from proved and tried engines of brass and steel,
without passions, maladies, or frailties. The tired mind gives way a moment, the voluntary
muscles refuse to repeat the already thousand-times-repeated action, and then, in a moment, arrives
death or some deadly injury. In New Zealand factories we have had instances of men who for
years have tended some one machine faithfully--men who were sober, diligent, not to be excelled at
their work; but for one instant there has been inattention (perhaps through some slight lesion of a
blood-vessel in the brain), and there is a widow with her family unprovided-for, or a crippled man
to lock poverty in the face through all his broken life. How it happened is of slight moment,
except to direet attention to the possibility of better guarding the working machinery ; the im-
portant fact is that, whether the workman’s fault or his employer’s, another sacrifice has been
offered up in the service of industrial progress.

This point of view is not merely humanitarian, it is based on sound reasoning. The workman
has hired out the use of his body and brain to his employers, and his service is the equivalent
rendered for his wage. His hire does not include payment for the destruction of his life or limbs,
or even for the risk of them. Common-gsense and experience forbid us to believe that working-
people or any other human beings would deliberately injure themselves; therefore, if injury is
occasioned neither through the employer’s negligence nor at the employé’s desire, it must arise in
the common course of employment, and is one of the business liabilities to be calculated on and
provided against.

1t is questionable whether compensation should be paid by the employer directly interested.
In Germany the Accident Insurance Fund is subscribed to by all employers on behalf of their men ;
such also is the view taken by the English Government. If that is considered right it must be
compulsory that every person who employs another among machinery or in dangerous occupations
should come under a State Accident Insurance Act, or join a society that insures the workman.
Otherwise it would be obviously impossible and unjust to make an employer pay up to £300 (as
in England) if any of his servants sustained injuries. Such a course would in many cases ruin a
small employer, perhaps through no fault of hisown ; but, if the compensation had to be met from a
fund to which every employer is compelled to contribute, the oceasional losses could be born,
without any too great individual infliction. In Germany the employers are grouped, according to
their different trades, into ¢ corporations” (in Austria according to territorial districts), and these
bodies call up from their members such sums as they calculate they will require, thus making the
levy, through skilled experts, only for the amount necessary as danger-risk. This form of self-
government makes employers exceedingly careful in their administration of the funds, and they
watch each other jealously lest any member careless of the life and limb of workmen may bring
" loss upon the corporation. Such self-government has been found to be very successtul. Under
the law the corporation may inspect factories, impose fines, and raise extra contributions from
negligent employers. It is found that their inspectors are more strict and inflexible than the
ordinary officials. Appliances and methods for preventing accidents are now far more studied and
ysed than ever before, Added to this is the fact that there is not the same bitterness engendered
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between an injured workman and his former employer. as there would be if.the whole amount had
to be taken from that employer’s purse. : ) : o :
It certainly appears just as well ag merciful that either employers themselves or employers jointly
with the public should form such an accident insurance fund. The theory that the State (¢.e., the
people generally, through the Government) should bear part of the burden is supported by the
argument that industrial progress benefits every unit in the community, and therefore that com-
pensation for an accident caused without any fault or negligence of an employer should fall in some
proportion on the public. Whichever course the Government may adopt, if it sees its way to
legislate, it is certain that neither on a maimed workman nor on the widow of one killed at his duty
should fall the burden of the loss sustained in the industrial battle-field ; the bill should be paid
either by those who win direct industrial profits, by the people generally, or by a joint contribution.

CONCILIATION AND ARBITRATION.

Even in States where efforts are being made to settle labour disputes by entirely voluntary
conciliation and arbitration, the desirability and soundness of the principle of appealing to “ sweet
reasonableness ” instead of to force commend it more and more to the favour of the commercial
and artisan classes. Settlements are being made in controversies concerning work and wages
which, if not thus concluded, would have caused long-standing dissatisfaction and acrimony between
employers and employed, and which would have entailed untold suffering upon the weak and helpless.
Strikes have had their day, and their useful day, for, barbaric weapons as they are, they have been
hitherto the only arms with which the wage-earners could successfully prevent oppression, in the
absence of any true knowledge of the real social position and their own power. Nor eould arbitra-
tion take its rightful place till the time was ripe for its appearance-—before a wider education had
tilled the soil and made men ready to acknowledge reason as a guiding force instead of war; for the
argument of war appears to predicate that to be the strongest (whether in money or in battalions)
is to be divinely in the right. »

Those, therefore, who believe in the high qualities of arbitration must settle in their own minds
-a8 to the mode in which such arbitration is to be carried into effect. In spite of the expense and
sometimes failures of the different voluntary Conciliation and Arbitration Boards that have been
set up in civilised countries, New Zealand has been the first, and is at present the only, country to
institute Courts of compulsory arbitration. Disputes on labour matters, and controversies between
those engaged in manufacturing or distributing the necessaries of life, are so wide-reaching in their
.effects, and they so directly affect the welfare of every citizen of the State, that not only does their
settlement demand the expenditure of any reasonable amount of money and ability, but it requires
that fullest publicity should be given to the transactions of the Boards and Court appointed to deal
with such important affairs. , ‘

In New Zealand this last year has seen many cases brought before these tribunals, and with
most satisfactory results. Threatened strikes have been averted, and friendly agreements arrived at,
with a minimum of expense and loss to the several trades involved, and without anxiety or incon-
venience to the general public. The principal of these were the following :—

The Consolidated Goldfields Company.—This was a dispute, commencing on the 30th May,
1896, between the company and the miners. The company had lowered the wages of its men from
10s. to 8s. 4d. a day. The miners held a meeting, discontinued work for three weeks, and then,
forming themselves into an industrial union, referred their case to the Conciliation Board, they
meanwhile returning to their work at 9s. a day while the case was sud judice. The Conciliation
Board gave judgment for 9s. a day; but the decision was appealed from, and referred to the Arbitra-
tion Court. After a large amount of evidence had been taken the Judge gave his decision to the
_effect that the reduction of wages was premature, but ‘that, looking to the large amount of money
that was being expended by the Consolidated Goldfields Company in prospecting and opening up
new ground (these being non-paying operations), the miners should consent to take a lower wage
for a limited period, after which it should be permitted to reopen the whole question. The wages
of the miners in the service of the company were therefore fixed at 9s. 6d. per diem up till the 80th
June, 1897. : ’ .

Westport Coal Company.—This company, some twelve months before, had made a reduction
of 4d. per ton in the hewing-rate for coal. Afterwards another reduction of 3d. a ton was made,
and those miners who would not accept it received notice of dismissal. The dispute was brought
before the Conciliation Board; but the finding of the Board, both in regard to the hewing-rate and
as to ‘“ freedom of contract,” was not accepted by the company, which appealed. The Court of
Arbitration inquired minutely into the case, and gave an award which contained no fewer than
twenty clauses, settling the prices and conditions of different kinds of work. Most of these clanses
are not of value (except as a standard) to men at work in other mines, because they fix rates, &c.,
for the mine in question only; but, as evidence was taken as to rates in other places, the cost of
living, the demand for coal, &c., they undoubtedly are of great value. Moreover, two of these
clauses, to a certain extent, affirm principles. One says, *“ If work is slack, and the men wish, the
company is recommended to distribute the work among the men rather than discharge employés.”
Another prescribes,. That, as regards hewing coal, and trucking and tipping, so long as there
are sufficlent capable men at Denniston out of work, the company shall employ these, either by
contract or day-labour, provided that they are willing to contract or work at-reasonable rates, before
the company calls for tenders from outsiders, or-employs outsiders.” These awards show the great
advance made towards the solution of industrial difficulties, as they affect principles in the relation
of employers and employed hitherto considered as. being entirely within the domain of private judg-
ment and ¢ freedom of contract.”

New Zealand Bootmakers' Association.—The difficulty between this association and the Christ-
church Operative Bootmakers’ Society arose through employers submitting certain printed conditions



of employment anda partial statement of wages to the workimen engacred in the trade.” The question
was also raised as to the employment of men not belonging to trade-unions. In 1891 the men had
approached the employers, and suggested that a statement should be drawn up acceptable to both
sides. A conference was held, and an agreement made. By this agreement the manufacturers of
one ‘town, who had not been actwely represented at the conference, refused to be bound, and a
strike (known as the Auckland strike) ensued, in which the employers were successful. The
conference met several times in ensuing years, but were powerless to bring about any general agree-
ment. In 1896, on the matter being brought before the Conciliation Board, it was found that it
was expedient to obtain judgment from the Court of Arbitration on certain points before the Board
could proceed with the hearing of the case. On 7th July it was therefore laid before the Court of
Arbitration ; but that Court referred the dispute to the Board on the ground that certain items or
subjects could not he separated from the whole, but that the Board must do its best to adjudicate
upon the cause without separation of its parts. The Conciliation Board again proceeded with the
interrupted evidence, and reported its recommendations as to minimum wage, freedom of contract,
&c.; but these recommendations were not accepted by the workmen’s union, and the matter was
formally brought into the Arbitration Court on the 12th November, 1896, which gave an award
taking effect until the 31st December, 1897. The most important decisions in the award are the
rulings- that employers shall give preference of employment to the members of the Federated
Bootmakers’ Union if they are equally qualified with non-members to perform the work required ;
that where unionists and non-unionists are employed together they shall work in harmony under
the same conditions, and having equal pay for equal work; that employers may introduce any
machinery they please, and subdivide the labour in connection with such machinery as they deem
necessary ; that the day should not exceed a nine-hours day, nor the week forty-eight hours.. The
overtime pay was noted ; a minimuin rate of wages was appointed to be fixed from time to time by
the General Board of Conc]hablon to sit in September of each year; and a scale of proportion setting
out the ratio of-apprentices to journeymen, &c., in any branch of the bootmaking trade was
arranged for.- The very important matter contained in this judgment-is the formal recognition of
the trade-union by the Court—a recognition which was explained as based upon the value of
labour organization in:giving the workers corporate rights which they could not possess indi-
vidually.

Federated Seamen’s Union.-—The Wellington Board of Conciliation met on the 18th February
to consider a dispute arlsmg between the Federated Seamen’s Union and certain shipowners. ~The
subject was the seamen’s claim to—(a) a rise in wages; (b) an increase of overtime rates; (¢) statu-
tory holidays, such as Good Friday, Christmas Day, &e., on which if work was done it should be
paid for as overtime ; (d) permission for a representamve of the Seamen’s Union to visit members
on board ship; (e) that union members should have preference in employment. The general line of
argument used by the Seamen’s Union was in the direction of proving that trade had greatly
increased of late years, and therefore that the concessions asked for could in justice be made. The
employers brought forward evidence in the direction of proof that, although the volume of trade had
increased, competition had also increased and cut down rates of freight till there was small margin
of profit. After several days’ sitting the Conciliation Board gave its award te the effect that—
(@) the wages of seamen and firemen should be raised 10s. per man per month; (b) that overtime
should be paid only as formerly, but (¢) that Boxing Day should be added to the statutory holidays;
(d) that a representative of the union might visit the ships, but not in working-hours; (e) that union
men should have preference of employment over non-union men when equally capable This
award was not favourably received by the Seamen’s Union, and, after several attempts had been
made to compromise, the dispute was carried to the Arbitration Court. The Court, however, was
informed that its decision was only required in regard to two sections of the Conciliation Board’s
award—rviz., to those relating to preference of employment for unionists, and as to the unionist
official having the right to visit ships. Mr. Justice Williams, as Judge of the Arbitration Court,
gave his award as follows: *The employers, in employing labour, shall not discriminate against
members of the union. The employers shall not, in the engagement or dismissal of their hands or
in the conduct of their business, do anything dlrectly or indirectly for the purpose of injuring the
union.” The award contained a recommendation to steamship-owners to allow a union official to
go on board their vessels and consult with seamen at reasonable times; this recommendation, how-
ever, not being intended to have the force of law, as the Judge did not consider that the Court had
power to give a person liberty to enter upon a sbeamshlp or other property against the will of the
owner.

Federated Seamen’s Union (Dunedin).—~This branch of the union brought a case before the
Dunedin Board of Conciliation on the 4th February, in relation to the Union Steamship Company.
The action arose from the refusal of the company to grant certain concessions asked for by the
Seamen’s Union in regard to increase of wages, overtime, recognition of statutory holidays,
preferential employment of unionists, membership in the company’s benefit society, selection of
crews by agents, and permission for one of the seamen’s representatives to visit the ships. A draft
agreement, introduced as being agreeable to both parties in the case, was submitted to the Concilia-
tion Board, and the Board expressed its willingness to allow this agreement to be considered as
its decision. Much Qebate took place between the officials of the company and of the union as to
certain points in the agreement, but at last finality was attained, and the agreement was signed on
the 20th May, 1897, as being made ““in pursuance of the Industrial Conciliation and Arbitration
Act.” It uniformly increased the wages of all seamen, firemen, trimmers, &c., in the company’s
service by the additional payment of 10s. a head per month. - The company was given the option of
employing non-union men, but-there was to be no preference in their favour, nor-against a unionist
being employed.  Membership of the company’s private benefit society was to be no longer com-
pulsory; but the agent of the Seamen’s Union was not to visit.the men on board ship. The term
of agreement was for two years as from the 1st of March, 1897, and any breach of it was to be
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deemed within the meaning of section 22 of ¢ The Industrial Conciliation and Arbitration Aet,
1894.” ' 23509 ;

Furniture Trade Union.—A trade-union of those engaged in the [furniture trade hadjijbeen
formed in Dunedin, the workmen being urged thereto by the low wages made, and the introduction
of an undue proportion of boy-labour. The union endeavoured to arrange prices, &c., with
employers, and for that purpose a conference was held in December, 1896. An agreement was
adopted, the main points being that 8s. per day was to be the minimum wage; piecework to be
paid for at a certain “log’’ price, any reductions for machinery to be settled between employers and
employés: all overtime o be paid time and a quarter, and piecework overtime 3d. per hour above
stated prices; for the future only one apprentice to every three journeymen to be employed, but
no alteration of existing apprenticeship. This agreement, however, was not signed by all the firms
engaged in the trade, and, as some of these firms were among the larger employers of labour, refer-
ence was made by the union to the Conciliation Board. It transpired during the hearing of the
evidence by the Board that few employers were really opposed to the wishes of the union; it was
generally on some matter of detail or practice that objection was made. However, those employers
who had refused to sign the agreement held a meeting, at which resolutions were passed to the effect
that the wages asked for by the union should in future be paid; that the *“log” should be objected
to as unfair, on the ground that it was framed on too high a basis, and that certain amendments
should be proposed in regard to boy-labour and machinery, These resolutions were laid before the
Conciliation Board, and that body, having very patiently and exhaustively heard argument and
evidence for both sides, concluded to recommend that the agreement be amended in the following
particulars : That the reductions on acecount of machinery were not to exceed 20 per cent. of *“ log”
prices ; and that the clause relating to the number of apprentices should be altered so that those
now in work should not be excepted from the three-to-one ratio of journeymen and apprentices. If
any employer had apprentices in excess of this ratio, he might retain them by paying them *log”
prices. The agreement was acceded to, and became law, but only for the current year, as in that
time it is calculated that the value or otherwise of the provisions therein will probably be ascer-
tained."

Before leaving the consideration of the Industrial Conciliation and Arbitration Act, I would
respectfully offer the following suggestions for future amendment :—

1. When the whole Board of Conciliation is unanimous—that is to say, when the employers’
representatives, the workers’ representatives, and the Chairman all agree that certain things should
be done—the Board should have the same power as the higher Court to make its award binding
on both parties. In some cases at present the time of members of the Board is wasted, because
the intention of the litigants is to take the case to the Court of Arbitration under any circumstances,
in order that the award may have the force of law. This is an injustice to the Board, and a waste
of public money.

2. If a member of a Board of Conciliation leaves the district to reside permanently elsewhere,
he should resign his seat on the Board. If he resides permanently elsewhere when elected he
should be disqualified. The Act does not contemplate the great expense of non-resident members
of Boards travelling long distances in order to attend sittings, and thereby largely increasing the
cost of industrial legislation.

Tae Stare Farm, LEvVIN.

This farm has been considerably developed during the year, and is becoming a very valuable
Government property. Particulars concerning it may be found in the report of Mr. J. Mackay,
printed herewith. '

The farm, however, has ceased to fulfil its function as a reservoir for surplus labour. It has
arrived at a condition of cultivation when no variety of rough employment can be there supplied
to which an untrained or inexpert labourer can be set to work under co-operative contract. The
Government, after considering the circumstances of the case, was pleased to grant the department
an outlet for surplus labour by providing a section of some 3,000 acres at Taihape, on the Marton—
Taupo Road, for the purpose. As the pressure on the department to provide occupation for the
“unemployed "’ is greatest during the winter months, the Talhape section being forest land,
allows of many men being placed thereon to fell and clear the bush, this being winter work.
The land itself has not been transferred to the Labour Department, but remains Crown lands,
and when cleared will be put into the open market in the usual course. It is proving to be a
valuable and efficient outlet for surplus labour, so far as the stronger class of unemployed work-
men is concerned, and in view of the needs of labour in the North Island.

WorkMEN's Hougs.

In regard to pieces of land suitable for workmen’s homes, and to be taken under “ The Land
for Settlements Act Amendment Act, 1896, it was hoped that sections in the outskirts or
suburbs of the larger towns could be acquired, on which workmen could erect houses, make
gardens, &c., the men being conveyed into the cities by cheap-running ¢ workmen's trains.”” Before
this can be done to advantage it is necessary that the definition of  preseribed maximum ” in see-
tion 2 of “The Land for Settlements Act, 1894,” should be amended. At present this section
prescribes that 500 acres is the ‘ prescribed maximum ~’ for land within five miles of the. cities
of Auckland, Wellington, Christchurch, and Dunedin. As no land can be compulsorily resumed
on payment by the Government unless above this maximum, it virtually becomes impossible to
find properties suitable for cutting info garden allotments if 500 acres in a single block remains
as the smallest area available for acquisition, since there are few properties of that extent to be
found in close proximity to the large towns. -
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ServaNTsS' REGISTRY AcCT.

Generally, this Act is working well and without friction. It was much needed, and affords
protection to a class of women and girls that was sometimes formerly exploited unmercifully by
unscrupulous persons. Servants can now apply to registry offices whose regular and legitimate
business has not to suffer fromn unfair competition. When legislative amendment takes place it
would be an improvement to ingert a section in the Act making it compulsory for registry-office
keepers to give written receipts for any fees, &c., received. It has been found by experience that,
although the amount entered in the ledger as received from a certain person is the fee prescribed by
law, that amount is less than the cash actually paid over.

DomMESTIC SERVANTS.

The reports, printed herewith, of Miss Scott, Inspector of Factories, and Mrs. Staveley,
officer in charge of the Women’s Branch of the Labour Department in Wellington, are worthy
of the attention of those interested in the social and economic position of women in the colony.
I beg particularly to call attention to the suggestion as to the establishment of training-schools for
domestic service, or, better still, for imparting domestic knowledge whether for service or superin-
tendence. There is not only a growing difficulty in obtaining good servants, but with the spread of
education and the growth of manufactories there will be an ever-inereasing impediment to the
present haphazard system being carried on. This impediment will not only render more difficult
daily the possibiliby of procuring servants for wealthy persons or for overworked mothers, but will
interfere with the education of housewives as mates for working-men. It appears absurd that,
while & boy who wishes to become a mechanic or an artisan has years of training and apprentice-
ship to pass through before he is qualified to be a journeyman, a girl is supposed to be able at one
leap, and without tuition, to enter on the infinitely various duties that fall within the work of a
capable general servant. There is often in the home she leaves no possibility of a girl learning the
branches of her business as it is expected to be performed in a well-to-do family. The cooking, the
furniture, the habits, the hours, the neatness, &c., are not of the character to which she has been
accustomed, and to expect any human being to fulfil such obligations without preliminary training
or experience is to expect an impossibility. It is little wonder, then, that the incessant (often justifi-
able) fault-inding of a mistress, the deprivation of society of her own class and of the other sex
except in an almost surreptitious manner, the eccentricity of the orders given in many houses, the
constant reminder of a supposed inferiority of position, the long hours, &c.,—all these, or any of
these, tend to make young women prefer the life of the factory or the shop to that of domestic
service. So long as they can get shorter and more regular hours of labour in a factory than in a
house, can get men to direct them instead of women, can have their evenings to themselves and live
with their families or friends, the girls of the colony will feel a steady attraction to industrial
instead of to domestic life. This is to be regarded as a misfortune, because, although the growth of
manufactories and the expansion of new channels of industry are signs of the vitality of a people,
yet the absorption of too large a proportion of the female population into factories and workshops is
fatal to our future domestic comfort. A woman who has from the age of fourteen years closely
applied herself to some particular branch of manufacture cannot acquire the experience necessary
for a housewife, nor be able to manage a home with satisfactory results to her husband or safety to
the health of little children. Especially is this the case should her knowledge of a handicraft
induce or compel her to persevere in working at it after marriage.

The only remedy is one of slow application. It is the continual inculcation, in public and
in private, of the doctrine that a woman who is wife and mother belongs to the most valuable class
of citizens in the State. It is she only who makes the survival of the State possible. If the
abnormal (and, I hope, transient) conditions of life in the nineteenth century make it imperative
that many women must earn their own bread, either in the professional or manufacturing classes,
the fact should only be regarded as a necessary evil. Great as is the admiration due to the inde-
pendent-minded and often unselfish women and girls who have ventured out into the fierce current
of competition and struggle in the working world, we must remember that the ¢ higher education ”
of some women and the business skill and mechanical capability of others should not be allowed to
overshadow the fact that the woman who is house-wife and house-mother occupies, or ought to
oceupy, the position of honour in the heart of a nation. If at universities the highest degrees for
women were reserved for those who passed in physiology, domestic hygiene, practical chemistry,
&e., rather than in mere bookish examinations in higher mathematics, dead languages, &c., the result
for the better would be almost incalculable, and there would be no fear lest at some future day
a dyspeptic and sour-minded race might turn and rend to pieces the national education system.

When this is thoroughly understood there will be no sneer at the ‘inferiority ” of a girl who
in accepting domestic service is preparing herself for being a helpmeet, and looking forward to
having some day a comfortable home. As a practical step the institution of technical schools where
domestic duties would be taught should be one well worth the attention of all, but particularly of
those able women who now pay much atbention to public affairs, and seem earnestly desirous of
helping their sex without being able to find any useful way of doing so. If, after reaching the
Fourth Standard in the public schools, the children (the youngsters of marked genius excepted)
could be sent to technical schools for a year or two, the boys to be instructed in farming, carpentry,
boatbuilding, &ec., the girls to learn how to cook, scrub, lay tables, make their own clothes, &c.,
the outlook would be more hopeful than it now is. The male larrikins and the corrupted girl-
children who are at present the sores of our social body are, many of thewm, the products of ill-kept
and miserable homes, wherein poverty is not so noticeable as mismanagement and waste. If this
evil supply could be intercepted, its outcome, of grown-up loafer and shameless harridan, the
despair of the reformer and the charitable, would disappear from our midst.

Epwarp TREGEAR.
ii—H. 6.



REPORTS OF LOCAL INSPECTORS OF FACTORIES, AND AGENTS
OF THE DEPARTMENT OF LABOUR.

WELLINGTON.

Sir,— Department of Labour, Wellington, 6th August, 1897.
I have the honour to submit my annual report ve the various branches of the department
with which I am immediately connected.

During the year ending the 31st March 1,441 men registered their names in this office as being
desirous of obtaining employment. Of this number 275 were tradesmen, such as carpenters,
bricklayers, plasterers, plumbers, painters, &c. The labourers numbered 1,166, and com-
prised bushmen, navvies, builders’ labourers, farm-labourers, &¢. The number actually employed
through the agency of the office was—Tradesmen, 122 ; labourers, 629 ; miscellaneous, 61: total,
812. The total number assisted for the whole colony was 1,718, with 4,719 dependents. It will
be seen that there is a considerable falling-off in the number of men assisted in 1896-97 as compared
with 1895-96, there being a reduction of 1,153 men assisted, while the dependents show a reduction
of 8,525 on the previous year. This is eminently satisfactory, as it shows that private employment
has been more plentiful, consequently men have not required to invoke the assistance of the
Government to find work.

Facrories Aocr.

This Act has now got into splendid working-order, and there are very few cases where we have
to interfere. Tn Wellington the old buildings that have been in use as factories for many years are
now gradually disappearing, and new structures, fitted with all modern requirements, are taking
their place. It has been suggested that the Factories Act should be extended to cover the hours of
adult male workers, as it 1s said that if this were done employers would have to engage more
workers to get the work done within the legitimate working-hours, thus to a considerable extent
relieving the ¢ unemployed  difficulty among tradesmen. During the year there have been ten pro-
secutions for breaches of the Act in Wellington. There were also fourteen accidents. The number
of prosecutions under the Act for the whole colony numbered thirty. The total number of accidents
reported was 110. On reference to the tabulated returns it will be seen that the number of factories
registered and hands employed throughout the colony has very largely increased during the last
year.
i Srops Acr.

It cannot be said that this Act is working so satisfactorily as the Factories Act, owing to (as
I have observed in previous reports) the exemptions. These exemptions have the effect of making
many of the sections unworkable, more especially those relating to banks, offices, chemists, &c.
In my opinion the whole Act wants recasting and consolidating. There were forty-nine prosecutions
during the year, Wellington contributing twelve.

ServaNTsS’ REGISTRY OFFICES AcT.

This Act is working smoothly and well, great benefit being derived by the workers from its
provisions, more especially those relating to fees chargeable by licensees.

StaTE FARM.

This place is gradually progressing towards becoming a very valuable property, permanent im-
provements being steadily carried on under the efficient management of Mr. Walker. During the
last season (September to March) we supplied to the New Zealand Farmers’ Dairy Union 17,000
gallons of milk, at an average price of 2:45d. per gallon. The average number of cows milked per
day during the above period was fifty. The total yield of milk for the year was 17,384 gallons,
and the average price was slightly over 24d. per gallon. There were 7,3101b. of pork sold, at an
average price of 32d. per Ib. There were also 120 head of cattle sold, at an average price of £4 1s. 8d.
per head. The bulk of other produce was sold by auction in the usual way, and in every instance
yielded fair prices. Firewood, posts, fimber, &c., brought in a revenue of £166 12s. 8d., of which
amount the Treasury Department claimed £78 7s. for territorial revenue.

During the year an average of twenty-one men, with thirty-eight dependents, were employed on
the farm, the average age of male employés being 56% years. It has been said that there were no
really old men on the farm. The average age quoted will show that the allegation is untrue.
Nearly all the men employed are those who could not get work from a contractor, and consequently
would be on charitable aid. There has been a great deal of adverse criticism about the farm and
its management, but, strange to say, the criticism has generally been from people who have
never been near it, and by persons who do not understand anything about the work when they
do go.
gPraetical bush-farmers have expressed unqualified approval of what has been done. I under-
stand it is the intention of the Government to take a portion of the farm and throw it open for
settlement. In consequence of this having being made public hundreds of inquiries have been made
for the land, and I have no doubt £12 per acre will be easily got. This price will repay all the
outlay.
1}"he orchard is in splendid condition, and from present appearances will yield large crops of the
various sorts of produce now growing. We propose to include another § acres this winter, which
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will increase it to an area of 15 acres. The fruit-trees, which have hitherto been pruned well back,
s0 as to give the trees more strength, will this season be allowed to go, and, no doubt, should the
geason be favourable, a large crop of the various fruits will-be the result.

During the year four new cottages were built for the accommodation of the workers, and
additions and alterations made to the original cottages so as to make them more comfortable. Of
course, the tenants pay rent according to the size, &c.

The live-stock, such as milking-cows, horses, pigs, &c., keep in good order and health. Very
few casualties or deaths have taken place; and this, no doubt, is owing to the good care on the part of
those who have the charge and the working of them. The milking is done by some of the women
living on the place, and is performed by contract.

The school continues to be well attended, and, so far as I can hear, the passes are satisfactory.

I have, &c.,
J. MACKAY,
Chief Clerk, Labour Department, and Inspector of Factories.

E. Tregear, Esq., Secretary, Department of Labour.

Sir,— Wellington, 31st March, 1897.

I have the honour to submit for your consideration my report for the year ending 31st
March, 1897. In doing so I can confidently state that the various Aets which I have the honour
to administer under you are being well observed. The Factories Act, the most important of all, is
working very smoothly, the great and only difficulty in this city being the class of buildings that
are doing service as factories and workrooms. These buildings were never designed for their
present use, and insurmountable difficulties have hitherto blocked the way to alterations and
improvements being made—for example, this city until recently was almost entirely built of wood
and corrugated iron : houses were built to meet the requirements of the times some fifteen or
twenty years ago. Since then we have entered upon the brick era, and the city building-laws have
been s0 ‘altered that improvements within certain areas must be of a permanent nature, thus
rendering alterations and extensions, in most cases, out of the question. That state of affairs, I am
happy to say, is now fast disappearing, and we are now getting quite up-to-date factories erected.
The sanitation works of the city are fast approaching completion, which should put us in the first
place in the colony as far as sanitation goes.

There are to date 510 factories and workrooms, employing 4,865 persons—i.e., 3,574 males
and 1,291 females—showing an increase of fifty-six workrooms, employing 1,278 persons—i.e.,
998 males and 280 females—over last year’s returns.

During the year ending 31st December, 1896, permits to persons under sixteen years of age
were issued to 219 young persons—i.e., 120 boys and 99 girls. Of the boys, forty-five passed
Standard VI., forty-two passed Standard V., and thirty-three passed Standard IV. Of the girls,
forty-three passed Standard VI., twenty-seven passed Standard V., and twenty-nine passed
Standard IV. A tabulated return was submitted to you on the 6th instant. Great care is taken
to ascertain correct particulars as to age and standard qualification, and many who have applied
have failed to get permits, and have been prevented from obtaining work in factories and work-
rooms.

Overtime has been largely on the increase during the year. This is fo be regretted; yet the
permission is obtained under section 55, which provides for women and young persons under sixteen
working on twenty-eight days for three hours per day. The section also provides for the payment
of those persons. The evil, however, of overtime comesin when lads are required to work overtime
without restriction as to hours or pay; and, whilst a boy of fifteen years is paid 6d. per hour, the
youth of seventeen years will receive in many instances 3d. or 4d. per hour. Permission to work
overtime was granted to 6,133 persons, to work 17,845 hours, as follows :—

Persons. Hours.

Tailoring trades .. 2,541 7,520
Laundry ... 1,318 3,954
Waterproof clothing .. 933 2,799
Dressmaking ... . 550 1,434
Printing trade ... . 429 1,176
Bootmaking 171 533
Shirtmaking ... 162 342
Upholstering . - . e - 24 72
Confectionery 5 15
Totals e ... 6,133 17,845

There were fourteen accidents reported during the year. Only one was of a serious nature—a
young woman suffered the loss of all the fingers of her left hand through its being caught between
the rollers of a steam-mangle. The others were of a slight nature, and from inquiries made proved
to be purely accidental.

Whilst dealing with the question of accidents, I think an amendment in the Machinery Act is
urgently required, because as the law at present stands any person can take charge of an engine in
a factory or workshop without being the holder of a certificate of competency, as the engines are
stationary and the driver is exempt. Yet it is quite possible that, through ignorance, the driver of
an engine might blow half a dozen people into eternity. There is also another view which is worth
considering. In the serious case mentioned the whole blame fell on the girl, as the mangle is
considered quite safe, and if the girl had exercised due caution the accident would not have oceurred.
That may or may not be correct ; but what more frequently happens is that inexperienced persons
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are put to those machines, and they often receive injuries not through carelessness, but through
ignorance of how to act when a difficulty arises. The law should protect these persons by making
the employer liable when an accident happens through an incompetent or inexperienced person
being put in charge of a machine.

Legal Decisions.—There were ten cases brought under the Act during the year, and convictions
were obtained in each case, with penalties in the aggregate of £20 5s., and costs £12 12s. Two
of these cases were due to the vigilance of Miss Scott, Inspector of Factories, who called at a
laundry that had obtained a permit to work overtime and found that several women were employed
whose names did not appear on the permit. In the other case a tailoring firm obtained a permit
to work overtime from 6 p.m. to 9 p.m., but kept several women at work fill almost 10 p.m., when
Miss Scott appeared on the scene. Two cases were brought against a person for paying less than
6d. per hour for overtime: in the first case a £2 conviction was recorded, and in the second case a
fine of £2 and £1 8s. costs was imposed.

Shearers’ Accommodation.—During the shearing season I visited most of the shearing-sheds
in this district that come within the range of section 52. I found them all in a satisfactory
condition. During December I visited several large stations in the Wairarapa district from
Martinborough to Cape Palliser, thence along the coast to Pahau River, thence to Martinborough,
and found the accommodation very good, except in a few cases. Full reports of each case was
submitted for your consideration at the time. I cannot say that I consider the present law with
regard to this branch of my duties satisfactory, as section 52 is altogether too vague, and to satisfy
yourself as to the.quality of the accommodation it is necessary to visit each station whilst the work
of shearing is in hand. Such an arrangement would occupy the most of a man’s time in this district
for the greater part of two months, whereas if the Act defined what was required it would only be
necessary to make occasional visits at or about shearing time.

SHOPS AND SHOP-ASSISTANTS ACT.

Speaking generally, this Act may be said to be working well. It is well observed by employer
and aseistant alike, and generally regarded as beneficial to both. Of course, there are persons who
will break this or any other law ; this is only to be expected while human beings are mn business;
yet my list of cases for breaches of the Act shows twelve cases, as against nineteen for last year.
The falling-off is mainly due to the better conduct of the Chinese storekeepers. The provision
made in section 5 of the Act of 1895 no doubt reduces the temptation for small tradesmen to break
the law to a minimum, as there are so many shops that take advantage of that clause open on the
regular closing-day that there is no use for the plea of urgent necessity, &e. Yet that same
provision entails a great deal more work on the Inspector, as now every afternoon is a half-holiday
for some shop, which necessitates a ramble over the greater part of the city each night. Yet I
think it is a wise provision.

Legal Decisions.—There have been twelve cases brought during the year. In eleven cases
convictions were obtained, with an aggregate of £11 penalties and £20 15s. costs, and one case
was dismissed without costs. The amendment of last year is now in operation. Circulars have
been gent to all bakers and others interested in its provisions, but no breaches have been detected
as yet.

Y Permission to work overtime, as provided by section 12, has been granted to 682 persons to
work 1,966 hours.

 Servants’ Begistry Offices Act, 1895.”—This Act appears to be working very well, as it is a
very rare thing to hear complaints of extortionate charges, as was the case previously. There
is another fact that tends to show the business is not as profitable as it was formerly—that is, the
reduction in the number of offices registered under the Aect. Last year I had fourteen licensed
offices ; this year I have only eight, five of which were registered under the old Act, and have con-
tinued in the business, and three who have registered during the present year. There has been one
conviction obtained, with a penalty of £1 and £1 8s. costs, against a licensee for charging a fee in
excess of that allowed by law.

In conclusion, I have to thank all who my duties bring me in contact with for their uniform
kindness and courtesy, for, whilst I have had some disagreeable duties to perform, I have per-
formed them, thanks to the good sense of the parties interested, without personal feelings being
aroused. I have, &c.,

JAMES SHANAGHAN, Inspector of Factories.

BE. Tregear, Esq., Chief Inspector of Factories.

Sir,— Department of Labour, Wellington.

I have the honour to submit for your consideration a report of the work done by me
during the year ending the 31st March, 1897, During that time I inspected factories and work-
rooms in the industrial centres of both Islands.

On the occasion of my last visit to Christchurch and Dunedin I was pleased to find instruec-
tions given by me for alterations and improvements at various factories had been carefully carried
out, much to the comfort and convenience of those employed. Inboth of these centres most of the
workrooms are lofty, well ventilated, and well lighted, with walls and floors clean, and are supplied
with proper lavatories, with plenty of water laid on, so that these places can always be fresh
and clean. In some establishments the workers seem to have a thorough appreciation of the
importance of cleanliness, and make good use of all the advantages offered in this way, while
on the other hand there are employers who have to complain of the careless habits of their
employés. In fact, it now depends greatly on the character of those employed as to the condi-
tion of these places. ‘
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During my last visit south I noticed that several new buildings had been erected which are
being used as factories, and every modern convenience has been supplied; and employers who
formerly occupied small workrooms have moved into larger and more roomy buildings, thereby
rendering everything much more convenient for their workers.

During last session of Parliament complaint was made that sweating prevailed largely in
Christchurch, and on visiting that city I made careful inquiry into the matter, which resulted
in proving that the whole report was absolutely incorrect, and originated, I believe, in the fact of
an old woman being allowed to take some work to her home, at which she did not earn much.
This, however, seemed to be more through inability on the part of the woman than otherwise.

Oamaru and Ashburton I found fairly satisfactory. 1 have again to complain of the partly
underground workroom of Mr. Waddell, tailor, Oamaru. The light especially is bad, and I consider
it quite unfit for women to work in such a place, owing to the damp severe climate experienced
through the winter months.

On visiting Auckland for the second time I was much pleased with the marked improvement
in the state of affairs there. Workrooms which on the occasion of my first visit seemed not quite
80 nice as they should be are now clean and well kept, or perhaps entirely changed for newer or
better premises. The workers also seemed a much brighter and happier set of people. I heard no
complaints of low wages this time, and on going through the books at many of the factories I found
that the wages paid would compare favourably with that of other centres. Sanitary arrangements
in this city, generally speaking, are good. The dining-rooms are large and well kept—indeed, at
some places they might be more properly called ‘“social halls.” There is one place where the
dining-room is very extensive, and here the girls have their singing-class, musical evenings, &e. In
addition to this, the employer pays a woman to come on certain evenings to give his workers lessons
in cooking. There is a large gas-stove, &c., in this dining-room for this purpose, and any of the
workers wishing to cook anything for themselves for lunch are free to do so. On evenings when
these lessons are being given, I understand, at intervals some one plays the piano, so as to make
the undertaking as enjoyable as possible. I am told that the girls are all much interested in this
movement, and intend making good use of the advantage offered. The piano is there to be played
during the lunch-hour, and if any one wishes to practise for her own private benefit she is free to
do so. Also, this employer has in connection with his private house an extensive and valuable
libraxy, which is free to all or any of his workers who care to avail themselves of the privilege. A
great effort is being made to organize the tailoresses of this city, and I believe their union is now
tairly strong, but the girls spoken of here as being so very comfortable and so well considered by
their employer do not belong to the union, but seem to me to be reaping the benefits of unionism
without the usual cost of supporting it. ; '

In Auckland, and, in fact, all over the colony, there is much grumbling among women workers
about the eight-hour day being destroyed by the substitution of a forty-eight hour week and com-
pulsory half-holiday. Practically, factory-hands get no half-holiday now, as they work forty-eight
hours, and are paid for forty-eight hours only; and not only do they grumble at it from this
standpoint, but they know that there are many poor strugglers who would be glad to get a few
hours” work in the week who now walk idle in consequence of the usual hands being com-
pelled to work so much longer under the present Act than under the Act of 1895.

While in Auckland my attention was also called to the very lengthy hours worked by hos-
pital nurses. Of course, when being spoken to on this matter I pointed out the fact that this was
a branch of labour which did not come within the provisions of the Factories Act. I therefore did
not see that anything could be done by this department. Personally, I feel deeply on this matter,
knowing so well how much care should be taken of the health and strength of those who have to
nurse and ecare for the sick and helpless of our cities. If the hours of nurses are long, and their
food irregular and poor, one cannot wonder when they fall victims to every contagious disease
with which they have to deal.

I am sorry I cannot boast of the same progressive state of affairs in the City of Wellington
as elsewhere. Trade seems brisk generally, but buildings used as factories are not so satisfactory
as in other places. Of course, as I have already pointed out in previous reports, Wellington is
vastly different in many respects from any of the other centres. Many of the places which
are now being occupied for factory purposes were never intended for such. Moreover, most
of the buildings are either leasehold or rented for a term, and, as we have no power over the real
owner of the property in ordering any improvement or alteration to be made, we are compelled to
come down on the tenant; and, as there are certain municipal by-laws making it compulsory that
any improvement which is made must be of a permanent nature, it makes it very hard for the
poor struggling employer, more especially so if his term of agreement is about to expire, and he
might be leaving the building at any moment. Employers in Wellington are much more difficult to
deal with than anywhere else. Short of bringing them before the Court, it is almost impossible
to get anything dome. When the Inspector requests that a certain improvement should be made
the reply usually is that they would sooner dispense with the services of their employés than
bother about the matter. Then comes the question as to whether it is better to have these women
and girls working away in workrooms which are fairly comfortable, but which might be better, or
walking about the streets idle.

In Napier, Wanganui, Hawera, New Plymouth, Masterton, and Palmerston North I found
matters fairly satisfactory.

The Shops and Shop-assistants Act and Servants’ Registry Offices Act seem generally well
carried out, and are both thoroughly appreciated by the workers.

There is still another branch of labour which does not come within the provisions of either the
Shops and Shop-assistants Act or the Factories Act, and that is those employed as warehousemen
or storemen. These people often work late at night, and, as many of the public do not know that
they do not come within the gcope of either Act, it is not unusual to hear it said that the Inspector



H.—é6. xiv

is neglecting his duty. The very lengthy hours worked by this class is particularly remarkable in
Auckland. .

Also, I should like fo call your attention to the great number of elderly women in the colony
who are too old to go out as domestics, and who cannot get enough casual employment to enable
them to live. Usually these women are in receipt of charitable aid in some form or other, but the
allowance is so small that it is scarcely sufficient to keep life in the body. Certainly, this may
seem more a question for the Charitable Aid Board; but it is constantly being brought before me,
and I call your attention to it with the hope that some suggestion may be made which will result
favourably for these poor unfortunates.

The cry of inefficiency on the part of our young girls who go out as domestic servants is still as
loud as ever, and I feel more and more every day how very essential it is that there should be a
good domestic training-school, established by the Government, through which our young girls
should be compelled to pass, just as they are now compelled to pass certain standards in our public
schools before they can obtain employment in a factory. If this were done I am sure it would
prove a real blessing to many homes in this colony, both rich and poor. The poor man would then be
able to economise, and the rich man’s home would be rendered much more comfortable.

I would strongly recommend that a clause be introduced into the Factories Act empowering
the inspection of the accommodation for domestics in hotels, restaurants, &. I am sure it would
add greatfly to the comfort of this class.

I notice with much surprise the number of very young girls—in fact, children they should be
called—who have taken up the calling of newspaper-runners. Of course, this new line of busi-
ness for our young girls is quite beyond the provisions of any Act administered by this department;
but it is, in my opinion, one which deserves careful consideration. It must, indeed, be a very
distressing state of affairs when mothers will allow their young daughters to take it up. Hoping
for your earnest consideration of the matter,

I have, &ec.,
E. Tregear, BEsq. MarearET ScorT, Inspector of Factories.

Department of Labour, Women’s Branch,
SIR,— Customhouse Quay, 31st March, 1897.
T have the honour to submit to you my report for the year ended the 31st March, 1897,

The number of women and girls who have applied at my office for work was 459 ; number of
employers, 485; women and girls suited with employment, 279.

I desire to state that I am much troubled on account of being unable to find work for a large
number of respectable women, either middle-aged or old almost to infirmity, who appear to be
unable to secure employment in the ordinary labour-market. They keep on applying to me, though
I am quite unable to do anything of a satisfactory nature in their case. These poor people are
willing to do any kind of work, no matter how small the pay; many of them would be glad to
secure employment for the mere sake of food and shelter, so important it is to them to secure a
home for themselves. If they rent a room all their scant earnings go in paying for the shelter, no
matter how poor or undesirable a locality. They then have nothing left for food, firing, or clothes.
I really cannot tell what I am to do to help these unfortunate people. I have tried my utmost to
induce employers to accept the services of these women—to give them a trial as servants, for I am
certain their experience in household duties, when they are not too old or infirm, would render them
preferable to many younger women, some of whom are flighty and unreliable.

In reference to the question of domestic service, and the difficulty experienced by employers in
securing girls and young women who would prove satisfactory, I am compelled, from observation,
to state that the very long hours they are required to work prevents many excellent young women
from entering upon these duties. Some of the girls who have tried the life assure me positively that
they are expected to get up at 6 a.m., begin the round of household duties, and frequently are not
permitted to cease from their labours until 10.30 p.m. The consequence of this system of slavery—
for it can be called by no other name—is that the best and smartest women refuse to accept service.
Then, again, often the common comforts of life are denied them, and the girls have to continually com-
plain to obtain any redress of their grievances. These are some of the reasons why all those who can do
so go into factories. There the hours of labour are clearly defined. Service in hotels, either in the
capacity of housemaids or waitresses, find more favour than that in private households. The
girls know that they have a certain round of duties to perform, and that when they are concluded
their time is their own, both for recreation and rest. I find the majority of employers are willing to
pay a fair wage to competent and reliable servants, but, owing to the causes I have mentioned, few
indeed are to be found willing to accept ordinary domestic service. There are, unfortunately, many
incompetent servant-girls who are willing enough to accept service, but these do not meet the
approval of employers, and great dissatisfaction exists in consequence. I cannot blame these young
women. It is not their fault that they have not had the necessary training. They get nothing but
detrimental experience in their own homes. I could wish that there existed some means whereby
these girls could obtain the necessary instruction to qualify them for suitable situations, for then a
number of so-called unsympathetic mistresses—of whom we hear so much—would speedily become
an unknown quantity. :

In coneclusion, may I be permitted to point out & danger which but few mothers are aware of
in connection with the employment of nursemaids for their children. There is a great necessity, if
mothers would but realise it, for their employing only the nicest and best-tempered girls. The
influence exerted by these girls over the young lives and future dispositions of their charges for good
or evil will be patent to those who have given this most important subject the least thought.

I am, &c., .
E. Tregear, Esq. Herexy Staverry, Officer in Charge.
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AUCKLAND. :
BIRr,— Department of Labour, Auckland, 81st March, 1897.
I beg to submit for your information a report of the various branches of the departments

under my charge.
LaBoUR.

During the year 156 men have been assisted to work, of whom ninety-five were married, with
508 persons dependent on them, and sixty-one single. Of these, fifty-nine were sent to private
works and ninety-seven to Government.

Owing to the general prosperity and increase of work in connection with the gold industry the
working of this department has been comparatively light, but I am sorry to have to state that
signs are appearing of a reverse nature, caused by the large influx of workers, and the, I hope,
temporary lull in the working of the mines.

Works constructed by skilled and unskilled workmen have been carried out to the satisfaction
of the workers and officers in charge.

Facrories.

For this year 653 factories have been registered, employing 6,185 hands-—4,313 males and
1,882 females—this being an addition on last year of eighty-seven factories and 486 employés, and,
for the two preceding years, of 208 factories and 1,531 employés.

The time of year (January) at which these returns are taken is against getting a fair approxi-
mate of workers, this being in nearly all industries the slackest time of the year—holiday time—
when numbers are partially closed down.

Clause 68, under which the privilege to work overtime is granted, has by many trades been
fully taken advantage of ; the employers in all instances paying the stipulated rate of wages, which
is liberal enough to give satisfaclion to the employés concerned.

Permits have been granted to 227 boys and 107 females under the age of sixteen years to go
to work. . .

During the year three owners of factories were charged with breaches of the Act, against whom
convictions were recorded in each case.

Forty-five accidents have heen reported and inquired into. Fortunately all were comparatively
light. One life was lost, but this was from drowning, and could not be classed under the Act.

I have once again to state that clause 54 is a very unsatisfactory one, as it practically upsets
any regulation time whereby definite hours on a general scale could be carried out in factories
where females and young persons are employed. It also annuls other clauses, particularly
clause 63, which provides for payment for Saturday half-holidays. Instances of this were brought
prominently before Miss Scott, the lady Inspector, on a recent visit of inspection to this district.
In mentioning this I wish fo place on record the valuable assistance given to me by Miss Scott, and
the large sphere of usefulness which her appointment embraces amongst female and other workers,
who in this city highly appreciate her visits.

‘Returning to clause 54, I consider it would be far better to revert to the last portion of
clause 50 of the original Act of 1891, which defined the daily hours of work. In addition to its
other failings this clause upsets the dinner-hour, and is a cause of dissatisfaction to employers who
wish to act kindly to their employés and grant payment for the weekly half-holiday.

I would suggest that clauses 56 and 57 embrace message-boys re education, as the present
system is a source of great injury to youths, who are enticed to leave school before they have passed
the standard necessary to work in a factory, whereby their whole prospects of ever learning a trade
are ruined. '

T trust the Legislature will take into consideration the unsatisfactory nature of the com-
pulsory insurance against accidents, which employers are in the habit of making their hands pay
for.

The Factories Act is at present working in this district without the least friction; its provisions
are well kept, and improvements in buildings and sanitary arrangements, &c., are going on steadily
from year to year.

In nearly all kinds of labour there has been an increase of wages and shortening of hours, the
exception being the female workers, and this is owing to their own apathy, for I am assured that
the majority of employers would be pleased to meet the times and improve the position of their
workers if a scale were fixed whereby firms not so included would have to pay alike, and thereby
be unable to keep down prices by under-cutting.

SHOPS AND SHOP-ASSISTANTS ACT.

This Act is working well, without the slightest friction, and is apparently received as a boon
by all sides, the existing anomaly being the choice of days given to shopkeepers who do not
employ labour, as they are yearly changing from one day to the other, showing a certain amount of
selfishness in trying to catch the custom of their neighbours who may be closed. It also prevents
the public from getting educated in their days for shopping, and causes the only grumble that is to
be heard amongst the general class of those interested. 1If the closing-days were limited to
Wednesday and Saturday this Act would be perfect. There were ten charges brought against
seven shopkeepers under the Act, and convictions were obtained in every case.

ServanTs' REcisTrRy OFrFicEs Aom.

Under this Act there are twenty-three offices registered, and from information and observation
I am convinced that it is an Aet for which there was pressing necessity. I have prosecuted three
license-holders for breaches, who were fined, and their licenses indorsed. The fines and costs
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were of a substantial nature, and, I consider, fnerited, as the overcharges were deliberate, and in
the majority exorbitant. In addition to the fines, I saw that the sums overcharged were returned.
I hope these examples will have a salutary effect, and that the Act will be able to protect a class
who were at the mercy of any unscrupulous person who wished to open a registry-office and whose
first step would likely be to placate employés by letting them go free.

In concluding this report, I am pleased to state that the utmost harmony has existed between
myself and all with whom my various duties have brought me in contact, having received
expressions of goodwill and confidence from all classes. I need not say that this has tended to
facilitate my work, and make the carrying-out of my onerous duties as pleasant as circumstances

will permit. I have, &c.,
E. Tregear, Esq., Chief Inspector of Factories. H. Fereusonr, Inspector.
CHRISTCHURCH.
Sir,— Department of Labour, Christchurch, 31st March, 1897.

I have the honour to submit a brief record of the work done by this branch of the depart-
ment for the year now terminated.
Lasour.

The period under review has been much more pleasing and satisfactory than during any
previous year since the Department of Labour was instituted in this district. The year has been
one of marked improvement in almost every branch of industry. The engineering and iron trades
have been steadily progressing, and good time has been made and a large number of persons
employed ; the present prospects also are of a hopeful and encouraging character. The building
trade has been specially active during the year, and bricklayers, carpenters, joiners, plumbers, &e.,
have had little or no difficulty in obtaining regular work. The city valuer’s report states that over
forty-eight thousand pounds’ worth of new buildings have been constructed this year, and buildings
have been going up at an equal ratio in the suburbs, so that skilled workers in this trade have had
a good run of steady employment. The boot trade has maintained a vigorous continuance of
steady employment during the year. Thisisdue in some measure to the introduction of the lighter
lines, and to the increased demand consequent upon the general advance in our industrial life. It
is pleasing to note that what appeared to be a somewhat complex trade difficulty has been settled
in the Arbitration Court with mutual advantage, and, I believe, has given satisfaction to both
parties. It has also been the means of establishing a better understanding between the bootmakers
and their employers. The tailoring, clothing, and dressmaking lines, &c., have manifested an
activity not experienced for some years past. The amount of overtime worked has been unparalleled
during recent years. The unskilled labourers have had much better times than for many years.
The number of unemployed has been gradually diminishing year by year. This is due in a large
measure to the increasing activity in other trades, and to the fact that for some years now the
Government have been settfling them on the land on the alternate system, at the same time
providing them with part employment on the new bush settlements. Many of those who had the
necessary stamina to fit them for such an arduous and rough life are now in comparatively comfortable
circumstances, and are permantly removed from the ranks of the “out-of-works.” The relief
rendered locally last winter was of a much more satisfactory character than similar aid in previous
winters ; the work was evenly distributed amongst the most deserving of the unemployed, and
the committee who carried out the distribution of this work were most conscientious and pains-
taking in their efforts to help the indigent residents in the city and suburbs, and so discouraged
swaggers from pouring into the city as they had done when temporary aid had been rendered
previously. One hundred and ninety-six men, with 560 depending on them, have been assisted
by this office during the year, fifty-two being sent to Government works and 144 to private
employment.

FacTorIEs.

This Act is generally acceptable to both employers and employés, and gives almost universal
satisfaction. BSeveral new and very much improved workrooms have been erected during the year,
and a spacious dining-room has been added to the Kaiapoi Clothing Factory. The room is well
lighted and airy, with every convenience in the shape of hot and cold water, table, and sitting
accommodation. There are also at least two new workrooms in course of erection, both large and
substantial buildings. These modern buildings will add very materially to the physical well-being
of the workers. The Amendment Act of 1896 has already considerably affected the work done
in private houses, and has brought more workers under the scope of the Act.

This year 752 factories have been registered in this district, in which 7,362 hands are
employed—namely, 5,198 males and 2,164 females—being an increase of sixty-three factories and
1,378 workers. As an instance of the gradual development of our industries, since March,
1894, we have increased the number of our factories by 383, and the number of employés by
2,609. This must be gratifying to all who are interested in the well-being of the colony. The
amount received for registration-fees is £262. There have been five convictions under this Act, and
fines were imposed amounting to £4 10s., with £7 costs.

Permission has been given to work overtime to 1,085 persons, who have worked 21,649 hours
on ordinary days ; 507 persons have also worked 2,297 hours on Saturday afternoons.

Two hundred and eighty-nine certificates have been issued to young persons under sixteen
years of age. There are 115 young persons employed af dressmaking, five at millinery, two at
underclothing- and shirt-making, and three at tailoring who receive no wages. There are also
eighteen employed at tailoring, one at electrical engineering, two at printing, and one at jewellery
work who receive 28. 6d. each per week.
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Twenty-one accidents have been reported, one of which was fatal. All the others except
one were slight: one girl got her hair caught on the shaft which drives the sewing-machines
1in ‘one of the boot-factories and had her scalp torn off. o o C

Suors AND SHOP-ASSISTANTS AOTS.

These Acts do not work at all satisfactorily, and will always be a source of annoyance so long
ag the exemptions remain. The sections allowing small shopkeepers to choose their own day is
‘not only a great injustice to the other tradespeople, but practically put these laws beyond the
possibility of their being properly and satisfactorily administered. The statutory holidays should
be made compulsory, as i the case of the Factories Act. There has been nine convictions under
these Acts, and fines were imposed amounting to £7 10s., with £13 15s. 6d. costs.

Servants’ REgIsTRY OFFICES AoT.

This Act, on the whole, has given pretty general satisfaction, its chief defect being that it does
not compel license-holders to give written receipts for the fees.paid. Several complaints of over-
-charges have come under my notice, but on examination of the registry-office keeper’s books the
amounts charged were entered according to scale of fees. I have had only one conviction under this
Act. A nominal fine of 1s. was imposed, with £3 14s. costs.

In closing my report, I again desire to acknowledge the almost uniform courtesy I have received
both from employers and employés. : : I have, &ec.,

E. Tregeoar, Esq., Wellington. Joun Lowmas.

DUNEDIN.

Department of Labour, Dunedin, 31st March, 1897,
T have the honour to forward you a report of the department under my charge for the
year ending 31st March, 1897. .

SiB,—

Faorories Acr.

" There has been a considerable increase in the number of factories registered this year—viz.,
513 registrations, as against 483 for 1896. There has also been a marked increase in the number
of persons employed, and the amount of overtime paid to them. In 1896 there were 5,272

“registered as employed in factories, as against 6,029 registered as being employed in 1897. The
overtime paid during the present year shows an increase of abou_t 100 per cent. over last year's
overtime pay. The fact that the applications of overtime permits are increasing, as shown by
the accompanying table, points to a largely-increased volume of work without a proportionate

increase in the number of workers employed (—
: Number of Persons.  Hours of Overtime

Year. employed, © worked.
1894-95 ... 798 3,893
1895-96 ... eI 12318
1896-97 1,085 93,145

‘That is to say, there was an increase of over 300 per cent. in 1896 as against 1895, and of 100 per
cent. in 1897 as against 1896. This only embraces those persons whom the law restricts to eighty-
four hours’ overtime during the current twelve months, which restriction has not been exceeded.
The above figures are significant, showing, as they do, that the Act provides too liberally for over-
time, a provision which necessarily militates against opportunities for employment being afforded to
those not on the pay-roll of the factories. A large amount of overtime is done by persons outside
the scope of the Act, and of which, consequently, no record is taken, ) '

I have again to draw your attention to section 54 of the Act, which gives employers the right
of working females and young persons forty-eight hours per week in lieu of forty-five, as provided by
the Act of 1891. This extension of hours is now being generally taken advantage of, and is the
cause of considerable dissatisfaction amongst those affected, who complain that in order to comply
with the present law it is mecessary to work more than eight hours per day, so as to comply
with the Act in reference to giving the Saturday half-holiday. It is contended, with some show of
reason, that the principle of the eight-hours day is being encroached upon, besides which there
has been no corresponding payment for the increased number of hours worked.

There has been in this district an immunity from any accidents of a serious nature. Notwith-
standing the large increase in the number of persons employed, there has only been the same
number of accidents reported to me as occurred in the preceding year—viz., twenty-—all of which were
of a trivial nature. This points to the fact that factory-proprietors are taking the necessary pre-
cautions with their machinery to safeguard against injuries to the lives and limbs of the workers.

I have to record a marked improvement in several factories with respect to the accommodation
provided, and also in the general hygienic arrangements of the workrooms, but there are still a
fow buildings used as workrooms which leave much to be desired ; the latter class are mostly work-
rooms in existence prior to the introduction of the 1891 Act, held under leases the terms of which
have still some years to run. I recognise that it would be a serious hardship to close these rooms,
as the lessees do all that is possible to counteract the effects of the faulty construction of these
buildings ; but when the leases fall in I will see that all defects are remedied and that the buildings
are renovated, and where necessary remodelled. It is satisfactory to be able to report that I almost
invariably meet with the ready and intelligent co-operation of all factory-proprietors in any reforms

I suggest.
iii—H. 6.
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SHOPS AND SHOP-ASSISTANTS ACTS.

These Acts are now working fairly well, and are, with a few exceptions, rigidly complied with.
Complaints are rare, and this I attribute to the remedial legislation of 1895. Prior to that date
there was considerable dissatisfaction amongst shopkeepers owing to the exemption which permitted
a section of them to keep their shops open while the others had to close. There is still a certain
amount of friction owing to those exempted under the 1894 Act having the option of choosing their
own closing-day ; and, as there are only thirty out of an approximate one hundred and fifty small-
shop keepers who take advantage of their position by choosing another closing-day in lien of the
statutory one, little or any harm would be done if they were compelled to come under the stipula-
tions of sections 10 and 12 of the prineipal Act, which would allay the existing friction, besides
making the Act more uniform in its operation.

I beg to direct your attention to a device which has been adopted here to evade compliance
with the provisions to give employés the half-holiday. An employer conducting, say, two or three
establishments exempted from closing can so arrange a judicious shifting of his employés from one
place to the other thatit is absolutely impossible to discover whether or not they have received their
half-holiday. To obviate this difficulty I would suggest that it be made compulsory upon employers
to attach the names of employés and the hours they have to work each day to the statutory notice
they have to exhibit. If this were done the Inspector could easily ascertain if the law was being
complied with.

ServanTs’ RecisTrYy OFricEs AcT.

The number of servants’ registry-offices have considerably decreased since last report, there now
being fifteen in existence, as against twenty last year. Complaints are rife amongst that section
whose business is principally that of supplying domestic servants in and about the city. The chief
cause of their dissatisfaction lies in the fact that in nearly all instances the wages of their clients
only entitle these registry-office keepers to charge the minimum fee allowed by law ; while those
whose business is chiefly with farm- and station-hands are satisfied with the scale of fees on account
of their being able to charge the maximum fee. In nearly all cases, so far as my observation goes, the
servants appear to appreciate the protection afforded them by this Act; and I have on several
occasions been instrumental in having fees returned where attempts have been made to charge two
individuals for the procuring of one situation.

With few exceptions the provisions of this Act are being very well observed, and I apprehend
that it will soon be as well known and work as smoothly as the Factories and Shop-assistants Acts

are now doing. I have, &e.,
B. Tregear, Esq., Chief Inspector of Factories, Wellington. H. Maxwerrn, Inspector.
SIR,— Department of Labour, Dunedin, 5th May, 1897.

T have the honour to present my report for the year ending the 31st March, 1897.

The improvement in trade, which commenced about the close of 1895, has steadily increased
up to the present time, thereby greatly diminishing the number that were wont to seek employment
through the bureau. During the year, forty-eight men have been sent to private employment and
142 to Government works, making a total of 190 adults, with 558 persons depending on them.
The figures last year were 226 men to Government works and eighty-seven to private employment.
This makes 123 less employed through this office than there were last year. Were I to include the
number put on to the Catlin’s River roadworks by the Inspector, which I have now no knowledge of
in consequence of new arrangements, the number would no doubt exeeed that of last year.

There have also been several large families assisted, in the way of moving them from the
country into town, or vice versd. The cases I speak of have been of a distressing nature, and,
although they have promised to refund the expense, they have as yet made no overture in that
direction, arising from the small wage earned by the head of the house, which barely pays for fuel,
rent, and food.

In my periodical visits amongst the men on the several co-operative works I have found them,
on the whole, fairly well contented. Wherever there is grumbling met with it is invariably caused
by inferior men being classed with good men, and one of the most difficult things imaginable is to
persuade some men that the reason they do not make the same money as others lies in their own
inefficiency for the work required. It has been said that if the men were allowed to form their own
gangs things would work more harmoniously, but this would prove somewhat impracticable,
because of the needy ones who are occasionally sent from town after the formation of the gangs.
Places, as a rule, have to be found for them, which can only be done by mixing them with the
gangs already formed. Various attempts have been from time to time made to cope with the diffi-
culty in the co-operative system of work, but until human nature is educated up to be more
charitably disposed to the weaker ones I do not see any hope for a cessation of these complaints.

The Government works that have in the past few years opened up avenues for employment are
now approaching completion. The earthworks of the Otago Central Railway are now about
finished as far as the Eweburn terminus. That being so, I fear there will be an increase of idle
men this winter, combined with much hardship, unless new works of a reproductive nature are pub
into operation. ‘Wwu. Farnig, Agent, Labour Department.

B. Tregear, Esq., Secretary, Department of Labour, Wellington.
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RUSSELL.

S1R,— Police-station, Russell, 31st March, 1897. ,
Co T have the honour to report for your information that during the past year the Factory
Aci:1 has worked smoothly. No prosecutions have taken place, nor have any complaints heen-
made. :

The activity in the timber trade has been sustained throughout the year, which has been the
means of providing remunerative employment to a large number of hands, and producing both
in labour and trade a healthier fone than has been experienced for a mumber of years past. ~The
heavy rains experienced during the past two months caused floods, which brought great quantities
of logs out of the bushes, so that the coming year promises to be even more husy than the past.

The gum-digging industry has been in much the same state it was last year, excepting that
prices, though still low, have been steadier. I notice a great many of the active, robust, gum-
diggers have deserted the fields and taken to bushwork in the numerous bushes which are being
worked throughout the northern counties. Many have also found employment on the goldfields of
the Thames Peninsula. The reason of this change is no doubt due’in a great measure to the fact
that gnm is not now nearly so plentiful as it was some years ago, and also to. the low prices
ruling for the past three years. These causes have reduced the earnings of the diggers to an
extent that forces the more able-bodied men to look to other sources of employment for a liveli-
hood. Theremoval of 5o many men from this employment should have had a beneficial effect on the
market, showing a tendency to return to the prices ruling some years ago; but the steady influx
of Austrians that has gone on for the past few years has maintained supplies, so that prices have
not shown that improvement which might reasonably have been expected. It is a pity a means
could not be devised of conserving the gumfields for the benefit of colonists. In years past gum
has been a source of profitable employment to thousands of working-men during periods of depres-
gion, saving the country thousands of pounds in relief-works and maintaining a spirit of manly
independence amongst the workers. .

The future of the mullet-canning industry appears to demand careful consideration. For
several years past there has been a close season protecting this fish at spawning time. The necessity
of a close season was disputed, and this year it was abolished. The benefits expected to result from
doing so have not, so far, been realised. For the first month the factories were at work during
what had beretofore been the close season fish were fairly plentiful, but since then they have
never been known to be so scarce. It is only with the greatest difficulty now that fishermen
can obtain the limited supplies brought to the factories. This appears to indicate that abolishing
the close season is doing an injury to the industry, or that the abundance of this fish has been over-
estimated. I have, &ec.,

D. Gorpon, Inspector of Factories,

E. Tregear, Esq., Chief Inspector of Factories, Wellington, . ,

THAMES. : ,
SIR,— Thames, 3rd May, 1897.

- T beg to report that the Factories Act has worked well at the Thames during the past
twelve months. There have been no complaints from employés, and no proceedings against
employers. -

Fifty-three factories in all have registered during the present year, but, as the schedules
show, most of them are small places, employing but few hands. There has been but one acci-
dent worthy of notice since my last report, which occurred at’ the Kopu Sawmill in February
lagt, when a workman got injured in the neck through a piece of wood flying back over the
saw and striking him. The occurrence was purely accidental and unavoidable. The man has since
recovered. :

The Shops and Shop-assistants Acts have also worked along smoothly, and the shopkeepers
have shown no desire to evade its provisions. Thursday is the day chosen for the half-holiday.

With reference to the labour-market at the Thames, I have to report that it is very inactive
at present, owing to the depression in mining, which has thrown a great number of men out of
employment ; and unless mining matters revive the outlook for working miners at the Thames
during the coming winter will be far from assuring. Artisans have had a fairly good season
here, carpenters getting from 7s. to 9s. and 10s. per day, and painters 7s. to 8s. per day. The
building trade is, however, slackening, and will not be able to support the number of workmen
here at present. Miners’ wages range about 7s. 6d. per day or shift at Thames proper, and about
8s. per day in the outside places. Stonebreakers get 3s. 6d. per yard for breaking road-metal.

I beg to state, in conclusion, that the increase of police duty here often renders it difficult
for me to pay strict attention to all the requirements of the Factories Act. )

B. Tregear, Esq. R. SrarreToN, Inspector of Factories.

GISBORNE.
SIR,— Police-station, Gisborne, Tth May, 1897.

I respectfully report that, as you are aware, I am only two months in this distriet, and
that the late Sergeant-Major Moore had all the factories registered before I came here. There are
twenty-nine factories registered in this district, and Thursday is the day on which a half-holiday is
observed. The Act, so far as I have had an opportunity of judging, works very well. The half-
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holiday is well observed, all shops and factories being closed up punctually in the afternoon of each
Thursday. I have had no occasion to find any fault with any one for breaches of the Act since I
arrived here. :

So far ag I know, there are no unemployed in this district, although there is very little work of
any kind being done, this being a pastoral district. A great many men belonging to the labouring
class have in the last year left here and gone to the goldfields, wages being much higher there,
and work more easily obtained. Everything here is very dull, and seems to be at a standstill.

P. Brack, Inspector of Factories, Gisborne,

The Chief Ingpector of Factories, Wellington.

NAPIER.
SiR,— Department of Labour, Napier:
I have the honour to submit for your consideration the following report, giving a brief
outline of the work done by this department during the past year :—

Tae LABOUR-MARKET.

In reviewing events affecting labour in this district for the past year it is gratifying to be able
to say that at the close of the present period the outlook is considerably brighter than it was at the
commencement. During the early part of last winter the prospects for the outdoor workers
appeared exceedingly gloomy. Large numbers of able-bodied men were about the town idle.
Most of these were men that had been working at the breakwater for a number of years, but when
the Harbour Board let this work to a contractor it became necessary to discharge upwards of
ninety men that were employed by the Board at the breakwater works. It was generally
anticipated that the contractor would require these men when he started operations, but unfor-
tunately these anticipations were not realised, as there were only about forty of them who succeeded
in getting work with the contractor, leaving the majority to seek employment elsewhere. The
result of this was that every avenue of employment for labouring men was glutted for several:
months. A few of the men made their way north to the goldfields, and fortunately I was enabled
to place some twenty-five married men on the roadworks at different intervals of the depression.’
Bight mechanics were engaged by me to alter and renovate Government buildings, and several were
agsisted through the department to private employment, and as the summer advanced other
avenues of employment for willing hands were opened. The building trade improved, and has been
busy for some time past. Those engaged in the iron trade have had very little to complain of
during the year. Carriage- and coach-builders, saddle- and harness-makers, plumbers, tailors,
dressmakers, and most of the other industries have had a fairly good year’s employment.

Facrories Act.

For this year 122 factories and workrooms have heen registered, employing 846 persons—i.e.,
695 males and 151 females. Compared with last year there is a considerable decrease in the
number of bootmakers employed here, but in other industries the numbers are well maintained.
This Act is now fairly well understood, and I have little difficulty in its administration. The
amendment of last year prohibiting work from being taken home by those employed during the day
in factories is a very useful provision, and was absolutely necessary to make the Act consistent
with the other sections dealing with overtime,

TuE SHOPS AND SHOP-ASSISTANTS ACT.

This Act is well observed here, and most of the employers appear to appreciate the half-holiday
equally as well as the employés. The amendment of last year bringing hawkers under the Aect, and
classing them as shopkeepers, has assisted considerably to make this Act work smoothly, The
amendment of last year dealing with banks, offices, &c., has not improved matters much, and there
is still a great amount of difficulty to contend with. Ialso beg todraw your attention to the fact that
there is no definition of a * shipping office”’ : section 6, Amendment Act of 1896, simply states that
shipping offices are exempt, but I think it is absolutely necessary that the meaning should be
properly defined, otherwise a large merchant could, by taking a small shipping agency, give the
department considerable trouble.

SERVANTS' REGISTRY-OFFICES.

These offices appear to be in very respectable hands, and are well managed. I have had no
complaints of any person being overcharged, neither have I been able to find any such thing to

have taken place.
PRroOSECUTIONS.

There have been very few prosecutions during the year. Most of the people I have had to deal
with have generally been amenable to reason. However, it was necessary in a few instances to
prosecute, and the following is a list of the cases undertaken: Factories Act—One charge, for
employing youths on Saturday afternoon. Shops and Shop-assistants Aet—Two charges, against
different persons, for keeping their shops open for trade on the afternoon of the day appointed for
closing; two charges, against different persons, for employing two shop-assistants and nine office
employés more than half an hour after the prescribed time of closing. These cases were all
successful. One charge of obstructing me in the execution of my duty }vaﬁs withdrawn.

' ave, &e.,

E. Tregear, Esq.. L. D. BrowsTT. -



xxi H.—6.

- HASTINGS, : Co o
SR, — . Hastings, 27th April, 1897.
I have the honour to forward labour report for year ending the 31st March, 1897.

. FACTORIES, ’

There have been thirty-one registered, as against thirty-four for year ended the 31st March,
1896. Two hundred and forty-two persons are employed, six of the number being females. I have
been here only two months, but during that short period, from general observations, I am convinced
that the Factories Act works well, and is respected.

THE SHOPS AND SHOP-ASSISTANTS ACT,.

I believe the provisions of this Act are fairly complied with, the half-holiday during the week
being strictly observed. ,
Tee Bumpineg TRADE. o

During my short time here I have noticed that carpenters have been busily engaged, although
I cannot say that many new buildings are being put up. A few new cottages have been erected in
the town, and others are being repaired which have been partially damaged by recent fires, &e.
Two buildings have been destroyed by fire during the last two months—one a large dwelling-house
with the furnishings heavily insured, and a small cottage with contents (furniture) was also
destroyed.
' ReTA TrADES. ‘

The different shops under this heading appear to be fairly engaged. Although at times it hag’
been remarked to me by men in these lines that trade is dull, still I notice that they are all busily
engaged, their shops and places of business well patronised, and fresh supplies of goods being con-
stantly delivered at their doors. '

Bracksmirgs aAND WHEELWRIGHTS.

These trades are constantly kept employed, and, this district being so well suited for agricul-
tural pursuits, the work of repairing and making new implements should never cease.

MisCELLANEOUS.

I notice a large number of tramps pass through this town every week, and I have received
complaints from the settlers in the neighbourhood of the idle and annoying habits of these men,
begging and hanging about the farms and homesteads, and calling at the houses for food, &c., when
they know that the men are absent; and they demand the very best food in the capboard—and they
get it—and at every opportunity they thieve, and so are a constant annoyance to the settlers. I
hope the day is not far off when this class of idlers will be compelled to keep off the roads. Work.
of some sort could surely be provided, which; if they did not accept, they should be sent to gaol and
compelled to work. With very few exceptions the tramps on the roads in Hawke’s Bay to-day are
the same who were travelling the Wairarapa last summer. I know the most of them, as they used
to get relief (rations) from me in the South Wairarapa.

I regret, owing to my recent transfer to this district—February, 1897—that I am not in a
position to report more fully upon the labour-market, but there certainly are very few men out of
employment in the town, and those few have been honestly endeavouring to obtain work.  The
recent disastrous floods have caused a great deal of temporary employment by the Government and
private persons who can afford it. As the damage caused by the flood calls for special report by
me, but as my duties here entirely prevent my visiting the localities principally affected, I cannot
do better than forward an extract from the Hastings daily paper, the Standard, of the 19th instant
(hereto attached), which gives a full account of the flood and the damage in the different parts of
the district.

I am informed there have not been any prosecutions under any of the Acts affecting labour
during the year in this distriet. I have, &c.,

E. Tregear, Esq., F. Caas. Swmrra, Inspector of Factories,

Secretary, Department of Liabour, Wellington.

WAIPAWA.

Sir,— Police-station, Waipawa, 26th April, 1897,

I beg to report that during the year 1896, and since January of this year, the factories
seem to have been carried on smoothly, the owners having a due regard to everything in connection
with the Act, and willing at all times to comply with the terms of it. No complaints have been
made by employés, and no prosecution ocecurred.  With respect to the labour market, the demand
appears to have been equal to the supply, and there was no necessity for the services of the Labour
Agent ; so this district seems to have fared well in every way.

The Chief Inspector of Factories, Wellington. J. TrEANOR, Inspector of Factories,

PALMERSTON NORTH.
Sig,— Labour Office, Palmerston North, 31st March, 1897.
I have the honour to forward to you the annual report. \

. Up to date I have registered sixty-one factories, giving employment to 385 persons—307 males
and 78 females. The Act, as a whole, has been fairly well complied with, no prosecutions under
its provisions having taken place during the year.

All the factories have been working full time, and occasional permits have been applied for to
work overtime,
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I visited the shearing-sheds in the district previous to shearing, and found the sleeping-accom-
modation for the shearers fairly comfortable. I visited them again when shearing was going on,
but received no complaints.

Reported three accidents during the year. Two ended fatally, one being killed by a train
while in motion, and the other killed by a horse which he was riding. In no case was the
employer to blame,

I have caused improvements to be made in factories which were in accordance with the Act.

Tae SHOPS AND SHOP-ASSISTANTS ACT. : ,

This Act works fairly well in this district. There was two prosecutions under this Act, in

which the defendants were punished in a nominal fine and costs, with the result that there has
been no signs of a repetition of the same offence.

ServanTts' REGISTRY OFFICES AcT.
There are three persons holding renewed licenses. The Act in itself is giving general satis-
faction. There were no prosecutions.

Unskmnep LaBoUR.

Unskilled labour is the principal occupation in this district. I am pleased to say they are all
fairly well employed, and earning good wages. There are very few men idle, and fewer still on the
roads. There are several works in hand at the present time, draining principally, and some
earthworks. The worst feature connected with the drainage works is that when the wet weather
sets in the contractors will be forced to stop until the dry season sets in again, with the result that
several men will be out of employment during the winter months, Nine men were sent to the
co-operative works, eight sent to private employment, twelve were assisted to different parts where
they had friends and hopes of employment, one man being assisted to Auckland, where he was in
hopes of a permanent situation.

I am pleased to state that things in general are looking much better than they were in the

year 1896. have, &c.,
E. Tregear; Esq., Wellington. T. BreEN, Inspector of Factories.
PAHIATUA.
SIR,— Labour Department, Pahiatua, 30th April, 1897.

I have the honour to submit my annual labour report for the year ended 81st March,
1897.

Up to date I have registered thirty factories, where ninety-three persons are employed, and
out of that number seven are females. The Factory Act is cheerfully obeyed by all persons
registered, and no complaints have been made.

The Shops- and Shop-assistants Act is well observed, and seems to give to all whom it affects
general satisfaction. I took charge of the district in August, 1896. At that time there were
several local men out of work, but as soon as the railway-works commenced nearly all found ready
employment. I found also that the co-operative works were regarded by many persons as a
political machine, but T am pleased to say that delusion was soon dispelled. When the Hon. the
Premier visited Pahiatua in November last he spoke to me about the co-operative labour generally.
I then told him in what light many regarded it. He gave me emphatic instructions that, as a
Labour Agent, I was not to countenance it—that when men applied for work every one was to be
treated alike, and no favour shown to any one. Since then I am pleased to say the delusion has in
a very great measure been dispelled. _

There is yet another thing which, as far as possible, should be put down—that is, where men
apply for work, and they do not at once get it, or maybe the work offered does not suit them, they
at once write to members of the House of Representatives, or to the Urder-Secretaries of depart-
ments, complaining of not being able to get work. Then the correspondence comes along, and in
nearly every case the applicants have never applied for work, thereby putting the member for the
district and others in a false position by not putting the facts fully before them.

As Labour Agent here, I have, in a very great measure, to deal with the Engineers in charge
of the railway-works—Messrs. Louch and Hay—and I must say that I consider the satisfactory
manner the co-operative work in this district has been carried out during the past year has been
through the very courteous and kind way in which these gentlemen have always dealt with any
very urgent or deserving cases for work; and at all times when any imaginary grievance has
cropped up with the men they have at once done their utmost to settle the matter, and in every
case in a manner satisfactory to all parties.

All branches of trade and commerce throughout the district seem in a very satisfactory state,
There has been during the past year comparatively few swaggers on the road, or, at least, they have
not come this way, and I attribute it in a great measure to the fact that the local bodies here do
not offer any premium to these men; they cannot get board and lodgings here from either the
Borough or County Council. As a rule, it is found that the men who travel from one township to
another are not a desirable class of men ; they are generally hotel-loafers and hangers-on. I think,
if the system of giving men assistance in the way it is now done by the local bodies was totally
abolished, it would have the effect of making the men more careful of their money, and they would
not spend it so freely. I do not think, if men were careful, there would be any necessity for them
to pauperise themselves in the way they now do.

The railway from Wellington to Pahiatua will be opened on the 3rd May, and no doubt before
another year it will be opened up to Woodville.

I am, &c., )
E. Tregear, Esq. CrarrLes Bowben, Labour Agent, Pahiatua.
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EKETAHUNA. .
Sir,— ) Eketahuna, 8th April, 1897.

"~ I have the honour to submit my labour report for the year ending the 31st March, 1897,

in this district.

To date, there are twenty-one factories registered, employing eighty-six persons, principally
male adults, with about three hundred others depending on them. Taking into consideration
_ the locality and roughness of the country, the Acts are fairly complied with; the owners exhibit

every tendency to comply with the provisions of the Acts, and any suggestions made by me are
complied with, rendering friction scarcely possible.

The chief industry under this heading is sawmilling. It employs a large number 6f hands,
directly and indirectly, and is the means of causing a large amount of money to circulate in the
district. The extra facilities for transport of timber by the railway authorities has been the means
of increasing the output of timber, a much greater amount being placed upon the Wellington market,
independent of the amount required locally. Two sawmills were destroyed during the year by a bush-
fire, one of which has since been rebuilt, and will soon be in working-order. One mill has ceased
working. A sawmill formerly at Hamua has been moved to Brownston on account of being on
the railway-line and a better supply of timber. Since the sale of the kauri reserve by Government
a sawmill has been commenced in that locality, and will soon be completed and working, employing
a number of men, and increasing the circulation of money.

The Shops and Shop-assistants Act, with reference to compulsory closing of business, is not
in force in this district. The shop- and factory-owners, however, have an understanding that they

- close on the same half-day (Thursday), which is done the same as if the Act were in force.

The building and other trades have been fairly brisk during the year. A large numbet of
private dwelling-houses have been erected, and others are in course of erection. Three or four
shops have been erected, and another is in course of erection; one of those re-erected (Wairarapa
Farmers’ Co-operative) would be a credit to any city, and greatly improves the place by appearance
and competition.

A number of road contracts have been let during the year, principally during the latter portion,
and have given employment to a number of labouring-men. Fencing and bushfelling, with grass-
seeding, have been. in full swing, and have given employment to a large number who were less suited
to the miore laborious work of navvying.

Orne hundred and seventy-three persons, consisting of skilled and unskilled labour, registered
their names here for co-operative work, principally because the wage, when earned, was certain to
be paid (wage-payment in this district being uncertain) ; hence the co-operative works for labourers
get the best men. Of the number registered, employment was found for eight carpenters, one
painter, one plumber, two bricklayers, and ninety labourers, having 315 adults and children de-
pending upon them. Of the remainder, a portion procured private work ; the others could not wait
for employment.

No applications for work have been made during the past month by labourers, thus showing
that they must be all employed, and work fairly plentiful to those willing to work.

The usual number of swaggers passed through the district during the year, Some requiring
work, but they were the exceptions and not the rule.

The different places of business have had a fair year, and do not unduly complain of slackness
of business. No doubt, as the co-operative railway employés get farther away from this district
they will spend their earnings in the next, which, of course, causes a loss to the one and a gain to
the other.

A bush-fire occurred here during last December, destroying two sawmills, a number of dwelling-
houses, some stock, fences, and grass. The grass in a majority of cases being kept for seed, it will
be a serious loss to the settlers, as a great number were depending on the grass-seed for winter
improvements. The fire in an indirect way has been a benefit, as the country is better cleared by it
of fallen timber and logs than by the usual bush-fire. Relief committees were formed at Masterton
and Hastwell, which has been the means of assisting the settlers who have suffered by the fire in a
most praiseworthy and substantial manner.

The creameries and butter-factories in the district have been fully employed during the past
seagon. Suppliers appear satisfied with their earnings. Wool and stock have had a good market,
the former being up to former prices, and the latter in demand. As this is a pastoral and not an
agricultural district, the crops sown are very small, and scarcely worth noticing.

I have, &ec.,
CuarLEs GREY, Inspector of Factories.

The Chief Ingpector of Factories, Wellington.

BLENHEIM.

Sir,— Police Office, Blenheim, 31st March, 1897.
I have the honour to forward you the yearly report 7e the Factories and the Shops and
Shop-assistants Acts.
There are sixty factories in this district, employing 229 males and twenty-one females, as against
280 males and eighteen females for the year 1896.
. Trade, on the whole, has been yery quiet during the year, and from what I can hear Blen-
heim is going back very much. No doubt the floods have affected the district to a great extent.
During the last nine months three floods have visited this district, causing much damage in the low
parts, and a number of farmers have had to sow their crops no less than three times. '
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Work on the stations has been very good during the year. Most of the stations have increased
their stock, which has given work to a number of hands. This year’s shearing has been a great
success, some of the stations getting nearly double the clips. : '
"~ During the early part of the year a little excitement was caused in the Wairau Valley by
some men finding a few specks of gold. A rush started, but I am sorry to say it soon fell through.

I am glad to say that Marlborough is pushing ahead so far as regards the frozen-mutton trade.
The Marlborough Freezing Company have started a factory at Spring Creek, and from what I can
hear the company expect to make a great success. They intend shipping the mutton direct from
Picton to England, which no doubt will save time and money.
.. Y'was glad of Miss Scott’s visit during the early part of the year, which lightened me of my
“duties. A few alterations were pointed out by Miss Scott, which have been carried out to my
approval.

PP During my time here I have had no trouble as regards the Act, the employers and employed

‘giving no trouble. On none of my visits did I hear any complaints.

The Act, I am glad to say, is well carried out. There have been no convietions during the
"year under this Act.

E. Tregear, Esq., Wellington. Tromas H. Price, Inspector, Blenheim.

NELSON. :

Sir,— - Department of Labour, Nelson, 26th April, 1897.

I have to report for your information that the number of factories registered in this dis-
triet is ninety-two, and that so far the Acts have been carefully complied with, and that up to the
present there has not been any attempt at breaches of the Act or complaints either by employer
or employé. He~Nry McArpLE, Inspector of Factories and Labour Agent.

’ E. Tregear, Esq.

BRUNNERTON.

Sir,— Brunnerton, 26th April, 1897.

.. I have the honour to submit herewith for your information my annual report for the year
1896-97, and in doing so I have only to state that I have no difficulty whatever in getting the
Factories and other Acts complied with. .

During the year there has only been one accident—viz., that of a man getting his collarbon
fractured at a sawmill at Kotuku by a piece of timber striking him, and, considering the large num-
ber of hands employed here at this class of work, I consider that one accident for the year is nothing
out of the way.

... The chief work carried on here is coal-mining, and the Greymouth-Point Elizabeth Coal-minitg
Company employ about two hundred men and boys in their Brunner Coal-mine, all of whom appear
to be well satisfied at the rate of pay they receive.

" During the year I have had several applications from persons to obtain employment on the
co-operative works, Jackson’s—Otira: Section, Midland Railway extension, but from what I could
make out of most of the applicants they appeared to be persons who did not seem to care whether

. they obtained work or not—swaggers, &c. There are no real unemployed here.

* In conclusion, I may add that the Wednesday half-holiday is strictly observed here by the
~shopkeepers, and I have had no complaint from the employés.
I have, &ec.,
) Hexry BrarTie, Inspector of Factories.
E. Tregear, Hsq., Chief Inspector of Factories, Wellington.

GREYMOUTH.

SiR,— Police-station, Greymouth, 26th April, 1897.

I have the honour respectfully to report that there are fifty factories registered in this dis-

“trict, as follows: Thirteen sawmills, employing 90 males; one foundry, 30 males; five bakeries,

14 males; two breweries, 5 males; one confectioner, 3 males; one gasworks, 4 males; -two

coach-factories, 7 males; four furniture-makers, 16 males; seven dressmakers, 29 females; two

cordial-makers, 6 males ; three blacksmiths, 7 males; five tailoring establishments, 14 males,

21 females ; two printing and publishing works, 22 males, 3 females ; one sash-and-door factory,

6 males; and one railway workshop, 7 males. The average wages are—for adults, £1 10s. per

week ; for young persons, 10s. to 15s. per week. In the dressmaking the employés are principally

apprentices, and receive no wages. No complaints have been made by persons employed in the
factories or otherwise, and they appear to be satisfied with the working of the Act.

I have noticed some men unemployed about the streets, but I think they make a fair living

. generally loading and unloading steamers and sailing-vessels. On account of the difficulty of access

to Greymouth by the unemployed in poor circumstances, labour is kept among the local residents,

who are fairly comfortable. Race-meetings and good shows are well attended, and the people

generously assist all cases of deserving distress caused by accidents, &¢. They are, indeed, very kind

In that direction. _

' The timber trade still continues, and there are great expectations of an extensive business being
- done, from the fact of thirteen sawmills at work in the distriet, and the Harbour Board having
" erected large sheds for the drying .of timber for shipment, at apparently a great outlay of capital.

This branch of industry gives employment to many. ' ' R
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On the 10th March last the Grey River overflowed its banks and flooded a portion of the town,
and people in the low-lying parts suffered severe loss. At Blackball the aérial tram used for
bringing coal over the river was damaged, and work was stopped in the mine, which threw several
out of employment. However, itis expected that work will be resumed shortly.

I have, &c.,
Epwarp SteruiNne WaITE, Inspector of Factories.

The Chief Inspector of Factories, Wellington.

AKAROA.
SIR,—— Police-station, Akaroa, 26th April, 1897.

I beg to report for your information that I have had no difficulty in carrying out the
provisions of the Factories and other Acts in this sub-district, as all are readily complying with
them.

There is no demand for outside labour in this sub-district except during the grass-seed season,
when the labour-market is overstocked by persons from other parts of the colony.

I have, &c.,
The Chief Inspector of Factories, Wellington. P. Scunwny, Factory Inspector.
METHVEN.
SIR,— Police-station, Methven, 15th May, 1897.

T respectfully report having registered fourteen places under the Factories Act, which

gives satisfaction in the districs.

I should like the Shops and Shop-assistants Act made compulsory, so that a half-holiday could
be enforced in small townships as well as in the large towns.

I have had no applications for labour since I took charge of this station. The supply is equal
to thie demahd, and everybody in the district seems satisfied with their different prospects.

I have, &c.,
BE. Tregear, Esq. JorN Dinrow, Inspector of Factories.

ASHBURTON.
SIR,~— Ashburton, 3rd May, 1897.

I have the honour to forward you a report on the working of the Factories and Shops and
Shop-assistants Acts for the year ending 81st March, 1897. There are sixty-four factories registered
here, employing 193 males and 105 females, as against sixty-eight last year, employing 204 males
and 101 females.

On the whole, trade has been rather brisk. A number of men have left the district, going to
Highbank and other village settlements. The labouring class here depend chiefly on agricultural
and pastoral pursuits for their living, and this district is second to none in New Zealand in that
respect. Though I may say the grain-crops this year were not so good as was expected, on
account of the drought, the price of grain made up for the deficiency. A large number of sheep
and lambs have left this district for freezing purposes, and a large number of horses for use in tram-
ways and other purposes.

As to trades, carpenters, blacksmiths, coachbuilders, wheelwrights, tailors, shoemakers,
plumbers, painters and paperhangers, bicyele-makers, bricklayers, engineers, and dressmakers and
milliners, all are doing fairly well.

Last winter a number of unemployed were found work by the Borough Council, with a subsidy
from the Government, at 4s. 6d. per day, and the County Council voted £100 to be spent in contract
work—ecutting firewood in the plantations; but very little of this money was spent, as the men did
not care to leave the town. A number of men were employed on the railway at ballast-work at 6s.
per day, which was a great help.

The Acts in this district have been fairly observed, both by employers and employés. No
complaints have been made by either side, though I found it necessary to bring two cases before
the Court for a breach of the Shops Act, both of which were dismissed. With this exception, the
Aect, on the whole, has worked very well.

I have, &c.,
E. Tregear, Esq. Epwarp EapE, Inspector of Factories.

TIMARU.

SR, — Department of Labour, Timaru, 81st March, 1897.

I beg to report that, during the year ending the 31st March, 1897, the labour-market
has not been quite so congested as has been the case for the past three years, yet the supply
of unskilled labour frequently exceeded the requirements of the employers; but in no way was it
felt in a marked or acute degree.

During the year I found employment for fourteen useful lads with farmers in the South Can-
terbury district ; also for four ploughmen, six harvesters, and twelve general labourers. In addition
to the sbove, in August three men were sent to the Midland Railway at Jackson’s; and on the 5th
QOctober eight men were sent to the same place. Again, on the 7th January five men were sent
road-making at Mount Cook, under the supervision of Mr. Brodrick, District Surveyor.

iv—H. 6.
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At the date of writing practically there are no unemployed in this distriet, as threshing,
ploughing, and grain-carting and other farm-work is busy at this season of the year.

As you will have noticed in my monthly returns, the building trade has been in a very satis-
factory condition during the past year, which indicates considerable prosperity among the class of
people who build cottages for themselves. Other trades have been “better than the average for
past years, and, considering the fair price of grain, there is some indication of an increase in agricul-
tural farming during the coming year.

I beg to add that a considerable number of settlers in this distriet are anxious to take up
Government farms if suitable land could be obtained in the Timaru district.

I have, &e.,
Roserr CrawrorDp, Labour Agent.

E. Tregear, Esq., Secretary, Labour, Wellington,

SIR, Factory Office, Timaru, 10th May, 1897
I beg to report as follows :— ‘
Facrories Acr.

Up to the 31st March, 1897, 103 factories have been registered in this district, employing 680
persons. I may state that, being stationed here for only the past two months, I am not fully con-
versant with the working of the various factories. I have, however, been assured by Constable
Beddek, who, off and on, has acted as Inspector, that the provisions of the Act have been closely
observed by the various employers. No complaints have been received, and no prosecutions
instituted.

SHOPS AND SHOP-ASSISTANTS AcT.

The provisions of this Act, so far as I have ascertained and observed, have also been respected
by the shopkeepers, and, as a consequence, there have been no complaints.
I have, &e.,
R Cuas. Fraser, Inspector.
E. Tregear, Esq., Chief Inspector of Factories, Wellington.

OAMARU.
SR, — Police Office, Oamaru, 13th April, 1897.

I have the honour to report for your information upon the working of the Factories Act,
the Shops and Shop-assistants Act, and the Bureau of Industries in this district during the year
ending the 31st March, 1897.

Facrories Acrt.

I am glad to report that this Act has worked smoothly during the year. With the exception
of some small improvements to buildings, closets, and fences, I have had little or no trouble in
carrying out the provisions of the Act. There are about seventy factories, most of them being now
registered. Miss Scott has visited the district, and I always find her visits do good.

SHOPS AND SHOP-ASSISTANTS ACT.

This Act is working well, and I have had no trouble in carrying out its provisions. The half-
holidays have been duly observed, and I have not had any complaints. . The seating accommodation
in shops has also worked well. :

LaBour BUREAU.

I am glad to say that I have had less trouble than the previous year. This is accounted
for to some extent, as the greater part of the work was found in the district, and also that the
number of applications were much less than last year.

I have, &c.,
TroMas O’GrapY, Sergeant of Police.

The Secretary for Labour, Wellington.

INVERCARGILI.

: Bureau of Industries, Invercargill, 3rd May, 1897.

I have to report that during the past twelve months ending 31st March, 1897, trade has,
on the whole, been better than it has been for some three or four years back, although the cry of the
unemployed is ever in our ears, awakening sympathy, sometimes justly, but in many unreasonably
doing injury to the chances of the deserving ones. .During the year this office has found employ-
ment for ninety-five men, whose earnings have had to maintain. 324 persons. Nearly the whole of
these ninety-five men were of the unskilled class; they exist by getting two or three days’ work
now and then, and live in the suburban townships, where they are convenient to this town. This
class of labour lias been greatly assisted by the various Government relief-works carried out on the
system of co-operative contracts, which seems to work fairly well.

SIR,—

‘ FisEING INDUSTRY.
This is a growing industry, giving employment to a large number of persons, and enriching this
colony. Although it is comparatively in its infancy, it has from the Bluff exported during the year
about 7,000 tons of fish, equal in value to about (at its lowest) £7,000 clear profit to the colony,



XXVil » Ho==6.

not counting many hundreds of tons in feeding persons in the district who would otherwise have
consumed large quantities of beef and mutton, which has been frozen and exported, bringing wealth
‘and prosperity to our shore. The collecting of this quantity of fish gives good employment to about
& hundred and fifty persons, who have among them about sevensty boats. In addition to this,
there are the oystering cutters, which usually take about three men to manage ; their average take
is about 6,000 dozen oysters per month, giving the oystermen about £7 per month (on an average)
during the oystering season. There are about thirteen of these cutters, some of which are employed
during the close season in general trading. Quantities of these oysters are sent to the neighbouring
colonies, where they are easily sold. The oystering vessels are mostly built at Stewdrt Island,
Riverton, and the Bluff, and not only does their building give work to a number of carpenters or
shipbuilders, but it is the means of educating a lot of young shipbuilders, who vie with their elders
in the producing of a vessel better adapted to the requirements of the industry, and more graceful
in its lines.
MiNixe.

There has been more activity in mining during the last year than there has been for some
considerable time back, most attention being directed to that comparatively unknown country
lying between Dusky Sound and the Waiau River, Preservation Inlet at present being the centre
of interest, where some good gold has been struck, the best in quartz. From one claim they are
getting about £2,000 per month. This has been the cause of many prospecting parties going out in
search of new fields. These parties are in many instances totally incapable of detecting the
presence of valuable minerals unless they may chance to be in their plainest form, and. therefore I
would suggest that the Mines Department issue to the public leaflets (gratis) explaining some simple
tests, or how to recognise different ores, and to learn their respective values. I feel confident that
the expense would be trifling, and the knowledge would be of considerable value to both miners and
prospectors.

Frax.

This industry has been waning during the last three or four years. The amount of flax fibre
now produced does not (in Southland) exceed 200 tons annually, giving employment to from thirty-
five to forty hands. There are at present only two mills working, whereas eight or nine years back
there were as many as nine or fen, giving employment to over two hundred persons.” All the flax
fibre prepared in this district is worked up into binder-twine by the local factory. The reason of
so great a decrease in the production of fibre in this colony is from various causes, the principal one
being the low price obtainable. The price now ruling leaves no margin for profit to justify the out-
lay for machinery, plant, &c.

Rumour has it that there is a movement on foot in the north to induce the Government to
send a man home for the purpose of placing our fibre in the world’s markets. If this were done it
would be wasted money, and shows that the prime mover is not familiar with the fibre market.
The want does not lie there. The first step is to make the fibre of a saleable character, carefully
branded and classed after it leaves the mill, and under the supervision of some responsible person.
Then a buyer at the market would know exactly what he was getting for his money, whereas at
present, out of each 10-ton lot, there would be about ten different qualities mixed indiscriminately
together, which makes buyers very shy of it, not knowing the percentage of good in it; and I
believe that I am right in saying that in the best lots the quality is rarely if ever equal to the
sample. Russia sells annually i the London markets something like eleven millions’ worth of
fibre, ranging in price from £16 to £40 per ton, according to quality. This is sold under certain
letters, as known brands, which are fixed by or under Government supervision, and rarely or ever
are the buyers cheated by finding their purchase not up to value.. We in New Zealand grow a
Iarge quantity of this same fibre, which is equal, if not superior, to that of Russia. Buf we do not
manipulate it. Here it is only grown for its seed, and every year the most valuable part of the
plant is burnt. In Southland alone is burnt about 900 tons every year. If we were to follow the
example of the Government of Victoria, by offering a bonus, I believe it would be the means of
stopping this waste, and start a new source of revenue to this colony, which is climatically well
adapted to the production of fibre of first-class quality.

SawmirLs or TiMBER TRADE.

This industry, although a source of considerable revenue at present, is slowly growing weaker
every year, and at no distant date it will have ended its existence in this part of the colony, the
bush having been all cut and burnt, or shipped away to other parts of our colony. The mills at
present working number about twenty or twenty-two. They are much better equipped than in
bygone days. Most of them are fitted with planing-machines, and can supply mouldings of any
desired pattern. HEach mill, on an average, will employ about thirty hands, who earn, on an
average, about 7s. per day. The average output of each mill would be about 8,000 superficial feet
per day. On the heels of the sawmills are the timber-working factories. The largest of these is
that belonging to the New Zealand Pine Company. During the year this factory made eight
thousand doors, seven thousand pairs of window-sashes, and about twelve hundred pounds’ worth
of furniture, besides doing a host of other work in connection with building fittings. They have
good machinery, and turn out the best of work.

LeaTHER.

Work in the shoemaking industry during the year has been very fair. Very few tradesmen
have been out of work, and there are about a hundred in this town who make their living from
this calling, and most of these work at either of the two boot-factories, particulars of which you
will have. :
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In connection with this industry, in close proximity to this town there is a tannery, which
gives employment to about twenty-five hands. The proprietors of this tanmery manufacture some
very good leather, which ig all used up by the local workmen. This tannery puts through about
forty hides per week, and about two hundred calf-skins for each year. They do not confine them-
selves solely to tanning, for coupled with their tannery they carry on a fellmongery business, where
they principally deal with sheep-skins, taking off the wool, which they wash and bale, the pelts

“being salted, casked, and exported, principally to America, where the most profitable market is
found. There _they are manufactured in a variety of ways, and portions of them find their way back
to this celony in the shape of parchment, chamois-leather, &e.

Iron.

The iron-workers have had a very fair year, having been fairly well employed during the last
twelve months. There has not been any change since my last report, excepting here and there
improvements have been made in their machinery. The six foundries and the various smiths’ and
wheelwrights’ shops have had sufficient to keep them going, and now, through the high price for
grain and good crops, the farming community are dealing with a free hand in bringing their
implements parallel with the times., This has had much to do with making the present part of the
year look brighter in this industry.

Tre Facrorizs Acr.

This Act has done much to make the lives of the working-men more pleasant, more healthful,
and more useful. If carefully administered (which will require sound judgment), this Act will be
the means of producing a more intelligent and a more superior race of beings, through those who
labour physically seeking their rest and recreation in mental exertion, and, knowing by incon-
venience the shortcomings of the machines they make use of, have a better opportunity of
discovering an improvement than those who are totally ignorant of the machine’s existence. All
men who are worthy of the designation of man are working-men, and this Act seems to
cater to their wants, in regulating the hours of labour and adjusting the atmosphere in which
they work. .

The only complaint I hear of is that the half- hohda,y is not universally held on Saturday, so
that all may enjoy the privileges which are appended to it. Large factories do mot like the
Wednesday afternoon, on account of their having to permit their boilers to cool down twice during
the week, which means additional expense. The Act in other respects meets with general
approval. I have, &ec.,

The Secretary for Labour, Wellington. J. B. Grele, Agent.
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TasrLE showing StATIsSTICS concerning PERSONS AsSISTED by the DEpsrTMENT OF LiaBOUR from the 1st April, 1896, to the 31st March, 1897.—By TraDEs.
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Blacksmiths

Bootmakers

Bricklayers
Butchers

Carpenters
Clerks

Compositors
Cooks

Coopers

Domestic servants
Farm hands

Grooms

Gardeners

Gumdiggers

Hairdressers
Labourers

.. 1185 98| 600| 641601293 1226 7|349| 280/1436/239] 390| 1196 625 4

Laundresses

Masons

Miners

Painters

Plasterers
Plumbers
Slaters

Tailors

Waiters

.. 1162/118) 710 86/189|342 1268 7||460, 352/1973|312] 500{14214 808| 4|| 22| 11} 100

Totals ..
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PERSONS ASSISTED BY THE DEPARTMENT OF LIABOUR FROM THE 1lsT APRIL, 1896, To THE 31sT MaRCH,
1897.—By LocArITIES.
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AUCKLAND DISTRICT.
APRIL, 1896, SEPTEMBER, 1896.
Labourers -] 11! 144 83, 914510 ‘ 2 || Labourers 8 318! 8| 3] 611} ..
Carpenters .01 l‘ 1 8] 1] 1] 1! 2/.. | Masons . 10 .. 1) .. 1) 1.
Plasterers .18 L1t .. 810 2] 3 ! .|| Parm-hands 1 1| 2] 2 1] 2 ‘ ..
. Gumdiggers oo 1l b b 1., || Plasterers 1y .. 111 1) 1.
OcToBER, 1896.
May, 1896. Labourers . l . 51..1 5 t ] B ‘ 5 [
Labouvers . 12 2 ‘ 47 5 912113 1 Domestics R 1 ‘ .. .o 1 .. 1 1 | .
Clerks ‘ .. o 1] .. 1 . 1 1 ) 1896
Farm-hands . 1 .11 21 NovEMBER, 1896.
Labourers .| 5] 6 |12 11} .. | 14| 11 ] ..
; Juxe, 1896. DrceMBER, 1896.
Farmhands .. 1, 1, 5| 2¢{..) 11 2 Labourers Sl 51 8t B8] 6] 5] ..
Compositors . 1 21 3] 8., 2.8 3 1807
Labourers . 81 5.8 310 ) 9 ‘ 13 ANUARY, .
Labourers 5] .18 B .| 8] 5.,
Jury, 1896, FrBRUARY, 1897.
Labourers - 11y 51 8] 8] 81 7] 8] Laundresses . 1 41 1 1t 1y ..
(oopers ‘ 10 ..} 61 1}.. 2| 1] ..
Avceust, 1896. Labourers . 181 13)72| 812346123 38
Labourers 3| 6|17, 5( 4113, 8( 1 MagrcH, 1897.
Gumdiggers 1 .. 2] 1]..| 1 ‘ 11! .. || Labourers o 3 8 | 14 11114 11 ‘ .
Painters 4 1115 .. 511015 ‘ Slaters .. ‘ . 2) 6 2 14 2 ..
Plumbers I 1] 04 1 Plasterers . 10 .. 1| 04 1
GISBORNE AND HAWKE'S BAY DISTRICTS.
Aprir, 1896. QcToBER, 1896.
Labourers 1 81 4] 9] Th..] 5] 7|.. | Labourers 1oi 6’37 ..116]18’ 16i..
May, 1896. Carpenters 1 .. 71 1) .. 1 1
Labourers N N NovEMBER, 1896.
‘ June, 1896. Labourers L] 9] 10 59 ..]19] 21|19 ..
Bootmakers i 1 SR I T 1 1§.. .
Labourers B ) .. | 40 \ .o 11 17& 11 .. JaNvary, 1897.
Jury, 1896. . Bootmakers .. t 1 ‘l L1 ‘ 1 .. } 0%’ 1 l ..
4 i
Carpenters .. 1 .. 41 114.. 1 14 1., Labourers ' o | pert.. i 5l 8] 5.
Labourers . 17 10 | 90 4123119127 . . - 1898
Avgust, 1896. BBRUARY, .
Tabourers L8 3‘151 B 6 9’ 6 Labourers L] 8} 2] 26 ..]10| 8f{10] ..
Painters .. 2: 214! 1 3 9 4
Plumbers .. 1 .08 1))t MarcH, 1897.
Carpenters . 8 lig!l .. | 81 6 | 3 Labourers ol 81 . 1] 2] B8] ..
WELLINGTON PROVINCIAL DISTRICT, NORTH. '
ApriL, 1896. OcroBER, 1896.
Tabourers .10 19811 .. 0117 9710 1 | Labourers .. ‘ 16, 8 ‘ 741 6 ‘ 18 | 48 ] 24 l ..
Plumbers L .. ‘ 2 l 1 ‘ O%J 1., Carpenters . 1! . 6] .. 1 1 1
Bricklayers PO T O A 35 NN R A 0 A g
Painters o1 l i) sl 2] 87 2 ) Noveuser, 1896. ‘
Domestics . .. 1y ..10 1].. 1 1
May, 1896. Carpenters L] 6| 1le8|.. | 7|10 7
Labourers oo 14t 144810, 115017 ‘ 151 . Labourers L 14 2168 31131716
Bricklayers .. ‘ L1 ‘l o 11 03 1 [ . Painters B R 1)..0..01 17 1} 1.
Carpenters . 1y .01 10 1) 1. ‘
Printers 1. 5.0 1010 1!, o D;’CEMBER* ;896' 9
arpenters - . .. 2| 2
Jonze, 1896. Labourers 2] i 32 1] 3] 8
Garpenters . ( 3 \ )22 ‘ 3 | 0%1 3 Painters 1) 1,10].., 2] 1| 2
Labourers .| 18 2| 92 20| 23 20 Bricklayers 1 Ll 7L 1 1l
Jury, 1896. Plumbers 1 .. 51 .. 1]l 1)1
Labourers .1 18 286 J’ .. 2025120 JANUARY, 1897.
Painters 1 L1 1 3 ‘ 1 ’
Cooks T o] 1 9t 1 Labourers \ 8 51451 .. 118316 (18] ..
' Carpenters A ¢ 18] .. 1] 2
Avgusr, 1896. Painters 1 10 11} 1
Labourers o120 3167 ..123 42,22 1 F 1
Carpenters .. l 1 1] 6 2] 1] 2] .. EBRUARY, 1897.
Painters 1 6 1) o 17.. Labourers L] 104f 4] 8) 3|11 11) 14 ..
SEPTEMBER, 1896. MarcH, 1897,
Labourers ]8T ] 26 190 | 63 18463 .. Labourers 08 4 111, .. 7] 81 17
Carpenters B 1] .. el 1 ’ . || Carpenters L)1 51731 .. ‘ 16 | 16 | 16
Domestics el SR AR TR DO O B Bricklayers . 1 10(..0 24 1) 1.,




.

PERSONS AssIsTED BY THE DEPARTMENT oF LABOUR FROM THE lsT Aprin, 1896, To THE 31sT MARCH,
1897. *LOCALITIES—‘—-LOntm,ued

H.—8.

w18 |a €18 14
Applicants. %;'S '§ Eg |z C%l;sifgrgf Applicants, §§ _§ 'g z Cﬁfﬁ?ﬁrgf
2R BI85 & — | 82| B 84 R i
§§ gg {EE gg get Work. 5E 3% ‘g'g 5% get Work,
~ [ —
— s2l55l58 55 5T — A
55952858 28| ¢ : 55| %% 25 551,58 | 4
3 . |28 |x5 ag S5 82| 2 5 . 128 -8 *p«qé sg|g%| 2
Z o e @ | 2 ao i Sd! g B < go | 2| 2 g |29 =1
Elw (2512718 |27 169 = Elw [5E12 |5 12 |E9| %
s |8 |=i8 18 |5 |g8| 2 & |28 8 |8 |& |Sf)| 3
= = 32 [ Z B ] () glE |8 2E
WELLINGTON PROVINCIAL DISTRICT, SOUTH.
Apriz, 1896. SEPTEMBER, 1896.
Labourers 24 26 {102 | 23 | 27 (1253 49 1 Carpenters . 1 ’ 2
Carpenters 8 ..[011 1| 2| 8§ 8] .. | Labourers 10| 4|45 14
Bricklayers 3] .. (12 .. 8] 13 3
Stonemasons 50 ..|22(..| b 5 OcropzR, 1896.
Tailors .. 1] .. 1] .. 2l 1 Labourers L} 19) 26 82 25| 20| 78| 45 |
%:1{]::“ i .- i é ; ‘ NoveMBER, 1896.
Gardeners 1 N il 103 1 Miners . .. 2 .. 21 .. 5] 2
formi IRFINE HE - TR
Miners 7110087 [15] 218517 Blacksmiths I A I B
May, 1896. Carpenters 1 1] 6 2. 2| 2
Labourers 27| 23 01| 25 | 25 114 | 49} 1 | Labourers 13 16|36 |18 | 11 | 63 | 29
Hairdressers .. 2 .. 2.0 3% 2] .. Bricklayers . 1. 111
Gardeners 1 .. 1] 1 1] 1. Painters 1 211010 2! 1( 2, 3
ﬁai;zznr-;la.nds - % 2 g i lg g DECEMBER, 1896.
Butchers Tt 1 0} 1 Carpenters 1) ..y 8 1.0 21
Carpenters 7 o4l 2l 51 9 ¢ Farm-hands P 19 .. . 6] 1
Bricklayers 2! 1 8]..1 2] 1! 2 Labourers 8 11123 15| 486419
Painters 4 1] 9] 11 4! 4 5 Painters . 10 21, 1} 61 1
Jung, 1896. JANUARY, 1897.
Bootmakers .. 1 1 1 1 1 Catpenters .. 2 .. 71 .. 2 1 2
Gardeners 1 21 1 11 1 Labourers .| 16 17153 |16 |16 | 45| 32
Carpenters 9 1/8 | 1| 9|13 |10 Painters . L I R O R I S I R A |
Labourers 14| 20| 52122 12 | 974 34
Bricklayers 1l el T ed 1 FrerUARY, 1897.
Carpenters 3 4117 3 41 2] 7 |
JuLy, 1896, Labourers 9 14 41 115 816223
Labourers .] 16 29 )65 28|17 |94 45 Painters 41 .17 41 21 ¢4
Domestics R R S 1. 11
Carpenters ‘ 1! 8| 51 ¢ 81 4 Marcn, 1897.
Labourers 13| 20631141953 33| .
Avcusr, 1896, Miners R T A T I VOO I S T
Labourers . 13 13 14 | 12 |1 80 | 26 Domaestics P S T 4| .. 58 4| .
Farm-hands l . 8|..| 8| ..| 5% 3 Carpenters 3 19 3| 2% 3.
Painters 3 11221 2 2| 63 4 Plasterers 4 | 21 41 6 4.
NELSON DISTRICT.
APRIL, 1896. Junzm, 1896.
Labourers 21 2 6)..] 4|11 ] 4] .. | Carpenters .o 6 .24 .. 6]81] 6
Plumbers .. 1 . 2] .. 1, 1} 1
Painters .o 1 < 10 .. 1 g 1
WESTLAND DISTRICT.
Avucust, 1896. [ DrceMBER, 1896.
Carpenters . 2 1]10)..] 8| 4] 8 ,La,bourers I R I R
Painters ’ .. 3| 8/..] 8 4] 38 ‘ JANUARY, 1897.
Plumbers 1 4.1 111 Labourers ol L) e ] T 1] 2] 1]
FrBruaRy, 1897. ’
NoveyBER, 1896. Carpenters . Iy .. 3 1) 1. 1) ..
Labourers . 5 1 ‘ 14| ..| 6| 11| 6] .. | Painters . 1 2 4 3| 33 3] ..
Plumbers . .. 1}..] 1} .. 1 Labourers 1 7! 11 2] 11..
NORTH CANTERBURY DISTRICT.
ApRin, 1896. . Avgust, 1896.
Labourers .. , 11 44 18 t 34 ‘ 18 | .. || Labourers 26 | 17 |116 | 42 1 1118 | 42 ..
Carpenters N A 1 1 ] .. || Carpenters . 2 1018 1| 2| 64 3] ..
Bricklayers . 1 P T 1 14 1, ..
May, 1896' , Painters . 2 f 6 21 4 21..
Labourers S o] 8] .. 2} 1) 6] 3] ..
. Juxng, 1896. SEPTEMBER, 1896.
Printers 1 1] 8, 2 91 2! .. || Labourers 35 20149 [ 87 [ .. j102 | 87 | ..
Bricklayers 20 .0 7] .. 2, 83| 2 { .- | Plumbers i 1.0 .. 1f 1] 1.
Labourers 7 1{20| 4| 4|16 | 81 .. | Bricklayers 1 1 11 1] 1.,
Painters 1| .. 1)..1 11 1] 1!.. | Carpenters 1 1 187 1]|..
JuLy, 1896 Painters 1 6 1§ 381 1
Miners 4| .. [10] 4 ..113] 4] ..
Plumbers o830 Yo 24 19 .. OctoBER, 1896.
Carpenters 5 1/25|..1 6] 9 8|.. | Labourers . 3 80 5| 6] 11 7| 6/ ..
Bricklayers 24 .| 7] .. 2{ 83| 2| .. ||Painters . 31 .. 6|..| 3| 6| 3)..
Painters 4| .. 121..] 41 7| 4| .. | Plumbers . 1] . 2|1} .. 3% 1]|..
Labourers 71 2193 |17 26319 .. Stonemasons . 1 . 1 1 3‘ 1.
Cooks 1 . 41 1] .. 3] 1., Carpenters . 1 e 1.0 1] 1§ 14,
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PERSONS ASSISTED BY THE DEPARTMENT OF LABOUR FROM THE lsT Apmin, 1896, To tHE 31sTr MarcH,
1897.—LocALITIES—Ccontinued.

Labourers
Labourers

Cooks
Labourers
Bricklayers
Painters

Labourers

Farm-hands

Labourers’

Labourers
Cooks

Labourers

Miners

Labourers

Labourers
Carpenters
Farm-hands

Labourers
Miners

Labourers

Labourers
Carpenters
Painters

Carpenters
Labourers

Labourers
Slaters
Plumbers

Labourers
Carpenters

Labourers

Carpenters
Labourers

Labourers
Labourers

Liabourers
Carpenters

| .| o ) ;| © .
. I g% B e Ble |8
Appllca.nts.! «é § _i - g, . é,u- C%I%Z;rgt Applicants, §‘§ g . g ' ;"(S ' C%l;:i(legrgf
— | 25| &% © g - | 273, &8 2 g 0 -
Eg‘ gg gg g;% get Work., gg 3§ gé gg, get Work.
. 1eslesERlTE T — A Iy
; 521 8% 28 88 (%81 4 4 el 8288 88 %2 4
kS L leou8 gl 282 8 € s S8 wHlwg| LS 22| g
418 8988|878 |a8| & ] 2 g8 ga(2tigr |88 8
g | 59 5B | ¥ o w | 2L R 5 |EQ | M
s | g %28 8 % (38,3 g[8 (228 8 & |82
SO IR A - P B | e 3E & ol
NORTH CANTERBURY DISTRICT—-—continued.
NovEMBER, 1896.
. 6 12| 8| 4] 138 .
l . l | I ! I 71 FEBRUARY, 1897.
DECEMBER, 1896.
Slaters .- 1 l 1f.. 103 1
S 1) 8] 1] 8]..]14) 6] .. Labourers . . 12 .| 6 2
JANUARY, 1897 .
1 41 2 MarcH, 1897, .
17 20 51 33 4’55 87 Labourers L1 2) 8] 8)..] 5] 8]..
1) BRI
L2 ool 2l 2
SOUTH CANTERBURY DISTRICT.
Aprir, 1896. DrceEMBER, 1896.
A L P I 2{ .. | Labourers ] 2] 31 5] 4] 1| 6] 5]..
JuNE, 1896 JANUARY, 1897.
l . 2‘ ‘ 2'2;,. Labourers o] 8] 6] 2] 4 5] 7] 9]..
i 8 11] 8 ‘ 3
FEeBRUARY, 1897,
Avgusr, 1896. Labourers .. ] . 2 .. ] L1 ey,
ol ..] 3.1 38]..] 3% 8].. | Cooks . } 1 ] 1] 11
o 1. 1] 8 { 1} ..
MarcH, 1897.
OcroBer, 1896. Grooms A O I O O B O B I
S 12 4 74) .. 1682116 ..
NORTH OTAGO DISTRIOT.
APRIL, 1896. JANUARY, 1897.
S 11 3114 4 | 2} 4 .. | Labourers o 81 1} 2d4] ..} 6195 6, ..
Jung, 1896. Mareom, 1897,
.l 81 ..(841..! 5104 5| .. | Labourers | 8] .. 48 .. 1 8154 8]..
DUNEDIN DISTRICT.
ApRiL, 1896. NoveEMBER, 1896.
11 46 | 41082 | 14 Bricklayers .. 1 .. 3 1) 1) 1.,
. 2 10| .. 3 T{ 8 Gardeners .. 1 . 5 1 3 11..
1 1(..1 8] 1 Carpenters .. 1 21 8] .. 3|13] 81..
May, 1896, Labourers 10 4151} 311118913 1
. 9 3 11 12 DecrmeER, 1896.
l 61 2, } ‘ 8 Miners [ 1 156’..r2 2 2
Carpenters 02 18 . 2 04 2
Juxne, 1896. Labourers 1 2 ’ 5" 11 2 l 8é 3
S TE .o 83 2 58118 7| : 5
ANUARY, 1897.
JuLy, 1896. Labourers -] 8 36| 2] 6151 8
w5 18 4 211 5 1 || Plasterers .. 2 21 .. 2 3 2
] 31 .. 6]..] 8] 2| 38|.. | Masons | 2 ul.| 2| 2] 2
1 1 1 2 140,
FeBrUARY, 1897.
Avagust, 1896. Labourers .. 5 2120 5| 2921} 7i..
.. 1 .. 1] .. 1 19.. Painters 1 . 41 .. 1 1 1],
. 12 4| 44} 5|11 42| 15| 1 | Plumbers 2| 4 21 2% 2.
OCTOBER, 1896, MarcH, 1897.
.18 2 55 | 13,85 | 181 2 | Labourers 11 431 2111|4018 .
N ( .| 2| 8| g|.. | Tailors U N R D Al et
o2 11 | . 3] 41 38 Plumbers 1] 2 1| 3| 1
: SOUTHLAND DISTRICT.
APRIL, 1896. OcroBER, 1896.
‘ 38‘ lgé !41!97!41 Labourers -1 2] 7)) 8111) 8 ..
Mavy, 1896. Noveuser, 1896.
l 18' 2'80| |20[22|20| .. Labourers .| 31[ 8'150|.|39|57|39| .
lJUNE’ 1896. sl DECEMBER, 1806,
’ ' 41’1’ 4} 15 © | Labourers )8 1lea) .. 6| 7) 6]..
Jury, 1896. ) JANUARY, 1897,
] 6] ..]25]..] 6] 6] 6].. Labourers 6] 1125 .. 7| 8} 71 .
AUGUSTQ’ 1896. 1t g FEBRUARY, 1897.
N I oo | I 1) 2] .« || Labourers b 2] 1] 18] .. 8] 3)-8f..
SEPTEMBER, 1896.
.. | ‘ 10 l I 2 | 4 I 2 | .. MarcH, 1897.
N 1} 1] 1| .. { Labourers 1] ] 8} .) 1] 8] ..
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Tasre showing MoNTHLY STATISTICS concerning PERSONS ASSISTED by the DEPARTMENT OF

Lasour from the 1st April,

1896, to the 31st March, 1897.

2 | A & To. .
R ool BENERE Whers fom
w0 = | 12 =)
E4 \ ME tggf g,s- gégg ,,5 7
32 | } 25| e8| &% | B REE
g ' el BE =B Bl & : . B = g
Date. 25 3 58| & <3 | %s 2% 2| < 1848
54 FIRE IR IR B AL DA R T
S| s 28| .|, 881 B BEEE B0 (B B10E| 2 E g5ndeE
s |En| 3 BI85 28 |5 |8 |EEIE|BE € |85 09
S 2185 8 g5 B e |2 |& 12F21EE 5| B 8585z 2
S | &5 |8 ElEIE | 8|5 |5 |= w |@|Flo]| & | & |Blz|&8ald
AUcKLAND DISTRICT.
April, 1896 15 3 18 63 157 .. 48 5 13 49 16 20.. 16 2 eilees ..
May, p 12| 4| 16| 47| 121 ..| 851 7| 9| 24 | 15| 1., 120 3. 1., .
June, " 10 8 18 43 10 5 28 8 10 12 18 ..|.. 17 S PR PR T I O 1
July, " 1] 5| 6] 8] 1].. 2| 8| 3 7 61 ... 3 s...L ..
August, ” 9 7T 16 35 9 4 22 6 10 243 15 1.. 13 1(..{2. s
Sept., ” 10 5 15 41 107 .. 31 12 3 9 15 ... 15 A R ..
Qct., " 1 5 6 .. P .. 6 .. 6 6| ... 5 1000 ..
Nov., " 5 6 11 12 51 .. 7 11 .. 14 11 ... 5 111 2. 2
Dec., P .. 5 5 3 .. 8] .. .. 5 6 5] ..., 5 R R ..
Jan., 1897 5| .. 5| 18] 5|..] 18] 5| ..| 6 50 ... 5 .. L .
Feb., ” 15 13 28 82 15 1 66 5 23 49 25 3. 27 1 ‘ .
March, ” 3 11 14 20 3] ..1 17 .. 14 16 4| .... 14 e e N .
Totals 86| 72| 158|367 ] 85|13 (269 | 68 | 90 | 2224 | 151 7|.. 1837 1211 5.. .18
l i
G13BORNE AND Hawxkr’'s Bay DisTriors.
April, 1896 3 4 7 9 3 6 7 .. 5 7 7 . .
May, " . 1 1 .. .. .. 1 .. 1 1 1 . .
June, ” 12 .. 12 43 12 31 1 11 18 12 12 . .
August, ” 18 10 28 94 18 76 5 23 20 28 28 .
Sept., ” 9 5| 14| 46 9 37 1] 13| 21 14 14 .
Oct., " 11 6 17 44 11 33 1 16 19 17 17 .
Nov., ” 9 10 19 59 9 50 .. 19 21 19 19 .
Jan., 1897 6 . 6 22 6 16 1 5 3% 6 6 .
Feb., ” 8 2 10 26 8 18 .. 10 8 10 10 .
March, ” N 3 3 . .. . 1 2 3 3 3 .
Totals .. | 76| 41 | 117 | 348 | 76 267 | 18 | 99 | 1194 | 117 . 117
WELLINGTON PROVINCIAL DisTRICT, NORTH.
|
April, 1896 13 21 15 40} 13 ' ..| 27 .. | 15| 13 140 1. . 18] L. ..
May, " 16 2 18 49 6 .. 33 e 18 194 8 ../ 1] 1, 18 . . .e
June, " 21 21 231114} 21 1| 92} .. | 28| 234 | 23| ..[..| ..| 23| . . .
July, ” 20 2 22 89 20 | .. 69 2 20 30 22 | .. 1 .. 22 . . ..
August, ” 22 4 26 79 22 3 54 . 26 43% 25 .. .| 26 . . ..
Sept., ” 37 28-1 65 | 190 37 6 | 147 2 63 84 65| ..]..| ..| 65 . . ve
Oct., " 7] 8| 25| 80 17| ..| 63| 6| 19| 49 | 25 A I I S . ..
Nov., " 20 5| 251 96| 20 .. 76 4| 21| 29 25 .1 o7 25| . . ..
Dec., ” 7 2 9! 84 T .. 27 2 7 8 9 e 9. )
Jan., 1897 | 10 5| 157 68| 10 8| 50| .. 15| 19 15 15| . .
Feb., p 10 4| 14| 86| 10| 2| 24 8| 11} 11 14 14 .
March, » 15 9 24 94 15 6 73 . 24 25 24 24 .
Totals 208 | 73281 {969 | 208 | 26 | 735 | 19 | 262 | 354% | 279 | 2| 3| 8§ 281 | .
WELLINGTON ProvINcIAL DiIsTRICT, SOUTH.
April, 1806 43| 42| 85188 | 431 T 138 | 45| 40 | 1754 | 84| 11 1] ..} 67 | 17 |..|..|.... 1
May, " 42| 83| 751|144 | 42| 7| 95| 88| 87148 T4 L 6| .,.| 53| 20 (...l 2..]..0..
June, ” 25 22 47 91 25 9 57 25 22 1 113 47 ../ 8 6 39 Tlodeedededd 1
July, » 17| 383} 50| 70| 17 5| 48¢ 33| 17| 98 50 |wo 1 o) BT I8 |.ieides]ee
August, ” 16 17 33 71 16 7 48 19 14 92 33 el 26 S 0 O R O ..
Sept., ” 10 6| 16| 83| 10| 1| 22| 10 6| 46 16| ... .. 15 0 S S O S OO PO
Oct., " 19 26 45 82 19 6 57 25 20 78 45 .| 4 9 38 [ 30 R U R O I
Nov., ” 17 27 44| 54| 17| 8| 29| 28| 16| 84 44 | ..| 8 3. 40 ;0 O I (Y S PO A
Dec., W 9| 13| 22| 28 91 38| 16| 17 5] 50 22 | .| Wl 18 F2 2 S (S O 2
Jan., 1897 | 18 17! 85| 64| 18| .. 46 | 16| 19| 47 350 ..11 ..1 -8 S0 T R AN .8
Feb., ” 6] 18| 34| 75| 16| 7| 52| 18| 16| 66 84 L .. 1 8 33| 1l....0.. S
March, P 201 25| 45104 ) 20| 10| 74| 19| 26| 69 45 | .01 .. 31} . 91.. 8., 42
Totals 259 | 279 | 531 1,004, 252 | 70 | 682 | 293 | 238 [1,067 | 529 | 2/21] 26| 427 | 89 |..| 8| 2 .10




Tasre showing MoNTHLY SrATISTICS, &e.—Ccontinued.

o

| ' g
. 2 g - C @y s
‘ Eg Nun%gggéi:g:gg:;t on g g 8 g Sa% Where from.
Al | Bslgsl B | 5Ree ) -
28 s RE SR By | 8= Ak g 4
TIN =Bl zE| 85 TE| o | B |5
Date. s g ES| 2les (B8l %S (Blal EIE
g1 z .| 85 85| ¥ | e8| . |8 S| &8 2 Bl2dlers
< e =B 8 58| &%) 8° | Eg(F19 8| 21 E 455534
B8 iah 4| 8|88l 8 | sF| 27l e (ER =88] 8 g Bloglgals
B TEE| £ RS 2B |8 | B |3 \Z|EE| 5 % o(g5l8H3[E
£ 8 B g | B Ig S1& | & Z s (@B E 2 & |E2E8 8
NELSON DISTRIOT.
- |
April, 1896‘[ 2l o 4] 6| 2|..| 4 4| 11 4. o4
June, , o8] ..l 818! 8l..| 28 gl 35 8 o8
Totals ‘ 10' 2] 12| 42 10 82 12] 46 | 12 w12,
‘ -
NorTH CANTERBURY DISTRICT.
April, 1896| 11| 8| 19| 44| 11| 8| 80| 18] 1| 84| 19| ..[1 RN T- B A R B
May, . T T Loel 1 6| 3|... . 300
June, "l el 13f st 11 20| 6| 7| 29| 13]..0..]. 18 ...
July, ol sai 8| 87{154| 34 190 | 23| 14| 100| 87| ..|.. 87 ..1..0..|.
August, . | 81| 18| 490|139 | 31| 2,106] 43| 6| 130 | 48| 1]..| .. 49 [..1..0...
Sept., "0 88| 3 41]157; 88 1119| 87| 4] 110 41| ..., a1 .00
Oct., 9| s8] 12| 15| 9 8 6 6| 193 12 ol 12 0.0
Nov., ; 6 1| 7| 2| 6 | 20| 3| 4] 137 7l..01. 7l
Dec., ., 1] 5| 6| 1] 1 | 8| . 14 6 N 6 (..l..]e.
Jen,  1897| 21 21| 42| 59| 21 ..| 38| 85| 7| 64 42 . 42 |..0..0..
Feb., ‘1\ o 8| 1| 1.0 . 2| 1| e3 s : 3|
Mareh, . 1) 2| 8] 3] 1 \ 2l 3| .. 51 3 3|l -
Total 1645 71| 9285 (630 | 164 | 5| 461 {184 | 51| 531 | 9234 | 1|2 .. 235 . .
SourH CANTERBURY DISTRICT.
April, 1896 | .. 2J 2| .. .. 2| .| 2| 2 gl 2 ...
June, Y 3 2 5 12 31 1 8 5 . 7 5 ol 5 ...
August, " .. 4 4 .. R o 4 .. 63 4 ol 41..]..
Oct., " 11| 47 18] 74} 12} 8| 54| .. | 16| 82 | 16 RIS I
Dec., Doial s 5] 51 2l..| 8| 4| 1| 6 5 A 51..0..
Jan., 1897 3| .6 9| 2| 8] 1} 2| 4| 5| 7 9 R 9|..|.
Feb., ., JOUR N A N U HO VORI - B O B 3 R 8 ... .
March, 1] 1 1 1 1 1 1 . 1...]..
Totals ..| 20| 25| 45| 115| 20| 10| 85| 23| 22| 634 | 45 |.. 1| 1 45 ...
i
WEsTLAND DiIsTRICT.
i | »
Augnst, 1896; 3, 4| 7| 22| 3 ] 8 11| .. 7 9 7 |, el 7. .
Nov., L5 2l T{ 14 5.0 9| 1| 6| 1| 7 || . 71. )
Dec., A T R TR O s A VR B O N BT A ¢ 1, 1 .. . 1l ool
Jan, 1897 1! .. 1| 7 1|..| 6 1 2| 1 . . 1. o
Feb., .1 8l 2 5| 14| 8 11 5 63 5 . . 5. Jodode.
‘ ;
Totals ... 12| 9 21| 58 12| 9| 87| 1| 2| 32 21 . 21 .
; ] 5 ‘ |
NortH Oraco DisTrICT.
I i i
April, 1896| 1| 8| 4, 14| 1, af 11| 4| ., 2| 4| ...].. 4.0, .
June, " 5 5 34 5 .. 29 . 5 104 51 .. .. 5 ..., .
Jan., 1897 | 5 1 6| 24 5., 19} . 6 25 6! ../ 8 10 6 ...
Mareh ” 8 ! 81 48 8 401 . 8 154 8 .. .. 8 I..].. voles
Totals ..| 19| 4| 23|120| 19| 2| 99| 4 19( 53 23[ RE 10‘ 23 J 1
|
Duwgpiy DisTrICT.
; 1 __
April, 1896 | 13: 5| 18) 56| 13 2| 41 5| 18 42 ] 18| .. 1 .. .. | 18 |..0..0..0L.L.
May, , 15 5| 20| 62 15 5| 42| 9| 11| 8| 2| ..|1 6 ..| 2 L.
June, ) 7io | 788 7 . e 2 5| 13| 7ol o T
July, v 8 2f10f 9| 8 2 15 4| 6| 15| 9| yi .| 1| 9.l
August, , | 18| 4| 17| 45| 13 1 31| 5| 12l 43| 16| 1.0 ..} 0 s |1l
Oct., ., 150 5| 2| 6| 18 38! 48| 2} 181 42| 18] 2.. ..} .. 1 20 L0
Nov., , 181 6| 19] ea| 18 4 45| 3| 16| 6| 18| 1.0 .. .| 19|l
Dee., . 4, 8| Tl 24| 4 4| 16| 1| 6| 104 7|1 .. .| il
Jam., 1897 | 12 .. | 12| 49| 12 .. | 87| 2| 10| 2| 12 B R -0 O D I
Feb., , 6/ 4| 10| 28] @6 22| 5| 5| 244 10 19 ..{ 9 RETI
March, 121 8| 15] 50 12 6| 82| 38| 12| 47| 15 9 7 .| 15 lefeadis
| | el
Totals 118 | 87 | 155 | 500 118‘ a7 ’ 855 | 41 114 | 852|150 | 5|7/ 22 1151 1..|1..[ .1
| » ol
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TaeLe showing MoNTHLY StaTisTICS, &¢.—CcOntinued.

o umber dependent on | 3 & g Cony
28 N those a:gisted. 2 E = gé‘?ﬂ"‘g’ Where from.
EE el Su| &, | 8Re ; Ve T
s EREAREE TR RERP
5% O BEISE SR TldlE g | o | IS Bls
" Date. 2 I g8 8% | U5 | B 58 5| % <5 |83
A S0 .| %5|8s| e a8 93] B 5| |5(Fsdl2
B 72 2l 8 | 88| 88| 55 | $s|% 38 3| @ 823534
RSN NIRRT A AR P
s 8 3 > &5 = E gH IR =] & 5 | 5|B[2nl B
S| d (e | &1 EE182 |2 |7 |& |alB8| 2| & E25Eas
SoUTHLAND DISTRICT.
| | l
April, 1896 ] 457 3| 48900 45| .. 175 .. | 48| 119 48 S IO T T VO O O A U I
May, ., .| 18] 2] 20| 80| 18|10 52 ..| 20| 22| 20 oo g
June, . 2 2110 2/..| 8/ ..| 2 7l 2! el 2 )
July, v 6 6| 25| 61 ..] 19| .. 6 6' 6. o 6 ...l
August; .. al 2| .. ] 1 1 13 2. o 2 L
Sept., . 27 1| 3|1 2|1 8, ..} 8 5] 8. o 3 .
Oct., . 1. 2.8 7] 18| 8] 3| 11| 3| o 3
Nov., ” 31| 8| 89150 | 31| 8111 391 57| 39 Y N - L
Dec., . Ll s 1) 6| 241 5| 7| 12 6 70 6 o 8 o
Jan., 1897 ol 6] 1) T7{ 8] 6| 1] 18] 7 8 7 S 7 ..
Feb., , .. 2f 1 8| 18, 9| 7| 4! 8 3| 3 o 8
March, " . 1 .. 1 6‘ 1 .. 5 1 3E 1 R 1 =
Totals 119 | 921|140 | 571119 | 87 | 415 | 1 ‘ 189 2495\ 140 140 ||,
| i | 1o 1

SuMmary of SraTisTIOS concerning PERSONS ASSISTED by the DEPARTMENT OF LaBoUur from the 1st
April, 1896, to the 31st March, 1897.

: i ‘
Wellington South Dis-: 252 279/ 531/1,004 2521 70| 682/ 293 . 2381,067 5291 2| 21/ 26/ 427, 89|..| 8| 2/..]..]10
trict ! i
Auckland District .. 86 72, 158 367 85, 13| 269 68 90; 2224 151 7| ..| ..0 137 12 1] 5]..[..{..1 8
North Canterbury Dis- | 164 71; 235 630| 164; 5| 461} 184 511 581 234| 1| 2] .. .. A2 100 PO PG PO A T
triet i i
Dunedin District .. 118 871 155/ 5000 118 27| 355 41 114] 352 150| 5/ 7| 22 1 151 1. 1i..(..] 1
Gisborne and Hawke'’s 76| 41 117, 343} 76 .. 267 18 99 1194 117|.. ..] .. 117 .. L)
Bay Districts ‘ s
Wellington North Dis-; 208 73| 281| 969 208 26/ 735 19 262 3544 279 2| 8| 8§ 281
trict ? -
N elson District T TR S TN T R - ' (R BT - N T O O RO N T O O IO IO
South Canterbury Dis- 20 25 45 115 20 10 85 28 22 634 45;..1 1{ 1 .. L2570 T I DA D O
trict } i
Westland District .. 12 9 21 58| 12 9 37 1 20 324 1. . o .. b R A U A A
North Otago District .. | 19 4 93 1200 19 9 99 4 19 53 e3..| 810 ..1 asl.ll
Southland District 119 21 140 571 119‘ 37 415 l'i 139) 2493 140..| ..| ..] .. B Y-/ PR A R O
Totals . %1 ,084’! 634i1,71814,719/1,083 199|3,437 652‘1 ,066:8,091 1,701{17| 87| 67] 963] 728 2 8 3/..]..|14
! i i ‘ i

The total number assisted during the year is 1,718. Total number of persons dependent on them for
support, 4,719, consisting of 1,083 wives, 3,487 children, and 199 parents and other relations. ~ Of the
1,718 assisted, the causes for failure to get employment were: 1,701, slackness of trade; 17, sickness.
There were 37 families sent to workmen, consisting of 37 wives and 67 children.




ACCIDENTS, LEGAL DECISIONS, ETC., UNDER FACTORIES ACT
REPORTED DURING THE YEAR 1896-97.

ACCIDENTS.

Auckland (46).—Three men employed by Kauri Timber Company: two slightly cut with
circular saw ; the other, a stoker, had his arm burned by a flash of fire from the furnace of a boiler.
One man employed at a biscuit-factory had his arm severely crushed by putting it into a mixing-
machine in motion, contrary to rules of factory. One man employed at railway workshops: finger

“slightly jammed with a trolly which he was using. One man employed in & furniture-factory :
slight cut on thumb by circular saw. One man, a baker: hand crushed in mixing-machine. Two
men employed at gas-works fell off a ladder and injured themselves slightly. A lad, fifteen years of
age: hand severely crushed in rolling-machine driven by hand-power. A man employed at
washing bottles had his hand badly cut by a bursting bottle. A man employed by Kauri Timber
Company : slight cut on fingers through contact with planing-machine. A lad, séventeen years of
age, employed by Colonial Sugar-refining Company : slight injury to arm through getting his hand
entangled in bags in the filter. A man employed at a sawmill: slight cut by contact with circular
saw. A man employed at Sugar Company’'s works severely scalded by slipping into hot-water
tank. Two men employed at a furniture-factory slightly cut on thumbs by contact with circular
saw and knife of moulding-machine. A boy, sixteen years of age, slightly burned by wax taking
fire. A girl, seventeen years of age, employed at Colonial Ammunition Factory : severe injury to
hand through cartridge exploding whilst she was extracting the cap from a condemned cartridge.
A man employed by plumber: serious injury to both wrists caused by adjusting a moulding-
machine in motion. A lad, seventeen years of age, employed by Kauri Timber Company : serious
rupture through heavy lifting. A lad, fourteen years of age, apprentice fitter in railway work-
shops : slight injury to finger of left hand, caught in tyre drill. A lad, seventeen years of age,
apprentice turner in railway workshops: slight injury to thumb and forefinger, which caught
between fixed cest and grindstone. Two men employed at a sawmill: one slightly cut by
circular saw; the other a slight injury to foot through trolly passing over it. A lad, fifteen
years of age, at Kauri Timber Company: slight cut with treadle-saw. Two men employed by
Colonial Sugar Company: one severely injured through falling from roof of building; the other
severely bruised through bag of sugar falling on him. A lad, fifteen years of age, employed at
Kauri Timber Company : slight cut by lathe which he was working. A lad, fifteen years of age,
employed by rope and twine company : hand slightly erushed by contact with rollers. A man
employed by Colonial Sugar Company : slight injury to hand. A man employed at a stove-
factory had small bone of arm broken through a range which he was liffing slipping. A man
employed by Kauri Timber Company was accidentally struck on the arm with a hammer. A
man employed at a sawmill: killed by falling over a breastwork. A lad, fifteen years of age,
employed at a biscuit-factory : severe injury to hand through putting it into mixing-machine whilst
in motion. A lad, fifteen years of age, employed by Kauri Timber Company : slight cut by planing-
machine, A lad, sixteen years of age, employed at a sawmill : hand shghtly injured through being
jammed. A man employed at Kauri Timber Company : slight cut in hand by circular saw. A man
employed at coach-factory : slight injury to thumb, caught in planing-machine. Two lads, sixteen
years of age, employed by Kauri Timber Company : slight cut by circular saw in each cagse. A man
employed at furniture-factory : slight cut with planing-machine. A man employed at a sawmill :
slight eut by circular saw. A message-boy employed by Auckland Evening Star Company : slightly
injured with hydraulic lift. A lad, fifteen years of age, employed by Kauri Timber Company :
slight cut by circular saw. A woman employed at clothing-factory: slight injury caused by
machine-needle being driven through her finger. In every case these accidents have been of a
purely accidental nature.

Christchurch (21).—Two men employed at foundry: one slightly cut by band-saw; the other
by a chip of steel striking his eye. A lad employed at baking-powder factory : slight injury to hand
by being caught in press. A girl employed at a boot-factory : severe injury to scalp through her
hair being caught on driving-shaft. A man employed at Canterbury Foundry : slight injury to thumb
caught in lathe. A man employed at Belfast I'reezing-works: slight injury to head by a brick
falling on him. A man employed in a furniture-factory : hand severely cut by coming into contact
with a circular saw. A man employed in a cabinetmaker’s factory: severe cut on left
wrist through a chisel slipping. A man employed by agricultural-implement makers lost
forefinger of right hand through putting his hand to die of steam hammer whilst in motion.
A man employed in bacon-factory lost top of finger through being caught in cross-head of
refrigerator. Three men employed at Canterbury Foundry: one leg badly bruised through iron
plate falling on him; another had his arm cut by being caught between two cylinders he was
assisting to load into a cart; the other slightly bruised his hand through a piece of iron falling on
it. A man employed at Woolston Tannery : slight injury to thumb through being caught in basil-
machine. A lad employed at Canterbury Foundry : left hand severely crushed through adjusting
dies on screw-machine whilst in motion. A man employed at agricultural-implement works lost
top of thumb of left hand through contact with circular saw. A boy employed at a sawmill : slight
injury to thumb of left hand through contact with moulding-machine. A man employed at Kaiapoi
Mills : slight injury to hand through a truck passing over it. A man killed at the Zealandia
Candleworks through cask of tallow falling on him. Two men employed at Addington Railway -
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Workshops: one slight injury to right hand through contact with planing-machine; the other
severely cut on face and hand through falling on a lathe in motion.

Dunedin (21).—A lad employed at biscuit-factory: hand severely crushed in rollers. A lad,
seventeen years of age, employed at biscuit-factory: thigh broken through machinery being started
before the boy was clear of the belting. A man employed at a foundry : severe injury to his foot
through a piece of iron falling on it. A lad employed at same place struck his knee with winch-
handle. A man employed by a confectioner fell into a pot of boiling sugar and was slightly burned
on arm and face. A man employed at city sawmill had three fingers badly cut by contact with
shaping-machine. A man employed at a foundry: slight bruise on arm through contact with g
polishing-buffer. An apprentice at railway workshops lost top of a finger whilst playing with a
machine in motion. A boy employed at a printing-office : severe injury to hand by being caught in
a printing-machine. An apprentice employed by engineer: slight injury to finger with drilling-
machine. An apprentice employed in same shop : slight cut on his hand whilst repairing a lawn-
mower. A man employed at a sawmill lost three fingers of right hand, also thumb and forefinger
of left hand, caused by the timber he was cutting canting and bringing his hands on to the saw. A
man employed at Roslyn Mills : slightly injured by being entangled in belt of carding-machine. A
man employed at railway workshops: slight cut on hand with emery wheel; his hand slipped
off his work on to the wheel. Two, a man and boy, employed at a foundry: the man had his
foot burned with a splash of molten metal ; the boy was playing with a curving-machine and got a
finger badly crushed. A man employed at a cooperage: hand cut on the shaping-machine. A boy
employed at implement-works : slight injury to his hand. A man employed at railway workshops:
slight injury to forefinger of right hand through a spanner which he was using slipping. A man
employed at a foundry: slight injury to hand whilst using a lathe. A lad employed in same
shop : slight burn on foot by molten metal.

Greymouth (1).—A man employed at a sawmill had collarbone broken by a piece of wood
thrown off from saw striking him.

Napier (1).—-A man employed at a sawmill was struck by piece of timber which was caught on
back of saw. -

Otaki (1)—A man employed at a sawmill at Waikanae was killed through the boiler he was
stoking exploding. This fatality occurred through the water in the boiler being allowed to run too
low, and points to the necessity for an amendment of the Machinery Act, to make it obligatory for
& man o hold a certificate of competence before he is permitted to take charge of an engine of any
form that is driven by steam.

Queenstown (1).—A man employed at Wakatipu Woodware Factory lost all the fingers of right
hand by contact with knife of planing-machine.

Timarw (1).—A lad employed at the woollen mill had his arm broken. He was feeding a
carding-machine, and, contrary to his instructions, interfered with the machinery.

Wellington (14).—A man employed at a fellmongery had his arm badly bruised with a drying-
machine. A lad employed at a printing-office got his hand badly bruised with & machine which he
was cleaning. A girl employed in alaundry was very seriously injured by her left hand being caught
between the rollers of a steam-mangle ; she has lost all the fingers. Four persons were injured at
Petone Railway Workshops : an apprentice, slight injury to third finger of right hand through his
hand slipping on lathe; an apprentice, slight injury to thumb of right hand through contact with
vertical spindle of colter of drilling machine ; a man slightly injured by his arm being crushed whilst
painting the standard of a cutting-machine whilst the machine was in motion ; and a man lost the
small finger of right hand through his hand slipping when throwing a band-saw he was using out of
gear. A man employed by the Wellington Woollen Company had the tip of a finger cut off with the
band-knife (purely accidental). A boy employed at a furniture-factory had two fingers of left hand
crushed between the pulley and belt of lathe which he was using. A lad employed by a plumber
was severely burned by molten metal splashing on his neck and arm. A man employed at a
printing-office had small bone of right hand broken through putting it in the machine whilst in
motion. A boy employed at a printing-office had his hand crushed in a platen-machine he was
using. A girl employed at Wellington Woollen Company’s mill received slight injury to her head
by falling and striking a carding-machine. A man employed in Government Printing Office suffered
slight injury to thumb, caused in putting a belt on a pulley.

Whangaroa (3)—A man employed by Kauri Timber Company: top of a finger cut off with
circular saw. Two men employed at a sawmill : one slight injury to hand through being jammed ;
the other suffered severe cut through falling near circular saw.

LEGAL DECISIONS.
Aprin, 1896.

Gisborne.—Two cases for failing to close shops on afternoon appointed for half-holiday ;
penalties, 5s. and £1, with 7s. costs in each case. .
Dunedin.—One cage {three charges) for failing to grant employés the half-holiday ; penalty, £1,
with £1 10s. costs.
May, 1896.

Auckland.—One case under the Shops and Shop-assistants Act, for failing to elose shop on
afternoon of day appointed for weekly half-holiday ; penalty, 10s., with £1 10s. costs.
Napier.—One case under the Shops and Shop-assistants Act, for failing to close shop on after-

noon of day appointed for weekly half-holiday ; penalty, 1s., with 9s. costs.

Patea.—Two cases under the Shops and Shop-assistants Act, for failing to close shop on after-
noon of day appointed for weekly half-holiday. Both dismissed. The premises were admitted to
be open, but the Magistrate held that it was not proved that they were open for trade.

2—H. 6.
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Dunedin.—One case (three charges) under the Factories Act, for failing to give females half-
holiday on Saturday from 1 p.m.; penalty, £2, with £2 8s. costs.

Riverton.—Three cases under the Shop and Shops-assistants Act Amendment Act, for failing
to close shops at 9 p.m. on Saturday; penalties, nil, 9s. costs in each case.

Junm, 1896.

Auckland.—Four cases under the Factories Act. One case (four separate charges), breach of
section 58, by employing boys under sixteen years of age without permit. Conviction on three
charges ; penalty, 18s., with £8 4s. costs. One charge dismissed. One case, breach of section 20 ;
penalty, 1s., with £1 10s. costs. One case (four separate charges), breach of section 54, working ~
boys under sixteen years before 7.45 a.m.; conviction on one charge; penalty, 1s., with £1 Is.
costs. Three other charges withdrawn.

One case under the Shops Act, breach of sections 5 and 13, for employing elerk four hours and
a half on Saturday afternoon. Case dismissed, the Magistrate ruling that, in this instance, there
was no breach of the Act.

(isborne.—One case under the Shops Act, for failing to close shop on afternoon of day
appointed for weekly half-holiday ; penalty, 5s., with 7s. costs.

Wellington.—Four cases under the Shops Act, for failing to close shops on afternoon of day
appointed for weekly half-holiday; penalties in two cases, £2, with £1 18s. costs, and £2, with
£1 8s. costs; conviction obtained in third case, no penalty. In fourth case defendant fined £2,
with £1 8s. costs ; but, after a rehearing, with witnesses to prove that the shop was closed, the
case wag dismissed.

Invercargill.—One case under the Factories Act, for permitting four employés under eighteen
years to be employed on half-holiday. Convicted, and ordered to pay costs. .

Riverton.—One case under the Shops Act, for failing to close on half-holiday; penalty, 1s.,
with 9s. costs.

Jury, 1896.

Auckland.—One case under the Shops and Shop-assistants Act, breach of section 5, fof
employing persons who deliver goods for closed shops during afternoon of half-holiday ; penalty on
two charges, 1s., with £1 7s. 6d. costs, and 1s., with £1 5s. 6d. costs. The Magistrate only inflicted
nominal fine, as defendants bore the character of being good employers.

Wellington.—Three cases. One breach of Shops and Shop-assistants Act—holding auction
sale in business premises on legal half-holiday; penalty, 5s., with £1 14s. cosis. Two cases,
Factories Act, breach of section 63, failing to grant legal half-holiday to female employés; penalty,
first case, £2, and £1 10s. costs; and in the other case, £3, with £1 8s. costs.

Avgust, 1896.

Auckland.—Two cases under the Factories Act. One for employing youth under eighteen
years of age on Baturday afternoon; penalty, 10s., with £1 10s. costs. The other case, for unot
keeping sanitary accommodation in cleanly condition ; penalty, 10s., with £1 192s. costs.

Napier—Three cases. Two under the Shops and Shop-assistants Act, for failing to close shop
on afternoon of day appointed for weekly half-holiday ; penalties, 2s. 6d., with costs, 17s. 6d. each.
The third case, under the Factories Act, for employing youths under eighteen years of age on
Saturday afternoon ; case withdrawn, defendant admitting offence and paying costs, £1 1s.

Wellington.—Four cases. Three under the Shops and Shop-assistants Act; two for failing to
give hotel-assistants the weekly half-holiday; penalties, £1, and costs, £1 8s. each; the third,
for failing to close shop on afternoon of day appointed for weekly half-holiday; penalty, £1, with
£1 8s. costs. In the fourth case, under the Factories Act, there were two charges for employing
women between 6 p.m. and 7.45 a.m., without a permit, and one charge for paying less than 6d.
per hour for overtime; penalty on the first charge, £5; in the other two cases defendant was
convicted and discharged ; costs allowed in the three charges, £2 14s.

Invercargill.—One case under the Shops and Shop-assistants Act: two charges, one for
employing men on afternoon of day appointed for weekly half-holiday, penalty, 5s., and £1 8s.
costs; the other charge, for failing to close premises on the same afternoon, dismissed.

SEPTEMBER, 1896.

Auckland.—One case under the Shops and Shop-assistants Act: breach of section 5;
employing a carter during afternoon of half-holiday; penalty, 1s., with £1 6s. costs. His Worship
said defendant had evidently acted under the impression that a carter in a wood-yard did not come
within the provisions of the Act, consequently only a nominal penalty was necessary.

Wellington.—Four cases. One case consisted of an appeal against a ruling in favour of the
department given by Mr. J. C. Martin, 8.M. A shopkeeper refused to close his shop on Wednesday
upon the plea that he was advised legally he could choose Monday without the consent of the de-
partment, he not having applied during the month of January. The Magistrate said that no doubt
the defendant was acting under bad advice, and convicted withount inflicting a penalty. Defendant
appealed, and his honour the Chief Justice briefly dismissed the appeal with costs, £6 6s. One
case: breach of section 5, Shops and Shop-assistants Act; bringing shop-assistants back to work
on weekly half-holiday; penalty, 10s., with £1 8s. costs. Defendant pleaded pressure of work
made him take the risk of being detected in a breach of the Act. Two cases under the Factories
Act: one case, breach of section 63, failing to grant half-holiday after 1 p.m.; and one case, breach
of section 55, failure to pay 6d. per hour overtime to women employed in laundry; penalty, £2,
with £1 8s. costs in each case.
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OcroBER, 1896.

Auckland.—One case: breach of Shops and Shop-assistants Act, section 3 ; failing to close on
the statutory half-holiday ; penalty, 1s., with £1 7s. costs.
Hokitika.—One case for failing to close shop on half-holiday; penalty, 1s., with 9s. costs.

NovemBER, 1896. -

Auckland.—One case under ¢ The Shops and Shop-assistants Act Amendment Act, 1896,” for
delivering goods on the afternoon of day appointed for weekly half-holiday ; penalty, 1s., with
£1 3e. costs, v

Christchurch. — One case under “The Servants’ Registry Offices Act, 1895, for charging
excessive fee ; penalty, 1s., with £3 15s. costs.

DEecemBrr, 1896.

Wellington.—One case under the Servants’ Registry Offices Act, for charging excessive fee;
penalty, £1, with £1 8s. costs; excess of fee to be refunded to client.

Christchurch.—Three cases under the Factories Act, for failing to give holiday on Saturday
afternoon to employés; penalties, £1 each, with £1 8s. costs each. Five cases under the Shops
and Shop-assistants Act, for failing to close shop on half-holiday ; penalties, 10s. each, with £1 8s.
costs each.

Invercargill.—Four cases under the Shops and Shop-assistants Aet. Two for failing to close
shops on half-holiday; penalties, 10s. each, with £1 10s. and 7s. costs. One for employing female
for more than fifty-two hours in-one week ; penalty, £1, with £1 8s. costs. One for failing to give
holiday to female ; penalty, £1, with £1 10s. costs. One case under the Servants’ Registry Offices
Act, for keeping servants as lodgers; penalty, 1s., with £1 13s. costs,

JANUARY, 1897.

Wellington.—One case under the Factories Act, for employing females after 6 p.m. without
permit ; penalty, £1, with £1 8s, costs. One case under the Shops and Shop-assistants Act, for
failing ‘to close shop on half-holiday ; penalty, 5s., with £1 8s. costs.

Auckland.—One case under the Servants’ Registry Offices Act, for charging excessive fee;
penalty, £2, with £1 16s. costs, and conviction indorsed on license.

FEBRUARY, 1897.

Auckland.—One case under * The Servants’ Registry Offices Act, 1895, for charging fees in
excess of those allowed ; penalty, £1, with £1 16s. costs, and conviction indorsed on license. One
case under ¢ The Shops and Shop-assistants Act, 1894,” for failing to close on afternoon of day
appointed for half-holiday ; penalty, 5s., with £1 16s. costs. Only this light penalty was inflicted as
defendant had closed on another day of the week.

Wellington.—Two cases under * The Factories Act, 1894 : One for allowing females to take
meals in the workroom ; penalty, 5s., with £1 8s. costs. One for working girls for longer time than
allowed by overtime permit; penalty, £5, with £1 8s. costs. One case under ‘The Shops and
Shop-assistants Act, 1894,” for failing to close shop on afternoon appointed for half-holiday; penalty,
£1, with £1 1s. costs.

Christchurch.~—~One case under ¢ The Factories Act, 1894,” for failing to give employés under
age the Saturday half-holiday ; penalty, £1, with £1 8s. costs.

Dunedin.—One case under ¢ The Factories Act, 1894,” for failing to give female employé the
Saturday half-holiday ; penalty, £1, with 19s. 6d. costs.

Invercargill.—One case under the Shops and Shop-assistants Act, for failing to give the half-
holiday to employé ; penalty, 10s., with 7s. costs.

, Marcor, 1897.

Auckland.—One case under the Servants’ Registry Offices Act, for charging excessive fees (two
charges). Penalty, 10s., with £2 6s. costs on first charge; second charge withdrawn, defendant
refunding excess of fee. : »

Naprer.—One case under the Shops and Shop-assistants Act, for employing clerks beyond time
prescribed ; penalty, £2 5s., with £1 12s. costs.

Wamnganui.—Bight cases: Seven under the Factories Act, for employing lads under eighteen
years of age on Saturday afternoon ; penalties, 10s., with 9s. costs in each case. One under the
Shops and Shop-assistants Aect, for failing to close shop on the half-holiday ; penalty, £1, with
9s. costs. ‘

Christchurch.—Three cases : One under the Factories Act, for employing persons on Saturday
afternoon ; penalty, 10s., with £1 8s. costs. Two cases under the Shops and Shop-assistant Act:
One for failing to close shop on half-holiday, the other for failing to post notice showing hours of
employment ; penalty, 10s., with £1 8s. costs in each case.

Palmerston South.—One case under the Shops and Shop-assistants Act, for failing to close on
the half-holiday ; penalty, 10s., with £1 17s. costs.
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FACTORIES.
A A ‘ A A *
Nuxlnbea Wagesvszi%%’eek:Wa.gesv;gglg\%eek: Apprentices. E]“’l‘ﬂ,b‘;’g W&gesvlggis\’%eeki W&%esvggﬁ%?’eeki Apprentices.
Ages. employed. Timework. Piccework. Ages. employed. Timework, iecework.
Male. | Female.| Male. |Female. Male. |Female.| Male. | Female. Male. | Female.| Male. |Female.| Male. |Female. Male. | Female,
AUCKLAND (CITY).
Adrated-water and Cordial Manufacturing. Bread-baking and Confectionery Manufacturing.
£ 5.d8 s d8 s 4L s d £ 8 ds s ds s df s d
14 1 .. lo10 o 14 2 110 6 0010 0
15 1 .. 010 o \ 15 7 60 8 00 610
16 1| .. p15 0 16 4 310 6 380 6 8
17 3 .. 1017 4 17 16 51013 1010 2
18 1 .11 00 18 8 21015 3010 6
19 1 s o0 i 19 9 311 1 2011 0
20 1 .1 oo N 20 5 Lo 20T
Over20| 925 1118 80 8 O Over20| 123 191 19 00 17 4
Brewing and Malting.
Agrieultural Implement Making. 14 3 011 8
17 1‘ . \o 12 0 ’ | ] el B on s
Over20 4 . 12 26 18 9 150
» ) 19| 10 145
Ammunition Manufacturing. 20 1 015 0
15 2 710 8 30 8 6 0 9 0 Over20| 124 2 65
}? N ;g . 8 lg 81 8 1? g\ Brick and Pottery Manufacturing.
18 1| 20012 oo 11 10 012 6 A 089
19 . 16 .. 012 0 013 O 17 5 017 9
20| .. 4| .0 018 Q 1 \ I 5 o e
Over 20 6 24 12 18 8014 T 013 6 19 9 1 40
20 1 1 5 0
Baking-powder Manufacturing. R Over 20 79 117 2
14 1 - 060 Brush- and Broom-making.
By - pEe 4( 1] .. 1050
17 ’1 0 5 15 5 .. 105 9 014 O
20| 1 115 0 0 16 1 1010 0 .. .. o090
Over20 3 "1 o 17 2 6013 00 5 0 0 8 0
ver 8] .. 4| .. 010 O 0 8 0
19 1 .. 1.0 0
Basket- and Perambulator-making. 201 .. 2 .. 1012 0
147 31 .. 00 4 6 Over20| 10 1116 4o10 0110 0
}g g "y 8 glgo 10 0 Cabinet-making.
17 1 010 0 14 5 10 5 60 5 0
18| 5| .. 017 2 15 51 .. 0 511
19 8| .. lo14 2 16y 8 .. 073
20| 2 11 0 8014 0 AT 2P & ot00
Over20 13 . 115 1 19 8 ol v
20 7 .. 1 09
Boot Manufacturing. Over20) 108 612 6 4014102 7 3
ig gg ﬁ g g 88 gl% " Carriage-making.
16| 50| 240010 0o 6 2 A I A B A
17 39 22 1012 00 811 16 13 ot 0 6 0
18 29 26 1015 9011 6 17 13 o o9 9
19 48 241 0 0017 1110 0 18 17 018 5
20 11 1311 1 4016 91 7 6 19 19 B 018 8
Over20| 411 642 4 61 8 0117 7 20 9 R
o Over20| 107 112 8 8012 6
. 5Bza.t~bu11d1ng. Chafi-cutting.
14 1 . | 16 4 0 6
15 2] .. [0 g g 18 2 1 Z 3 |
16 1| .. [0 19 1 1 6
17 i} .. 076 Over20| 12 1 g 0
19 1 . 011 O
20 1 .. 010 0 Cigar- and Cigarette-making.
Over20 20 . 2 9 9 15 1 . 05 0
16 2 . 1010 0
R R
. 19 o 1 .. 1010 0
ig i . <1) g 8 Over20| 4 . 3oo
20 1 .. 110 0 Clothing Manufacturing.
Over20 12 1 9 8 112 6 14 3 8,0 500 410
15 2 1710 9 00 5 4
R 16 4 2610 6 40 5 0 .. 013 3
Butter Ma,nufacturmg. 17 4 211014 4l0 5 4 .. 018 0
16 2 . 0 10 O 18 3 251015 00 10 6 .. 017 O
17 i .. 015 0 19 1 211010 0011 8 .. 01911
18 1 .. [015 0 ! 20 3 2311 5 0013 21 0 0016 4
Qver20 1 212 0 01 2 6 Over 20 29 10612 5 3015 32 6 8015 6
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FACTORIES—continued.
A A A A
eﬁuﬁbeg Wagesvgggg‘i?ieek:V\’agesvggg%eek: Apprentices. E}uﬁb?{i Wagesvggggv%eek:Wa qsv;gz‘%%eek: Apprentices.
Ages. ployed. Timework. Piecework. Agos. ernployed. Timework, iecework.
}Male. Female.| Male. |Female.| Male. |Female.| Male. | Female. Male. | Female.| Male. |Female. Male. | Female. Male. | Female.
AUCKLAND (CITY)—continued.
Coopering. . Blacksmiths (Engineering).
£ s df s d£ s dg s d £ 9.d.£ 5.4.8 5.4.8 s. 4
14 1 . 0-6 0 16 11 . 0 7 6 .. e 2
16 1 . 011 O 17 6 . 013 6
17 1 0 8 6 18 6 .. 1015 0
18 2 015 0O 19 6 .. 01810
19 i 1 014 0 20 8 o121
20 i 110 O Over 20 52 .. 2 8 3
2 1 0l
Over20 6 2 0 10 Boilermakers (Engineering).
Cork-cutting. 16 1 014 0
HEEEE Y R T R B RV -
19 1 tated. .
stated 19 2 .. 1 580
Corset-making. Over20| 10 .27 4
i? o é 8 g g 1‘ Brassfounders (Engineering).
18 . 1 . . {014 0 14 1 .. 02§ |
197 .. 1‘ . o2 6 15 al .. 10 50 v
Over20| .. 7 10 o| 16 5 0 6 7
17 2 0 5 6
Cutlery-grinding. 18 5 0 11 10
20 ] 1 ] 110 O ‘ l i | Over20 26 2 7 0
Over20 2 220 Moulders (Engineering).
Cycle Engineering. 19 1 .. 10 O’ ! -
15 8 .0 8 4 Over20 19 .. '2 8 0
}g 2 ’ g g 18 . Pattern-makers (Engineering).
8| s8] .. los5 2 18] 1 .. |0 411 l \ l
19 1 . 1 50 Over20 4 .. 212 4
Over20 9 11 2 Fellmongering.
Dentistry. 16 2 . 016 O
4] 1 .. |0 4 8 18 5 .1 0 0
17 3 .. 0 8 4 19 3 130
18 2 . 107 6 20 1 150
19 6 1 0 4 Over20 18 .. 2 00
20| 28 .. 189 Flotr-milling and Biscuit Manufacturi
Over20! 14 51019 0018 0 - g anulaceuring.
14 | 5 0 6 6
Dressmaking. . 15 6 09 0
14 . 3 0 8 4 16 16 1 016 0
15| . 6| .. 038 92 1wl 5 012 0
16| . 20| .. 050 37 187 2 15 3
7| . 48| .. 0 5 2 19 194 6 016 0
18] . 41| .. 0 6 2 2 20, 4 016 3
19 R 29 .. o8 8 7 Over20 60 119 9
Over2200 . gg . (1) 1(2) i Fruit-preserving.
’ Head d k 221 16 3 110 8 00 5 0
ead dressmakers average 6s. per week. 17 1 21012 60 6 0
Dressmaking (Milliners). ;g % : (1> 13 g
6 . 1 0 3 0 Over20| 2 32 2 60 9 8
7. 3 0 7 8 .
18 . 5 .. 1050 Flock Manufacturing.
19 . 9 .07 9 Over20| 1] {018 0| | | |
20 . 4 . p12 3 o
Over20| . 8 ol 4 g Galvanised-iron Working.
16 1 016 6
Drug Manufacturing. 17 9 015 6
14 1 . 07T 0 18 1 0 14 0
15 1 .. |0 6 6 19. 1 100
16| .. 3 .. 070 20 6 1 20
7 2 210 7 60 8 0 I Over20 23 115 O
19| .. 2| .. o 9 0 1 ‘ .
Over20| 8 212 9 7o19 o1 2 6 Gas Manufacturing.
. ; 15 8, .. 107 2
Dying and Cleaning. 16 9 . 010 6
18 1 .. 015 0O 17 3 . 016 7
Over20‘ 5’ .. k1o ] l 1 \ 18 3| .. 016 6
: . 19 2 . 019 6
Engineering. 20 1 ) 13 0
15 2 0 8 0 Over20| 127 . 2 310
16 7 o7 0 : .
17 5 07 9 Gum-sorting and -packing.
18 6 0O 8 O 15 2 .. (015 8
19 6 013 4 18 3 .. 1 8 4
20 3 018 4 20 2 . |12 3 6
Over20| 39 2 2 0 | Over20 g2l .1




H.—6. 14 . .
FACTORIES—continued.
» . 'Avemge Average Average Average
Number . ., " . : Numb :
Ages. employed. W&%z[‘eiil}g\fovr‘l’:ek'Wai”?:cl;é\};oﬁe.ek‘ Apprentices. Ages. em%ﬁygfl. Wa%}iil%e‘;o\xgeek W&%?i c;éeg(meek Apprentices.
lMa,le. ]Female. Male. |Female. Male. |Female.| Male. | Female. f Male. | Female.| Male. |Female.| Malo. |Ferale.| Male. | Female.
t B ‘ o
AUCKLAND (CITY)-—continued.
Gunsmithing, Oil- and Gas-motor Fitting and Repairing,
£ 8.d.8£ s.d.£ s 4d.£ s d. £sd£sd£sd£sd
14 1 0 5 0 16 1 .. |08 0! l | '
1) 1 0 7 0 over20l 9| 213 6 | '
6 1 014 O
éo 1 |1 00 Paper-bag and -box Ma,kmg.
Over20| 4 2 00 %! .. ) 3 011 8 i
) 17 1 ‘ 21012 0011 0 ;
Hat and Cap Manufacturing, Over 20 3 411 5 0016 © ‘
%g “1 1 0 1(.)‘ OO 5 0 Photographing.
17 1 31010 601210 14 2 .. 05 0 i
8| . 2 0 11 O 15 1 1107 60 7 6 \
19| . 2 ]0 12 6 17 1 2010 00 6 3 |
20 2 11 0 0015 O 18 3 31014 20 9 2 i
Over 20 6 512 5 71 0 O 015 0 19 1 11 0 0015 O i
. 20 1 .. 11 0 0 j
Heel- and Toe-plate Making. Over20 5 14 1213 0o 18 1 i
. 12
ig t % 1 8 8 8 ‘ ] ’ { Picture-frame Making.
Pi 1 15
Jam and Condiment Manufacturing. 0 | | | o | |
14 2 .. 10 6 3 Plumbing and Gasfitting.
15 2 ..-0-6 0 14 6 0 6 38 !
16 . 3 .. 0 5 6 012 6 15 6 0 5 0 | 1
17 . 3 0 6 6 16 5 0 6 7 1
18 .. 2 .. [0 8 6 17 6 0 8 6 2
19 1 21015 00 7 6 18 8 018 7
20| .. 3 .. 010 4 19 7 015 7
Over20 10 112 1 8010 O 20 4 15 0
Joinery and Sash- and Door-making. Over20| 50 118 1
14 3 Lo 7 4 Portmanteau-making.
15 4 .. 012 © 15 . 1 .. [0 3 6
16 5 .. 011 4 6 .. 1 .. 05 6 |
17 5 .. 012 0 17 1 . 10 60 |
18 2 .. 1015 0 o s
19| 4| .. 017 3 Printing.
20 1 .. 11 40 14 21 2 {0 6 00 5 0O
Over20 43 .. 12 6 5 15 13 40 6 80 5 0
16 17 2010 8 00 6 4 i
Engineers (employed by Kauri Timber Company). 17 23 131012 00 6 9
18 1 1 4 0 18| 17 11018 9 9 1
19 1 012 0 19 11 01 0 70 9 6
Over20 11 9 4 6 20 13 51 0 801010
Over20| 204 6512 9 7112 7217 6
Lapidary-work. s
17 1 ]0 12 6 v Rag-picking.
18 1 l 0 15 0' ) ] ) l Over20 | 4 1116 00 10 0 |
Laundry-work. Range- and Stove-making.
‘ 14 2 0 5 0
14 . 2 0 6 6‘~ 15 3 o 7 8
15| . 2 0O 8 0
16 3 0 9 8
16 . 4 0 9 38 17 ps o 8 3
17 . 4 0 9 6 18 4 013 4
18 . 9 013 9
19 2 016 3
19 . 7 014 2 20 1 15 6
20| .. 3| .. lp12 0 I oversd| 16 : 58
Over20| 7 291016 20 16 6 ver
Meat-freezing and -preserving. 14 6 OR%pe 2Ma,nufacturmg.
8] 1 126 ‘ 6| 5 012 0
Over20 24 210 8 18 3 015 0
Monumental Masonry. Over20t 14 116 8 150
14 1 0 6 O Saddle- and Harness-making.
18 1 .. |1 5 0 14 10 .. 0 5 86
20 1 .. 1156 0 15 16 .. 056 4
Over20 19 . 12 9 6 16 12 310 7 40 5 O
. 1 13 410 9 38010 0
Oil-clothing Manufacturing. 1g 7 alo12 6o 10 8
14 1 .. 10 6 0 19 12 1014 1012 6012 0
15| 2| ..o 96 20! 5| .. 018 6 .. l0126
16 1 . 1010 0O Over 20 89 61112 2[0 13 91 6 7010 O
ig i o 8 g g Sail-making,
19 . 2 .09 9 15 1 .. [0 8 0
20 .. 1 . 010 O 18 1 .. 1 50
Over 20 2 41110 00 12 6 QOver 20 15 2 7 8
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FACTORIES—continued.

H.—6.

Average Average Average Average . 1
Number . . - ; Numb . s ) . . i
ages. employod. Wa%eii ﬁgoﬁe.ek. W&%’?Z (}ﬁ:o\f_ﬁek. Apprentices. rgos em%rl[tl)yeex&. Wa%ql.;ﬂ %%o‘i\i:ek. Wa%?gc%%:’o‘iﬁek. Apprentices.
] T
Male. | Female,| Male. |Female.| Male, |Female.| Male. ’Female. Male. | Female.| Male. |Female.| Male. |Female.| Male. | Female.
AUCKLAND (CITY)—continued.
Sawmilling. Tobacco-pipe Repairing.
£ 8. dL s.d& s.d £ s d £ s.d£ 5. d£ 8 d& s d
14 7 0 8 4 19 | 1] 010 0 | | |
15 12 .. 010 7
16 18 014 2 .
17 30 014 3 Umbrella-making.
18 23 016 3 - 0 6
19 25 019 3 o 1 ‘ PP . ' }
20 16 11 4 150 . i
Over20| 235 116 3| .. 110 0 Over20i 2 1112 61 8 0
Shirt Manufaoturing. .
14 . 3 .uj Oa.n3u 183’ uring Plain Sewing and Underclothing-making.
15| .. 20 .. [0 410 0O 7 6 16 5 . 10 6 0
16 .. 28 . 0 6 8 0 7 6 17 3 . 0 6 0 FO 15 0
17 2 34101 00 9 9 18 4 . 0 8 4 017 0
18 1 27 10 18 00 8 8 0 9 0- 19 1 . 015 0
19 .. 26 .. 01010 .. 015 7 Over20 8 .. 1014 0 1 0 2
20 1 13 .. 011 4017 O
Over20' 19 9112 6 00183 9018 60 9 1 . . .
Soap Manufacturing. Venetian-blind Making.
15 1 . [0 6 0 16 1 0 8 0
B} .. 1 .. 015 0 18 1 018 0
17 6 .. |0 6 4 Over 20 6 15 6
19 2 11018 91 &5 0
Over 20 48 ¢ . 118 5
ve . : Watch-making and Jewellery Manufacturing.
Sugar-refining.
14 2 .. 012 0 14 2 0 6 6
15 9 .. 014 5 16 8 0 5 6 1
16 8 R 016 5 17 5 0.9 7 1
17 6 . 019 4 19 3 0 16 8| 1
18 7 019 8 20 1 0 9 0 1
19 1 1 5 0 Over 20 40 2 4 8
20 5 15 2
Over20| 113 26 “;‘ 0 210 8 Waterproof-clothing Manufacturing.
-alloring. 4 .. 1 3 05 0 i
14 3 310 5 00 4 2 | ‘
15 . 4 0 5 0 .. 011 0
15 8 110 5 60 4 © 0 3 9 | |
16 . 3 0 5 0 0 8 6
16 11 - 1510 8 20 5 0O 17 1 \0 14 0
17 7 21012 00 7 8 0 12 6 1 18 ' 1 e e ‘0 ’14 o
18 12 17 018 801110, .. [015 O 19 ' 5 o 76 - 018 0
19 11 17 [0 16 110 14 3/1 10 01 0 10 20 : 4 , : 11 0
20 8 10 |0 16 7/0 18 01 16 90 12 © ° - N \
Over20| 99| 115/2 8111 5112 5 01 110 Over20f 11 9 215 Q1 5 0 100
’ Tanning and Currying. . .
18 4 ‘ . 1 0 0 Wire-mattrass Making.
Over2()l 30 . )2 0 10 e |2 14 0) ' , 14 1 07 0‘
Tea-packing. 15 2 0 6 6
14 T .. 10 67 16| 4 090
6] 6] .. lo1t 4 Over20| 10 110 0
18 2 .. 011 9
19 1 1012 6/010 O e s
2 3 loie 1 ere working.
Over 20 7 1/2 1 1010 0 14| "1 0 5 0 | I ]
Tinsmithing.
ié g : g g 2 ' Wood-turning and -carving.
16 3 .09 4 16 5 0 8 7
17 4 . 011 7 17 1 0 6 O
18 3 . 1015 0 18 1 011 O
19 3 . 014 0 19 1 1 50
20 1 . 110 0 20 1 15 0
Over20 21 .12 2 6 Over 20 10 2 2 6 114 7
WELLINGTON (CITY).
Agrated-water Manufacturing. J Baking.
14 5 .. [0 5 6 [ I 14 4 . 070
15 1 . 0 10 O 15 2 . 1070
16 1 .. [0 7 6 16 6 .. 10 86
17 1 .. 07 6 17 6 5011 00 6 0
18 5 . 0 13 6 18 3 11017 6010 0O
19 i} .. 1 286 | 19 9 . 015 6
9| 1, 1110 0010 0 | I 20| 5 150
Qver20 36 .. 1119 6 i \’ Over 20 74 2 7 0




16

H.—é.
FACTORIES—continued.
Average Average Numb Avem%% Average
Number e . umber . .
- » . . . w koW Week:| A tices:
s | BIoveR, oD Mook Weggs por Wodk| Avprenticon ||| omplosea, | WORSLRS ok WegEeR el wmmenties
Male. | Female.| Male. |Female,| Male, |Female.| Male, | Female, Male. | Female.| Male. |Female.| Male. {Female.| Male. | Female.
WELLINGTON (CITY)—continued.
Bacon-curing. Cabinetmaking.
£ s df£ s df s ds s d £ 5 4df s d8 s de s d
Over20| 5| 2 0 0 | J | 14 ‘ 1 - 030
15 | 6 . 0 5 4
Basket-making. %'67; 'I g 8 E g
14 3 .10 6 4 18 7 . (019 6
15 1 . 015 0 19 7 170
16 1 . 012 6 20 4 110 6
17 2 .. 011 9 Over 20 60 2 3 8 2 0 4
18 3 11012 6016 O
;g i 1 g 8 Candle-making.
Over 20 8 22 4 91 5 0 15 2| .. 060
16 4 .. 0 8 6
Boat-building. %g i (1) lg é
17 1 .. ‘0 10 0 1 ‘ . 20 1 .. 112 0
Over20 5 ’ .. 1210 0 Over20 8 . 12 8 9
Bookbinding. Ceardboard-box Making.
14 2 410 6 00 5 6 15 1 .. 0 5 0
15 5 41010 00 6 1 16| .. 1 .. |0 38
16 5 6010 60 7 O Over?20 2 4110 0017 6 .. 017 6
17 8 12 0 12 90 8 6
18 3 41017 6010 O .
19 3 51014 0018 © Coa,chbulldmg.
20 2 6L 5 0018 9 15 1 .. 010 0 1
Over20 44 2618 1 61 0 O 017 6 16 6 .. 10 8 9
17 6 .. 014 2
s 18 6 .. 012 6
Boot Manufacturing. 19 4 s
14 5 310 5 00 5 0 20 6 L1127
151 12 1210 6 60 5 2 Over20| 48 .. 12 8 6
16 20 150 8 20 710
17 11 11 10 13 6|O 11 0 R .
18 10 15 10 15 OIO 18 8 Coffee- and Spice-making.
19 10 6 10 17 6‘0 16 6 - 15 1 30 5 00 8 4
20 5 3117 0‘0 19 0 17 1 . 017 6
Over20| 212 191210101 5 02 1 O i8 4 21015 00 9 0
19 1 111 0 0012 O
Bottling Over 20 6 . 121510
17 1 0 10 0\
%g % . 8 ig g Coopering.
Over20| 5 211 8 B2 o P s
4 .
Botanic Dispensing. ig 3 » (1) 12 2
14 3 .. 0 50 19 g9 .1 4 0
15 .o 1 .. 10 50 20 2 . |1 6 38
19 1 .. 070 Over20 15 2 2 6 213 0
20 1 11 0 00 9 O
Over20 3 .. 276 Dentistry.
: 15 1 .10 50 |
Brewing. 16 1 05 0O
20| 3801 3 6 4 | I [ 8] .. . .. 3
19 3 . 011 10
Brick-making. 20 8 -1 86
15 1 015 o Over20 19 1110 0015 O
16| 6| .. 019 6 . .
17 5 .. 1017 8 Dressmaking
18 5 .. {019 8 14 3 .. [0 4 2 . .. 5
19 10 1 80 15 8 .. 0381 . . . 9
20 1 110 0 16 33 0 4 6 . 14
Over20 44 2 4 10 17 39 0 5 8 . 2
18 32 0 7 0 . . 2
. B i 19 35 011 0 .. 3
Brush- and Broom-making,. 20 o 30 b1 0 5
17 1 015 0 Over20| .. 74| .. b1 4 .. v o ¢
ig 1 % " 0 17 08 ig 8 Hoad dressmakers average £4 10s. 6d. per week.
Over20 6 21210 5 .. .. 1018 0 . )
Dyeing.
. 14 1 o 07 0
Butter-making. 6 1 b8 o
15 1 015 0 19 .e 2 012 0
18 1 110 O 20 1 .. |1 00
Over20 5 2 5 0 Over20 5 412 0 01 5 0
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FACTORIES—continued.

Average Average ’ Average Average
Number N B ” . . Number . . .
agen employed. Wa‘%‘ci; gfgcgie.eklwalg)?z cpecisczg{e.ek. Apprentices. Ages. employed. W&%?;a %%O\iﬁek.Wa%?g c}:jevg;&i':ek. Apprentices.
Male. ‘Fema]e. Male. |Female.| Male. | Female.| Male. | Female, Male. |Female.| Male. |Female.| Male. |Female.| Male. | Female,
[ P I o
WELLINGTON (CITY)—continued.
Cycle Engineering. Glass-bottle Making,
£s.d£s d£s d&s d £s.d£s d£s d £ s d
14 1 . 050 14 1 .. 012 o .
15 4 . 063 15 1 .. j012 o ,
16 5 . 1085 17 4 017 6 i
19 4 . 10 89 Over 20 2 113 6 ;
18 1 . 010 0O
19 4 .17 6 Gunsmithing,
20| 4 . 111 8 190 1] .. j015 0 | | [ |
Over 20 16 .12 0 9 ’ .
: Hat-making.
Engineering (Foundry Hands). 14 1 .0 5 0
15 4 o 7 0 16 .. 1 .. 1083 0
16 21 0 9 0 18 1 .. 015 o -
17 11 010 O 19| .. 1 .. [010 0
18 13 0 13 6 Over20] .. 5 .. 1018 0
19| 16 013 6 ‘
20 14 1 3 0 Jewelling.
Over20| 113 2 10 O 14 1 .0 05 6
) P 15 4 .0 5 7
Engineering (Moulders). 16 3 05 0
15 2 0 6 9 17 3 .o 8 4
17 9 0°6 0 18 2 .07 86
18 4 113 19 2 . 019 6
Over20! 34 213 6 Over20! 36 | 2910101 1 31 8 6
Engineering (Boilermakers). Hosiery Knitting.
14 1 0 9 0
. 14 1 0 7 0
15 1 011 0 :
15 3 0 7 4
16 3 010 0 4
16 8 0 7 6 013 9
17 3 017 0
18 4 017 0 17 3 0 7 0 0 10 0
19 2 .. 014 8
19 3 112 0
90 1 1 92 8 20 e 3 . .. .. 016 5
Over 20 53 210 0 Over 20 2 91217 01 4 0 .. 1018 6
Engineering (Blacksmiths). Sawmilling and Joinery-making.
15 3 . 06 0 14 2 0 7 0
16 3 . 013 4 15 2 ‘ 012 6
17 4 . 013 0 16 12 | .. {010 0O
18 5 0 12 4 17 16 @ .. 011 6
19 6 100 18 7 .. |016 6
20 8 1 5 0 19 14 ... 1 1 0
Over20 41 2 9 2 20 6° .. 113 6
Engineering (Brass Foundry Hands). Over20] 185; .. 211 6
14 1 .. 1050 j Mechanical Engineering (Jobbing).
15 2 . 0 5 0O .
16 1 . 05 0 15 2 012 6
17| .. . . .. .. .. 1 P 0 50
18 2| .. |06 0 17 1 012 6
Over20| 8 2 8 8 18 2 010 0O
20 1 1 00
Electrical Engineering. Over20 10 2.7 6
15 1 . )0 10 0 ;
Over 20 15’ .. 1810 : I Laundry-work.
. Engraving. 15 4 011 8
16 8 011 6
19 1 015 0 17 8 012 0
20 1 1 5 0 ‘ 18 7 015 9
Over20 3 . 1210 0 19 o 7 0 6 2
Fellmongering,. 20 3 811 1 8016 1
14 4 08 6 Over20l 15| 461 9 91 1 8
%g g 8 %g 8 Meat-freezing and -preserving.
17 5 016 8 15 3 .. |0 14 ¢ 012 6
18 4 1 5 6 16 2 .. 014 6 :
19 4 118 3 17 4 .. 11 50 |
20 3 118 8 18 4 . 1.5 0 |
Over20| 100 2 4 6 .. 4 6 0 19 4 .. 11 5 0 150
‘ Flook-making. Over20| 107{ .. [211 6 316 0
14 1 l .. 010 0 Millinery-making.
Over20 2 2 00 | ‘ 5] .. .. . - . . 2
Gas Manufacturing. ig . “ N o .. L]
18 1y .. 015 0 x -
Over20| 45 | 2 15 8‘1 0 0[ ’ J ] i : 082 .
Glass-bevelling and -silvering. 20 9 1 1 8
Over20f 2] .. |3 0 0 | | | | Over 20 10 113 0 )

3—H. 6.
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FACTORIES—continued.

H.—6.
A A
elfn%%?zﬁ Wagqsvgg:%?leek : Wagqsv;g %?’eek :| Apprentices.
Ages. ‘ Timework. Piecework.
]
Male. | Female,| Male. |Female., Male. |Female. Male.'Fema.]e‘
WELLINGTON (
Monumental Masonry.
£9.d £ s 4.£ s 4. & s d.
18 1 .. 1 0 O | |
19 1 .. [1 10 O K
Qver20 7 .. 1212 6
Manure Manufacturing.
17 1 l 015 0l . ’ ‘ ’
Over20| 28 2 8 1
Paper-bag Making.
16 1 .. |010 O’
Over20 1 111 2 600 9 O '
Photographing.
15 3 .. [0 6 2 ..
16 1 .. 0 6 0 ..
17 1 1010 0014 ©
19 . 2 .. 010 ©
20 . 2 .. 013 9
Over20 13 1312 6 01 2 1
Picture-frame Making.
16 1 0 10 0
19 1 15 0
20 1 12 6
Over20 5 110 O
Plain Sewing (Underclothing, &c.).
Over20| 1] 10:1 5 0j0 12 6§ [ |
Plumbing.
15 8 . 0 7 6
16 13 . 0 8 3
17 12 . 010 7
18 76 . 0 16 0
19 5 0 18 6
20 2 1 2 0
Over 20 87 ! 211 0
Portmanteau and Travelling-bag Making.
18 1 015 0
19 1 1.0 0
20 2 1 00
Over 20 1 1 5 0
Printing.
14 12 0 6 O
15 13 0 6 6
61 19 0 9 2 1
17 16 0 9 6
18 12 .. 015 3
19 19 211 0 8010 0
20 13 41 4 0014 0O )
Over20 | *330 11210 61 0 063 1 0O .
+ Includes 84 piece-workers casually at Government Printing Office (wages
not ineluded).
Range- and Stove-making.
16 | 1 0 8 O
17 1 0. 7 6
18 2 0 10 0
‘19 3 1 2 6
20 1 110 0O
Over 20 7 2 7 7
Ship-rigging.
Over20| 8 | 13 0 0 i | i
Rope- and Twine-making.
14 | 2 013 0
16 1 012 0
17 2 013 0
20 1 014 0O

Average Average l
Nu’inbefi Wages per Week:'Wages per Week:| Apprentices.
Ages employed. Timework. Piecework.
Male. | Female.| Male. |Female.| Male. |Female.| Male. ‘ Female.
: i

CITY)—continued.

Saddle and Harness Manufacturing.

15
16
17
18
19
20
Over 20

O DD WO DD W

15

15
19
Over 20

= r o

15

S 1O 1O i O

Over20 5

o

£ s, A8 5. d.£ s d.

m

FR RO OSSO Mm
=

=
COONHOO

LSO O WU

[auy

112 62 0 0

Sausage-casing Cleaning.
012 O
116 0
2 4 0

Shirt-making.
0 5
0 5
0 10
0 9
013

@ SCOSHhO

018

Soap and Soda-crystals Manufacturing.

19

2
Over20 ‘

et
O O K Q0 = W D H

Over20

—
W

15
16
17
18
19
20
Over20 !

B OO

©

14
15
16
17
18
19
20
Over20

o
Pooooo0S

=

14
Over20

sy

15
16
17
18
19
20
Over 20

=7 DO H OX bD B> Qe

2]

16
17
19
20

Okt

Over 20

019 0
210 9 ( ‘

Clothing and Tailoring.

SO HEOMWY
HOOOOOoOO
e
T U0 D WO RO
NRWWHDIWOD
BO bO
HOOOOOO
b b e ek
ORWWRWO
HOWONRRO

oo

Tanning.

NHRERPOOO
OO XRO

Tea-packing.

6

90 7 .9
9100 8 0

10 100 7 9

15 9

19 8

19 8010 01 38 2
0 01l 0 02 5 0

7
7

Tent-making.
6 0
5 0’0 18 OI l

Tinsmithing.

=
SFWH T =-9

1 2 4

NHEOOOO
STODOON

3 8 6

Upholstering.

0 8 9
017 6

NP HEHOO

0
6
0
0
0i0.17 6

1
1
.
2 1
1 1
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FACTORIES—continued.

A Average
lenbe!é Wa,gesvgggveVeek: WagesvgéggWeek 1| Apprentices.
A employed. Timework. Piecework.
ges.
}Ma.le. Female.| Male. |Female., Male. |Female.| Male. | Female,
Umbrella Manufacturing,
£ s5.d4.£ s.d.£ 8. d. £ s d
16 e l 1 |0 5 0 ‘
Over20 1 2 0 0
Venetian-blind Making.
14 1 0 5 0
16 2 010 0
17 2 015 0
18 3 013 6 1 5 O
19 2 1 2 6
Over 20 10 117 6 210 O
Wax-vesta Manufacturing.
14 .. 1 0 7 0
15 .. 7 o 0 77
16 2 100 9 6 . 010 O
17 .. 16 .. 014 O 012 4
18 .. 14 .. . 0 14 4
19 . 10 014 5
20 1 10 0 17 0 . 0 14 10
Qver20 8 1012 0 00 19 6 011 6

| Over20

Ages.

Average Average

Number .

'Wages per Week :[Wages per Week:] Apprentices.
employed. Timework. Piecework.

Male. |Female.| Male. |Female,| Male. |Female.| Male. | Female.

15
16
17
18
19
20
Over 20

16
19

14
15
16
17
18
19
20
Over 20

(@13

CHRISTCHURCH (CITY).
Agrioultura.l Implement Manufacturing (Machinists and Turners).

Agricultural Implement Manufacturing (Tin-plate and Iron Workers).
Over20 | 1] .. 12 6 6l | | | |

Agricultural Implement Manufacturing (Storemen).

16 1 .. o 80

17 1 .. 1018 0

Over 20 3 .. (116 0
Agricultural Implement Manufacturing (Moulders).

14 1 0 6 0

15 3 0 6 0

16 3 , 0 7 ¢4

17 2 0 6 0

19 1 1 0 0

20 1 1 0 0

‘Over 20 21 12 5 0
Agricultural Implement Manufacturing (Carpenters).

14 1 .. 10 6 0

16 1 .. |0 6 0

17 1 .. 10 80

Qver 20 7 211 9

Agricultural Implement Manufacturing (Blacksmiths, Strikers, and
Unskilled Labourers).

14 1 0 6 0
16 4 0 7 6
17 4 0 9 3
18 4 0 10. 9
19 2 018 0
20| 5 019 5|
QOver20| 22 117 6
Agricultural Implement Manufacturing (Wheelwrights).
15 2 .. 0 60
16 2 .09 0
19 1 .. 016 O
Over20 27 .2 75
Agricultural Implement Manufacturing (Fitters).
15 3 0 6 0
16 3 0o 7 4
17 8 0 8 10
18. 4 010 3
19 2 100
20 2 1 30
Over20 26 2 8 9
Agricultural Implement Manufacturing (Pattern-makers).
17 1 .. 10 60
18 1 .. [010 ©O
Qver20 2 .. 1216 3

WELLINGTON (CITY)—continued.

Waterproof-clothing Manufacturing.

£ s.d8 s5.d.8£ 5. 4.8 s d.

1 .. 10 80
.. |0 6 0

0.10
012
.. 1013
1 0 00 17
.. 018

el LR ) RL RN
OO O

'

Wire Springs- and Mattrass-making.

0 8 0
0 14 O
210 O

Woollen-mills.

gy

[ ~]

ST L WOt
MHRRSSSOS
—

O wm=a
H QO =3 W

0
0
0
0

et

[ ol SN exRerNesNesiEN|
-

b= 00 OO

=
RO WO

0
9
0
9
4
6
9

D L0 O bO DO LT €O W
HOHOMO
o

11 o111 3

|\

20 014 O
Over 20 10 2 4 2 l l I
Agricultural Implement Manufacturing (Blacksmiths).
16 2 .. 079
18 1 .. [0 8 0
19 2 .. 016 0
Over20 23 .. 211 6
Agricultural Implement Manufacturing (Painters).
18 ! 010 O
Over 20 110 1 ‘ I 1
Agrated-waters and Herbal-beer Making.
14 1 0.5 0
15 1 . 107 6
16 4 . 10 8 10
17 1 .07 0
18 1 .10 6 0
.19 3 1016 80 2 6
Over20 .29 111 9 0010 0
Bottle-cleaning and Rag-sorting.
14 1, .. 010 O
16| .. . 1] .. jo12 6
19 1. 017 6
20 1! 110 0
Over 20 5 1 8 1
Boot Manufacturing (Benchmen).
14 1 .. [0 5 0
15 13 0 6 1 0 8 5
16 7 0 6 7 010 4
17 18 0 8 9 0 10 O
18 21 0 10 7 013 6
19 25 015 § 1 2 6
20 20 100 1 2 7
Over20| 215 117 1 112 6
Boot Manuf&cburmg (Byeletting, Socking, &e.).
14 4 0 5 0
15 5 0 5 0
16 4 0 5 38
17 3 0 5 0
19 1 0 7 6 |
Boot Manufacturing {(Packers and Show-room Hands).
14 3 . 07T 0
15 2 .10 5 0
17 4 . 0 8 38
18 3 .. [0 5 6
19 2 .. 110 O
20 1 .. 115 0
Over20 22 12 9 91 0 0
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FACTORIES--continued.
Avera) A A A
eglu%bz’é VVagesvpel%?eel\ W agesvggg\%’eek Apprentices. \ gmlnbel(‘] W dgesvsg?%;%]n“ 'l““v;:i?i?%eek
A pioyed. Timework. Piecework. ’ A employed. Timework. Piescework,
ges. ges.
Male, | Female.,| Male, }Female.| Male. ’Fema,le. Masle. | Female. ‘l Male. | Female.| Male. |Femalo. Male. Fema.le.}
CHRISTCHURCH (CITY)—continued.
Boot Manufacturing (Finishers). Brick- and Pottery-making.
£ 5 df£ s d£ s df s d £%d£sd£sd£sd
14 1 0 5 0 ; | 16 3 0 6 O
15 2 05 0 0 8 0 - 17 1 018 ©
16 8 0 5 7 0 11 4 | 18 4 115 0 1 00
17 4 0 8 6 ‘ \ Over20{ 63 2 92 0 2 0 0
18 4 0 8 4 114 0O
19 4 1 6 4 ‘ Butter- and Cream-making.
20 6 119 ‘ 17 3 .. 017 6
Over20 98 2 2 2 .. 2 8 4 ; 18 1 .. |10 0\
. Over 20 13 ..o 114 T
Boot Manufacturing (Pressmen).
14 5 05 O Bread B&kmg
15 5 0 4 9 140 1] 0 3 o»
16 9 0 &5 9 15 L 3 ‘ . 0 6
7] 4 010 3 6 6 .. 010 g
18 2 0 8 6 17 4 . 013 5
19 4 016 3| 18] 10 .. 100
20 1 1 0 0 19 8 . 1 0 6 !
Over 20 19 2 7 4 20 3 .. 150
Over20 T4 ! 111 11 9\1 0 0
Boot Manufacturi Fitters and Table Hands).
9y 00 | am; ac utmg‘o( 14 63 a ‘ e Hands) | Blackemithing,
15 Ly doa s ‘ ‘i 41 0 5 0
16 10 b 5 6 | | | 1 05 0
v " 0 7 o ; ‘ 6| 8 0 8 1 0 6 0
I8 s 0 9 5 | 17| 12 0 9 4
19 9 lo 11 5 | 8. 4 0 8 9
ARSI T IR T
Over2 018 4 | |
ver20 29 018 4 ‘ Over20! 39 119 1 .. 2 00
Boot Manufacturing (Machinists). Basket- and Wickerware-making.
14 e 9 0 4 4 | 14 1 0 6 0
15 3 1410 5 40 4 9 15 9 0 5 6
16 .. 22 .. |0 510 i 16 1 0 6 0 i
17 . 28 .. 0.6 & | 18 1 0 7 6 :
18 1 17 |0 12 60 10 6 ‘ | Over20| 9 2 1 4 2 2 0
19 . .12 .. p11 6 l v
20 1 .. 7 .. 014 1 i : Ba.kmg-powder Manufacturing.
OverZO‘ 3 751912 6/0 18 60 11 70 876 | 15 1 012° 0
X 16 1 0 10 O
Boot Manufacturing (Pump- and Welt-men). 17 | 92 0 17 6
ig é 8 g g Brush-making.
17 1 017 6 14 3 210 6 80 6 O
18 2| 010 © 15 2 1056\030
19 4 1 6 4 16 1 310 12 70 .. 1010 6
20 | 2 115 0 17 1 .. 1010 O
Over20l 10 ] 2 9 8 2 5 0 19 .. 2 .. . .. 010 6
Over20 9 112 1 8 2 2 00 10 6l
Boot Manufactuting (Clickers). Biscuit and Confectionery Manufacturin
14 1 o 5 0 14 1 110 5 00 4 0
15 3 0 5 8
15 4 10 5 6‘0 5 0
16 10 0 6 1
16 4 610 7 00 5 4
) 6 o 87 17| 8 4lo 8 90 6 3
18 5 0 9 6 ! p
1 2 R 8] 5 5012 00 6 0
9 1 19 6 21018 30 7 0
Oversdl & glgg 115 5 201 6. 8011 10 710
ver ' ‘ Over20| 43 512 2 2011 72 0 O
Building and Jomery Bacon-curing.
14 1 0 5 0 | 16 6 016 8
15i 1 0 5 0 ‘ 17 4 11 3
16 . 4 08 9 \ 18 3 1 4 8
17 , 4 0 9 9 i 19 1 1 5 0
18, 4 013 8 \ 20 5 1 8 0
9, 4 017 9 | ! Over20| 49 119 7
20 ° 3 1 0 8 ! |
Over20, 63 2 8 4 1211 0 ! Belt-making.
Brewing and Malting. Over20} 1y .. 12 oda ‘ I
14 3 05 0 Clothing Manufacturing (Coat hands).
15 1 g 5 0 15 .. 8 ... 0 4 1
16 3 0 8 4 16 2 810 2 6/00 4 8 0 16 9
17 2 0 10 4 17 7 0 5 0 0 16 O
18 2 013 6 18 10 0 7 1 013 3
19 | 5 018 6 19 7‘ . ] 017 0
20 1‘ 016 0 2 | .. 6 : 101
Over 20 96 2 310 § Over 20 4. 70 211 41 5 02 15 31 0 4

Apprentices,

Male. | Female.




17
18
19
Qver 20

17
18
20
Over 20

15

Over20

14
15
16
17
18
19
20
Over 20

15
19
Over 20

15 |

16
17
19
20
Over20

15
17
Over 20

15
16
17
20
Over 20

17
18
Over20

20
Over 20

21

h

‘ S byt ! Average Avoerave
L Numb [ e ek
‘ Gﬁllll))]y(; yzld "‘HV%‘?;}E‘?&:GL. W (Li,)eii(};;xke.ek. Apprentices.
t .
[
Male. Fem&le.}l Male. ‘IFemale. Male. |Female.| Male. | Female.
CHRISTCHURCH
Clothing Manufacturing (Pressers).
£ s5.d£ s d& s d£ s d
3 0 5 0 ! \ |
1 012 6 , I
2 017 6 ‘ ! ;
36 17 6 2 4 0 o
Clothing Manufacturing (Cutters).
1: .. [0 7 6 | i
2, .. 1010 0 \ i
1! 1 00 i
22 | 214 7 | J
Clothing Manufacturing (Machinists).
2 05 0
4 04 9
5 0 8 6
9. 0 8 4
; 9 011 8 |
! 3 018 4
64 017 5 1 4 1
Clothing Manufacturing (Vest hands).
-1 < 0 2 6 !
8 0 4 6 015 6!
5 039 015 0 i
4 ol 0 13 1O| |
6 015 0O 0 17 2[ ‘
7 018 9 017 2 i
21 1 1 0 0 17 10 |
Clothing Manufacturing (Trouser hands).
1 .. .. 10 5 0 !
) 6 0 4 2 i ;
6 0 5 0 0 5 O‘ . 1
14 0 10 6 rO 14 1
.. 14 010 11 .. 01110
1 11 011 7010 00 13 10.
e s 6 015 8 o017 9
| 12| 7 018 4118 1016 1
Clothing Manufacturing (Clerical and Folding hands).
1 .. 07 6
1l .. 017 6
gl .. 210 3
Coach- and Carriage-making (Body-makers).
1 0 5 0 !
1 050 :
1 0 9 0 '
1 012 6 :
1 1 0 0
21 o2 038 7[
Coach- and Carriage making (Coach-trimmers).
1 0 5 0 i
1 .. |0 6 0O ‘ v
9 2 3 92 .. 113 1
Coach- and Carriage-making (Wheelwrights).
1 010 0O
2 0 8 3
3 012 6
2 190
9 .2 81
Coach- and Carriage-making (Vice-men).
8 011 4 |
2 . 010 O [
11 114 6 |
Coach- and Carriage-making (Painters).
3 .. 010 0
2 .. 0 8 9
2 .. [0 6 6
3 .. 011 8
3 . 0 9 8
1 .1 00
21 o 12 6 4

|

15
16
17
18
19
20
Over 20

14
15
16
17
18
19
20
Over 20

17
18

14
16
17
18
20
Over 20

14
15
18
Over 20

16
17
18
19
Over 20

17
20
Over20

16
17
18
Over 20

15
16
17
19
20
Over 20

15
18
20

Over 20

FACTORIES—contiu

I
Ages, ‘
i

ed.

Nuwber
employed.

Male.

Female.

H.—6.

Average Averave
Wages per Week :[Wages per Week:| Apprentices.
Timework. Piecowork.
!
Male. |Female.| Male. |Female. Male. ]Fema.le.

16

[ el SR

(2]

10
18
16
10
11

51
Cabi

12
11
12
i4
11

71

e QU DO WO D

Ot = et DO R

"

"y

(CITY)——continwed.
Coach- and Carriage-making (Blacksmiths).

£ s.d £ s d£ s 4.8 s d
0 6 0
0 5 6
014 6
011 5
018 9
1 5 0
2 1 7
Cycle Engineering.
0 4 0
0o 5 7
0 6 9
0 9 8
013 2
1 211
1 4 0
117 9
netmaking, Upholstering, and Undertaking.
. 0 5 2
.0 5 7
.07 0
.0 8 1
.. 013 6
101111017 6
.. |1 0 8
8|12 0 8018 42 6 8
Cigarette-making.
| 1 0 5 0
1 010 0
Corset-making.
o 06 3
1 0 12 0
1 0 7 6
1 0 15 0
Chair-making.
0 5 0
0O 7 6
0 18 4
210 O
Coopering.
015 0
015 0
110 O
0 15 0
2 6 10
Chaff-cutting and Corn-crushing.
100
100
110 0
117 6
Coftee-, Chicory-, and Spice-making.
010 0O
0 8 0
017 6
210
Candle-, Soap-, and Tallow-making.
0 5 0
010 9
012 6
0 7 6
1 00
2 2 7
Dyeing and Cleaning.
.. 0 6 0
1 .. 010 0
1 .09 0
11 6 9013 0
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FACTORIES—continued.

Average Average ‘ Numb Average Average
Number . . 3 Uroex w Woek: r H i
sgen, employed. Wag’i‘ei; lpeev]éo\;\l’:ek.Wa%?: (gigxsek. Apprentices. ‘ Ages. employed. a’greifnr;e‘:or;e Wa%e;z C}:e%o\r’\;e.ek. Apprentices.
Male. | Female.| Male. |Female.| Male. |Female.| Male. Fem&le“l Male. | Female., Male. |Female.| Male. |Female.| Male. | Female.
CHRISTCHURCH (CITY)—continued.
Dentistry. l! Fruit- and Vegetable-evaporating.
£ 8. df s dL s d€ s d £ 5. d £ s.d.£ s d. £ s d
15 1 0 5 0 15 1 .. 010 O
17 3 0 7 4 1 17 1 .. [0o10 0
18 1 0 13 0 1| 19 .. 4 .. 015 0
19 2 1 9 6 20 . 4 .. 015 0
o 20 . . . 3 Over 20 5 412 0 0015 O
20 :
ver 5 12 2 0010 0 2 Flour- and Oatmeal-making.
Drug- and Chemieal-making. 16 1 010 O
17 1 012 0
1, 1 060 8| 2 12 6
15 2 g 7 0
19 5 1 8 2
6 2 069 Over20| 33 2 1 2
17 1 0 7 0 ver -
18 1 015 0 Gas Manufacturing.
19| 4 015 0 9 1 10 0
20| 1 110 0 20| 1 140
Over20' 10 218 2 Over20| 23 2 12 11
" Dressmaking. . Glue-making.
. ) . .. . . ) 17 1 0 10 O
B .. | ..o 45 . I 47 19 il 1 o
6| .. 43 0 4 6 27 || Over20
17| .. 61 0 5 2 T3 0} .. 56
}8 .. gg 0 g g 10 Gas-stove Making.
.. 0 920! |
aoe0 | 33 0 911 o fOver20i 61 .. 27 0 ' |
Over20| .. 150 018 0 2 Grass-seed Cleaning.
Electrical Engineering. 14 1 1010 @
16 1 0 9 6 ‘ 16 2 .. 011 6
17 1 E 010 0 18 2 - 1309
rI8 ] 15 0 Over20 20 2.1 8
Over 20 i 210 0 " Herbal Remedies Manufacturing.
Fellmongering (Fellmongers). 16 1 -~ 1076 !
16 2 012 0 20 1 ‘ 20 0! ‘ | ‘
17 1 0 18 0 Hat and Cap Manufacturing.
18 2 . 0 15 6 14 1 . 0 3 0
Over 20 33 . 119 4 . 2 6 0 15 ”1 2 10 5. 0'0 2 6
s ; 16 .. 3 .. [0 510
Fellmongering (Unskilled labourers). 17 1 2alo12 6o 6 6
ig % gigg 19 1 2012 60 9 9
: Over20 4 91218 4017 42 5 91 2 9
Over20| ¢ 129 vers 01 %29
) Iron-founding and Engineering (Boilermakers).
Freezing. 15 3 108 0
14 3 014 O 17 1 .. 0.9 0
15 7 115 19 6 .. 019 3
16 6 017 8 Over20 12 21207
17 12 1 0 3
18 6 1 2 6 Iron-founding and Engineering (Strikers).
19 12 176 Over20 | 3| .. (117 0] | | |
20 3 110 0O . . i
Over20! 231 2 011 .. 1300 Iron-founding and Engineering (Turners).
1 1 0 9 0
Freezing (Engineers, Stokers, and Greasers). lg 1 012 0
Over20| 39| .. [2 38 8§ ! | | | o 2% 1 .. glg g
ver 2 7 ..
Freezing (Chemical-manure Makers). f
15 | 1 015 O | Iron-founding and Engineering (Machinists).
19| 1 10 ol \ ‘ 16 4 070
Over20: 43 118 2 2 8 17 4 lO 8 0
. 18 2 0 6 0
Freezing (Fellmongers). 19 3 014 O
14 3 011 O ’ | 20 1 0 10 O
15 8 0 13 10 Over20| 11 2 4 8 ;
6] 7 014 6 | . L
17 5 0 17 9 i Tron-founding and Engineering (Pattern-malkers).
18| 3 140 | 15 2 060
19 5 15 2 i l 16 2 0 7 0
20| 1 110 0 1 , 17 1 018 0
Over20| 104 115 7 AN }2 18 0 | 18 1 018 0
. 19 1 0 9 0
Preezing (Carpenters and Labourers). " Over20 8 212 7T
1 .. 015 0
16 Iron-founding and Engineering (Brass Moulders and Finishers).
Over20| 31 2 6 1 T 1 P g
Freezing (Packing Wool, Loading Goods, &c.). 20 1 016 0
Over20| 32| .. [L19 5 i | } - Over20 2 .. 1215 6
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FACTORIES— continued. .
{ Average Average Average Average .
Number | : . i Number - . ;
agos l employgd. W&%Pifn ;é(;]vroﬁefek.Wa.%?z ‘?ee‘:r‘me?ek. Apprentices. agos. employed. Wa%‘eiiu %ev:'()‘zfel .Wa]g??g (ﬂe“l;()‘;g{a.ek. Apprentices
i
Male. | Female.| Male. |Female.| Male. |Female.; Male. | Female. Male. | Female.| Male. |Female,| Male. |Female.,| Male. iFemale.
‘CHRISTCHURCH (CITY)—continued.
Iron-founding and Engineering (Sheet-iron Workers). Linen-bag Making.
£ 5.4.£ 5 4.8 s. d. £ s d. £ 5.d.£ .48 8 4.£ s d.
15 1 0 5 0 16 2 .. 1 40
17 1 010 0 17 2 .05 0 010 O
18 2 014 3 18 1 . 015 0
Over20 8 11411 19 1 . .. 116 O
. . o 20 | - L. 17T o ..01 4 4 !
Iron-founding and Engineering (Fitters). Over20 i “"H 26 .. 115 6
15 6 .. 10 5710
16 2 0 9 0 Road-metalling.
HA I 05 5] 1! .. (018 O
9| 10 148 16 1| .. [p18 o
20 1 .. 110 O
20 3 18 4 | 0 5 0
Over20{ 23 2 310 2 00 Over20{ 45 119 o .. 5
Iron-founding and Engineering (Moulders). Monumental Masonry.
4 S A L 5] 1] .. 010 0 :
A 0 9 1 17 1| .. 010 0
18 2 .. 017 &
18 7 0138 4 19 1 10 0
19 5 018 2 20 1 A 2 2 0
003 019 ¢ | over20l 6| .. 2 8 4 |
Over 20 21 2 79 ver ‘
Iron-founding and Engineering (Blacksmiths). Dressmaking (Milliners).
16 1 .. 10 6 0
7] 4 08 0 15 2| 039
16 3. 0 3 8 .. 5
18 2 010 O 17 8 0 5 1
19 4 0 13 6 is 5 0 5 9
2002 L 19 6 09 2
Over 20 6 2 8 8 20 4 0 810 L \
Iron-founding and Engineering (Unskilled Labourers and Over20 19 L6 0 \
Boilermakers’ Assistants). .
16 3 0 9 4 Mantle-making.
17 6 0 9 0 15 1 017 6
19 1 014 O 16 3 0 5 0
20 1 1 8 9 17 5 0 5 7
Over20 20 2 8 0 18 5 0 5 6
. 19 4 0 7 0
Iron-founding and Engineering (Range-makers). Over20 13 11 8
14 1 0 5 0
15 5 0 5 5 ‘ Lead-headed Nail-making.
A o5t 5] 1 1 .. 010 0012 6
16 2 0 6 0 0 10 0
19 3 1 010 17 1 010 O
20 2 1 0 0 s : )
Over20 13 9 8 3 Over 20 2 1 5 0 2 15 0
Iron-founding and Engineering (Painting). Oilgkin-clothing Making,.
Over20/ 1] 1214 0] i l 16 .. ‘ 1 { .. p10 9 ‘ ‘
Jewelling. 20 ’ . 1] .. b1 o J l
14 2 0 4 9
15 1 0 5 0 3 Oleo-, Stearine-; and Tallow-making.
16 2 0 50 16 2 018 0 |
17 3 0o 5 0 2 17 3 1 2 0
18 3 0 10 10 1 18 9 110
19 4 017 6 2 19 3 1 4 0
20 3 1 010 . Over20| 5 214 9
Over20 24 2 2 0 3 00
Knitting. Perambulator-making.
14 | . 6 0 6 0 0 6 8 14 2 .0 860
15 . 12 .. 07 0 0 9 4 15 1 . 10 8 0
16 1 2010 6 00 9 0 011 1 16 1 . 010 0
17 . 15 .. 10 9 6 0 11 0 17 1 . 012 O
18 .. 12 .. 07 0 .. 014 9 18 3 .. [0 9 0
19 2 14 10 16 110 14 41 0 00 12 10 19 1 i1 0 00 9 O
20 .. 7 .. 0 9 6 112 20 i 1 .. 0 80
Over20 7 2512 7 6019 31111 61 1 5 Over20 4 . jt1o7
Laundry-work. . . .
14 1 L1005 0 | Plumbing (Gas, Tin, Copper, and Locksmithing).
17 2 010 O 14 7 0 5 3-
18 2 014 6 15| 18 0 80
19 1 0 50 16 9 0 8 2
20| .. - 6 .. 015 0 17 19 0 9 3
Over20 2 11010 01 0 O 18 9 011 9
There are also 80 persons employed at benevolent institutions with- 19 5 019 2
out wages: St. Mary’s- Howe, 13; Salvation Army Refuge, 8; St. 20 7 1 08
Saviour's Home, 9 ; and Mount Magdala Asylum, 50. Over 20 48 2 2 2
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FACTORIES—continued.

Av A Average Av
eyﬂuri%beel(’i Wages‘g;g'gx%eek:Wagesvgég%%eek: Apprentices. eg%?égzﬁ‘ Wages pergWeek:anr_)s‘;zi%?/eek: Apprentices.
Ages ployed. Timework. Piecework. Ages. Timework. Pieccework. |
i [ [ — - . - B _
Male. | Female.| Male. iFema,]e. Male. !Fema.le. Male. | Female. iMale. Female. Male. 1‘Femﬁnle. Male. iFomale.! Male. !Funmle.
] [V U RIS — I . ;‘ - —
CHRISTCHURCH (CITY)— continued.
Photographing. Printing and Publishing (Paper-bag Makers).
£ s d8 s dgs dd s d £ s d£ s dL s df s d
14 | 1 .. 1076 ! | i 15 1 .. 10 56 0 !
15 | 1 110 5 00 4 0 .. .. .. 2 16 1 110 6 00 8 0
16| 2 3o 7 30 7 2 .. .. 1 17 1 10 7 60 8 0
17‘ 3 4010 00 8 3 181 .. 2 .. 1010 0 :
18 2 31017 30 610 . . Over 20 3 81110 0012 1
;g \ } ?, 21:‘5 gg ig 8i Printing and Publishing (Ticket-writing and Stationery Manufac-
Over20! 11 412 6 2014 5i : turing).
. 15 1 1 \0 5 00 5 0 | '
Picture-frame Making. 16| .. 1 .. 07 8 | ‘
14 2 0 7 6 \ 18 | 1 .. 015 0 l |
15 1 010 0 \ Over20i 2, .. 111 3 | \ |
16 1 012 6 I s - R
Over20 5 112 6 : Printing and Publishing (Bookbinding).
) i . 14 1 210 5 00 5 0 :
Pickle-, Sauce, Vinegar-, and Jam-making. 15 .. 1. 5 0 ) :
4, 8| .. 070 | ( 6] 1 5l0 4 00 8 3 015 0 :
16 1 glo 8 00 7 0 .. 070 i 17 6 4 ‘0 7 1010 O ‘
17| 2| .. 0140 | 1) 8| .. 0126 \ |
18 1 glo1s o0 9 0 0 9 0 ! 19 3 5101500 9 00 17 60 16 3 {
19 2 31017 OO 10 O ! 20 1 2 ‘1 0 0011 9 l i
20 .. 5] - .. - .. 1 .. \.0 12 0 Over20 20 23 12 16 60 13 1 1 00 |
016 6| .. 012 0 s sy
Over 20 3 1312 8 0 . Printing and Publishing (Patent Cardboard-box Makers). -
Piano and Organ Building and Repairing. 15 .. 2 .. |0 8386 i
M| 1 0 4 0 | 16| 2 10 7 6010 0 |
6] 1 06 0 ‘ ml o1 3lo 7 60 5 0 03 6
18 1 lo 10 0\ \ ig= ) 301500 6 0 05 6
2 8 9 7 6l .. 211 6 ‘e 0-6 6
Over20 1 ‘ 2 | .. 2/ .. o786 07 6
Printing and Publishing (Compositors). Over 20 1 6110 00011 3 0 9 0
ié 13 .. 18 g g }0 9 3 Packing-case Making..
6!l 5| 10 6110 7 6' Over20] 1] .. |1 0 0 | ( 1
17 4 1012 60 7 6 Rope-, Twine-, and Flock-making.
18] 12, .. 010 012 8 51 2 05 6 ‘
9 10| .. 0203 013 9 i 2| - s ' ‘ g
20 o101 ! :
Over20| 141 4214 6 3 0 3210 0 Over20| 2 115 0 :
Printing and Publishing (HEngineers), " Szddlery-, I—Zarx;essg—, and Portmanteau-making.
Printing and Publishing (Lithographie Machinists). ]1(; é 8 12 12
14 1 050 ‘g 18 4 0 9 4
15 1 .. o 50 19 4 018 1
16 2 10 5 ? ‘0 8 6 20 4 015 7
ig g -y 812 ) 15 6 Over20| 28 116 8 2 89
Over20 8 119 6| ’ Shirt Manufacturing.
Printing and Publixhing (Lithographers). 4. 3 o 0401
1 - | 15 1 60 5 005 0
%g o b ol . | 16 1 10 010 00 5 2
oversol 9| . s ) ] 7| .. 12 0 8 0 011 2
ver .. ! 18 .. 11 0 8 O 011 9 1
Printing and Publishing (Printing Machinists). 19 .. 5 0 6 ¢ 012 9
14 3 0 7 6 20 e 6 .. 10 90 015 0
. Qver20 2 3413 5 0015 5 011 8
15 5 .. 075 ;
16 4] .. o7 8 . Sawmilling and Planing.
17 1 .. 012 O | 14 1 0 5 0
18 5 012 0 | 15 3 o 9 0
19 4 .. 016 38 i 16 4 010 3
20 3 .. 019 2 ‘ 17 3 013 4
Over20 98 .. 200 | 18 7 .. 01610
Printing snd Publishing (Artisis, Engravers, Electrotypists, and é?) g 8 ig g
Stereotypists). Over20! 34 112 0f .. 115 ©
F1s 0 1) . 0500 ‘ . ) '
Over20] 15 1216 7115 0 Sausage-casing Making.
s s Cas 15 2 015 0
Printing and Publishing (Publishing hands). 16 8 015 4
i4 1 .. 05 0 19 3 112 6
15 3 1 ‘0 5 TP 0 20 1 110 O
16 1 e .0 7T 6 Over20 22 119 O
8 1 .. 016 9 . . .
19 ] o !1 3 0 Sewing-machine Fitting and Repairing.
Over 20 5 12 5 41 865 0 Over20i 21 .. 12 7 6 l | | |
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FACTORIES—continued.
Average Average ) Average Average
Number o ook : . i l Number |y Weelk W Wael:| A ices.
s | OO [T Nook egrear e avmntivo, ||| ompogen. MRS e g el Amirentiee
| [
Male. | Female.| Male. | Female.| Male. | Female.| Male. | Female, l Male. | Female.| Male. 1Female. Male. |Female.| Male. | Female,
CHRISTCHURCH (CITY)—continued.
Tailoring (Coat hands). Tent- and Sail-making.
£ 5. d£ 8 d& s . dE s 4 £ s d£ s ds s df s d
15 ‘e 1 .. [0 5 0 15 1 |O 7 6
16 6 110 8 30 5 6 1 1 015 0
17 4 10 9 40 5 0 20 1 012 0
18 7 11 2 4015 0 Over 20 7 2 3 5
19 3 21016 8014 3
20 3 111 8 .. .. 1 o0 o Tea-blending and -packing.
Over20 64 2912 4 01 1 52 2101 1 8 14 4 0 6 4
16 3 0 6 4
Tailoring (Vest hands). 17 4 0 8 1
14 .. 1 026 ~ L1 o140
15 K 2 0 3 9 ’ Over 20 5 12 3 0
6| .. 1| .. 0286 . and Hoel- ing.
LS 4 7013 do 7 2 ‘O 12 0 s Toe frdoﬂeel plate Making ‘
8] 1 21010 0015 0 \ 8f 1] .. [015 0 \ | .
19 1 3018 0015 4 | Umbrella-making.
20| .. 3 .. . .. 013 0 15 1 05 0
Over 20 5 171118 91 0 0212 61 2 O 7 2 o012 6
Tailoring (Trouser hands). 18 .. 1 .. 015 0
2 110 2 60 6 0 | ovemo] 1 10 % 0
15 1 -1{0 2.60 2 6 | 1 "
16 8 910 6 20 4 7 | Underclothing-making (Ladies’ and Children’s).
17 6 6010 00 710 011 8 14 1
18| .. 1 . .. 016 O ' . v " e .
15 1 0 5 0
19 .. 2 .. 011 38 i7 1 09 0
20 1 511 1 00 10 0 .. 012 -6 18 1 010 0O
Over20| 18 46 112 6015 0115 9014 3 20 1 510 0
Tailoring (Pressers). Over20 5 0 14 3 015 O
Over 20| 5| 2 5 5 | | | | Venetian-blind Making.
Tailoring (Machinists). ig i 8 g 8
15 2( .. .. .. 093 6! 3 0 7 8
16 1 .- 0 6 0 17 1 . lo7 8
17 3 0 8 6 090 18 1 \ 012 0 > \
20 1 100 v ‘
Over20 15 10 6 1 9 6 Over20 7 11119 3010 0
Tailoring (Cutbers). " . Wooll-sc:u:;’ng (Wool-scourers).
.. {
Over20 10| 817 4 ’ 1 i Ovorso| 56 | A 8’ { \
Tanning (T . ‘ :
anning (Tanners) Wool-scouring (Unskilled labourers).
18 1 11 0 .
14 2 0 9 0
19 1 015 0
Over20| 22 20 0 1] 2 RO
16 7 013 3
Tanning (Peltmen). 17 7 019 8 !
18 4 11 9
15 2 012 0 19 6 157
16 1 010 O
17 1 015 0 20 1 113 0
18 1 018 0 Over 20 36 11011 2 00
é?) y g } g g Woollen-mills (Weaving, Designing, &o.)
y 16 ¢ .. - o129
Over20| 45 118 5 2 10 10 i7 9 10 3
Tanning (Beamsmen). ig o li o o (1) 13 1(1)
16 1 010 0 Over20| 14 48 2 17 6 1 8101 9 6
18 1 110
Over20| 33 2 18 .. 2 89 Woollen-mills (Milling).
1 2 . '
Tanning (Curriers). lg 1 . (1) 12 g !
17 4 015 0 Over 20 9 .. 1 14 10
14 .
. ig g 8 15 8 Woollen-mills (Finisghing).
20 2 100 15 2 07 6 \ i ;
Over20| 63 2 110 2 5 0 16 3 012 4 ! ‘
17 1 014 O
Tanning (Shedmen). 18 1 016 O
: \ 19 1 100 \
Over20 17| 117 0 ‘ T ‘ ‘ Over20! 13 116 1 ~‘ |
. Tanning (Unskilled labourers). : Woollen-mills (Wool Department).
Over20| 5 | 2 2 2 | I \ l 5. 2 010 0
1 1 0 0
Tanning (Engineers and Carpenters). 13 2 0 %g 0
16 1 0 15 Or ! ‘ ‘ . 20 1 .. .. 2 0 ¢
Over 20 9 ] 212 9 ‘ Over20| 12 o211 27 2
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FACTORIES—continued.

. Average Average ‘ Number Average . Average .
Nurmb: . > . : g ; dw , .
e umber, wages per Week {Wages por Woek:| Apprentices. || | employed. | MM Moo | PP
Male. | Female.| Male. iFem&le. Male. ‘Female. Male. | Female, I,MEI& Female., Male. iFema.le. Male. |Female.] Male. | Female.
CHRISTCHURCH (CITY)—continued.
Woollen-mills (Dyeing). : Woollen-mills (Burling).
£ s 3.£ . 4.8 s 4.£ s d. £ s5.dL s d.& s d.£ s. d.
Over20l 8| g o9 ] L 14 8 .. 070
¢ " 15 9 o7 0 . 0125
. ; 16 2 070 .. 012 5
Woollen-mills (Carding). 18 3 018 T
15 4 0 9 3 19 4 1 310
)y 3 0 1 9 Over20 14 , 18 5
ig 1 14 0 Woollen-mills (Engineering).
20| 2 140 Over20 | 12 | 211 2| | | | l
Over20 15 115 38 Wine-making.
16 | 1{ .. jo10 Of | ! | |
Woollen-mills (Spinning, &e.). Waterproof-mackintosh Manufacturing. '
14 3 0 6 0 15 . 1 e 0
15 6 20 7100 6 O 16 .. 8 .. o765
16 3 41012 00 6 0O .2 018 0 17 1 41010 00 8 1
17 1 .. 014 0 8| .. 5 .. 011 6
18 2 2 ‘O 14 9 019 0 19 3 .. 016 8
19 3 016 .6 20 1 .. 1 2 86
20 1 .. 1 40 { Over 20 1 131215 01 65 0 .. 1 20
Over 20 16 3 1 16 2 ] .. 1 1 8 : Wire-working.
. , ) 14 1] .. 10 5 0
Woollen-mills (Warping). 15 2 0 6 6
Over 20| F O L T 0 - | | 16 3 0 8 6
17 1 .. 100 ;
Woollen-mills (Turning, Winding, Drawing, &e.). Wood-turning.
14 .. 4 0 6 6 : | 14 1 050
15 2 4 0 7 00 8 10 ! 15 1 0O 6 O
16 2 3 0 7 4017 9 16 1 010 O
18 2 o .. 1019 6 17 1 015 O
19 .. 2 .. 1015 0 .. 1120 18 1 016 0
Over 20 9 .2 79 Over 20 1 2 2 0
DUNEDIN (CITY).
Aérated-water and Cordial Manufacturing. Box-making.
16 1).,.. 1012 0 14 1 0 6 0 ‘
17 1 010 O | 16 2 011 0 ‘
18 4 014 6 ‘ 17 1 0 12 0
19 1 1 00 : 18 2 013 6
Over 20 26 118 8 100 19 1 0 15 0 !
20 1 014 0 |
Agricultural Implement Manufacturing. Over20| 1 116 0
i‘g 2 8 g g Boot Manufacturing.
17 11 0 8 8 14 6 . 610 5 80 5 0
18 6 010 O 15 14 910 6 20 5 3
19 9 014 9 16 21 | 1810 6100 7 3 1
20 7 1 0 3 17 24 | 1910 8 50 8 1
Over20! 140 2 0 9 18 12 16 10 11 60 6 5
19 24 111013 50 9 3
; 20 18 16 10 16 20 11 11
Bacon-curing. .
18 1 011 0 \ Over20| 294! ‘ 66 12 2 4019 02 3 7
20 1 ... 100 i B :
» read Baking.
Over20 6 21112 60 8 0 14 1 0 2 6
. 15 2 0 7. 6
Basket-making. . 16 Py 0 18 4
Over20! 1] .. 1116 0 | | | 17 2 0 16 3
18 4 018 0
Blacksmithing. %9 6 . 11 8
14 1 0 5 0 : 0 3 1 010
15 2 0 5 6 ; \ Over20| 58 2 3 6
16 5 010 6 ; } : o
1N 9 010 8 \ Brass- and Copper-smithing.
18 7 015 6 ‘ 14 1 0 5 0 E
19 5 1 110 15 7 0 5 4
20 4 019 9 16 12 0 5 8§ ‘
Over20{ 73 2 6 0 ‘ , 17 5 0 7 6
18 11 c 9 0O i
Bookbinding and Stationery Manufacturing. ég g g 1? g '
14 6] .. 0 58 ‘ Over20| 33 2 18 | |
15 9 20 5 70 5 0 ‘
-16 8 30 7 00 610 Brick- and Pottery-making.
17 5 11010 60 9 6 15 1
18 5 31015 50 8 4 : w1 (1)1(1)3 [
19 1 21012 60 8 3 ! 18 2 110 !
Over20] 89| 1112 0 0016 8 ‘ : Over20| 18 119 2| .. |2 20
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FACTORIES— - conttnued.
l Average Average A A
| eg,‘;?},’;(‘;ﬁ‘ 'Wages per Week:(Wages per Week: Apprentices. Nurlnbex('i Wa.gesvggggv?leek:Wagesvzég%eek: Apprentices.
Ages. Timework. Piecework. Ages. erployed. Timework. Plecework. |
Male. | Female.| Male. |Female., Male. |Fermale.| Male. | Female. l Male. | Female.| Male. |Female,, Male. Female. Male. | Female.
DUNEDIN (CITY)—continued.
Brush- and Broom-making. Clothing Manufacturing (Pressers).
£ s.d8 s d L s dE s d £ 9.d.£ 5. 4.8 s . d.£ s d
16 4 .. 107 86 ‘ 15 1 0 5 0
18 1 .. 012 6 ' ; 16 2 0 6 3
Over20 7 61210 00 7 6117 8018 9 17 2 0 9 6
19 2 .. 016 0
Brewing and Malting. Over20! 24 112 9 0O 2 1 51 5 O
ig % 8 ig gl Cotton Waste Preparing.
18 1 017 6 14 2 0 5 0
19 8 1 0 10 15 2 050
20 1 10 0 Over20 2 3 0 0
Over20’ 66 2 11 Coachbuilding and Blacksmithing:
Butter- and Cheese-making. 15 3 0 5 4
6] .. 1{ .. 0176 3 oL 2
18 1 - F 30 18 6 010 6 i
19 1 1 00
19 3 015 0 :
20 4 1 6 3 i
Over20| 21 2 111 2 ¢ rrs
- Over Over20| 55 | 118 0 216 0
Cardboard-box Making. Coffee- and Spice-making
14 .. 2] ...0 40 4 3 0 7 0
15 . 3 0 4 4 e
o 15 4 .. 10 6 9
181 .. 2) . 005 8, 3| .. (010 4
7| 2 5011 oo 6 2 08 0 w1l o1t o
18 . 4: e . 0 9 6 19 3 . 0 17 0
19 .. 6 .. 107 6 0 10 0 20 1 o o
Over 20 1 912 0 0011 1 012 O QVGI‘QO 11 212 1 10/0 10 3‘
Cabinetmaking and Upholstering. Confectionery and Biscuit Manufacturing.
14 1 . o5 0 | 14 11 410 5 80 6 O i
15 4 . 105 0 1 15 20 1110 7 00 6 &
16 8 . 0 6 5 1| 16 29 710 8 90 6 4
17 7 .. |0 8 4 : | 17 11 10/010 10 7 8
18 8 21011 4018 9015 O 18 14 5011 70 7 6
19 10 .01 19 15 7 ‘0 17 60 8 7
20 ). 112 7 : 20 6 3 ‘0 16 50 10 4
Qver20 76 312 1 0019 42 8 O ‘ Over20: 55 31119 4016 0
Calico-bag Making. Coopering.
18 . 3 012 6 Over20] 10 | 2 7 Q 12 10 0 | i
‘19 . 2 .. 014 0 Cvole Engi " a Sowi Iine Repairi
Over 20 1 311 0 0018 0 ycle Engineering and Sewing-machine Repairing.
15 6 . 0 6 8
Cement Manufacturing. 16 2 .. (0 89
17 | 3 012 4 ! 17 5 21011 00 7 6
18 | 3 015 0 18 7 . 1011 10
19 | 4 1 2 3 19 7 . 012 0
20/ 2 110 0 20(- 2| .. 1100
Over20! 16 116 0 Over20 18 312 4 51 00
Chemicals and Drug Manufacturing. Dentistry.
14 7 110 6 00 5 0 61 .. . . . 1
15 9 410 8 20 6 5 17 3 .. 10 510
16 5 210 7 70 9 6 18 11 0 7 6 1
17 2 .. 0 8 9 19 2 .. 012 6
18 4 31 2 60 7 2 20 2 .. 015 0 .. 1
19 2 .. 015 6 Over 20 5 21118 01 0 O
20 9 1018 0010 0 )
Over20| 27 1l2 7 8015 0 Dressmaking.
\ 4 ‘. ..
Cigarette-making,. i5 19 0 5 4 El,,; ]
15 - ] .. 0 8 4 16 .38 0 5 6 a7
16 1 0 5 0 17 43 0 6 8 8
17 3 0 810 18 52 0 710 2
18 2 0 5 0 19 23 0 10 0 3
19 1 0 7 6 20 7 018 4
Over20 4 . 153 Over20! .. | 150 .. Jo17 1
Clothing Manufacturing. Head dressmakers a;vera,ge.a £4 10s. per week
14 1 210 5 00 8 3 Electroplating.
15 3 610 5 00 3 6 010 O 16 1 0 5 0
16 11 L2000 9100 3 4 017 3 18 2 07 9 ‘
17 2 211011 8,0 8 O 014 2 Over 20 1 2 8 0
18 6 251011 50 7 8 015 4 i . i
19 4 91017 oo 7 4 012 6 Electrical Engineering.
20| .. 33 .. 011 10 0 16 10 16 1 . 0 10 0 ’
Over20|{ 37 30212 8 01 0 8 017 9 Over20 1 .. 3 0 0 i | l
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TACTORIES—continued.
N ——— e S | _
. Average Average Average Average
Numb: " . . i Numb % . . . 5
Ages, em%rlrcl)y:ld. Wa%‘?;l%?ome.eh'wa%?se geg(ﬁ{e'ek. Apprentices. agen emliyxllcl)yglé.. Wa'gi‘eis;n %evto\;ﬂifek.Wa%?zc%evéoﬁgek. Apprentices.
_ 1 I
Male. | Female,| Male. |Female.| Male. |Female. Male.]’Fema!e- Male. | Female.| Male. |Female.| Male. {Female.| Male. | Female,
DUNEDIN (CITY)—continued.
Engineering. Hosiery Knitting.
£ 5.d.L 5. 4.8 5 4.8 s d £ 5 d£ s d£ s dd s d
14 2 07 6 14 1 8o 7 oo 5 8 .. |0 8 2
15 12 0o 5 7 ‘ 15 . 20 0 6 10 . 0 6 0
16 14 0 7 0 | 16 1 1810 12 60 6 81 .. 10 811
17 18 0 10 O : 17 2 1910 5 010 9 5 .. 011 2
18 23 011 8 ! 18 1 28 1 0 0010 Og .. 013 10
19 17 016 1 1 19 .. 2| .. o132 .. o1 9
20 5 017 5 20 | .. 34 .. 012 8 .. 012 9
Over20| 176 2 810 Over20 10 90 12 011018 1 018 8
Engraviog Ink-bottling. g
' 18 | 1] .. 1 0 0 | | |
15 .. .. 1
ig ; 8 g (2) Laundry-work.
2 6
Over20| 11 2 13 11 1 : 08
17 4 .. 10 6 8 0 8 0
Fellmongering. 18 1 31015 0]0 9 0
14 1 010 0 19 8 .. 011 1 010 O
15 3 0 7 6 20| .. 6 .. 015 0 0 15 ¢4
i6 5 010 2 Over20 15 28 1 1 2014 6 010 O
ig é ) 8 ig ]8 Lead-pipe Manufacturing.
19] 1 017 6 Over20| 8 .. 1112 § i { | l
Over20 37 115 4 210 0
' Marine Repairing-yards (U.S.8. Co.).—Plumbing, Painting,
Pish s Carpentering.
ish-curing. 15 1 010 0
16 1{ 0 5 0 l ( ’ 16 1 010 0
Over20 4 15 0 19 2 016 0
Over20 8 310 !
15 1 XOFI(;ckOI\Ia.nufa,cburmg. l Marine Repairing-yards (U.8.8. Co.).—Sailmaking and Joinery.
( . 1 ‘ 18 1 .. 012 ¢
Over20| 1 1010 oo 9 o | ! , overso| 17l o ] ] I l
Flour-milling. Marine Repairing-yards (U.8.8. Co.).—Upholstering.
14 2, . 1060 16 1 010 0
16 1 <090 20’ 1 014 0 \
17 3 010 10 Over20| 11 215 9 |
18 2 015 6
20 3 14 2 Manure Manufacturing.
Over20 21 2 6 38 20 1 .. 110 0 ‘
Over20 1 . 12 2 0 l i
Fruit-preserving. Moat .
14 3 210 5 00 5 0 eat-preserving.
15 4 210 6 80 7 O 14 1 .. 0580
16 8 410 7 80 6 9 15 1 410 5 00 7 6
17 2 41010 00 8 0 16 2 10 7 007 0
18 2 41012 60 7 6 17 . 1 0 9 0
19 1 21012 00 9 6 8 .. 4 .. 10 8 9
20 1 2101 3 o’o 8 6 19 2 11013 6010 0
Over20| 19 31118 20013 0 20 2 11 160 7 0
Over20| a7 22 4 9019 0
Candied-peel (Fruit-preserving) Manufacturing. Monumental Masonty.
14 3 0 6 4
513 R Over20] 6| .. |2 5 8 | | ; |
16 1] 010 0 Neck-tie Making.
5 0122 18 n 08 6 018 0
ph .. .. ..
Over20 3 118 4 Over20 ’ 5‘ .. l .. . .. '1 0 0 }
Gas Manufacturing. Paint Manufacturing.
Over20] 85 | 21y l J 18] 2| .. 016 3
Over20 1 ‘ .. '3 0 0 \ l ‘ \
Gunsrithing.
15 1 05 0 Photographing.
16 1 0 7 6 l ‘ 14 1 .. 07 6
18 1 1 0 0 18 2 210 8 00 9 0O
19 1 51014 0011 5
Hat and Cap Manufacturing. 20 4 41016 7018 9
15 9 .10 6 6 | Over 20 7 1002 5 2L 1 6
16 2 310 6 60 6 8 .
17 9 110 8 60 6 6 ‘ Piano Manufacturing.
8 .. 1 .. |0 8 6 | 17 1 0o 7 6
19 1 .. 1015 0 | 18 1 0 7 6
20 .. 5 .. .. 0 16 O ! 19 2 0 12 6
Nver 20 6 712 13 40 13 6 016 8 : Over 20 7 2 8 5
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FACTORIES—continued.

! s Average Average ' ‘ Average Average i
! Number . . N Number <l . . i
s | cmloven,  Megerpee ook {Waggarer flodky Awprentioon || emplogea, | "LIT Mok VOggL o Avprentioes
IMa.le. Female.| Male. |Female.] Male. |Female.,| Male. | Female. Male. ‘Fema.le. Male. |Female.| Male. |Female. Male. | Female.
DUNEDIN (CITY)--continued. :
Plumbing, Tinsmithing, and Gasfitting. Saddle- and Harness-making.
£ 548 s d£ s d & s d £5 d.8££s d.£s.4.£ s d
14 15 0 5 4 | 14 1 .05 0
15 17 0 6 8 15 4 L lo7 8
18 24 0 7 6 16 3 . 1010 0
17 22 011 9 .. |1 0 O 17 7 . o 8 ¢
18 15 011 9 19 5 . 019 1
19 8 014 0O 20 2 .. 017 8
204 10 113 Over20| 84 : 1113 00 5 ©
QOver20 66 2 4 8
Printing and Publishing. Sail-making.
14 5 <0560 15 1 110 7 00 5 0
15 5 .07 6 18 1 010 O
16 9 . 0 8 9 17 2 013 9
17 4 . 010 8 18 1 . lo 7 6
18 18 . 013 8 2 | .. 1 018 0
19 5 - 015 2 Over20| 10 7l2 4 4016 3110 3010 8
20 3 .. 11 0 0
20 138!
Over 38 81219101 6 8217 6 Sauce and Vinegar Manufacturing.
Printing (Machinists). 14 1 . 060
14 5 .. 10 5 5 15 1 .10 80
15 6 .. J0 6. 4 16 2 .. 1011 9
16 6 110 8 80 7 6 17 1 1010 0/0 10 ©
17 3 . |0 8 2 18| .. 1 .. 1010 0
18 5 . 014 0 19 e 1 .. {015 0
19 1 .. 1012 § Over 20 4 .. 1119 0
20 3 1018 81 5 O :
Over20[ 30 - 223 i Sawmilling and Joinery.
Lithographing. 14 1 0 7 0 1
16 1 0 8 6 15 1 0 8 O
17 1 013 0 16 6 0 9 1
20 1 210 0 17 g 813 (2)
r20 4 3 0 8 18 1 i
Ove 19 3 015 0 \
Lithographing (Machinists). 20 2 0 17 6 |
14 2 0 5 6 Over20| 147 2 2 3 1 3 ¢4 !
15 70" 0 5 9
%g g 8 g 91) Seed-cleaning.
18 1 012 6 Over20 | 13| .. 2 5 ¢4 | |
20 1 010 O
Over20 11 2 2 9 Shirt-making.
Paper-bag Making. 14 - 1 0 4 0 '
15 1 210 6 00 68 0 15 . 7 0 3 3 .. 1010 0
16 9 010 0 16 . 4. 0 4 10
[ q° 7. .. 16 .. 05 4 .. |0 8 6
Over20| 3 roo .. 500 sl 1 Tlo12 6o 8 9 Il jo11 8
Paper-milling. 19 ‘. 4 .. 09 2 .. 1010 6
161 .. 9 .07 0 ‘ 20 1 8015 Q016 9 .. (015 2
17 3 015 0 (\ Over20! 171 681 .. 01411014 10 16 8
20 2 113 0 \
Over20 19 2 8 5 .. 15 0 0 i Soap- and Candle-making.
Range-making. 14 3 0 5 6
14 9 0 6 0 15 2 0 7 0 .. [012 ©
15| 3 0 8 8 17 2 0 99
16 4 0 7 4 18 3 015 0 .. (015 0O
171 2 012 0 990 1 017 6
| 20 7 0 15 10 .. 015 0
18 6 014 2
19 " 10 8 ) over20| 84 2 4 0
Over20 64 2 1 9
Rope-making. Stone-cutting.
14 2¢ .. [0 6 6 ! 15 3 06 0
15 6 10 7 00 7 0O 16 2 0 9 0
16 5 o 8 2 l 19 1 016 0
171 10 0 8 5 20 1 017 6
18 9 012 7 Over 20 3 2 0 8
19 3 0 18 8
20 2 017 6 tarch M ;
Over20, 13 2138 1 " . (? a,;c ; anufacturing.
Rug- and Mat-making. . 15 1 0 8 0
) 1) .. 0150 17| 8, .. lo8o
18 1 11016 00 7 0 18 3 11011 4010 O ;
19 .. 2 .. |0 8 0 19 6 .. 101510 |
20 1 211 0 0012 6 i : 20 2 1110 0011 0 |
Qver20 4 212 8 0017 02 1 6 Over 20 8 2 20 |
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FACTORIES—continued.

— I
Averag A } A A
P Wages por \%’eek:! Wages por Week:| Apprentices. || e Wages per Week:| Wages por Woek:| Apprentices.
Ages. * Timework. Piecework. ) Ages. ' g Timework. Piecework.
B ! | T
Male. { Female.| Male. 1Female.l Male. |Female.| Male, }Fema,le. E IM&le. }Fem&leA Msale. |Female.| Male. | Female, Male. | Female.
DUNEDIN (CITY)—continued.
Tailoring. Wire-working.
£ s d£s d£s dL s d £9d£s dL£s 48 s d
14 | 3 210 5 00 3 9 18 1 o | . 11580 I
15 7{ 60 6 90 3 7 1 19 1 116 0 . l
16 8 410 8 80 6 8’ L. ‘ 1 1 20 4 118 .. 1150
17 12 l 1110 8 00 5 6 015 0 1 Over20 9 118 9/ .. 12 00 |
18 8 51012 10 11 5’ |
19 18 ‘ 14 |0 17 5[0 13 6 1 2 6
20 3 1001510018 4 .. 1 0 0 | Wood-turning,.
Over20! 84 11812 7 91 3 72 7 61 4 8 14 1 0 5 O |
15 1 0 6 0 i
Tanning and Currying. 1(75 ; ’ 8 lg g i
15 1y .. 0100 [ 18 4 011 3 ‘
A IR | w1 012 6 |
e ! 1 11 \
19 2 ’ 11 3 | Over20 5 5 0 i
Over20 51 1 2 3 9 i
Woollen-mills (Carding, Combing, Braiding, Spinning).
Tea-blending and -packing. 14 1 110 8 00 7 O
15 5 tO 6 8 i 15 4 510 7 60 7 7
16 5 0 6 5 16 4 410 8 80 7 9
17 3 0 7 OF 17 7 410 9 50 7 6
18 5 011 9 18 5 90011 10 10 11
19 3 10 13 10 19 3 1010 14 60 10 7
Over20| 5 17 0 20 5 1j016 0010 ©
Over20 17 312 4 1011 4
Venetian-blind Making.
14 i 0 6 0 . Woollen-mills (Dyeing).
15 1 0 6 0 20 1, .. ‘1 10 0 ‘
16 4 0 8 3 0ver201 5] .. 12 6 2 | ‘
17 2 013 0
18 2 07 6 .
Qver 20 2 1 7 6 Woollen-mills (Milling, Darning, Picking, and Finishing).
15 e ) 1 0o 7 0
Watch- and Jewellery-making. 16 .. [ 4 0 8 0
14 : 1 17 .. 2 0O 7 6
2l s o 76 | 19 8 010 8
16 9 0 5 0 | 1 20 1 11 2 6012 0
17 4 012 9 Over20 8 612 1 81 0 8
18 3 13 4
ég g o fi g g \ : | Woollen-mills (Weaving).
Over20| 26! 112 6 41 5 0 ! | 14 1) .. 070 1
: 16 1 110 8 00 7 0 |
i .. 21 .. .. e
Waterproof-clothing Manufacturing. . ig 92 3o 13 6|0 11 0 8 i‘g 8
14 e i .. 0 2 6 i 20 2 1111 3 1 0 9
15 1] 3P 7 60 5 0 0 8 6 Over20| 8 56 |2 14 10 1111
16 .. 10 .. 081 0 6 0
17 3 151012 60 4 1 0 9 3
81 .. 16 .. 10 59 014 0 Woollen-mills (Warping, Warp and Weft Winding and Twisting).
19 R 15 013 4 016 6 15 1 10 9 0010 O -
20| .. l 14 .. 018 4 019 6 16 .. 9 .. 010 0 09 6
Over 20 4 34 218 1018 6 1 0 6 17 3 21011 8 . 014 0
18 1 30 10 0/0 12 0 012 8
. 19 e 1 . . 014 O
Wazx-vesta Manufacturing. 0 .. 3 o - N “0 14 6
14 2: .. |0 5 6 | Over20 6 112 6 0010 02 8 0
15 3 510 7 00 9 0016 0013 0 :
16 4 510 8 0 .. 012 0013 O
17 2 2 011 0012 O | Woollen-mills (Wool-classing, -washing, and -drying).
i8] .. 3 .. Jo11 o 18 11 .. 1014 0 ‘
Whip-thong Making. . . .
Woollen-mills (Engineers, Firemen, Blacksmiths, Carpenters, and
Over20] 1} .. |110 0 ! | | Labourers). P
) Over20) 12} .. |2 2 4 | | | |
Wig-making. )
15 21 .. jo 7 6l ‘ .
f I 1 ! i | Woollen-mills (Miscellaneous).
Wire-mattrass Making. ig L é 8 lg gl | ‘
v 1 .. {1 00 l i 20| .. 3| .. 012 o 012 0
Qver20 5 .. 115 0 | Over20| 10 .. 2 810 - ;
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FACTORIFS—continued.
A A A Aver:
eEPE%bZE \Vage!ﬁgg%%eek:XVagesgﬁg%%eek: Apprentices. egf?gbzg KVuge;ﬁgg%%eek:\Vagességiseek: Apprentices.
Ages. ployed. Timework. Piecework. Ages. pioyed. Timework. Piecework.
Male. | Fomale.| Male. |Female| Male. |Female.| Male. | Female, Male. | Female., Male. |Female.| Male. }f‘cma.le.l Male. | Female.
NAPIER.
Aérated-water and Cordial Manufacturing. Dentistry.
£ s df s dg s ds s d £ 5.d£ 8. d.£ s.d.£ s 4.
18 [ 0 14 10 ! : [ 17 .. .. o .. e 1
19 1 ‘1 10 0 ! f ‘ 20 1 . !1 00 ' ‘ /
Over20 " 7 2 8 5 * Over 20 2 12 5 01 0 0
Basket- and Perambulator-making, Dressmaking.
. 15 | {
Over20 2 210 O .. ..
ver0| | » | | | | 16 8 o 58 .
Blacksmithing and Horse-shoeing. 170 . 8 0 411 .. |
‘ 18 .. 11 0 7 4 ..
18 1 110 0 ‘ : | 19 9 0 9 7 ‘
19‘ 1J 015 0 a | 2] .. 3 o1t g o
Over 20 6 2 5 dl : | Over20| .. 31 10 4 ..
Bookbinding. Engineering.
Over200 1| .. | .. | 2 0 0 J ! 16 5 013 0 |
4 1wl e 012 3 J
Boot Manufacturing. 18 1 0 8 6 \
16 1 015 0 19 1 017 0
17 2 017 0 20 1 110 ol v |
18 1 0 2 86 | Over20| 34 216 9 | |
1 1786 |
Over12% 8 2 0°0 2 1 35 Gas Manufacturing.
. 18 lf llO 0 |
Bread-baking. Over20| 16 2 8 1! j ‘ | !
17 2| 110
1{; 9 013 0 [ Hat and Cap Manufacturing.
20 2 15 0 i Over20| .. | 1| .. | .. | 1015 0] |
2 22 ! 119 9
Over20 Laundry-work.
Brewing. 8 .. ! 1 l e ‘ , ‘
16 4 010 O ! 20 1 . *
17 1 ‘ ’0 19 6} J * Not stated.
v Over20| 15 215 4 Meat freezing.
Brick-making. 19 10 110 0 ‘ \
Over20| 15|. .. |2 7 5 2 0 o [ | Over20| 65 2 20 | ’
Brush-making. Monumental Masonry.
1 05 0 18 1 0 8 0 i
15 | ] 1 ] ! I l Over 20 1 2 8 0 '
Cabinetmaking and Upholstering. ‘
14 1 06 0 Photographing.
16 4 0 7 9 18 . { 1 : .. O 17 6 l ‘
17 2 0 8 6 . . _ .
19 3 015 0 Plumbing, Tinsmithing, Gasfitting, and Gunsmithing.
20 1 2 5 0 14 1 10 14 0 :
Over 20 18 2 3 6 | 16 4 0 9 0 |
. . . 17| 5 012 1 |
Manufact . ‘
Oarpentely_‘mg and Joinery Manufacturing 18 1 015 0 ‘
15 1 010 O 19 3 012 6 i
16 1 0 8 0 Over 20 18 2 5 0 } '
17 2 016 0 L
18 9 1 8 0O Printing and Publishing,
19 4 1 50 15 3 0 9 2 | |
Over 20 58 2 3 6 2 0 0 16 13 0 7 0
s 17 5 15 0
Coachbuilding. 18 5 10 o ’
15 2 0 5 0 ‘ 19 3 016 8
16 2 0 5 6 Over20 43 216 9
) 1 010 of |
18 1 ‘0 12 0 Baddle- and Harness-making.
19 3] 0 16 o\ 1“1 07 0
20 4| j0 18 9[ 15 ‘ 4 ‘ 0 7 0
Over 20 24 | 2 14 - 9 16 | 1 0 10 Oﬁ |
Confectionery and Biscuit Manufacturing. %g % { g %g gf
14, 17 0 5 0 | 19 4’ 110 0 |
15 2 0 8 0, : Over20; 16 | 210 0 i
19 | 1 015 0 i . i
Over20| 3 ‘2 8 4 j \ Sail- and Tent-making.
R , 16 1 .. P 50] 1 i ]
Gycle Engineering. Over20| 2 21115 oo 6 8 |
ig i g lg 8\ !‘ Sheep-dip Manufacturing.
20 1 110 O} 15 } 1 ; 0 10 0 . [- ]
Over20| 1 l214 0 17 2 10 o |

k-
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FACTORIES—continued.
Number ’ Average GAve age } Number W Avera,gv% - Avem%(‘a’ x:| Apprenti
R Rt P Rt
— ‘ —
Male. ]Femalel Male. |Female.| Male. |Female., Male. | Female, | Male. | Female.| Male. |Female.| Male. {Female.| Male. | Female.
—_ |
NAPIER—continued.
Shirt Manufacturing. Watch- and Jewellery-making.
£sd£sd£sd£sd £ 8 d£ 8. d& s df s d
Over20 | Poel | .. [017 | 14 2 | 089
. 16 2 o7 9
Tailoring. 17 1 010 o
4y 1] .. |0 5 0 i ; 19 2 017 6
15 | 11 310 5 0011 8 ‘ Over 20 5 215 O
16 1 50 6 00 6 6 1
1; ‘ ? \ 610 6 6012 6’ l Wire-mattrass Manufacturing.
1 110 12 OO 5 0 |
19 1 310001810 | ol 1 0%y ] | |
20 3 1116 ‘ ‘ ‘1 4 0
Over20; 26 | 1214 2l 2 52 8 91 2 0 Wool-dumping and Seed-cleaning.
Umbrells, Manufacturing. 19 1 1 . 5 0’
B 1 o 7 6 | ; | | Over20| 27 2 l 1 } ‘
NEW PLYMOUTH.
Agrated-water and Cordial Manufacturing. Dentistry.
19 2 .. 100 ‘ l ; ‘ 17 .. \ ’ . [ . ‘ . ’ .. l 1{
© Qver20| 4] .. 12 7 4 Over20| 1 *
i * Not stated.
- Basket ‘Manufacturing.
16 | 1\ .. |0 6 O ‘ f ’ ‘ Dressmaking.
Over20 1! 100 15 2' .. 105 J 1 1
: 1 2 .. 011 3 5
Blacksmithing and Horse-shoeing. 1? 9 0 4 6 5
15 1 [0 5 6 18 3 0 5 4 1
16 1 0 5 0 19 1 100
18 3 0 9 8 20 2 0 14 Ox
20 1 014 O Qver 20 3 } 2 10 \
Over20’ 6 o 16 8 f
Boot Manufacturing. % . 0 5Fr1(1)1t-preservmg‘
1B) 4] 190 6 90 5 0 over20| 3 | ey ‘ .
3 110 9 40 5 0 |
}g 4 '0 6 3 i * Not stated.
]ig g % l? lé 88 g g‘ Gas Manufacturing.
Over20| 19 412 0 8019102 0 2 Over20| 3| (2 16 8| ( \ | |
Bread Baking. Grain-crushing and Chaff-cutting.
15 2 . [0 7 86 ‘ Over20{ 9| 2 0 0 i | | |
16 1 .. 11 2 6
7| .. 1 .. 015 0 1 Gunsmithing.
19 8 <L 26 17 1 060 l ’ | (
20 1 0 8 0\ ’ Over 20 1{ 2°0 0
Over20 12 105
\ Brewing. " , Joineryoa.;l(t)i Ssa,sh- and Door-making.
Over20} 3] B8 o | | | overso| 13| 26 1 | | |
Butter and Cheese Manufacturing. .
15 1 016 0 | ‘ Photogrgphmg.
6] 1 0 8 0 w ! Over20| |1 [1 10 o J | |
18| 2 016 3 |
20 1 126 } Plumbing.
Over20] 11 115 ol wi o . - L
Cabinetmaking and Upholstering. 17 1 0 7 6
abinetmaking p g I 1 R
16 7 0 5 9 l |
: 20 2 110 0
17 1 0O 8 6 0 9 2 0
18 3 017 0 ‘ vor 20 3
20 2 150 o
Over 20 10 2 0 0 | Printing,.
- 1 7
Coachbuilding. ig 3 810 g
15 2 0O 6 0 16 5 0 9 5
16 2 0 7 6 17 3 . (016 8
18 3 010 O 18 1 015 0
19 3 010 O ‘ 19 2 113 §
20 1 1 00 | 20 4 1 5 9
Over20| 14 116 8 1 Over20| 18 2 8 6
’ Coopering. Saddle- and Harness-making.
PARE T 9 | i | 6] 1 05 0 ;
Over 20 1 11 ol ’ 18 2 10 0 ;
Cycle Fngineering. 20 1 0 7 6 i
Over20] 8| .. 1 7 6 | | | [ Over20 7 118 4 |
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FTACTORIES—continued.
; Average Average Average Average J
Number . . i Number W .
agos employed. W&%ei?n %e;ovrﬂifek.Wa%eizg c}é(zgo\gsek. Apprentices. Agos. employed. Wa%elfn}tgg‘o\;i{{eel ‘\a%?se (}gto\ﬁ{eek Apprentw'e’s.
Male. | Female.| Male. |Female., Male. |Female.| Male. Female, Male. | Female.| Male. |Female.| Male. |Female.| Male, [ Female,
NEW PLYMOUTH-—continued.
Sagh- and Door-making. Tailoring.
: £sd£sd£s.d£sd £sd£sd£sd£s.d.
16 2 0 6 9 14 .. 1 0 2 6
18 2 1 00 15 1 . *
19 2 011 0 17 1 .. 0 5 0
Over20 14 .. 12 2 8 8 .. 1 .. *
‘Tanning, Currying, and Fellmongering. 19 1. 2 * 1015 0
w1 g Oprying, gering : Over20] 9! 11| * [2°6 9210 01 5 0
18 | 1 1 0 0 | * Not stated.
Over20 4 .. 12 0 0
WANGANTUI.
Aemted water and Cordial Ma.nufa.cturmg Jewellery Manufacturing. .
20 1 5 0 J ‘ \ 17 1 .. 1014 .
Over 20 1 7 6 o : 20 . ‘ . e .. 1
Ba.kmg and Confectionery Ma.nufa.cbutmg Over20 8 -+ 121000 o
15 1 .. |0 8 0 \ ‘Manure Manufacturing, -
17 9 012 6 l Over20 | 2{ .. 200 .. 12 0 0 | |
18 3 . |016 8 i | : Meat-freezing and -preserving.,
19 1 11110 0|0 10 0‘ : 14 2 .. 015 0
20| 2 l . 150 ‘ ; 6, 5| .. 100
Over20 20 2118 00 12 0 | 17 2 .. 1.5 0
" Blacksmithing. 18 2 110 0
21 = 19 3 115 0
Over20[ 4} .. [216 O '~ | ool Over20| 80 98 4 .. 314 8
Boot Manufa.cturmg .
15 | 1 .06 0 Photographing.
16 i 1 o7 o Over20 | 1] 3210 0[0 17 6| |
17 1 012 0 Plumbing and Gasfitting.
Over20'! 5 2 7 0 15 2 0 6 0
Brewing. ig é 8 g (6)
Over20| 9| |2 0 9 | b 18 3 017 6
Brick-making. 19 2 1 00
18 2 . 112 6 | 20 2 1 5 6
. 19 1 .. 116 O : Over20 12 2 6 9
Over20l 301 .. [2 3 ¢4 ‘ Printing.
Cabinetmaking. 14 14 . 09 8
17 2 012 0 . 15 5 .07 6
19 1 .. [0 8 O ‘ 16 6 110 8 80 6 0
20 1 .1 00 N 17 6 . 017 2
Over20 13 112 8 41 0 O 18 2 .. |1 6 38
Carriage-building. 19 5 11018 2012 ©
1) 4 07 6 2001 61 . |1 89
17 2 0 9 9 Over20 29 21218 6017 O
19 1 018 0 Saddle- and Harness-making.
Over 20 19 2 7 5 15 1 .07 86 :
. . 16 1 . 0 80
Cycle-engineering. 17 2 012 6
14 1 .. [0 6 0 18 9 o 9
}g o o0 Over20| 9 . 218
18] 1| .. o160 Sash- and Door-making.
100 | 14 5 . 0 6 0
2 1 ) 15 3 06 0
. 114 8 .
Over 20 7 Dairying I 16 3 S 010 o
' 17 3 . {014 O
8| .. 1 .. 015 0
\ 19 6 . 018 0
Over 20 2 .o 1 5 0 20 3 . 1 0 0
Dressmaking. || Over20| 41 2 19
18 . .. e .. . . 4 Joinery-making.
17 6 05 2 . . . 3 16 1 010 O y 8 o )
18] .. 8 010 0 v | n | . 1 w1l b1 o ! J
19 .. 3 0 810 ! Over20| 4| .. 1210 0
20 2 012 6 ‘ o '
Over 20 27 014 O Tailoring.
Head dressmakers average £3 per week. 14 .. 1 .. 060
15 1 11010 00 8 6 1
Engineering (Foundries). 16 1 11010 olo10 0
15 1 05 17| .. 4 .o 011 9
17 1 010 0 18 2 11018 00 7 6
18 2 . 0150 19 1 1t 0 00 7 O
19 3 100 20 1 21 0 0019 0
Over20! 13 2 6 2 Over20| 11 191210 61 7 62101011 8 5
Flour-milling. i Tent- and Sail-making.
Over20| 2| 2 0 O [ l l ! Over20| 2| ~8[119 0012 6 | | |
Gas Manufacturing. Wool-dumping.
18 1 012 6 ‘ l } } 16 1 612 0 ‘ i |
Overso, 7 211 7 ! Over20| 10 210 0 1 |

-
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FACTORIES—continued.

A A 1 ‘ A A .
N“rlnbefi Wagesvsgggv%eek:Wagesvggle:gv?’eek: Apprentices. || elgjurl%bgﬁ Wagesvsgg"?’%kiWﬂ»gesvgggi%eek! Apprentices.
Ages. employed. Timework, Piecework, Ages. ployed. Timework. Piecework.
Male. | Female.] Male. |Female Male. |Female.| Male, | Female, Male. | Female.,| Male. 'Female. Male. |Female.| Male. | Female,
J -
PALMERSTON NORTH.
Agrated-water and Cordial Manufacturing. Engineering.
£ s.d.8 s.d£ s df s d £ d£s. d£s d£sd
16 1 011 0 ; 18 1} .. [010 0 .
18 1 1 00 : o 20 1 .. |1 0 0 ’ l
20 1 100 P : Over20| 21 .. {117 0 :
Over 20 6 117 0O o
Agricultural Implement Manufacturing. Eingraving.
15 1 0 4 0 16 1 .. 0 2 6 ]
» : 05 o ’ Over20| 1 210 0
Over 20 4 .. 12 50 Freezing and Preserving.
Blacksmithing. 15 1 .. 110
) 1 010 0 2 B I e
18 1 L o0 18] 8] .. 110
19 2 112 6 20 5 o 140
20 1 115 0 .
Overso| 8 20 3 . Over20| 46| .. 118 0 .. {210 0O
Bootmaking Hosiery-knitting,
’ 15 .. 7 . 055
3 B s 6] 1 2014 00 6 0
19 .. 1| .. 015 0 : o -
20 1| .. 1100 “ 190 .. 5 012 o o 015 o
Over20 5 11718 01 0 0 20 2 . b 14 0
Bread-baking. Over20 . 1 .. o .. 1018 ©
}g ]1. . g 13 g Printing and Publishing.
6| 1| .. 126 R R
17 1 . 010 0 16 1 B 010 0
18 1 1 2 6 ' o
19 1 150 U B
0 15 10
Over20 18 112 3 20 1 12 6
Brewing. Over20 16 2 1 1
. 18 | 1 ! - p oo ‘ ’ i I Stationery Manufacturing and Bookbinding.
Over20| 2 2 00 [ ) 1| .. 076
Brick- and Pipe-making. 1wl 1 - 1050
15 1 05 0 ; 20 .. 1 .. 1 00
i?’ i 8 12 8\ Saddle- and Harness-making.
Over20| 3 2 6 o} | 16 2 0 89
17 1 0 5 0
Butter- and Cheese-making. 18 1 015 0
8
1wy o1 05 0 9 1 150
9] 1 117 6 ‘ 200 1 110 0
Over 20 4 2 5 0 | Over20 7 11910
Cabinetmaking and Upholstering. Sail- and Tent-making.
16 1 07 0 14 2 11015 00 5 O S
17 9 015 0 15 1 310.8 00 6 O
18 1 015 0 16 2 10 9 00 6 0
20 1 * 05 0 17 . g .. 10 80
18 .. 012 6
Over20( 13 266 Over20| 6 50110 0014 0
15 9 L0 6C%a.chbu11d1ng. ‘ Sash- and Door-making and Joinery.
16 1 . 076 ! B¢ 2 089
17 3 0 15 O | 20 | 3 1 00
18 | 5 013 7 : Over 20 12 2 5 6
19 2 011 0
20 9 110. 0 ' Ta,iloring.
Over 20 12 2 14 6 16 . 3 .. 10 4 2
. . - 17 1 21010 0p0 6
15 . Goopefmg and Box-making. 18 1 210 17 60 1; 0
19 1 .. .. e
17 1 -« (015 0 } Over20| 12 5210 91 6 53 g 8
Over 20 2 .. [110 © . 2 20
©° * Not stated. Tinsmithing and Plumbing,
Cycle-repairing. iy 2 0 90
Over20] 2{ .. 12 0 0l [ | [ | 18 1 010 0
19 2 015 0
Dressmaking. . 20 1 112 0
15 ) 1 .02 6 . . 4 || Over20 5 .. 210 5
16 . 5 0 4 4 . 1
7| .. 9 0 5 0 .. . 1 Watchmaking and Jewellery Manufacturing.
18| .. 4 09 5 18 1 08 0 '
19| .. 1 02 6 2| 1 018 6
Over 20 5 115 6 Over 20 1 3 0 0.
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FACTORIES—continued.

! Average

{  Number | .2 B el Average . Numb. Average Average -
ages employed. ﬂ%‘?;gzé‘ork?e .Wa%?i cpeez‘l;cme?ek. Apprentices. ages eml}l)[l?)yga. Wa%‘eﬁn %go\z:ek:Wa%?: c};lv*oﬂzxe.ek: Apprentices.
J.‘\Iale. Female.| Male. |Female. Male. | Female.| Male. | Female. Male. | Female.| Male. |Female| Male. |Female.| Male. | Female.
BLENHEIM.
Aérated-water and Cordial Manufacturing. Flour-milling.
£s5dLsdLs dLs d : £ s df s df s dl s d
Over201 4] .. [118 9 | | | ] Over20) 1} .. 210 O [ |
Blacksmithing and Horse-shoeing. ' ‘
16 1 .10 2 6 Gas Manufacuring.
17 1 .. 10 50 Over 20} 2| 2 16 0 | ] |
18 4 015 0
19
20 ; . (1)12 8 Meat-freezing.
Over 20 6 2 0 0 16 1 010 O
. 18 1 1 00
Bread-baking. 19 1 .11 8 o
15 1 0 8 0 Over20| 31 119 7 210 0
18 2 013 6
19 1 1 0 0 . .
Over 20 9 119 8 ” ) ll”llun51b1ng and Gasfitting.
. 0 |
Brewing. Over20 4 1 ..o 1110 l ‘ o i |
Over20| 7| .. |2 6 9 | ! i | Printing. Publishi . Cbingi
Butter- and Cheese-making. rinting, Publishing, and Bookbinding.
8] 1] . e | o %2’ o plee
Over 20 2 .o |2 110 18 9 . 19 6
Cabinetmaking and Upholstering. ég i .. 010 0 oo !
17 1 050 . :* 5
18 1 15 0 Over20 7 1/211 6112 6210 0
19 1 1 0 0
Over 20 1 110 0O Saddle- and -Harness-making.
1qs 20 1 ..t 0o
Coachbuilding. l : I i |
Over20 1 . 6 !
18] 2 012 ¢ | | ver 12 ‘
Over20 4 2 1 0 ' Sawmilling
Dressmaking. 20 1 2 0 0
6 .. AP N R N . 2 | Over20| 19 .. 12 0 8 ] I ’
17 . .. . e . o 1
ol ool Y Tailoring,
Over20| .. 7 110 © 16 l 1 ' NN ‘0 5 O{ 1 b
. . 18 1 .. 010 0 )
Engineering. Over20] 8 115 0 | | |
17 1 010 0 r ’
20 1 100 :
Wool-dumping.
Over20 4 118 6 )
ver Over20| 5 | 2 3 2 | | [
Flax-milling.
i? g 8 %g 2 N Wool-scouring and Fellmongering.
18 5 016 2 16 2 . 015 0
19 1 150 : 18 1| .. 100
20 10 1 3 0 lestim’te 19 2 .. 017 6
Over20| 23 13 7 19 0 [ Over20| 12 .1 8 9
NELSON (CITY). -
Aérated-water and Cordial Manufacturing. Bread-baking.
18 ll . 10 10 0 | | ig f X 813 8 . i
20 2 4 2 , | . I
Over 6 ‘ 19 2 011 6
Biscuit and Confectionery Manufacturing. Over20| 16 11510
15 4 210 6 60 5 6 i Brewing and Malting.
16 1 20 8 00 6 0 15 1 015 0
17 3 3010 00 7 O 18 1 10 0
18 4 21011 80 7 6 Over20| 17 210 8
19 1 11017 6012 O :
- 20 2 .. 11 00 Cabinetmaking and Upholstering.
QOver 20 10 115 3 14 1 .. 0 5 0 .
15 2 .. 0 8 0
Blacksmithing and Horseé-shoeing. 16 1 076
15 R ¢ 17 1 010 0
17 2 1 0 6 18 1 015 0
18 2 012 6 19 2 017 6
19 9 018 0 Over 20 8 2 5.8
20| 2 12 6 hbuildi
Over20| 8 116 6 B 1t o 5 mehbuilding.
. 1 2 .. 1050
Boot Manufacturing. 12 1 . lo10 o
18 ‘ 1 .. ll 0 0 i ] ] 18 1 1 2 6
Over20 2 . .. 12 0 0 ‘ Over20 9 212 0]
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FACTORIES—continued.
e - | B
Average Average X Number Average Average . i
Number - . X wm W Week :|W: Week:| Apprentices.
Ages. omployed. [V Per ook | Wages por el Approntices ages, | CPIOTO Himowork, | Placowork.
Male. |Female., Male. |Female., Male. |Female.l Male. f Female. Male. | Female. Male, |Female. Male. |Female.| Male. | Female.
NELSON (CITY)—continued.
Dressmaking. Printing and Bookbinding.
£g.d£sd£s.d£ s d £ 5 df s.dL s df s d
15 . 3 .. |08 6 .. .. 8 14 1 010 0
16| .. .. . 4 15 5 210 6 80 5 O
17| .. 8 0 3 5 16 2 .. 0 69
18 .. 10 o 0061 1 17 2 .. 011 8 {
19 . 8 .. 0 410 18 4 ., 018 1
20 13 . 0 4 8 19 2 111 2 60 7 6
Over 20 20 015 5 20 .. 2 .. 010 ©
. . Over20 26 . 121007
Engineering. . :
Saddle- and Harness-making.
16 1 0 9 0
17 1 015 0O 15 1 010 0 |
18 2 010 6 16 1 0 50
19 3 014 0 19 2 1 2 0
Over20! 20 210 0 | Over 20 6 115 8
Fellmongering, Tanning, and Currying. Sash- and Deor-making.
16 1 .. [0 80 Over20] 22 ) .12 2 § | | | |
%g i “ i 18 8 Shirt Manufacturing.
Over20| 13 .. 119 0 Over20| .. | 2] .. 10 9 ¢ | | [
Flour-milling. . Soap Manufacturing.
- ’ : 17 1| .. [010 O
Over20] 4] .20 0 » | ' | | | 18 1 " b1 o
Gas Manufacturing. Over 20 9 .. 13 0 o
Over20| 71 .. 1217 10] | | - | ! Tailoring,
Jam and Sauce Manufacturing. 16 1 . |0 5 0
16 2 .. |0 6 6 17 2 410 8 60 5 0 . . 1
17 2 110 8 6/012 0 18 4 210 610018 9
18 3 .. 1013 0 19 1 41 6 00 9 4
9] 1 11018 00 13 © 20| 2 511 6 0016 o‘
Over201 10 3118 8012 0 Over20| 11 212 010015 O
Photographing. . Vinegar Manufacturing.
| : : 18 "1 0 14 O
Over20] 2| 238 0 O 10 O | | | Ovorad ,3) 3 )1 T ) ; J )
Plumbing and Tinsmithing. . - Watch and Jewellery Manufacturing.
18 1 . JO 15 0 . : 17 1{ .. (0 5 0 ’ : l
19 1 .. 1150 - - Over20 1 .. 12 5 0 ‘
‘GREYMOUTH.
Aérated-water .and Cordial Manufacturing, Engineering.
16 | 1 .. [010 O . 16 6 011 O
17 2 013 6 l 17 3 017 4
Over20 3 . 12 5 0 18 4 1.5 0
Blacksmithing. 20 4 16 3 |
16 1 0 2 6 ‘ i | Over20 13 3 4 9 :
20 1 1 0 0 P | ‘
Over20 2 [» | ? Gas Manufacturing.
* Not stated, . Over20 | 4 13 1 3] } [
Bread-baking.
o 129 2 0 15 O/ , j ’ Printing and Publishing.
ver 20 , 12 1 17 6 . | 14 5 0 4 0
Brewing. : 15 1 015 0 |
19 1 we 12 0 0 - | [ 16 9 012 6 |
Over20| 4 30 0 | | 17 3 110 o |
bi i ing. 18 1 210 0 i
16 . Ca 1xz)ettga,k1ng and Upholstering Over20 8 ali 9 oo 7 6 ]
ig % Lo 8 g g Sash- and Door-making.
20 1 110 O 16 1 . 0 7 6 |
Over20 10 2 4 2 ) 17 1 .. |1 0 0 |
. Coachbuilding. Over20f 3| .. 3 00 ‘
16 2 096 Sawmilling.
17 1 010 0
18 21 .. 015 0 ié AR (1) Z g[ | ;
Over 20 5 2 3 0 i 17 2 T h10 o
Confectionery Manufacturing.. - 18 10 . 113 0 ‘ !
15 ] 1 0 6 0 ! ‘ ( 20 1 o (214 0 i
18 1 015 0 ! | Over201 561 .. 1218 6l \ !
Dressmaking. o
15 .. . 1 Tailoring:
16 .. ‘e .. . 6 16 2 . 0-7 6 | |
7| .. . 9 .. 2| .. 050 |
8 .. . . 4 18 2 .. 010 0 | :
19 v .. e . 2 ‘19 . 5 .. 013 2 .o ‘ . 2
20| .. . .. .. ol . 1 20 3 5014 2017 0 i
Over20| .. 1l .o roo .0 1| Over20| 9 41218 01 3 93 0 o \
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FACTORIES—continued.

!

HC}QOH#

|
Average Average | Number Average Average
Number : d i . u W Week | W Week:| A tices,
R il Il il g B Mook Apprntice
Male. | Female.| Male. |Female. Male. Fema‘le“ Male. | Female, }l )Ma.le. Female. Male. |Female| Male. |Female. Male. | Female.
HOKITIKA.
Baking. ! Joinery and Sash- and Door-making.
£ s a8 s dL s ddsd £ s d& s &8 s d8 s d
15 1 0 7 0 19 | 1 it 0 9 | [ {
AN+ Elumting and Tossihin.
Over20l 2| 2 50 ) 1 010 0 \
. 18 1 0 6 0‘ [
Blacksmithing and Horse-shoeing. ! Over2200 é i ;llg g;
19 1 .. o1 0 ‘
20 1 1 0 0 \ ‘ \ Printing and Publishing.
Over20 4 212 0 ! 15 2 LT 6 l
16 3 .. [010 10
Brewing. 17 1| .. 1015 0
o 18 L1 10
Over20{ 81 .. [2 0 O | | 1 | 1 ”3 s (". 14 2
20 112 4 01 0 O |
Coffee- and Spice-making. Over T o !
Over20| 4 2 8 9 [ } | ] " , s iawm?lllng-
Dressmaking. Over20 181 \2» 8 O‘ L. \2 0 0\ \ \
ig . i . \8 13 g | : Tailoring. B
- . ‘ Y 05 0
13 o i ., 8138 | | 15 1 0 5 0
v " : 17 1 0 7 6 .
L | 19 1. 11 5 0016 6
Gas Manufacturing. g 20 il .. 150
Over20| 3] .. [21010 | f \ || Over20 2 | 41115 01 1 9
" TIMARU.
Aérated-water and Cordial Manufacturing. Cabinetmaking and Upholstering.
17 1 015 0 14 1 .10 ¢ 0
18 1 1 0 0O 15 2 . [0 6 0
Over20 2 1 2 6 i?{ 522 . 812 g ‘
: 9 1 100 |
Agricultural Implement Manufacturing. 20 1 ... 1 00 \
20 1[ N8 Ot ‘ { l l Over 20 8 1119 01 0 O i
Over20 5 .- 1218 0 : Calico-bag Making.
‘ 17 | 1 . 011 0
Blacksmithing. Ovensh N S o e \
15 1 .. 050 | ‘ ‘ ’
) 1 ‘g 78 Coachbuilding.
over20| 11 1 ‘1 15 8§ w0 S | } .
Over20| 12 2 511 \
Bookbinding and Stationery Manufacturing. Confectionery Manufacturing.
16 1 012 0 ’ 14 1] 0 7 8 l | | |
18 1| .. 016 0 J .
Over 20 1 370 o ! Cycle-enginsering.
141 1 05 0
. 16 ! 1 ’0 8 0 ’ .
Boot Manufacturing. 18 1 0 7 6
15 2 20 6 30 7 6 1 19 2] \0891 \
16 3 21010100 8 0 ] I Over20| 2 189
17 1| .. 010 0 | " Denti
18 2 .. 018 § | entistry. N
19 2 .. ;0 15 0 ! 18 11 . lO 5 0 l .
0| a2l .. lt2e i over20| 1 11016 Go1s o ]
Over20 21 | 3112 01 2 6
Dressmaking.
14 ! 2 0 4 6 .
Bread- and Biscuit-baking. 15 1 .. ‘0 4 6
16 8 .. 0 4 4
o] 1 0 6 0 iy 6| o4
6 0 8 9
17 5 015 1 13 ° 080
‘ |
A 08 20| o 4| 85
20 1 1 0 O Over20 I 37 .. 10 15 8k »
Over20 19 114 7 Head dressmakers a.vera.ge‘£3 10s. per week.
o Engineering.
Brewing. : 16 2 0 6 O . ‘
Over20] 5 .2 40 ] ! i OverZO( 2 | |2 5 .yO‘ ‘ i i l
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FACTORIES—continued.

Average Average . Number Average Avela (]
Number rages :: Week: tices: w Weelk:| Wa, W X: A tices.
Male. | Female.| Male. |Female.| Male. |Female,| Male. | Female. 'Ma,]e. Female.| Male. |Female, Male. EFema,le. Male. | Female.
[ _l :
TIMARU—continued.
Gas Manufacturing. Sail- and Tent-making.
: £sd£sd£sd£sd £ 8 dL s.dL£ s d£ s d
17 1 .. ’0 1 6 1 ‘ & 14 2 10 6 38010 9
6 ‘ o211 2 ’ 15 1 010 0
Over30 _ 6 .. 1| .. lo1e o
Joinery and Sash- and Door-making. 20 1 210 0 | B
17 2] .. 0 6 8 Over20 4 110 9 l
18 4 o 0195 Sausage-casing Manufacturing.
19 3 016 7
Over20| 13 2 7 8 17 3[ 016 O = ] J !
- Over20| 5 119 7 | | \
- i - 1 ing.
Meat-freezing and -presexrving and Fellmongéring Tailoring.
15 2 .. 012 0O
15 1 40 5 00 5 0
16 5 014 2 1
16 2 410 8 90 5 8
17 6 o1 0 2
18 3 019 O 1 6 410 9 20 8 9 ,
19| 4 116 18| 3 8 010 80 10 10
20 4 15 3 19 2 4:013 9010 O 010 O
Over 20 94 2 1 8 216 1 Over 20 16 2212 5 01 1 5 011 o
' ‘Monumental Masonry. Watch and Jewellery Manufacturing.
14 1 .. [0 5 0 ( { 19 3 010 4
17\ 1( .. o786 | 20 1 015 O
Over20 3 2 3 4
1 Pho;oigapgmg Wood-turning.
ig\ .. 1] .. 010 0 ‘ , 20{ 1f .. j010 0 [ | 1 |
Over 20 1 1 0 0 Wool-dumping. .
Plumbing and Tinsmithing. Over20! 71 .. 12 8 6 | | [ !
17 1 010 O
18 3 . 011 0 : Wool-scouring and Fellmongering.
20 1 150 % 14 1 0 9 0 .
Over2o| 6 110 6 ; 5l 1 519 6 t
Printing. ig ? gli 8 |
15, 1 . 050 N 20| 1 150 f l
6 1 076 Over20| 23 116 8 !
17 5 015 O
18 2 . 017 6 Woollen-milling.
19 2 1 00 14 .. 1 . 070
Over20| 18 218 4 5] 11 20 8 00 8 0 ‘
; |
Saddle- and Harness-making. }g g o 8%3 8‘0 g 0 !
17 1 0 2 6 18 4 71018 0014 0 :
19 1 015 O 19 10 o118 \
20 1 100 { 2| .. 2| .. 018 0 _ ?
Over 20 1 210 0O Over20| 23 20 (3 .8 44) 17 6 1 8 6 [
OAMARU.
Aérated-water Manufacturing. Coachbuilding.
20 1] ..o Oi | | 1 17 1l . 0 5 0 '
Over 20 3 2 3 4 J 18 2 .. o 7 8
' : 19 1 110 0
Agricultural Implement Ma.nufacturing. Over 20 4 2 6 0
17 1 0 10 0;
18 1 015 © l ] I
Over20 6 13 0 4 Confectionery Manufacturing.
Bacon-curing. 15 1 0 7 6 \ 1
20 15 0 oversn| & o7 6
Over20 ]3 0 o l l ' ‘ ver 2 810 0 [
Boot Manufacturing. Dressmaking.
15 2 0 7 6
16| . 1 .. 090 15 1 0 4 0 3
.17 -5 015 0 16 4 0 8 0 1
: 19[ 3 .1 50 17 4 07 9
Over20' 10 31210 01 2 02 0 0 , 18 6 0 6 4
19 1 0 6 6
Bread- ba.kmg o 22% g glg 53
6( 2| .. P89 ver
17 \ 2 .. 015 O
Over20| 12 211 0 Engineering.
Brewing. 18] .. . - 1
rewing 18| 1] 5l o ‘
Over20| 2| fr15 o 1 | Over20] 5 215 3 ;




18
Over20

20

18 !
Over20

Over20)

Over20|

19

20

Over 20

15
17
18
19
20
Over 20

Over20 |

Over 20
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FACTORIES—continued.
PR ——— - = . LI N
. Avcrage Averave ’ Nnmb. ) Average Average
N b . . . . 1mber -, . \ .
em}l)rﬂ)ygti. V\a,%z[‘ei; %goﬁ:ek,\\m%?: c}zgv‘o\gsek Apprentices. 'Ages, . employed. Wa%?;;n %egome.ek.\\’a%?g (ﬂigo\gzek. Ay prentlges.
Male. Fema.le.‘I Male. |Female.| Male. 'Fema.le. Male. | Female. Male, | Female.| Male. |Female.| Male. Fems:le. Malé, !{Femala.
i — _ —
OAMARU—continued,
- Fellmongering. ‘ Sawmilling - and -Joinery-making,
£sd£sd£sd£s.d. . £ 8 df s dL s dL s d
0 12 Of ] \ 17 1 . 0 7 6
1 6 8 ] I 18 1 . o 7 6
115 : 19 1 . 017 6
Flour-milling. Over 20 18 . 210 1
2 1 012 6 .. 010 0 .
1 20 0 o
18 1211 o0 .. 150 : Tailoring.
Grain and Seed Cleaning and Storing. 14 1 : ,0 26 ‘ 1
15 2 2lo 7 60 2 6
21 210 0 ! 1 1 1 6{ 5 210 5 80 5 0
’ Meat-freezing and -preserving. 17 7 2 IO 9 00 89
13 2 9 5 l | [ 18 3 80 8 60 8 3
T l k 19 4 51016 100 15 6
Printing, overso| 27| 1812 010019101 8 4
7 010 0 | ’
1 010 0 ‘ Tallowsrendering.
1 012 8 (
9 1 0 0 i Over20| 5| 112 o ' l '
1 012 6 i .
24 ?16 1 - 8376 Watchmaking.
Saddle- and Harness- -making. Over20| 3 | . 1210 o | [
1 . 10 6 0 .
1 015 0 . 11z
‘ D10 19 10 Woollen-milling.
3 1218 4 15 2 .. 109 6’
- . 16 2 10 7 6010 0
Sail- and Tent-making. 17 ] 410 7 6011 0 1 3 0
1 110 4 00 4 0 i 18 3 31011 8010 0
2 | 015 0 | 19 2| 3017 8 .. s o
2| 116 0 { 20 5 21109013 0 .. 1 3 0
9! 2 2 6 | Over20| 85 31121 7016 o .. 1 310
INVERCARGILL.
Agrated-water and Cordial Manufacturing. Bookbinding and Paper-ruling,
2 .. 010 0“ q 16 .. 1 .. [0 7 6
1 .. 015 0 | 17 1 012 6
10 .. 115 8 ‘ | Over 20 4 1116 381 0 0
Agricultural Implement Manufacturing. Boot Manufacturing.
7 . 0 9 9 14 1‘ .. 105 0 ‘
6 . 010 8 15 2 .. |0 6 3 ! ‘
4 .. 014 2 16 3| 310 6100 510 |
3 017 0 17 6 211.1 20 8 9 \
2 1 2 6 18 6 21010 5011 3
29 2 4 B 19 3 211 2 60 7 6
20 2 11 180 7 6
Bacon-curing. Over 20 46 912 5 4017 91 16 1
1 08 0 Brewi
1 012 8 rewing.
7 110 6 20 1 ’1 5 0( ! |
) Over20| 18 L2 407 ! |
Baking Brick- and Pottery-making.
2 - 015 0 14| 2 0 12 9
1 018 0 5] 2 015
1 .. o115 o \
3 014 2 18 3 013 6
] 017 6 20 2 14 OJ
%0 112 3 Over20 29 110
Butter- and Cheese-making.
Basgket-making. 14 1 . 1014 0
2] |t 16 3l | 1 | [ 15 1 .0 50 f [
o ) . 19 1 .. 150 |
Biscuit and Confectionery Manufacturing. 20 1 11 0 0010 o :
. 1{ .. 1060 Over20i 11 ... o=
1 110 8 00 7 0 *Not sta,ted
2! .. 0 8 9 )
1 .. 012 8 Cabinetmaking and Upholstering.
1 1 0 0 14 2 .10 6 3
8 114 1 15 1 .07 6
o ) 16 5 . 009 4
Blacksmithing and Horse-shoeing. 17 1 . 010 0
8) .. 012 8 | 18 2 . loie 6 .
5 017 7 19 .. 1 .. 010 ©
1 2 0 0 20 2 .. 1186 .. L 5 0
13 2 211 | Over 20 14 12 2 3017 62 0 0
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FACTORIES—continued.
i -
I
Average Average . Number Average |  Average .
v | vogeib Roor wogmpspeks spmenioon ] ompiosed, ML o P
es. * ——
Male. | Female.| Male. |Femsale, Male. |Female.| Male. | Female, ‘ Male, | Female.| Male. |Female.| Male. |Female.| Male. | Female.
INVERCARGILL~—continued.
Carpentering and Joinery Manufacturing. : Hosiery-knitting,
. £ 5.d£ 5 d.& s A& s d £ 5 dL s de s d s d
14 2 0 6 0 : 16 .. 2 . .. .. [010 O
15 6 0 8 O 17 .. 3 0 6 O 017 6 i
16 4 010 0 181 . 5 010 0 12 6 i
17 1 015 0 20 1 012 -0 i
18 3 015 0 Over20] 5 . 1016 0 013 4 b
20 6 120 » i
Over20| 27 2 1 5 . Lapndry-work. !
Over20] 1| j0 10 0 | : | |
Coachbuilding., Meat-preserving,
15 3 0 5 0 ‘
16 3 014 2 | 20 1 l . ,1 15 0 ‘ l J 1
17 1 011 0 ‘ Qver 20 20 .. |12 0 O .. |12 6 0 :
18 1 015 0. : . . 8
20 6 111 8 ! Milk-preserving.
Over 20 16 115 9 . 2 5 0\ 14 1 .. 0 10 0.
. . 15 4 .. 013 1 i
Coffee- and Splce-ma.kmg. 16 i ) 015 0 .
17 1 |0100 l { 17 5 21019 8013 6
Over20 1, 28 0 18 1 11 5 0015 0
o v 2 31 6 3015 0'
: * - Oyole-engineering. Over20l 8 12 0 60150
14 1 .. [010 O
151 .. 51 o . i Monumental Masonry.
2
e TR Over20| 1| .. 12 8 0 1 | | |
1 1 00 .
Over12% 7 9 9 7 Photographing. .
) 20 ‘e ‘ 1 \ .o 010 0
Dentistry. Over 20 4. 5 * ‘0 18 6 ’
7. . . 1 * Not stated.
ig i 8 g g 2 Plumbing, Tinsmithing, and Gasfitting.
.20 .. .. . 1 4 1 05 0 :
Over20 2 * .. . 2 15 2 07 8 j
* Employers. 16 2 012 38 !
17 3 0 9 4 :
Dressmaking. 20 1 0 10 O
; Over20 11 117 9
14 .. Y . 2
. 1 . 0 2 6 . 4
}g 4 o5 0 . 10 Printing and Publishing.
17 10 .07 2 . 1 14 | 5 0 6 5
18 15 0 5 2 2 16 | 9 0 7 9
19 21 0 7 0 17 | 2 0 12 6
20 8 010 1 ) ‘ 18 8 015 4
Over20 53 019 2 ! 3 19 . 4 106
S 20 6 1lt 8 9 .. .. 1 26
Engineering. Over 20 a7 213 2111 0 0211 62 5 0
6! 1! 0 5 0 [ . .
17 | 4 0 8 8 1‘ . Rope- and Twine-making.
18 2 012 7 ‘ ' 15 3 .. 07 4 |
19 3 012 6 16 2 1010 00 8 0 |
20 i 6 012 1 17 3 012 0 !
Over20! 16 2 80 20| 4 140 \
C . . Over 20 8 112 8 i
Fellmongering, Wool-scouring, and Tanning. :
14 9 0 8 9 Saddle- and Harness-making. "
15 1/ .. p12 6 17 1 013 6 | .
6] 2| .. 017 6 | Over20| 1. 1286 . i ! ’
17 1 . 010 O ! . .
18 3 o1 3 4 Sail- and Tent-making.
19 47 .. 1 00 16 1 110 7. 60 5 0
20 8 .. 1 40 : 17 1} .. o 80
Over20| 30| .. 116 1 218 Over20| 1 112 0 0018 ©
Flax-milling. Sawmilling.
14 2 014 6 i i 14 1 015 0 -
1y 1 0170 ‘ 15| 3 018 0
16 5 015 0 | 17 3 016 O
17 1 012 0 ; 18 5 1 38 9
18] 3 015 0 015 0 19| b 17 3|
19 2 1 3 0 015 Oi : 20 8 116 3
Over 20 4 1 5 8 110 O ) Over20 94 9.1 4
Flour-milling. Stone-dressing and -polishing:
17 1' 0 7 6‘ ’ ! 18 1’ 0 5 0 ] ‘ [
Over20| 9 2 610l | || over20] 1 30 0 '
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FACTORIES—continued.
Number Average N Average J o . Number Average Average . o
agos. employed. W&'gl‘?sn %g(g(e.ek: Wa%eiz &ev;*o\gzek: Apprentices, Ages. employed. W&%ﬁg}egoz&;:ek: Wa%?: (ge\s;()‘g:ek: Apprentices.
Male. | Fomale.| Male. {Female.| Male. |Female.| Male. { Female. Male, | Female.| Male. |Female., Male. |Female.| Male. | Female.
I ! e
INVERCARGILL—continued.
Tailoring. ) Venetian-blind Making.
£ 8.d£ s d.£ s.d.£ s d £ 8.d£ s5.d.£ 5. 4.8 5. 4.
15 1 .. o100 0 18 1 i .. 015 0 1
16 2 110 8 90 5 0 Over20 1 .. B3 0 0
ig g 1? 8 %g gg g 18 Watchmaking and Jewellery Manufacturing.
1 16 2 0 6 3
9 1 6015 0011 4
20 3 8115 0015 2 .. [010 6 ig i glgg
Over 20 31 2212 6 71 0 82 7 51 1 6 20 9 012 6
Over 20 3 . 1315 0
AUCKLAND DISTRICT (excluding Auckland City).
Acid Manufacturing. Carriage-building.
Over20] 4| .. 2 2 0 | | | | 14 1 06 0
15 1 05 0
Aérated-water Manufacturing. ig g 8 l; (5)
e 050 18| 7 176
mwhy 1 010 0 19| 6 110 4
18 3 0 18 O .
19 3 T olois 4 Over 20 35 .12 7 2
20 3 . ./015 8 Chaff-cutting and Corn-crushing.
Over20( '23 2 10 Over20| 10} .. |1 7 0 | ]
D king.
Agricultural Implement Manufacturing. 14 ressmaking 9
17 1 1 2 6 5] .. .. .. e 14
18 1 015 0 6 .. 7 .. 10 45 21
19 1 050 17 .. 16 .. 0 4 6 18
20 3 1 00 18 19 .. 0 6 4 8
Over20 12 2 6 0 19 13 . 007 4 5
20 10 .. 010 6
Baking and Confectionery Manufacturing. Over 20 48 .. 019 0 1 00
14 2 .0 8 8 ‘ Engineering (Foundries)
15 4 .. |0 8 8 15 3 010 ©
16 7 110 9 70 5 0 16 4 06 0
17 7 11011 70 8 O 17 5 0 8 9
18| 6 . p18 4 18! 4 015 3
19| 5| .. |1 80 9| 6 016 2
Over 20 76 112 0 01 5 0 Over20 62 2 9 7
"Boot Manufacturing. Engineering (Boilermakers).
4| 1} .. 06 0 s J20
5] 5| .. 01w 0 overas| 11 90
6] 7 20 6100 7 6 ver20 8
17 5 21011 0012 6 | Engineering (Moulders and Labourers).
18 2 .. 017 6 ‘ ‘ 16 92 0 5 0
19 2 1011 0017 0 | 17 9 010 O
20 2 211 0 0L 0 0 18 6 10 0
Over20 30 N A N . 110 0 ' Over 20 34 911 9
Brewing. » . o 5Bl(s;.cksmit;hing.
Over20| 2 2 0 0 | 15 7 0 8 O
. . 16 3 .. 015 0 1
Brick-making. 17 18 . 09 0
14 3 0 8 4 8| 10 015 0
15 1 015 0 19 6 014 8 . 1
16 3 1 7 4 20| .. .. . . 1
17 3 180 Over 20 72 2 1 0
: Fellmongering.
Butter- and Cheese-making. 14 4 06 0
15 1 015 0 15 4 011 9
16 1 .. 012 0 16 5 015 3
17 1 1015 0012 0 17 4 015 6
18 1 018 0 18 7 018 0
20 .. 1 .. 015 -0 19 4 1 3 3
Over 20 25 2119 01 0 O 20 4 111 6
Over20| 107 210 7
Cabinetmaking. Fish-curing and -canning.
16 1 0 7 6 16 6 . 015 0 ;
17 5 iO 8 0 17 | 5 . 018 7 ‘
18 4 015 6 8. 6 015 0 |
19 1 012 0 19 6 1 0 8 |
20 2 115 0 20 | 3 100
Over20 19 2 7 § Over20; 21 1 4 9

6—H. 6.
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FACTORIES—continued.
- R, I . N
A A Aver Aver
Nulinbef1 Wagesvggg%eek;Wa,gesvgg‘%?’eek: Apprentices. eglmﬁbea Wa.gesvr?e%gv“aleek:Wagesvsggv??eek: Apprentices.
Agos employed. Pimework. Piacework. Ages. bloyed. Timework. Piecework.
]
Male. [Female., Male, |Female. Male. |Female.| Male. 'Fema]e. Male. | Female.| Male. |Female.| Male. |Female.| Male. lFemala
- I
AUCKLAND DISTRICT (excluding Auckland City) —continued.
Plour-milling. Saddle- and Harness-making.
£ 9.dL s dLs dt s d £ 8 desdssddsd
6 1 .. 012 0 14 2 0 5 0
19\ 1 . ’o 15 0 ) 15 2 0 6 3 2
Over20 4 115 0 16 2 0 5 9 2
17 3 0 4 2
i 18 3 017 6
Fruit-evaporating. 19 3 011 8
4 .. 1) .. (070 20, 1 010 0
15 9 110 8 oo 7 6 Over20 33 117 6
16| .. 2 .. |0 7 8
17 . 1 . o1 o Sash- and Door-making.
20 1 .. (110 O 14 i . 10 5 0
Over 20 1 31210 00 8 O 15 1 . 10 80
16 2| . 1010 O
. 17 1 .. 014 0O
Gas Manufacturing. 18 1 . lo10 o
Over20] 9| .. |3 8 2 | | 20 1 2 20
Over 20 14 210 6
1 ) ngi»gsoréxng and -packing. Sauce Manufacturing.
B 1| o1z 0 w2 015 0
6| 1 ‘12 0 I Lo
B 1 015 0 Over 20 s 100
Over20! 186 116 1 114 0 ver : -
-casi £ ing.
Hzmatite-paint Manufacturing. 18 . Saui&gg ca(,)smg Manufacturing
18 1 .. (015 0 | ’ Over 20 51 . ‘2 4 0 l [ | l
Over 20 1 .. |12 8 0 i ’
Sawmilling.
Jewellery Manufacturing. 14 9 . 015 0
17 1 0O 7 6 15 2 . 016 6
) 18 1 011 0 16 14 017 1 113 0
Over 20 9 110 0 17 18 .1 16 1 2 6
18 24 1 3 6 110 O
19 17 116 0
Manure Manufacturing. 20 17 113 2 2 2 0
16 1 015 0 Over20| 542 119 3 119 4
18 2 017 6
19 1 018 0 Soap Manufacturing.
20 2 1 2 6 14 1 210 8 380 7 7
Over20 28 113 0 15 2 110 8 0 .. 019 4011 §
16 2 . e 016 4
. 17 1 011 9
Photographing. Over 20 25 2 9 6
16 .. .. .. 1
17 1 . o 5 0 Tailoring.
18 .o 1 .. (012 6 14 2 110 5 00 2 6
20 1 . 115 0 15 2 1012 60 2 6
16 4 8011 80 8 O
Plumbi 17 3 510 13 40 12 10
umbing. 18 5 5017 2015 0
14 2 0 5 0 19 3 411 0 0014 6
15 5 0 7 0 20 3 412 3 41 3 9
16 6 0 7 0 Over20| 39 32218 91 1 O
17 7 012 8
18 6 0 14 :
19 4 13 g Tanning and Currying.
20 1 110 0O 14 2 . [0 8 0
Over20| 25 2 7 0 16 5 - 010 0
17 2 .. [012 6
18 4 015 6
Printing. 19 6 015 6
14 15 L0 05 1 Over 20 47 115 9
15 11 .. 07 4
16 10 .. 10 8 6 Tent and Oil-clothing Making.
T .. 017 0 18] 2| 210 9 00 8 0 - |
18 6 111 4 21 0 0
19 3 .. 110 O
20 5 .18 4 ‘Woollen-milling.
Over 20 52 512 4 6017 4 | 15 3 .. (013 4 1
B 7| .. 011 5 1
. . 17 5 41015 01 0 O
Pumice Insulafing. 19 3 61110 01 8 o !
16 1’ ‘0180 i ‘ | ) 20 4 51110 01 3 0 :
Over20| 16 22 0 ] Over20; 95 201210 01 5 0 ‘ !
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FACTORIES—continued.

Average Average } 7 Average Average
Number . . ; Numb g .
agos. employed. Wa%ei?n %%;'(X‘{:ek.Wa%?: &e‘:x:ek. Apprentices. s em‘;ﬁ%y‘;ﬁ‘ W&%e;n %goﬁéek:Wa%?z c]g:g]rxie'ek: Apprentices.
Male. | Female.| Male, |Female.| Male. |Female.| Male. | Female. Male. | Female., Male. |Female.] Male. |Female.| Mole. [,Fema]e.
HAWKE’S BAY DISTRICT (excluding Napier).
Abrated-water and Cordial Manufacturing. Flour-milling.
£ 5.dL s d& s d.8 s d £s.dL£s.d£s d£s d
15 . 1 .. 1010 O \ ] Over20 | 3] 2 18 8§ | | |
16 1 .. IO 15 O’
Agricultural Implement Manufacturing. 17 1 0 ?;S (I)Wa,nufaotumng.
ig g\ . ‘8 1’; g Over20 3. . tg 13 4 l |
ig ; .. é }2 g Gut Manufacturing.
Over 20 g | 2 9 1 Over20| 12| 2 0 | | |
Baking. Hosiery Manufacturing.
1) 1| .. 076 41 090
16 . 1 .. 1010 ¢
16 1 . 012 6 k
17 2 018 9 17y .. 1 .. 010 O
19 3 " lois Over 20 1 .. 110 O
20 1 017 O :
Joinery and Sash- and Door-making.
Over20! 24 111 6 17 1 08 0
Blacksmithing. 19 1 .. 2 20 '
ig ‘ g (1) 1;’. g : Meat-freezing and -preserving and Manure Manufacturing.
19 6 016 2 15 1 010 O
Over20! 389 2 2 2 16 2 ]1. 2 6
17 2 5 0
Boot Manufacturing, 18 7 1709
16 1 0 8 0 i ‘ 19 2 110 O
Over 20 4 ‘ . k2 0 8 ' 20 2 150
Brewing Over20| 133 2 8 8 2 00
ing.
17 1 .. ‘% 00 l | Printing.
19 1 .. 15 0
s B A% ] w1 g
Brick-making. o %' 126
Over20 | 5 12 5 7 i { | 19 3 110 O
Butter- and Cheese-making. - 20 1 115 0
w1, & eose-making Over20| 11 2 611
Overlz% 1 4 é 18 8 B . N 1 " . Sa‘d(c)ille:7 a.r(l)d Harness-making.
* Not .
Not stated 7 h 015 0
Cabinetmaking and Upholstering. 18 4 013 3
16 1 .. {0 60 19 2 017 6
17 1 011 O 20 2 100
18 1 1.0 0 Over20 5 2 8 ¢
19 1 018 0 .
20 1 115 0 Sawmilling.
Over20 10 2 6 0 14 2 016 0
1 40
Chair-making. ig ]é 017 0
Over20| 2] L1158 0 | | 20 7 1560
Over 20 98 2 6 3
Coachbuilding.
15 1! ‘0 5 0 1 Soap Manufacturing and Tanning.
i? g 8 li g I Over20| 10| .. 2 2 0 | |
|
}g i 8 ig g | Tailoring.
\
Over20 16 W1 s | ; ig é ..1 (1)13 80 56
: 20 | .. 1 .. 015 0
Uoopering. over2o0| 9| .. 2 00 .. 115 0
Over20| 6] . j2 1 8§ | | | |
Dressmaking. Tinsmithing.
14 1 05 0 g || Over20{ 21| 2 5 o | | |
ig . i Wine Manufacturing.
17 1 0 6 0 4 19 2 l .. (015 0 I
18 2 . 0 8 6 6 || Over20 1 .. {1 16 0
19 4 0 5 0 ;
Over20 12 018 6 Wool-scouring and Fellmongering. -
. - 16 2 .. 013 8
Engineering. 17 2 .. [018 6
16 1 .10 80 18 1 .1 00
18 1 . 012 © ‘ 19 2 . 1115 0O
Over20 2 .12 2 6 Over20| 69 ..o 118 7
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FACTORIES—continued.

Average ‘ Average
Number R . ;
rges em%loygd. Wa%?:;'n %%'Oxl’ie'ek.Wa%?E %ﬁoﬁ?ek' Apprentices,
Male. | Female.| Male. |Female., Male. |Female.| Male. | Female.
Agrated-water and Cordial Manufacturing.
£ 8.d4.£ 5.d4.8 5. d.£ s d.
Over20| 2] .. |2 0 0 | | | |
Baking
14 1 011 0
15 1 010 O
16 1 0 10 O
17 2 0 9 9
18 3 012 2
19 1 1 00
Over 20 30 118 11
Blacksmithing.
15 1 0 5 0
16 2 010 6
17 8 0 8 6
18 1 09 0
19 3 015 8
Over 20 37 2 5 9
Boot Manufacturing.
17 1 1110 0
18 1 012 6
19 1 210 O
Over 20 7 113 8
Brewing.
16 2 .. [016 0
19 1 010 O
Over 20 7 2 311
Brick-making.
15 1 0 2 6
- 18 1 018 0 |
QOver 20 3 113 4 |
Cé,binetma,king and Upholstering.
15 2 0 6 6
16 2 0 8 9 .
17 2 010 O
18 4 011 9
Over 20 10 2 2 6
Qoachbuilding.
15 1 0 5 0
16 1 0 5 0
17 1 010 0
19 1 012 0
Over 20 10 .. 12 38 0
Butter- and Cheese-making.
16 2 1 2 §
17 1 015 0
18 6 1 38 9
19 7 i1 1
20 7 1 6 8
Over 20 81 119 1
Dressmaking.
15 .. | .- 2
16 . . ‘ .. 2
17 . 7 0 4 2 4
18 7 0 6 8 1
19 1 p 9 0 1
20 1 P7 0
Over 20 20 1 6 8 2
Engineering.
19 ] 2| .. 1010 0 110 0 | )
Farm-implement Making.
16 .. .. .e .e . 1
18 1 .. 0 6 0
Over 20 10 2 5 8

Ages.

Average Average

Number .

Wages per Week:Wages per Week:| Apprentices,
employed. Timework. Piecework.

Male. |Female.| Male. |Female.| Male. |Female.| Male. {Female.

TARANAKI DISTRICT (excluding New Plymouth).

17
18
19
Over 20

Over20|

17
18
19
Over 20

Over 20

16
20
Over 20

14
15
16
17
18
20
Over20

14
15
17
18
19
20
Qver20

15
16
17
18
19
20
Over 20

Over20 |

15
16
17
18
19
20
Over 20!

Fellmongering.
.d. £ s d£s.d £ s d

|
|

wo®m

£
.. |01
S |
ot

1

T DD b
-q Ly O
WO O

1
1

Flax-milling.
|

[ g
HWkHOO
OO

[sov ol Rl PR
—-

Flour-milling.

4 18 9 [ | | |

Joinery and Sash- and Door-making.

1
1

MWOOO
W OO O
OO

110 0

Meat-freezing and -canning.
2 3 6 | | I

Plumbing and Tinsmithing.
010 0

110 0

2 1 0

Printing and Publishing.
0 8 3!

0010 0

0
80 10 0

(SRl ol SES N e

0 10
1 2
015 0
10
1 9

w

and Harness-making.

el ol ol vVl
WOOHMOO O

=y

w0

awmilling.

B0 1O 1O B 1O B
[y Y Y=
=
WOHOOOOO

=
oW

Seed-cleaning.
1] .. 12 20 | | I

Tailoring.
1 .. 0 5 0

0
0
1
0
1
1

O R
Tt O
WOOOOwW

210 0
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FACTORIES—continued.
Number Average Average Average Average
Wages per Weelk :|Wage: r Week : : Number . ) .
ages, | TS [Tk (Wogrrpur o] dvprentices. | inployan, | Wegnper Neek Weggsper Secks Approntice.
Male. | Female, Male. |Female. Male. |Female.| Male. | Female. Male. | Female.| Male. | Female., Male. |Female.| Male. | Female.
WELLINGTON DISTRICT (excluding Wellington City, Palmerston, and Wanganui).
Agrated-water and Cordial Manufacturing. Fellmongering and Wool-scouring.
£ s.d£ s.d8 s dg s d £ 5. d£ s.d£ s d£ s d.
15 1 0 5 0 Over20| 5] .. 2 4 § I | [
16 1 015 0 Flax-dressing.
s 1 080 15( 2 100
19| 1 110 0 Bl 2| 1o
- Agricultural Implement Manufacturing. }8 7 b 9T
(| 1 ‘ 015 0 | [ | | 7+ I I L
Over20] 15 2 99 Over20| 28 2 2 8 2 8 2
1 5 o 7 OB&king- Flour-milling.
15 3 " o103 Over20 | 8] .. 214 § I | [
16 4 . 1017 3 Joinery and Sash- and Door-making.
17 2 . 1015 O 15 2 .09 o
18 1 . 15 0 6l .. 1
19 3/ .. 1 26 1 i 0 " o
Over20! 42 1116 61 5 0 13 ? » 2{8 18
Blacksmithing, Over20{ 27 .o 1211 0
15 1 .. 050 Lime-burning.
6| 3| .= [0 80 1 Over20! 8| .. [L13 2 | | | |
17 3 .. 013 0
18 3 .. 013 4 Photographing,
19 4| .. p1s s Over20| 1| 1110 01 0 0 | | |
20 6 .. 1 20
Over20| 57 .2 16 Plumbing and Tinsmithing.
Boot Manufacturing. ié :1L : 8 g g
14 1 - 070 17 1| .. |08 0
17 1 .07 6 20 1 2 0 O
18 1 . [010 O e
Over20| 20 31119 91 0 0 Over20] 131 .. 12 10
. . Printing and Publishing.
Brick-making. 14| 3 100 610010 0
18 2[ .o ‘1 4 0 ‘ ‘ ] 1 15 19 . 07 3
Over20 4 .. 11 40 16 5 110 8 7010 O
Cabinetmaking and Upholstering. ig g : ? 12 g
15 2 056 190 2| .. 113
16 3 017 0 20 6 1 4 8
17 4 012 6 ‘
18 4 015 7 Over20 32 212 8 8017 6
20 5 116 7 Rope-making.
Over20 27 2 7 9 18 1 . 0 12 6pe e
Coachbuilding. Over20 ll . ‘.2 00 } { f }
ig % 8 1(5) 8 Saddle- and Harness-making.
15 1 . 015 0
16 4 0 10 O 16 3 07 8
7 8 0 14 6 18 1 : 100
8| 7 017 6 ol 1l 5o
19 6 017 1 20 1 150
200 5 0199 Over20| 87 115 9
Over20| T4 210 6 ver
Dairying. L , o 15 Sﬁa.wmilling.
17 3 .. 1 60 .
19 1 \ 11110 OlO 5 0 }g g . ? 1(’; 2
Over20 21 52 5 81 38 02 0 O 1 i7 2 . 1 5 0
Dressmaking. 18 4 . 170
14 .. . . . . 1 A R I
4 0 . . . 8 -
1 s 089 - C ] % | overzo| ss9| .1 2 8 1
17 12 0 5 3 . . . 5 Tailori
18 i3 0 6 5 ailoring.
19 3 0 8 O 2 14 1 1 5 00 5 0 1
20 4 0 9 4 5] .. 1, .. 060
Over 20 42 1 2 3 2 0 0 16 1 210 10 0|O 6 3
. 17 2 210 13 9‘0 10 0
Drug Manufacturing. 18 1 21017 6015 0O 1 0 90 1
19 1 .. 110 O l i 19 1 .. 1015 0 e
Over 20 1 ) .. * ‘ ’ I 20 . 2 . 015 O
* Not stated: Over20| 35 212 6 9010 02 4 71 0 0
Engineering. Watchmaking.
16 1 .. |0 6 0‘ { 1 18 2 .. {013 9 ,
17 il .. bs&o | Over20| 2 TR ( l
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FACTORIES——continued.
Average Average Number Average ) Average . o
Numb . . i w Week:|W Week:| A tices.
rgos em‘gﬁ)y‘zlé_ Wa%‘?; &%O\Z:ek. Waig:?z (}za%;'&ek. Apprentices. agen employed. agos per Wee ages por W vec 7‘pien ice
Male. | Female.| Male. {Female. Male. |Female.| Male. Fema,le.j Male. | Female.| Male. |Female,| Male. |Female.| Male. | Femals,
MARLBOROUGH DISTRICT (excluding]Blenheim).
Baking. Fish-curing.
£ 5.df s des dg s d £5d£sdgsdssd
20 1 | - ‘1 10 0 [ ) [ ’ 19 . :
Over20 7 .. 110 O : 20 1 . ‘
s Over 20 2 . *
Blacksmithing. * Not stated.
16 1 .. 0 5 0 ‘ ] ] ‘
Over20 8 l .. ‘2 0 0 Printing.
Brewing. 15 | 1 .. [0 50
18 1 ‘ .. ll 5 0 l [ ’ ‘ ig % . 8}_2 8
Over20 6 .. 2 00 Over 90 n 2110
Qarpentering and Joinery Manufacturing.
Over20 | 41 2 15 0 | | | | Sawmilling.
.. 2 8
Dressmaking. Over20| 25 | i 0] f | J |
16 . 1 . -
18 . o ! 1 Wool-dumping and -storing.
Over20 3 12 4 1 ||Over20] 5] 2 8 0 [ |
NELSON DISTRICT (excluding Nelson City and Greymouth).
Atrated-water and Cordial Manufacturing. Dressmaking.
14 2 . (010 O 15 .. . .. . e 3
15 1 . 1012 6 16 1 .10 5 0 .. ve 1
18 1 . 015 0 17 3 . 0 5 4 .. . 1
- Over20 2 .11 5 0 18 2 .. [0 2 86
19 1 .. |09 0 . . 1
Blacksmithing. Over22% 1 v (l)lg 8
16 1 .. 012 6 :
18 2 1 38 0 Bngi .
19 1 010 0 ngineering.
Over20 11 2 18 0 14 1 . 018 0
15 2 . 013 0
16 1 . 1 00
Boot Manufacturing. Over20! 21 .. 18 2 0
17 .. .. |0 5 0
ig i 8 1'8 gO 7 0 Gas Manufacturing.
20 1 e o Over20| 3] .. |3 5 § ! [ J
Over20 2 510 0 .. 1 00100 Plumbing and Tinsmithing.
- 15 1 .. 050
Bread- and Confectionery-baking. a7 1 .. lo1o o
15 3 .. [0 8 4 19 1 . 115 0
16 1 .. 010 9 Over 20 2 . 3 00
17 4 1 0 4
18 3 .. 013 6 Printing.
19 5 016 9 14 3 . 0 7 0
20 1 156 0 15 2 . 0 9 3
Over 20 14 2 3 6 16 6 . 0 8 4
17 3 015 0
. . 19 3 .. |11 3
Brewing and Bottling. ;
Over20] 11 | 2 8 0 | ] | l Over20 14 21210 2010 0
Saddle- and Harness-making.
Brick- and Tile-making. 16 3 } .. [0 6 8 |
15 1} .. j018 0 Over20| 4 2 3 4 [ { \ [
16 2 .. 110 J.
Over20| 4| .. I3 06 Sawmilling.
17 3 . 118
. ) 18 1| .. 115 0
Cabinetmaking. 19 4 .12 2 0
18 1 . 10 5 0 20 6 . 116 8
Over20| 2 ( . l2 7 6] ] ' l \ Over20] 77¢ .. 12 7 8
Tailoring.
Carpentering and Joinery-making. 151 .. . .. .. 1
19 1] .. L 5 0 | | | 1 16 1 3015 oo 7 6 1 2
7 . 1 .. 07 6
e 18 1 11 0 00 7 6
Coachbuilding. 19 2 015 0
18 1} .. 1010 Of l ’ I 20 . 1 .. 012 6
Over20 3 .. 83 00 : Over20 7 . 2 6 0 .




Ages.

Over20|

18
19
Over 20

20

18
Over20 ‘

19
Over20

Over20

Over20 |

17
18
19
Over 20

Over 20

4
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FACTORIES—-continued.

Average Average
egu%bgg 'Wages per Week :[Wages per Week:| Apprentices,
ployed. Timework. Piecework.
Male. | Female.| Male. |Female.] Male. |Female. Male‘fFema]e.

2|

DO =t

1
i

o

Number
employed.
Ages.

Wages per Week:
Timework.

Average
Wages per Weel:
Piecework.

Average

Apprentices.

Male. | Female., Ma

le. |Female.

WESTLAND DISTRICT (exclﬁding Hokitika).
Aérated-water and Cordial Manufacturing.

£s.d8sd8sdssd
1o o I | I

Blacksmithing.
015 0O
010 O
215 0

Bread- and Confectionery-baking.

.

015 6
2 8 7

0 10 O'

Brewing.
zad L[]

|

CANTERBURY DISTRICT (excl
Aérated-water and Cordial Manufacturing.

1 .. [012 6
2 . 016 8
©1 1 50
1 100
9 1 5 5
Agricultural Implement Manufacturing.
2 0 9 38
2 014 0
1 015 0
2 180
10 2 5 9
Bacon-curing.
1] 110 0 | i !
Biscuit and Confectionery Manufacturing.
1 .. [0 68 0 ]
1 010 0
1 0 15 O
1 2 0 0
Blacksmithing.
3 0 6 6 .
9 0 7 8 .
8 0 5 6
21 011 3 .
15 017 1
8 1 38 5
165 118 3
.Boot Manufacturing.
1 .. [0 50 !
1 .. 0 8 0
1 05 0 .
3 0 8 2
3 o018 4 .. . .
2 .. 016 8
1 110 O
B .. 165
Bread-baking.
2 .. 0 8 9
2 . 0 5 0
8 . 012 2
8 .. 012 6
6 .. 019 0
5 .. 012 6
3 .. 1 00
T4 .. 1102
Butter- and Cheese-making.
2 .. 011 &
4 .. 010 7
1 .. 1 0O
25 .. 1118 0

15 ‘e
18 ..

20
Over20

0o 7
10

0
0

N Y )

11
11

19
Over 20

1D - = b
o = ==
O =3

Over 20 | 3] |1 18

Brick-

20

o3
[«3 CRVLVE o S Sl V]

O DD it

e
= O =3 =

19

B B BN
NOCOCOO

[y

5]

<
PRER I
o .
OHMMOW-IOW-

jury
W Tt W Ot

[ SR SRS ]
N -=-=OO

[y

=

20
Over 20

QO P DO K =T =] CO
HOoHROOoOOD

e
O Ut b Oy T O O ©

17

18

20
Over 20

Tl
[o NN Ja

(=g LN
MR OO

£ s

015 0

Printing

Dressmaking.

d.£ 5. d4.£ s d. £ s d.

. . .

1 2 6
and Publishing.

oo™,

wn

awmilling.

OO o

uding Christchurch and Timaru).

Brewing.

4 | | l
and Pottery-making.

2 20

N OO0

Upholstering.

0
6)
3
0

~3

Coachbuilding.

DOOOD

Dressmaking.

jauy

COOOOCO

[oxNer Wi 3TN SN

OO U IO
.

0 18

Engineeiing.

MOOWS

=

ax-milling.

DOIDROONO

Flour-milling.

e k==Y

Male. |Female.| Male, | Female.

e
QU O i~ Q00 OO = DD
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FACTORIES—continued.
Average Average . Numb Average Average .
Number . . X umber W Woek :|Wi Week: A tices.
R A e e e e T G i i e B
Male. | Female.] Male. |Female. Male. |Female.| Male. | Female Male. | Female.| Male. |Female.| Male. |Female. Male. | Female.
CANTERBURY DISTRICT (excluding Christchurch and Timaru)—continued.
Grain- and Seed-cleaning. Sawmilling.
£8d £s.d £ 4.8 5 4. £ 8. d€ s.df s df s d
Over20| 2 | 2 9 0 ] | 15 1 . 1015 O
16 2 . 014 0O
Joinery and Sash- and Door-making. ]ig ? : (1) 1% 8
17 1) .. p1o0 19 2 . 110 0
19 3 .1 5 0 20 1 . 116 o 1
20 i, .. 050 Over20| 64| .. {118 6 |
Over 20 8 i . 12 80 o
Tailoring.
Lime-burning. 15 2 . 07 6
16 4 .. 09 6
Over20 | 1l .. |12 9 0 | | | | 17 5 o 6 30 9 o0
. : 18 7 .. 012 1
Picture-framing. 19 8 81016 10 11 10
Over20 | 2 | |2 -0 0 | | | 20 1 3012 0017 6 .. 015 O
Over20 22 142 0 0019 12 7 51 0 0
Plumbing, Tinsmithing, and Gasfitting. Underclothing Manufac uring.
16 1 .. 07 6 5] . .. ..
18 2 .. 018 9 17 .. 1 0 4 0
Over 20 7 .. 12 010 19 .. 1 .. 040
R . Over20| .. 1 .. 015 0
Printing and Publishing. Watch and Jewellery Manufacturing.
14 1 .. 070 14 1 .. [0 8
15 4 . 0 8 2 15 1 .. 10 2 86
16 8 .10 9 1 17 1 . 010 0
17 6 . 010 5 Over20 5 118 6
ig 2 i (1) lg 88 z g Wool-scouring and Fellmongering.
20 2 .17 6 15 2 .. 011 0o
Qver 20 22 . 12 85 16 4 1 0 0
17 2 018 0
Rope- and Twine-making. ég 1g i '13 g
i 1] i1 0 O | | | | Over 20 79 2 1 8 3 0 0
. Woollen-milling.
Saddle- and Harness-making. 14 92 110 9 60 9 0
15 2 "o 7 6 J 15 2 410 9 60 9 4 013 0
16 2 0 5 0 . .. .. 1 16 1 610 9 00 9 4 017 4
17 5 0 8 6 . 1 17 1 410 10 O .. 0 18 6
18 3 010 8 18 1 411 0 0 .. 017 O
19 6 016 O 19 2 61016 80 9 0 1 0 6
20 1 . 110 0 20 | .. 4 .. .. 11 0
Over20| 83 1118 1j015 0210 O Over20| 20 1212 8 0t 4 0O 1 06
] OTAGO DISTRICT (excluding Dunedin and Oamaru).
Agrated-water and Cordial Manufacturing. Brewing and Malting.
15 1 0 5 0 Over20 | 11| |2 8 8§ | ] |
18 1 .. 015 0
Over 20 5 1 3 0 Brick- and Pottery-making.
Bacon-curing. %4 ‘ 1 010 O
19 1] .. 150 51 8 012 2
over20| 3 k10 o l By 1. 0126
ver 17 1 11 0 00 6 0
Bar-iron Manufacturing. 18 .. 1 .. 0 6 0
15 3 . 010 O 19 1 .. 110 0
16 3 . 012 6 Over20{ 22 1216 9015 0
19 3 . .. 150 Butt 4 Ch K
Over20 99 Tlere 30 v utter- an eese-making.
Boot Manufacturing. 14 1 0 5 0
15 1 015 0
14 1 .. 1050 16 1 015 0
16 2 .. 1050 19 3 1 010
17 41 . 8 ig 2 20 2 17 8
19 2 ..
20 1 " Ho o Over 20 15 114 8
Over20 7 112 2 Cabinetmaking and Upholstering.
Bread-baking. 16 1‘ .. [0 6 0 |
14 2 0 6 3 Over 20 1 . |12 80 ’ l \ |
3
}655 é 8 12 9 Carpentering and Joinery-making.
17 6 .. {011 0 15 1 .. 010 O .. 1
18 18 . 016 0 16 2 .. 07 8
19 4 019 9 17 2 .. 0 8 9
20 9 .. 1 2 8 19 3 .. 016 3
Over 20 49 . 117 9 Over 20 15 .. 12 6 8-
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FACTORIES—continued.

Average Average Average Avera 'l ; -
Number o = . Numb: g verage . )
agos emlpl oyed. Wni‘e;%gggﬁ;‘.ols Wa.%?se c;:;gg{eek Al{prentlccs. Ages, em%II%nyl. Way i:‘u %ev}"oVX(eek Was%?:cpe:o%‘eek Ayis entices,
- I - — P ‘o
Male, | Female.| Male. | Female.| Male. Female. Male.,,’Fem&]e M&le._y Eema,le. Male. 1Female,| Male. | ,E_‘etn{nl{a.y Ma'le.j_lfémz_klo.
OTAGO DISTRICT (excludmg Dunedm and Oamaru)—continued.
Coachbuilding and Blacksmithing. _.Saddle- and Harness-making.
£ 5 d£ s dfsd s d i ’ gs.dgsdgsd,ggd
}g ; X 8 g 2 ' : | 16 2 . 11 1 01 : ’
. : . 18 1 1 00 . o
16 7 .. 010 6 . .. 1 Over 20 2 117 6
17 6 . 011 3
18 5 .o 017 2 :
19 7 .. 10158 9 ; 1 l - Bausage- ca.smg Manufacturing.
20 T B 009 * i 14 1 012 0
Over20| 94 .. 119 3 ; " :
‘ ‘ Overlfz% i .. gig 8 ) |
Dressmaking. '
15 .. 1 0 50 .. o] 8 .
16 5 04 0 .. N 5 Sawmilling.
17 6 0o 5 7 12 16 3 . 011 ¢
18 5 0 311 12 17 1 B 0 2 6
19 6 0 6 10 ' 5 18 1 .. 11 4 0
20 . 4 0 7 3 : 20 1 .. 1 5 0
Over20; .. 39 015 1 e AN 1 || Over20 36 . 1119 4
PFellmongering, Wool-soouring, and Tanning. Tailoriog
. . i .
TRETEE S Wi o1 .ps
16 4 . 0108 13 8| .. 04 2
8 014 9. \ 16 8 . 0 510 _
18 6 019 9 | , 17 1 81010 oo 10 0O .. . 1
19 7 1 110 A 18 2 3011 3011 8| .
20 9 1 86 9 b : © 19 6 21 2 6010 0 !
Over20! 70 112 8 ’ ‘ ! 2 4 41 5 0013 2 !
' Qvar20 17 i 61119 2016 72 2 0 |
Flax-milling,
15 2 012 0 | | : Woollen-milling (Dyeing, Wool- cla,sismg, and Drymg)
ig g 8;; 8 | 14 1 o 12 0 |
17 2 0 0 |
18 3 11 4 | Over20| 20 2]‘0 el [ '
19 5 018 9 i
20 5 13 3 ]
Over20 9 11011 : Woollen-milling (Carding and Spmnmg)
. 14 2 1010 0010 0
Flour-milling. ' 15 3 .. lo10 0{
15 1 010 O : N | © 16 3 .. 010 0
17| 1 012 0 L | w2 1011 0010 ©
18 2 017 6 : : i ig é .. 8}2 g
19 3 015 10 - ! S i e
20| 3| 15 4 ' | 20| 2 1015 0016 0 o
Over20! 25 ! 2 10 I / ! Ower20| 20 o216 |
Gas Manufacturing. Woollen-milling (Milling and Pinishing).
20 1 100 ' 1 16 1] .. 012 0 -
Over20 .1j 100 l ’ I 17 1, .. o0 o | !
18 . 1 .. 012 0
Meat- and Rabbit- preservmg ég g . . % g g
Bl sy ' : | Over20| 14 91 o . 116
over20| 26 | 116 9f .. 276 i ;
Plumbing and Tinsmithiﬁg. ‘ ) Woollen-milling (Yarning, Wa,_rpipg, Weaving, and Darning).
Over20f 1| .. |2 8 O | ! ; ii . 52; 8}8 ,8 . ‘;vg ig 8
L 16| 1 9012 0010 0 .. 014 3
Printing. : 17 .. 6| .. oo 0176
14 1 . 0.7 6 i 18 . 5 ... 010 0 -019 0
15 2 .0 6 3 19 1 4 ‘e 010 0210 01 0 0
16 7 . |0 8 6 | 20 | 1 411 0.0 ..-1:3-0
1wl 5| .. lo9 o0 | over2ol 12| 453 0 oL 1 08 0 61 3 0
18 1 1015 o * }
19 10 .. 018 3 |
20 1 .. 100 ! Woollen-milling (Hosiery and Finishing).
Over20| 32 | 12 0o 8 * 1 ‘
* Not stated 4 .. 1. 0100 |
' 16 .. 4 .. 010 © 012 0
17 1 11014 0O 014 O
Rope- and Twine-making. 18 . 2 .. 100 017 6
15 2 018 0 19 . 2 i1 00 1 0 0
7! 1 015 0 ’ l l 20 | .. 3 ... 100 1 2 6
Over20| 38 110 0 . | Over20 3 19]211 41 0 6 129
7T—H. 6
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FACTORIES—-continued.

S Average Average . Average Average .
Number s Number A
W er Week:[W: Week:{ - Apprentices. SAW Week :[W: W : H i
i | PSR [WOgsshe Mook Wogeh ik ook Apprentoen || GIGfRiCh - Wafgs et Mook Wagds potHeec] Avirontices
' ‘Maie.v Female, Ma,le.: Female. Male. |Female.| Male. | Female. Male. | Fermale.| Male. |Female. Male. |Female. Male. | Female
) SOUTHLAND DISTRICT.
Asrated-water and Cordial Manufacturing. ) Engineering.
‘ D& e d LS 4.8 g d g s d £ 8. df s d£ s d£ o8 d 5
16 i1 .. 013 6 [ 15 . . . .. .. .. 1
) 2] .. 015 0 ‘ : t ' 19 2 ;o 5 0 , .
Over20 1 o 1210 0 Over20 3 300 . -
- Agricultural Implement Manufacturing. Flour-milling. S : s
20 1 .. ll 5 0 ’ ‘ | 17 4 0 8 1| ) o
Over20| .. 13812 0 | 18 1 015 0,
’ 19 1 1 00
Baking. Over20! 10 2 5 6 i
17 1 0 5 0 Joinery and Sash- and Door-making.
18 1 . |1 0 0 .
20 1 .. 1 0 0 |
1 2 076 Over20 1 210 O i l ’
Over20/ 41| .. [113 6 ver LR '
' e Lime-burning,
- Blacksmithing. j ) :
14 4 .09 0 - Over20[ 8| .. 1 8 8 ! A ! !
15 1 . 010 O Meat-preserving and -freezing.
16 5 - 07 4 18 2{ .. 150 .
17 3 <08 L 19 6| .. 15 o
18 4 .. 018 6] 7 ) 20 8 110 0
19 3 . 018 6 = - : 9 118 0 |
20 o ks o . Over20| 113 3 1 6
Over 20 53 .. 12 0 4 i - - - ' Paper-milling.
’ ' o 16 8|1 .. 1010 0
Boot Manufacturing. 17 9 71015 0015 0
15 1 0 9 O‘ 19 2 . 015 0
17 1 012 - 0, 20 4 100
19 2 0 17 6 Over20 26 2 00
20| 1 100 e o
Over20 11 cl119 .6 v ‘ _ Printing and Publishing.
o ‘ . ] 14 3 . 0 5 8 [
Brick- and Tile-making. i 16 3 . 0 6 6 |
18 1 . |1 0 0 : ] l : l 17 -2 . |016 3 :
Over 20 5 J Lo | 18 2 - pp1a 0 i
19 2 . 017 0
: 20 2 .. 1 1 3
w . Brewiog. Over20| 15 1117 83 0 o
7] 1 | oo I |
Over20| 1| 2 0 0‘ : _ . ! Saddle- and Harness-making.
. ‘ : .. 15 1 .0 5 0
Cabinetmaking and: Upholstering. 17 2 0 11 3
15 1] .. 015 0 : 19 4 0 8 9
Over20 1‘ 2 0 0] “ { ] ‘ Over 20 13 119 4 v, 2 20
Coachbuilding. - Sawmilling.
15 2 010 6
17 1 0 8 0 16 1 015 0
19 ¢ 0.17" 3 17 2 017 ‘0
Over20; 11 2 1 8 oL N » ] - 18 | 1 1 0 0
CoiTe . 19, 8 14 4
Dairying. =~ o 20 1 119 0
17 2 <010 o 1o . . , Over20' 93 118 6
18 1 « 010 O .
19 1 1010 0 ) Tailoring.
20 2 176 15 1 .. 05 0 .. 2
Over20| 27 111 6 ©16 1 20 7 60 8 9 9
; et e N e D 17 2 31015 0012 6 i
. ;. Dressmaking. , 18 1 1010 0012 6 ; )
IR S U AR B 1 9] .. 2| .. 013 9 | oo
15 .. P . i 5 20 1 21110 00 15 0 i
81 .. DO . 6 || Over20| 5 512 8 01 .6 2 !
}g ) ’ % .. g g g ( g Wool-scouring and Fellmongering.
19| . o1 ... o100 P 1 17 3 .. 016 0
20. 4 0.5 6 L ‘ Sk 20| 10 .. 150
Over20 T 13 & |

Over20| 14| .. [3 0 0
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. SUMMARY.
—_ Males. | Females. J— .

Food Trades. . Wood-wor kmg dees—-cqntmued -
Fruit-preserving .. 73 49 || Joinery and sash- and door- makmg 596 .
Jam and condiment ma.nufacturmg 64 64 || Sawmilling . e 2,678 .
Aérated-water and cordial ma.nufac- 320 5 {| Coopering .. .l i 83 .

turing Boat- bux]dmg .. .. 33 L
Brewing, malting, and bottling 542 . Box-making e L 82 .
Coffee and spice manufacburing 56 8 || Venetian-blind ma,kmg 68 1
Tea-blending and -packing . 154 9 || Picture-frame making 20
Sugar-refining . 151 o -

Bread and. confectionery manufactur. 1,583 143 Miscellaneous Trades. Y RS

ing . . Ammunition manufacturing " 9 106
Baking- powder ma.nufaeturmg 12 1 || Basket- and perambulator-making 89 Y
Flour-milling 311 L Brick and pottery manufacturing 417 3
Butter and cheese ma,nufa,cturmg 342 16 || Broken road-metal preparing ‘48 ey
Milk-preserving o 22 7 || Brush- and broom-making. .. 57 33
Meast-freezing and preservmg o | 1,511 14 || Cement and lime ma,nufa,cturlng 40| ..
Sausage-casing manufa.cturmg 93 . Chaff-cutting and corn-crushing 65 A
Fish- -curing . . 56 Cigar-.and cigarette-making . 9 17
Bacon-curing 97 Cork-cutting .. R el .9

. Cotton-wagste preparing ) . 61 ..
Clothing Trades. Deéntistry 111 11
Shirt-making . o 46 519 | Drug and herbal remedy manafactur- 107 24
Hat- and cap- ma.kmg 39 58 ing | o
Hosiery-knitting 34 461 || Dyeing and cleaning 13 3
Clothing manufacturing and hmlormg~ 1,366 2,892 || Engraving - 23 L
Waterproof-clothing manufacturing .. 14 197 || Flax-milling . 204 o
Dressmaking . 2,990 || Gas manufacturing 316 1
Plain-sewing and underclothmg manu- 1 45 || Gas-stove making .. 6

facturing Gas- and oil-motor ma.kmg 10
Calico-bag making .. 1 27 || Glass-bevelling 2
Woollen-milling 650 584 || Glass-bottle making ‘8
Flock-milling 6 1 || Glue manufacturing 12
Corset- and belt- ma.kmg 1 24 || Grain- and seed- clea.mng and Wool 99
Necktie-making . 9 dumping’

Umbrella-making .. 8 6 || Gum-sorting 109
Ink-bottling i ..

Iron Trades.§3 Laundry-work 44 <309
Engineering, boilermaking,sand black- | 2,625 Manure manufacturing 67 e

smithing Mas- and rug-making 7 7
Coachbuilding .. 1,066 1 || Monumental masonry 54 .
Plumbing; tinsmithing, gasﬁttmg, a.nd 925 Paint manufacturing 5 .

gunsmithing Paper-bag and -box ma,klng 15 50
Cycle-engineering and sewing-machine 277 5 || Paper-milling g 61 9

repairing Photography : . 80, | 107
Agricultural-implement ma.kmg N¥ 561 Piano- and organ- bmldmg .. 22 ..
Wire-working .. .. 23 . Printing and bookbinding 2,407 339
Nail-making . 6 1 || Pumice-ingulating .. 17 ..
Electrical engineering 22 Rag-sorting 12 2
Range-making 150 Rope- and twine- ma.kmg 122 2
Galvanised-iron working 34 Sheep-dip manufacturing 31 .
Cutlery-grinding 3 Stone-cutting and pollshmg 14 et
Electroplating 4 Sail- and tent-making 87 56
Lead-pipe making . 3 Ship-rigging 46 ..
Heel- and toe-plate m&kmg 4 Soap, candle, and ta.llow manuf&ctur 228 5
Mechanical engineering . 17 ing
Engineering (Kauri Timber Company) 13 Starch manufacturing LT 24 2

Tanning, fellmongering, and wool-{ 1,426 W
Leather Trades. scouring . ' AR
Saddle- and harness-making 627 20 || Tobacco-pipe repairing : 1 .
Boot manufacturing . 2,334 594 || Watchmaking and ]ewel]ery ma,nufac- 257 3
Portmanteau-making 6 2 turing
Whipthong-making 1 Wax-vesta manufacturing 24 97
Wig-making . 21
Wood-working Trades. Wire-mattrass ma.kmg 31 .
Cabinetmaking and upholstermg 849 43 ) U S—
Chair-making .. 8 . Totals 27,429 | 9,489
Wood-turning 51
Total number of employés under the Factories Act, 1895-96 132,387
Total number of employés under the Factories Act, 1896-97 ."86,918
Increase © 4,531
Total number of factories, 1896-97 . 5,177
Total number of factories, 1895-96 . 4,647
Increase - 530

~ (These totals do not inelude employés in Government Railway Workshops see pp. 52 and 53.).
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BArnway WorksHOPS: BUILDING AND REPAIRING ENGINES AND ROLLING-STOCK.

Men, Apprentices. Men. Apprentices.
p = o3 . ] .| 4
- - 15 g2k 25 Ba
2 2 = =
2| i |55 B FIIr B
z8| & 85 “H| <7 g Z3| <" ag |Ag| <78
NEWMARKET, AUCKLAXD., ADDINGTON, CHRISTCHURCH—CcORtinued.
£ d| [£ s d |, £ s d. £ s d
Turners . .| 3]0 96| 206 o |Gunders .. R S
Fitters,, . 14011 9] 8]0 9 0 || A slos ol
Blacksmiths . ] 810 9 6] 2012 6 | BRI » '
") rossing Flitters.. .1 170 9 6
Is\l&el:nmsts ' . lé 8 g g o B Storemen 110 7 6
trikers . . . : .
Boilermakers . 3lo 9 2| 20 8 6 | SEIEE . 21]0 610
ga.{)penters ﬁ} 8 (85 g 81010 8 |y Forger and 1 Brass.| 2 «

abourers . : .- s
Brass-monlders ..’ 1/0 9 6| 1|018 o || moulderon piecework
Spring-makers .. 1/0 9 6 . o ]
PI;mu%rs o 410 8 3 21012 0 - 1270 - 39

Improver, Turners’ 1(0 7 0 .. : '

Sawyers - . 170 9 0O .. Rarnway MAINTENANCE DipdT, CHRISTOHURCH
Coppersmiths [ 11010 64 1[0 5 0 Leading Carpenters .1 17012 0
Pattern-malkers .. 110 90 . Carpenters . 51078 10

Trimmers 1/0 80 Improvers, Carpenters’ 110 6 0 1/0.5 0
Polishers S . 110686 Blacksmiths - R T N .
Lifters - | 2|06 86 Strikers - . 3/0 610 .
Wheel- t&ppers .. 2707 0 Pitters 11010 O .
Sailmakers - 11080 Stationary- orane Drivers.. | 1,0 7 6 .
Watchmen 206 9 Skilled Labourers 110 7 0] .. .
Enginemen . . 110 7 6 Signal-cleaners .. 110.7 0] .. .

Improver, Cmpenters 1,0 7 0] .. .. Plumbers . 1109 of..; ..

Foreman . 11013 0} .. . Labourers ' 1/0.6 0)..1! .
90 19 19 1!
AvucknAND Dip6T, MAINTENANCE.
. LocomorivE RUNNING YARD, CHRISTCHURCH.
Carpenters 110 9 0} 1]116 © .
Blacksmiths 2/lo0 8 61.. . Flt't;ers.. . 210 9 0, 1,0, 7 0
Strikers alo 7 0 . Bpllerma.kers .. 1,0 8 6 .. .o
— . Lifters .. . 170 7 6| .. e .
5 1 Labouxers 1106 61 ..
AuckraNp RUNNING SHED 5 1
Fitters .. .. .. 110 9 61 1)0 7 0
Hirrsipe, DUNEDIN.
WaaneARED RunviNe SHED. Hammer-boys, 1 on piece-| 1 .. 210 38 3
Fitters . ..l 210 9 8 work e .
Caxrpenters . .1 8l0 8 8 Blacksmiths Vel |10 9 6{ 3{0 9 8
Labourers .. ..l 2]0 4 9 Ditto, 2 on plecework 2 :
Blacksmiths .. 1,0 9 0 Oa,rpenters e L] 2610 810 410 9 0
Strikers . ..l 1]0 6 6] .. .. Turners .. . 110709 3] 8{010 ©
— J— Fitters . 1291079 38 51011 2
9 : Boilermakers ..~ . 71010 1] 2010 .6
Painters . .| 810 8 9| 3/010 O
. KawarawAa RUNNING SHED. Liabourers .. ..118]0 6 4 ..
Carpenters .. 110 8 6 .. . poldersup . laalo 8
Improver, Fitters’ 1107 6 Ditto, 5 on p1ecework s -
: _2 Coppersmlbhs 11010 0| 1018 0
Foremen e 3[/013 0 . .
Gasfitters 11011 8. ..
ApDINGTON, CHRISTCHURCH. Machinists : wlo g o o
Fitters .. . [5210 811 10)0 7 6 | Olivermen . 110 9 0 .
Carpenters .- ..]29/0 9 0| 5106 2 | Tinsmiths 2/0 8 3 ..
Labourers . ..145]|0 6 2| .. . Riveters 1/0 8 0| 11113 ©
Riveters . | 110 7 0| 2]019 6 [ Spring-makers 11010 6| .. .
Blacksmiths .. ..|16]10 9 8 4|0 5 6 | Lifters.. 810 6 81..
Painters .o ..|10]0 8 5 410 7T 0 Trimmers 110 8 0 ! .
Boijlermakers .. ..11410 9 b 5010 7 | Watchmen 210 6 61 ..
Turners . ..115/0 9 4, 4,011 O | Enginemen 310 -8 0 ..
Spring-makers .. .| 1/010 6] 1,015 0 | Grinders . 110 7 0] ..
Trimmers 1/0 9 0 110 9 0 Improver, Fitters’ 10 9 0f..
Bra,ssyigoulders (see plece .. 110 90 Improver, Painters’ 110 7 0} ..

WOr, ——
Lifters.. o 8|0 611 .. 192 24
Coppersmiths . 2/0 9 0] 10150
Pattern-makers .. ../ 17010 6] 1|1 1 O .

Toremen L .1 5lo1s 3] .. - Ratnway MamNTENANCE Dipdr, DUNEDIN.
Machinists . .14 0 7 8 Carpenters. . . j010 0] 1|1 1 ©
Tinsmiths ‘e 17110 9 0 Fitter and Engme driver.. ] 110 9 0], .
Holders-up . . 6|0 71 Tinsmiths .. i 1/0 9 0f..
Oliversmiths . 110 9 6 Painters . .. 1]010 O

Forgers 1/010 0O Blacksmiths .. ..] 27010 3

Forgers' Helpers 50 7 0 Strikers .. .1 210 7 0

Purnacemen .. 2,0 9 0 Labourers 110 6 6

Improver, Painters’ 110 7 0 —_— R
Sailmakers .. 6{0 710 9 1
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RatLwAY WoRKsSHOPS: Bumping AND REpAtrRING ENGINES AND ROLLING-STOCK—continued.
Men. Apprentices. Men. Apprentices.
3 153 i ' PV T
— R THEL I T - HE Best (BT
£l 880% 85 5%F Ba 59705 |Eg| &EB
22l rE3d |2H BBy sg' sl :E‘ >R
Zgl < Ao |AB <~ g =8 <7 ag |48 <" g
Locomorive RUNNING SHED, DUNEDIN. EAsTowN, WANGANUI—continued.
s. d. £ s d. : £ s 4. a.
Fitters .. 210 9 31 1,1 1 0 | Enginemen .. ] 1]0 SB 0] .. £ .
Blacksmiths 1109 0f..| Foremen .. .. 17018 0O .. .
Labourers 2106 6/ .. Blacksmiths 5/0 9 4] ..
5 1] 73 14
PrTONE, WELLINGTON. WANGANUI RAILWAY MAINTENANCE DEpdT.
Turners 710 9 4/ 110 5 0 Carpenters 110 9 0] 1[0 T O
Labourers 2410 5 91 .. .o WESTPORT.
Painters 5108 51 20 6 0 miters ) 2(0 9 0| 2|010 6
Carpenters 810 8 8] 310 8 ¢ | Blacksmiths .. .l 2|01 0] 1|0 9 0
P w tinued Turners .. 1110 90 10 9 0
BTONE, WELLINGTON—continued. Labourers - i slo 5 81 .. .
Fitters 1870 9 3 510 8 7 | Boilermakers .. .1 21010 0O} ..
Blacksmiths 7{0 9 7] 2|0 9 6 | Carpenters . . 2|10 9 0] ..
Coppersmiths 210 9 6| 1{0 9 0 | Painters .. .. 110 8 6 .. .
Machinists 9|0 6 81!.. .. Holders-up . W 110 7T 0 ..
Brass-moulders .. .. .. 11012 0 || Enginemen .. e L]0 T 6 ..
Boilermakers .. .| 6/]0 9 71-1/015 0 — —_—
- Lifters .. .| 4]0 710 .. .. 17 4
Spring-makers .. 2/0 9 6] 1|1 10
Moulders 1/010 0] .. .. WATPURURAU.
Holders-up 210 7 38 .. Blacksmiths 110 9 0f..
Strikers 120 611 . Strikers 1{0 6 6 ..
Trimmers 110 9 0. . e -
Watochmen .. .l 270 7 0 . . 2 e
Enginemen .. .1 2|0 8 0f ..
Sailmakers . 1107 6. . INVERCARGILL.
Foremen BN .. 1|014 0., Eltll):ers - . ? 8 g g 11070
: , abourers . . .
Improver, Fitters 10 7 6 Blacksmiths 1lo10 61 :
4 1 Enginemen 10 7 61..
0 7 Carpenters 110 9 0] ..
WELLINGTON MAINTENANCE DkpoT. Lifters .. 1107 0 ..
Carpenters 410 9 0 g | 1
Smiths 110 9 0
Strikers 110 7 o01.. INVEROARGILL RAILWAY MAINTENANCE D#poT.
— — Painters 10 9 011|110
6 Qarpenters . . 1110 0
Leading Carpenters 11010 O ., .
OAMARU RAILWAY MAINTENANCE DEZEPOT. Smiths .. 2/0 8 9/.. ..
Blacksmiths ' 11010 © Fitters .. .. 1/0 9 6 .
Steikore 1106 6 Strikers 2lo 7 of..
o o 7 2
' L B g NELSON.
OaMaRU LocoMorive RUNNING SHED. Pitbors 1,010 61 110 5 0
Fitters .. .| 1|0 8 6] 1|0 5 0 | Blacksmiths 11010 O} .. e
Boilermakers 1,0 8 6 .
TimMARU RAILwWAY MAINTENANCE DEPOT. Painters 110 8 6 .
Leading Carpenters 17011 0 .. | .. Strikers 1'0 7 0 .
_Carpenters 110 9 0] .. - - I
Blacksmiths |0 9 6.. e | 1
Strikers 110 6 61 .. ..
— I NAPIER,
4| . Blacksmiths .. 210 9 3[.1{0 5 0
) Labourers e 210 4 6] .. e
PicTON. Strikers . 2|10 4 9.. .
. Painters 10 9 0] 110 9 0O
Pltbers . | 2 ’ A R Boilermakers 1(010 6| 1|0 5 0
P " o 5 Carpenters 210 9 0 1/0 9 0
3 | ! Turners 110 9 6] 1|07 0
! Fitters . 410 9 9, 2|/015 0
Holders-up . P L]0 7 6 .. e
‘ EASTOWN, WANGANUL Lifters . Slhilo ool
Lifters, 7(0 8 5/ .. Sailmaker and Trimmer ... 1[0 8 0 .
Turners 3/0 9 8| 2|011 6 || Watchmen . 210 70 .
Strikers 610 510 .. . Enginemen .. 109 0} .. .
Boilermakers 60 9 3| 3,0 9 8 — ]
Carpenters 8,0 9 1] 4|011 9 e 7
Painters 470 8 91 1|07 0 .
Fitters 110 811| 8|0 7 8 GREYMOUTH.
Labourers 100 5107 .. .. Labourers ‘e 7:0 5 4 .. .
Coppersmiths 1/010 0| 1,015 O || Fitters .. .., 210 8 6| 1]0 5 0O
Machinists 310 7 4 .. . Blacksmiths .. 1 11010-0 .. .
Tinsmiths - 1,0 8 0 Boilermakers .. 1,010 O .
Holders-up 110 7 6 Strikers .. 2|0 6 3 ..
Spring-makers 110 8 6 Carpenters . 11010 0O
Sailmakers ] 110 70 Painters o 210 9 0
Watchmen .. .. 2107 0 —_ —
Sailmaker and Trimmer .. 110 7 0 16 1
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Torar, NumBeEr EMpPLOYED by Rarmmway DeparTment (Workshops and Maintenance Dépdts).

Locality. Men. | Apprentices. Locality. Men. | Apprentices.

Christchurch 294 41 Westport .. .. . 17 4

Wellington 146 17 Waipukurau .. . .. 2 ..

Dunedin 209 26 Invercargill .. .. .. 15 3

Auckland 107 21 Nelson .. o .. 5 1

Qamaru 3 1 Napier .. o .. 21 7

Timaru 4 .. Greymouth .. .. 16 1

Wanganui 74 15 :

Picton 3 .. Totals . .. 916 137

RepoRTS on ACCOMMODATION PROVIDED for SHEARERS
District. N&ﬂ?gﬁ:f Remarks.
Akaroa 28 The accommodation provided is satisfactory; any improvements suggested by
: - the Inspector have been carried out. In mosb cases the shearers employed
E live in the district at their own homes.

Ashurst 4 'All have good accommodation. - -

Aghburton 4 Improvement since last report. All'have good accommodation now.

Blenheim .. 33 All the stations in this district good accommodation with the exception of
two, to which notices were sent to effect repairs, which is being done. One
station has iron bedsteads, with only two sleeping in each room. A large

' * bathroom is also provided on this station for use of shea,rers

Clive 10 All have good accommodation. -

Clinton 5 All have good accommodation. -

Cambridge’ 7 All have good accommodation. ‘

Dargaville. . ] Both have good accommodation.’

Eltham 2 Both have satisfactory accommodation.

Eketahuna 14 Good accommodation is provided on all stations in this district.

Fairlie I Accommodation in this district is very fair. In-a few cases the Inspector

. ~ suggested improvements, which was promised by the owners to be attended
i " to before next season.

Foxton .. g "Accommodaition fairly satisfactory.

Greytown North e ‘Good accommodation is provided in this district. One station-holder has also
complied with the order of Court made at Masterton last year. Another
‘station-holder who received notice to effect improvements has promised to
have them done before next season. These are the only two cases reported

. last year.

Gore 2 All have good accommodation.

Geraldine .. ki All have good accommodation,

Hamilton .. 3 All have good accommodation.

Hampden .. 6 Accommodation in this district is very good now, as several owners gre putting

) _up new buildings to comply with the Act.

Hokiangs .. 2 Both have all the accommodation necessary, as shearing is done by families of
the owners.

Herbertville 6 The accommodation in this district is very satisfactory now. Two station-

. holders who had orders to improve the quarters for shearers have had two
new buildings erected.

Hunterville Most of the stations in this district have fair accommodation. In a few cases

. . - notices have béen sent to have improvements effected, most of which will be
. finished, no doubt, before next season.

Inglewood. Good accommodation is provided in this district.

Kaikoura.. 10 Accommodation on three of the stations in this district is rather unsatisfactory.
The Inspector has received instructions to notify station-holders where

. inadequate accommodation is provided to effect alterations before next
season.

Lawrence . o ‘All have good accommodation.

Little Rlver 9 All bave good accommodation, those receiving notice last year to provide
better accommodation having done so.

Ma.ngonul 3 All have good accommodation. )

Methven 27 Accommodation in this district is fair. Notices were sent last year to some

: teu station-owners, who have in most cases complied with the Act.

Naseby The accommodation on most stations is very good. In the case of two, notice
was sent to have huts rebuilt or otherwise improved before next shearing

= - geason.

Nelson 2 Both good.

Ophlr 4 Three have good accommodation ; the other one hag been improved acecording

‘ to the instructions of the Inspecbor and is now in very good state.

Ormondvﬂle ., No accommodation provided, the land being held by small settlers, not more

‘ than 4,000 sheep in district.
Opotiki The accommodation is quite sufficient, Maoris being mostly engaged, who

Palmerston South ..

Palmerston North ..

Pahiatua ..

Pleasant Point

reside in district.

The accommodation in this district is very good. Last season two were served

* with notices to erect. One has acted up to order; the other promises to
have hut ready for next shearing.

All have good accommodation.

Only one large station, and good accommodation is provided. All other
holdings are small, and only one or two men are engaged.

Inspector newly appointed ; has not yet been able to inspect.
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ReporTs on ACCOMMODATION PROVIDED for SHEARERS—continued.

Distriet, Ngg&g;;f Remarks,

Queenstown 21 All have good accommodation. One received notice to remove kitchen.

Roxburgh .. 4 All have good accommodation.

Riverton e All have good accommodation.

St. Bathan’s 2 Two large stations, besides several small runs. All have good accommodation.
Last season the Inspector suggested some improvements, which have been
effected.

Te Aroha .. 8 All have good accommodation.

Timaru 5 All have good accommodation. At other small stations the men employed
reside in the district.

Tapanui 4 All have good accommodation.

Tologa Bay 16 Eight have good accommodation. One reported last season has had repairs
carried out. The shearing in other seven sheds is done by Maoris, who
reside in their pas.

Taradale .. 13 All have fair accommodation.

Woodville. . .. All smaill stations in the district, at which accommodation is provided.

Waikouaiti 5 All have good accommodation. There are also a few small holdings where
shearers are settlers residing in distriet.

Waimate .. 10 All have good accommodation. Order given to station-holder last year has
been carried out.

Waipaws . . Good accommodation provided.

Wellington 15 Ten have good accommodation; three, shearing done by Maoris who live at
their pa; two, shearing done by surrounding settlers.

Martinborough 16 Sixteen stations were visited by Inspector, thirteen of which had very good
accommodation. Three have been served with a notice from Inspootor to
provide better accommodation.

Price 1s. 6d.]

Approximate Cost of Paper.—Preparation (not given); printing, (2,025 copies), £86 3s. 6d.

By Authority: JorN Maokay, Government Printer, Wellington.—1897.
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