
A.— 17
Employment Injuries

16. The contingency for which compensation for an employment injury should be paid is traumatic
injury or disease resulting from employment and not brought about deliberately or by the serious and
wilful misconduct of the victim which results in temporary or permanent incapacity or death.

(1) Injuries resulting from employment should be deemed to include accidents occurring on the
way to or from the place of employment.

(2) Where compensation for an employment injury is payable, the foregoing provisions should be
subject to appropriate modifications as indicated in the following paragraphs.

(3) Any disease which occurs frequently only to persons employed in certain occupations or is a
poisoning caused by a substance used in certain occupations, should, if the person suffering from such a
disease was engaged in such an occupation, be presumed to be of occupational origin and give rise to
compensation.

(4) A list of diseases presumed to be of occupational origin should be established and should be
revised from time to time by a simple procedure.

(5) In fixing any minimum period of employment in the occupation required to establish the
presumption of occupational origin and any maximum period during which the presumption of
occupational origin will remain valid after leaving the employment, regard should be had to the length
of time required for the contraction and manifestation of the disease.

(6) Temporary incapacity compensation should be payable under conditions similar to those
applicable to the payment of sickness benefit.

(7) Consideration should be given to the possibility of paying compensation from the first day of
temporary incapacity if the incapacity lasts longer than the waiting period.

(8) Permanent incapacity compensation should be payable in respect of the loss or reduction of
earning capacity by reason of the loss of a member or function or by reason of a chronic condition due
to injury or disease.

(9) A person who becomes permanently incapacitated should be expected to resume employment
in any occupation which may reasonably be indicated for him, having regard to his remaining strength
and ability, his previous experience, and any facilities for training available to him.

(10) If no such employment can be offered, the person should receive compensation for total
incapacity on a definitive or provisional basis.

(11) If such employment can be offered, but the sum which the person is able to earn by ordinary
effort, in the employment is significantly less than that which he would probably have earned had he
not suffered the injury or disease, he should receive compensation for partial incapacity proportionate
to the difference in earning capacity.

(12) Consideration should be given to the possibility of paying suitable compensation in every
case of loss of a member or function or disfigurement, even where no reduction of capacity can be proved.(13) Persons exposed to the risk of an occupational disease of gradual development should be
examined periodically, and those for whom a change of occupation is indicated, should be eligible for
compensation.

(14) Compensation for permanent incapacity, total or partial, should be paid from the time when
temporary incapacity compensation ceases for the whole duration of permanent incapacity.

(15) Persons receiving compensation for permanent partial incapacity should be able to qualify
for other benefits under the same conditions as able-bodied persons, where the rates of such benefits
are related to the previous earnings of the insured person.

(16) Where the rates ofsuch benefits are not related to the previous earnings of the insured person,
a maximum may be fixed for the combined rate of compensation and other benefit.

(17) Survivors' compensation should, subject to the provisions of the following subparagraphs, be
.paid to the same dependants as could otherwise qualify for survivors' benefits.

(18) A widow should receive compensation for the whole duration of her widowhood.
(19) A child should receive compensation until the age of 18, or 21 if he is continuing his general

or vocational education.
(20) Provision should be made for compensating other members of the family of the deceased who

were dependent upon him, without prejudice to the claims of the widow and children.
(21) The survivors of a person permanently incapacitated in the degree of two thirds or more who

dies otherwise than from the effects of an employment injury should be entitled to basic survivors'
benefits, whether or not the deceased fulfilled the contribution conditions for such benefit at the time of
his death.

B. Pebsons coveebd

Range of Persons to be covered
17. Social insurance should aiford protection, in the contingencies to which they are exposed, to all

employed and self-employed persons, together with their dependants, in respect of whom it is
practicable— .

(a) To collect contributions without incurring disproportionate administrative expenditure ;

and
(b) To pay benefits with the necessary co-operation of medical and employment services and

with due precautions against abuse.
(1) Dependent wives (that is to say, wives who are not employed or self-employed) and dependent

children (that is to say, persons who are under the school-leaving age, or who are under the age of 18
and are continuing their general or vocational education) should be protected in virtue of the insurance
of their bread-winners.
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