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REPORT

PART 1- THE INDUSTRIAL POSITION OVER THE TWELVE MONTHS
Secrion 1—EwmproyMeNT LEVELs AND TRENDS

(1) The year ended on 31st March, 1949, has again been a period marked by great
buoyancy in employment in New Zealand. In some larger industrial countries, however,
the same period has been marked by rising levels of unemployment and by other features
indicative of at least some loss of buoyancy in the economic situation as a whole. This
has been a subject of comment by various overseas authorities, and, while official
sources in the countries concerned have not indicated any great anxiety over the position,
the United Nations Sub-Commission on Employment and Economic Stability has drawn
attention to 1t and stressed the need for preparedness.

(2) During the twelve months New Zealand’s labour force (inclusive of working
proprietors) has shown a further expansion from 707,600 in October, 1947, to 717,500
in October, 1943. Increases in the labour force derive from natural increase—i.e., excess
of inflow at age fifteen over outflow through retirements or deaths—from immigration,
and from mcreased numbers Chancmg from leisure status to working status. There is
evidence that a proportion of the increase recorded has come from the last-mentioned
source. (The continuing infiltration of manufacturing industries into smaller centres
would contribute to this effect.) Between October, 1947, and October, 1948, the
estimated size and distribution of the labour force has changed as follows :(—

October, Qctober,
1947. 1948.

(000’s.) (000%s.)

(@) Primary industry .. .. 173-0 172-7
(b) Secondary industry .. .. .. 21840 221-6
(¢) Transport and communication .. N 1AV 707
(d) Distribution and finance .. 110-2 112-0
(¢) Public administration and pIofexslonal .. 88-2 89-9
(f) Domestic and personal services .. ..o 414 42-5
Total, in industry .. .. 698-5 709-4

(¢) Armed Forces .. .. .. .. 9-0 &-0
(f) Unemployment .. . .. 0-1 0-1
Total, labour force .. .. 10746 717-5

(Revised figures, including 1945 census data for Maoris.)

(3) Tt will be seen that, over the twelve months, secondary industries (which include
huilding and construction) made an advance of 3-6 thousands, whereas the four sub-
divisions of tertiary industries taken together made an advance of 7-6 thousands. On
the other hand, primary industries lost slightly, the loss being attributable to the farming
industry. In farming, however, the peaks of seasonal fluctuations do not always co-
meide from year to year, and little significance can be attached to a small change in total
taken by itself. Nevertheless, the long-range trend in farming throughout the wozld
has been for inereasing levels of farm production to be achieved side by side with steadily
decreasing (*mph»vment of manual labour. This is the effect of increasing mechanization,
and New Zealand is no exception to the general pattern.

(4) Concurrently with these expansions in the labour force there has been some
easing in the demand for labour, although the shortage remains acute, particularly in
the industrial centres. Vacancies recorded by emplovers in their half-yearly returns,
which stood at 29,087 in October, 1947, had reduced to 26,638 in October, 1948. The
same downward trend has been seen in vacancies notified month by month, which
declined from 25,900 at the end of March, 1948, to 21,168 at the end of March, 1949.
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The distribution of vacancies geographically was as follows :—

Vacaxcies REcorpED 18 HALF-YEARLY RETURNS, OCTOBER, 1943
; R
- - i Male Vacancies. Female Vacancies,

Auckland
Wellington-Lower Hut’o
Christchurch . ..

3,483 (3,557) 3,349 (3,547)
3,999 (4,947) 3,030 (3,473)
1,150 (1,329) 1.378 (1,767)

Dunedin .. 1,079 (1,061) 1,504 (1,868)
Twenty-two other (Ih‘trlcts .. 5,008 (4,985) 2,658 (2,553)
Total .. .. .. 14,719 (15,879) 11,919 (13,208)

(October, 1947, figures shown in parentheses.)

The following table shows the ncidence of the ahove vacancies to total surveyed

labour force :— :

Vacaxcies Recorved 1x Havr-vearLy RETURNS, OcTopER, 1948, As PERCENTAGES 0F LABOUR
Forct COVERED BY RFTI RNS

Males. ‘ Fenales,
e j —— R
Auckland | 48 ' 110
Wellington- Lower Hutt 77 13-7
Christchurch | 3-1 1 8-9
Dunedin ! 44 15-5
(yther districts 3-9 ‘ 6-0
New Zealand 4-6 ] 9-8

Vacancies notified by emplovers to the National lmp]ovmont Service for filling (as
distinet from vacancies shown by all emplovers in their half-yearly returns) are set out
in Table I of the Appendix to this report. These figures reflect approximately the
same relative distribution over industry as those recorded in half-vearly returns. From
them it will he seen that a majority of the vacancies occur in secondary industries.

() Unemployment during the twelve months has continued at an insignificant
figure. Disengaged persons enrolling for employvment with the National Emplovment
Service totalled 27171 for the vear (19,323 males and 7,348 females). Nevertheless,
the highest number remaining unplaced at the end of any month was 141 in June. This
mid-winter figure comprised 133 males and 8 females.

(6) In the expansion of secondary industries the greatest gain was made in the
building and construction industry, where the surveved labour force moved from 37,333
in Oc‘mbm 1947, to 39.321 in October, 1948, half of this increase occurring in the house-
construction sector. In manufacturing industries- 7.e., secondary industries excluding
building and construction -the aggregate labour force moved from 146,115 in October,
1947, to ]48,4< 13 in October, ]94‘3 The following table shows the movement in the
main groups -

SURVEYED LaBOUR FORCE IN MAIN MANUFACTURING GROUPS

e [ Octoher, 1947. | October, 1948, 1 (ain,
i i 1
— — [ :
Food, drink, and tobacco (excluding seasonal) .. .. i 14,960 | 15,219 I 259
Textiles, leather, and clothing .. .. . 35,428 1 35,799 371
Building materials and furnishings .. .. . 18,664 ; 19,424 | 760
Engineering and metal working .. .. .. 0 47,794 48,365 971
Other manufacturing .. - . .0 2L,164 1 20,863 | 301 (loss)
Power and water-supply .. e ol 8805 8,788

238
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Amongst individual industries vehicle and cvele repair showed the only appreciable
gain in labour force over the twelve months, moving from 12,342 to 13,566, a gain of
724. The next largest gains were in woollen and knitting mills (296) ; brick, tile, and
stoneware (262) ; huilders’ woodwork (183); town sawmilling (170) ; pottery and glass
{147); paper and pulp manufacture (132); and clothing and tobacco manufacture
{both with gains of 105). These gains are small. On the other hand, nine industries
showed reductions over the twelve months as follows

SURVEYED LaBoUR FORCE IN MANUFACTURING INDUSTRIES SHOWING REDUCTIONS

—— October, 1947, | October, 1943, E Reduction.

Bread-haking .. .. .. .. .. 3,432 3,353 i 77
Beverages .. .. .. .. . 3,032 : ; 49
Tanueries and woolscouring . . .. .. e 1,658 ! : 127
Leather goods .. .. .. .. oo 1,234 ! 217
Electrical manufacture . .. .. S 4,990 i 169
Vehicle and aireraft nmuuiantuw .. .. Lo 3,492 ‘ ' 116
Chemicals and by-products .. .. .. e 3,689 | i 101
Rubber .. .. .. . P 1,923 i 246
Miscellaneous manui‘x(tm( .. .. . Lo 2,022 “ 102

(7) The tertiary industries made the most substantial gains in labour force during
the twelve months, the more important gains heing as follows : -

STRVEYED LABOUR Forok 1N SELEcTeEd TERTIARY TNDUSTRIES

i October, Octaber. Gain
I X S [T .
Rail transport .. .. .. .. 21,260 21.734
Post and telegraph .. .. S 14,835 0 16,052
Wholesale and retail trade .. .. oo 7- L8180 75,142 ‘
Hospitals .. .. .. o0 18,238 0 18,790
Education .. e 1 7,615 | 18,347 ‘
(Government Admunxtm‘rmn .. .o 17,789 1 18,413
Hotels and catering .. .. 16,666 - ] ,3.’9 :
Insurance, banking, and Julanudl .. .. J 11,435 P11 L7491

awmilling, hmldlng, and e ousfructwn dnd engineering
, post aned telegraph, insurance, and banking.

* Lixcludes non- tvrtmr\ activ. 1? such as eoal-mining. forestr
workshops, and also hoqnmh education, road and rail transpo

(8) In primary industries gains were recorded in bush sawmills (6,179 in October,
1947, and 6,811 in October, 1948) and in forestry (2,029 to 2,301 over the same period).
Coal-mining moved forward from 5,527 to H,761.

(9) Apart from the large share taken by wholesale and retail trade and the relatively
small gains of manufacturing industries, the pattern of labour force expansion has
followed closely the lines of greatest national need. Forestry, bush sawmilling, and
building and construction have all continued to move forward steadily. The serious
post-war staffing deficiencies in essential transport and communications are heing over-
taken. Hospital staffing has made relatively slower progress, hut the gains have never-
theless been appreciable.  Bducation services, which also suffered from serious post-war
staffing deficiencies, show an appreciable improvement.
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(10) Of the total increase of 10-9 thousands in the labour force in industry—:i.e.,
excluding Armed Forces and unemployment—9-0 thousands were males. The female
labour force thus remained almost static throughout the period. Manufacturing indus-
tries as a whole suffered a reduction of 116 in female labour force. The following tabie
shows how the different manufacturing groups were affected :—

Femare Strveyep Lasovr Force 1x Maix MANUFACTURING GROUPS

Ol | Uteen | e,
Food, drink, and tobacco .. .. .. 5,066 I 5,128 62
Textiles, leather, and clothing .. .. 21,665 21,950 285
Building materials and furnishings .. .. 1,060 1,039 21 (loss)
Engineering and metal working .. .. 3.907 3,799 108 (loss)
Other manufacturing .. .. .. 6,170 5,827 343 (loss)
Power and water supply .. .. .. 559 568 9

In the non-manufacturing teld, gains of over a hundred females were recorded in
the following industries : -

Wholesale and retail trade .. .. .. 507
Hotels and catering .. .. .. .. 406
Post and telegraph .. .. .. .. 367
Hospitals .. .. .. .. .. 348
Government Administration® .. .. .. 206
Laundries .. .. .. .. .. 181
Edueation .. .. .. .. .. 145
Banking and finance .. .. .. .. 136

(I1) Average rates of labour turnover—a.e., terminations of employment as a per-
centage of number of persons employed—have remained high at 18 per cent. per
months for males and 27 per cent. per six months for females for the six months ending
on 15th October, 1948. While turnover of labour is undoubtedly influenced by the
prevailing keen competition for labour, much of 1t is attributable to causes within the
places of work. In the same industrial centre, for instance, three factories of comparable
sizes and turning out the same type of product showed labour turnover rates of 19 per
cent., 23 per cent., and 52 per cent. respectively. Since they all suffer to much the same
degree from the effects of labour shortages in the locality it is evident that other factors
must be sought to explain the difference between the factories with the lower rates and
the factory with 52 per cent. The Department invites employers to call at its district
offices and cheek their rates of labour turnover against average rates in the same industry
and locality. By this means an employer may obtain an indication of the extent tc
which causes within his workplace may be contributing to labour turnover. Employers
have, however, been slow to avail themselves of this opportunitv despite the high costs
and economic waste which many of them are suffering through excessive turnover rates.
Amongst the relatively few cases where information and assistance have been sought
some remarkable results have, however, been achieved. (In one modern, well-equipped
factory, for example, a considerable number of in-plant causes were discovered once the
problem was brought under attack. As a result of attention to these the rate of labour
turnover was cut in half.} The information now available on labour turnover emphasizes
the fact that there is great seope for reducing this problem by appropriate action within
the workplace itself.
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{(12) The weekly pay-out in wages and salaries was £2,971,469 to 427,348 persons in
surveved industries in October, 1947. By October, 1948, this had risen to £3,239,908,
paid cut to 438,480 persons. These figures represent an average weekly pay-out (which
ineludes overtime and covers males, females, and juveniles) of £6 19s. in October, 1947,
and of £7 7s. 9d. in October, 1948.

{13) Manufacturing industry has continued to spread into secondary centres and
smaller towns. The Department maintains an up-to-date record of each town and city
with a population of 1,000 or more, the record including industries already operating,
numbers employed, labour available, seasonal surges in labour force, school rolls and
school-leavers, local transport facilities, and other information. There has continued
to be a fairly steady stream of inquiries for this information from manufacturers, including
overseas firms interested in the possibilities of establishing in New Zealand.

{14) Taken as a whole, the employment characteristics of the twelve months under
review give a picture of continuing buoyancy accompanied by a gradual easing in
the acuteness of the labour shortage in most districts. There have been appreciable
improvements in the staffing of key industries, while the seasonal industries in the
1948-49 season have, in the main, been fully manned. The latter industries have found
labour more readily available than in past seasons. The acute shortage of labour in the
main industrial centres, particularly of female labour, is likely to continue, although
thers are signs of easement in most distriets apart from Wellington and Lower Hutt.
In some localities, however, the position is much easier, and there is scope for new
industries in such localities. Attention is particularly drawn to centres of Maori popu-
lation, where the availability of labour is expanding more rapidly and where there is
a steadily increasing outflow of Maori school leavers of good ability.

(15) It can again be emphasized, however, that increasing efficiencies in industry
are equally important with increasing labour force as factors in achieving higher levels
of production. The loss accruing from excessive labour turnover has already been
mentioned. It is considerable, and much of it clearly springs from in-plant causes.
The loss aceruing from industrial accidents and sickness is of major proportions. Iu-
dustrial discontents are likewise a major cause of loss of production. At least a pro-
portion of these spring from the same causes as labour turnover—deficiencies in working
conditions and shortcomings in the handling of personnel problems. The reduction of
labour turnover, the development of a greater and more concerted safety-consciousness,
and the improvement of industrial relations add up to industrial morale. Morale, in
its turn, 1s a factor of personal relationships, interests, and lovalties and can only be
developed satisfactorily on the basis of some adequate sort of *“ get-together 7 concerning
common interests and objectives. The labour force will not achieve its best without a
kigh industrial morale.

SECTION 2---CURRENT CHARACTERISTICS OF INDUSTRIAL WELFARE AND INDUSTRIAL
REeraTioNs

{1) The number of factories in New Zealand and the number of persons employed
in factories both continue to increase. Factories increased by 598 to reach a total of
19,700 at 31st March, 1949. Employment in factories then covered 128,348 males and
36,336 females. Almost two-thirds of factories and factory workers are in the North
Island.

{2) This growth in factories and factory employment is steadily increasing the
responsibilities of the Department in its administration of the Factories Act. In
particular, much of the work lies in the smaller factories and, while factories employing
up to twenty workers employ in the aggregate less than half of the persons employed in
factories, they nevertheless form a majority of factories in number. This necessarily
increases the incidence of inspection work.
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(3) In the field of industrial welfare the vear’s activities reflect a steady forward
movement in physical conditions. This is partly a result of increased inspection activity
made possible as a result of staff additions and training. Faetory inspections totalled
13,037, as compared with 7,955 in the previous year. The forward movement in
phv&ml conditions is also, however, attributable in part to the voluntary adoption of
higher standards by a proportion of factory managements and a gradually widening
appreciation of the effect of good conditions on workmg morale and output. Thiy
improvement can be expected to accelerate as shortages of building materials are over-
come. Nevertheless, there remain too many factories which are unsuitably housed
and where the scope for improvement is greatly restricted for this reason.

(4) While the need for new or altered premises is an urgent one in many cases, a
considerable proportion of factories could, however, greatly improve existing conditions
by more attention to lighting, heating, interior painting, general cleanliness, and good
housekeeping. This eriticism applies particularly to many of the smaller factories, but
also to a proportion of larger ones. In such physical conditions, however, a number of
progressive firms are setting a good lead, both by introducing overseas advances and by
experimenting for themselves. It is becoming more customary for managements and
also for architects and ventilating engineers to consult with the Department on plans
and changes in plang for factories.

{(5) In the non-physical conditions of work there has heen less evidence in New
Zealand of an application of the important advances being made overseas. This reflects
itself particularly in the field of aceident prevention, where there is far too little realiza-
tion of the achievements possible through training in safety, the use of safety committees,
promotion of safety-consciousness amongst mn‘l\ms and similar measures.  Loss of
time through accidents is many times greater than through industrial disputes (950,908
days In 1946, as compared with 3(,}9‘} days lost by industrial disputes). Figures
detailed elsewhere in this report (Tables XV and XVI of Appendix) give no grounds
for complacency in this matter.

(6) Similarly in other reflexes of the non-physical conditions of work, particulacly
labour turnover, there is evidence of inadequate attention to important but less
tangible factors which contribute to high morale such as efficient training of workers,
well trained supervisory staffs, attention to personnel problems, and appropriate form%
of ““ get-together” between workers and managements. In these matters New Zealand
continues to lag considerably behind up-to-date overseas practice. In its Training
Within Industry activities and its Personnel Advisory Service (discussed elsewhere in
this report), as well as through its Inspectors, the Department is nevertheless gradually
winning a widening interest in this field.

(7) Although industrial stoppages attract considerable publicity wherever they oceur,
the year under review has not been a bad one i this respect, either as compared with
other years or as compared with overseas. Disputes have been localized and mostly of
very short duration. They have been dealt with firmly, but with regard to the achieve-
ment of better understanding and improved relations after the dispute. Over the great
bulk of the imdustrial field the relations between workers’ and employers’ organizations
have been good. Conciliation Commissioners have brought the parties to complete agree-
ment in 131 cases, as compared with 89 in the previous vear. No agreement was reached
in only two cases. Meetings of disputes committees set up under the provisions of awards
numbered only 24, as compared with 45 in the previous vear.

(8) Before the close of the period under review the Court of Arbitration was asked
to make a pronouncement specifving standard rates of wages. The Cowrt’s decision,
issued on 12th r’\pri] 1 referred to in Section 4 of this report.

(9) In general, the activities of the Industrial Welfare and Industrial Relations
Divisions of the !)epa,rtment over the past vear refleet a scene in which social and
economic changes are still taking place. Industry is still expanding, labour shorrage
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continues though easing gradually, higher standards of welfave for the worker are
being set though shortages are in some cases thwarting their immediate full achieve-
ment. There is a general realization that standards of living can be raiced only by
increasing the produ(uvmy of the economy as a whole. In achieving this goal the
maintenance of orderly and just measures in the resolution of industrial conflicts totmther
with the provision of healthy and safe conditions of work and the building of high mnra]e
are of importance.

PART 11—DEPARTMENTAL ACTIVITIES
SEcTION I—EMPLOYMENT
{a) Placemeints

(1) The necessity for a placement service has been dictated by different eircumstances
«luring the last couple of decades. During the early 1930°s there was a large body of
unemployed in New Zealand, and the placement service fulfilled the primary function of
finding employment for many of these displaced workers. During the post-war period
the changed economy of the country has been characterized by an acute shortage of
labour. This has required every effort being directed to reducing to a minimum the
time-lag caused by workers moving from one job to another and to effecting the best
utilization of available labour. The Department’s placement service has been particu-

tarly successful in locating suitable employment for workers promptly after enrolment,
and its facihties are available to all job-seekers—i.c., to those already unemployed
and to those already engaged who seek more suitable employment.

(2) During the year ended 31st March, 1949, no less than 20,995 job-seekers of hoth
types were found employment by the Department. These placements comprised 14,636
men and 6,309 women. In very few cases was the delay between enrolment and actual
placement in employment longer than a day or so. The speed with which placement of
workers 13 carried out can be gauged from the fact that, while there were 20,995 place-
ments effected during the vear, there remained only 38 persons currently enrolled for
-employment at 31st March, 1949. To industry this efliciency nmeans a minimum loss in
production, and to the worker it means & minimum loss in earnings.

(3) Lord Beveridge, in his Full Einployment in a Free Society, page 128, has suggested
that, even under full employment, minimum seasonal and frictional unemployment can
be expected to affect as much as 3 per cent. of the labour force at any given point of
time. This would mean a permanent loss of 3 per cent. of the country’s labour force
.01, in other words, an equivalent decrease in the production of industry and in the
aggregate of workers’ incomes. Such a proportion of the labour force would, in New
Zealand, amount to over 20,000 workers. Of the total of workers affected by seasonal
and frictional changes in employment (whether or not Lord Beveridge’s estimate is
accepted) only 383 were registered as unemployed on 31st March, a figure which reflects
the success of the Department in its placement activities.

(4) The 14,686 placements of men during the year included those of 313 who were
semi-employable or who were over sixty years of age. The finding of employment for
these semi-employables and persons over sixty presents one of the most difficult problems
of the placement service. The placement of 313 of these workers during the year by the
Department has been a most worth-while aspect of its activities. Not only have they
been removed as a charge on the Social Security Fund, biut, in spite of their handicaps,
each individual worker included has been given new confidence in his capability for
performing useful work for mdustry and for the community.

(6) During the last year, as in the past years, the Dﬂ«)rm‘mt has also made every
effort to cope with the seasonal demands of fruit, hop, and tobacco growers, as well as
meat {reezing, dairy factories, and other seasonal industries. Table IV of the Appendix
shows the industries in which placements were made during the year, and shows the
measure of success attained in satisfying the labour veeds of these seasonal industries,
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Considerable success was also attained in meeting the heavy labour demands of the
building industry, which received a proportion of total placements during the vear
greater than that of any other industry—viz., 133 per cent. of all placements made.

(b) Hostels and Camps

(1) Under the Employment Act, 1945, this Department is empowered to establish,
maintain, and operate hostels and other residential or boarding establishments for
workers. One of the Department’s main functions is to provide an adequate supply of
labour for industry and to promote the best use of available labour.

(2) During the last few years the shortage of labour, acute throughout the country,
has been accentnated in the main industrial areas. Lack of accommodation remains a
most important factor in the inability to maintain full quotas of labour in these areas.
In spite of the handicap of restricted building materials and the paramount importance
of housing construction, combined with the non-availability of suitable vacant properties
for purchase, progress has been maintained in providing additional accommodaticn for
all five types of workers concerned, viz.—

(1) Workers in selected industries.

(1) Immigrant workers.

(1) Miners.

(iv) Junior staff of the Public Service, male and female.
(v) Home aids.

(3) Though considerable success has been attained in securing private accommodation
for migrants on arrival it is nevertheless imperative, at least in the four main centres,
that hostel accommodation be also available there to cope with the large drafts now
arriving regularly. Additional provision urgently required for males in Wellington,
Auckland, and Dunedin, and for both males and females in Lower Hutt to cope with
the drafts expected late in 1949, is now being planned.

(4) The male workers’ camps set up during the war vears still provide much-needed
accommodation for 1,250 workers employed in selected industries in the three main
industrial areas of Auckland, Wellington, and Hutt Valley, and continue to enable the
Department to maintain a reasonably adequate supply of labour for the more important
industries in those centres. Considerable improvement in the amenities in these camps
are urgently desirable and will be carried out when conditions in the building industry
permit.

(5) Two hostels for miners which were in process of establishment a year ago have
since been opened—u.e., at Huntly and Granity. Two further ones at Ohura and Ohat
are nearing completion and will be opened early in the next financial year, while three
more—.e., at Granity, Blackball, and Denniston—are at present being planned.
Accommodation is provided for both immigrant and local labour and has been effective
in maintaining a high level of production in this important industry.

(6) Hostel accommodation for junior cadets and shorthand-typists in the Public
Service continues essential to maintain recruitment and plays an important part in the
training schemes instituted for junior officers. The need for considerable expansion of
this class of accommodation is pressing, and plans for extensions to existing hostels in
Wellington and Christchurch and for an additional one in the Hutt Valley are completed.
Two other hostels purchased in Wellington will be opened shortly.

(7) Hostels are also maintained in Auckland and Wellington to accommodate 24
locally-recruited and immigrant home aids.

(8) Thanks are due to the Y.W.C.A. for the co- operation and assistance given the
Department in continuing to operate successfully, on the Department’s behalf, wormen’s
wartime hostels for industrial workers in Wellington and the Hutt Valley respectrively.
As with the male workers’ camps, much-needed accommodation is provided in these
hostels for 370 women employed in selected industries of prime importance.
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(9) The resident capacity of the various hostels and camps operating at 31st March,

1949, is set out below (hostels established since 31st March, 1948, are astensked)
Camps and Hostels. District. 1 Capucity.
Industrial workers’ camps (males)—-— i M. ¥.
Waikaraka Park .. . .. .. | Auckland .. .. 340
Mangere (\Iaorls) .. .. .. ‘ . .. .. 110
Hataitai .. .. .. .. .. Wellington .. .. 200
Winter Show . . . . " . .. 200
Petone .. .. | Hutt Valley .. .. 400
Industrial workers® hostels (female)- i
Hanson’s Lane .. .. .. | Christchurch .. .. .. 33
Orient . LA | [ Wellington .. .. .. 90
Woburn }()p erated by ¥.W.C.A : 1{Hutt \/‘9;1118_\,' .. .. .. 280
Immigration hostels— ‘
St. Kilda . . | Dunedin .. .. 150 ..
Wigram (combined’ .+ Christchurch .. .. 120 160
Fort Dorset . 1 Wellington .. .. 104 ..
. ) " .. .. L1
North Head .. .. .. .| Auckland .. .. 140 ..
Narrow Neck .. .. .. . - .. . .. 138
Public Service hostels— 1 1
Oriental Bay . | Wellington .. o 98 .
Hobson Street . - .. . .. 53
117 Tinakori Road i - .. o .. 21
Mechanics Bay (opﬂated by Post and Telegraph } Auckland .. oo 24
Department Public Service allocation, 24 beds) | !
Home aid hostels— ! !
146 Dominion Road . . .. \ Auckland .. .10
175 Vivian Street . | Wellington .. Lo .. 12
Miners’ hostels— ! |
Reefton .. .. .. .. .. i West Coast .. o 50
*Huntly I Waikato .. oo 100
*Qranity i Buller .. .. 6

(¢) Traiming of Shearers

(1) To assist in overcoming the shortage of shearers which became apparent in
the post-war years the Department, in conjunction with the New Zealand Wool Board,
introduced at the commencement of the 194748 season a subsidized scheme to encourage
voung men to learn the craft of shearing. Finance to meet the cost of subsidies was
provided entirely by the New Zealand Wool Board, but the administration of the scheme

and the placement of learners was undertaken by the Department through its distriet
officers.

(2) Under the scheme young men. accepted for training were taken into the shearing-
shed during actual shearing operations and taught shearing by one of the experienced
shearers emploved. The learner received a flat weekly wage of £5 13s. during the three
weeks of the training period. Farmers and shearing contractors engaging approved
learners were subsidized to the extent of £3 per man-week, of which the sum of £1 per
week was diverted to the experienced shearer instructing the learner.

(3) The scheme met with reasonable success in districts where the shortage of shearers
was most acute—-viz., Christchurch, Ashburton, Timaru, Oamaru, and Dunedin. Some
75 learners were meed, while an additional 20 passed throngh classes conducted by
technical colleges also subsidized by the New Zealand Wool Board. District reports
indicated that, with few exceptions, the learners developed into competent shearers.
It is believed that the great majority of these 95 men resumed shearing in the 1948-49
SeASOLL.
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{4) Asaneed to train shearers was still reported at the commencement of the 1943-49
season it was decided to continue the scheme subject to some amendments to the rates
of remuneration and subsidy. The rate of wages to learners was brought into line with
the latest Shearers award-—.e., 3s. 83d. per hour--and the subsidy rate to farmers and
contractors was correspondingly increased to £3 12s. per man-week.

(5) The results achieved during the 1948-49 season compared unfavourably, however,
with the previous yvear. A total of only 20 men were trained in farmers’ sheds, while
21 subsidized learners attended technical-college classes. The poorer response to the
scheme was attributed mainly to the lack of interest by farmers and contractors. Manyv
more voung men volunteered for tuition than could be placed. At the same time, reports
from districts indicated that little or no shortage of shearers was experienced during
the season.

(6) The increase in the number of shearers available was due to several factors.
the principal ones including the greater financial incentive to ex-shearers to return
to the industry, the influx of a small number of Australian shearers, and the beneficial
effect of the subsidized training scheme from the previous vear. The primary objective
of the scheme appears to have been achieved in that the shortage of shearers for the
time being has been alleviated. The future of the scheme will be decided by the
Department, the New Zealand Wool Board, and other parties concerned hefore the
commencement of the next season.

(&) Ewployment Pironiotion

(1) The necessity for winter emplovment promotion schemes during the vear has
Been slight. " Special schemes were limited to the distriets of Wanganui and Timaru.

(2) Ax usual, forecasts of probable winter emplovment problems were made by
District Officers of this Department. In conjunction with the Ministry of Works, pre-
parations were made to absorh any surplus labour which might become available at
the end of the summer season in the few districts where forecasts indicated a need. In
only two distriets was it necessary to provide specially for winter emplovinent on public
works for surplus labour. In two districts a threatened surplus did not eventuate.

(3) In New Plymouth the provision of public-works emplovment was avoided by
the absorption of all surplus labour by the Post and Telegraph Department on its new
cable-laying project. In Gisborne plans had been made to provide employment for
200 men who were expected to be without work during the winter of last vear. Repair
work on the damage done by the severe floods in the district, however, ahsorhed most
of these men, und surplus labour did not become available for the planned public-works
schemes.

(4) The Wanganui district was faced with the problem of finding winter emplovment
for some 80 men, and a public-works scheme was opened up to absorb this labour.

(5) In Timaru, as in recent years, the Department faced an emplovment problem
last winter, and special schemes providing employment for the sarplus labour were
undertaken by local bodies in the district with the aid of subsidies provided by the
Department.

(6) The only other emplovment promotion scheme operating during the past year
was Scheme 13. This scheme has been in operation for many years and is used mainly
to retain a relatively small number in all-the-year-round employment. These men
are for various reasons fit for light work only and are located in districts where the
range of employment opportunities for this is limited, and whence, due to domestic
circumstances of the individuals concerned, 1t would be impracticable to transfer them
to employment in other districts.

(7) The men on this scheme arc allocated to various local bodies for miscellancous
types of work, their wages being subsidized to bring their earnings up to the award rate
for the type of work performed. The men continue to be regarded as registered for
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emplovment, and everv effort is made by the Department to place them in suitable
permanent employment. At the end of March, 1949, there were 209 men on the scheme.
Thirty-three of these were single and 170 marmed as compared with 41 single and 187
married men employed under thls scheme at the end of March, 1943 .

(8) Encouragement continues to be given to private emplovers to employ, on
suitable work, persons otherwise only semi- emplovable These men, because of physical
or other hdndlcaps are generally unacceptable to emplovers, and the Department’s
subsidy during the initial penod of training at least until thev are capable of reasonable
production invariably ensures for these lessfortunate people industrial rehabilitation
and their consequent removal as charges on State funds.

(e) Maori Employment

(1) Maoris enrolling with the Department for .emplovment during the year have
been satisfactorily placed in emplovment.

(2) In cases where, owing to residence in extremely isolated localities with few'»
employment opportunities, enrolees have not been able to obtain employment locally
work has been arranged for them in other places. This has applied more particularly
to male Maoris living in parts of the Whangarei, Gisborne, and Rotorua employment
districts.

(3) The success achieved by the Department in arranging emplovment for
Maoris can be judged from the fact that only 4 males and no females were enrolled for -
employment and unplaced as at 31st March, 1949.

(4) The Maori Education and Employment Committee, representative of the Depart-
ments of Maori Affairs, Industries and Commerce, Education Department, Ministry of
Works, State Forest Service, and this Department has met on three occasions during
the year.

(5) The chief aim of the Committee is to ensure the continuing absorption of the
Maori race into full employment. The growth of the Maori population in recent years
must obviously be followed by a corresponding increase in the numbers leaving school
and seeking employment each year. A substantial part of the Maori population is located
in remote areas where employment opportunities are limited. The Committee is there-
fore watching the future employment needs to ensure that work will continue to be
available for the increasing numbers seeking employment.

(6) Particular attention has been paid by the Committee to the placement in
employment of Maori school-leavers. Arrangements have been made for all schools
(primary, post-primary, State, and private) to furnish annually particulars of each
individual Maori boy or gir] finally leaving school either to enter emplovment or to remain
at home, including comment on employment prospects. Maori Welfare Officers of the
Department of Maori Affairs will follow up cases where suitable employment presents a
problem and will collaborate with Vocational Guidance Officers of the Education Depart-
ment and District Officers of this Department in arranging suitable placements.

(T) The Committee is also investigating the possibility of facilitating the placement
of young Maoris in employment through the establishment of hostels in suitable places.
Lack of suitable accommodation in mdustrlal centres where vacancies for juveniles exist,
severely limits the extent to which young Maoris can avail themselves of the work offering.
If suitable arrangements can be made present indications are that the scheme will be
introduced by the establishment of one or two small hostels initially. Entrants to the
hostels would be carefully selected and spread over a wide range of industry. This
step would achieve the twofold purpose of facilitating the absorption of young Maoris
into a wide range of employment and alleviating the shortage of juvenile workers in
industrial centres.
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(8) In the Bay of Plenty - Rotorua district the milling of the extensive softwood
forests now reaching maturity and the establishment of a large pulp and paper mill at
Murupara, together with consequent development, are confidently expected to bring
about a considerable expansion of emplovment opportunities for the Maori people
resident in the area.

(f) Employment Adwvisory Committees

(1) Details of the origin and functions of Employment Advisory Committees were
given in the last annual report of this Department, together with a hst of the industries
in respect of which such Committees have been set up. The local Committees for all
except the laundry industry continued to function during the year. The laundry
industry had a Committee in Auckland only, and this Committee went into recess during
the year by its own decision. Three Na‘monal Employment Committees met during the
vear, covering the printing trades, clothing-manufacturing, and the baking trades.
National Committees are called together as the occasion arises. On the request of
organizations concerned, further national Committees are in process of establishment.

(2) National Committees are advised of decisions and recommendations of loeal
Committees. Where there is no National Committee for an industry (or where the
circumstances do not warrant the calling together of the National Committee) local
Committee recommendations with more than local significance are referred for comment
to all local Commaittees in the industry. This has been done on a number of occasions
during the yvear. Minutes of National Committee meetings are made available to all
local Committees in the same industry.

(3) Local Employment Advisory Committees have devoted much of their time to
assisted immigration matters. In this field they are looked to for advice as to vacancies
for immigrants, the allocation of immigrants to the various employers, and applications
by immigrants to change their employment. Much valuable work has been done bv
committees, and it is appropriate to express thanks to their individual members.

SECTION 2—IMMIGRATION

(@) Adwmanistration

(1) During the past year 1,528 men and women arrived in New Zealand under the
scheme of (fovernment-assisted immigration, while priority passages were arranged for
a further 1,843 selected immigrants paying their own fares. There have been 1o altera-
tions In basic eligibility requirements for assisted immigrants. Such immigrants are
required to be residents of the United Kingdom and between the ages of twenty and
thirty-five years, although these age-limits may be extended in the case of experienced
female factory operatives and females taking up employment in hospitals. All assisted
immigrants enter into a contract with the New Zealand Government to engage in approved
employment for a period of two years after their arrival in this country. Preference is
given to ex-service men and women applicants, for whom free passages are provided,
while all others selected are required to contribute £10 towards the cost of their fares.
In view of the shortage of accommodation within New Zealand it has been necessary to
continue limiting assistance to single persons without dependants. Eligible applicants
are selected on the basis of their suitability for employment within a specified list of
occupations. In May, 1948, the scheme was extended to cover immigrants in a much
wider range of occupations, and applications have since been accepted by the Immigra-
tion Branch of the New Zealand High Commissioner’s Office for practically all types
of productive and servicing work. A nomination scheme has also been introduced to
enable persons and firms in New Zealand to nominate for an assisted passage single
settlers for whom they can provide accommodation. The same conditions of eligibility
apply to nominated immigrants as to other assisted immigrants. Up to the 31st March,
1949, nearly 800 nominations had been received.
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(2) Although the measures taken have effectively extended the field of selectiom,
the Immigration Branch of the High Commissioner’s Office has experienced considerable
difficulty in obtaining adequate numbers of suitable unmarried females and skilled male
tradesmen. An indication of the efforts made by the Immigration Branch to obtam
suitable immigrants and the difficulties encountered is given in the following table, which
summarized the work of the Branch during the past year :—

1
— ! Males. Females. i Total.
. e
Total applications under action at lst April, 1948, and 8,317 ’ 3,025 | 11,342
received during year | .
Applications lapsed, voluntary withdrawals, persons out- 5,052 l 1,326 6,378
side present scope of scheme, unsuitable, &ec. ‘ 1
Total sailed (mcludmg those in transit) .. 1,434 [ 835 | 2,269
I 864 ' 2,695
}

Total remaining under action, 3lst March, 1949 .. 1,831

{3) Of those remaining under action at the end of the vear, 1,152 men and women
had been interviewed and selected and were awaiting embarkation or medical
examination. The extension of occupational categories, together with a vigorous
publicity campaign undertaken by the Immigration Branch, had the desired effect of
mereasing the number of applications received during the year. However, slightly more
than half the persons applying for assisted passages have been beyond the present scope
of the scheme, or rejected on medical grounds, or have failed to proceed to the final stage
of embarkation.

(4) Male applicants considerably outnumber female applicants. Although a number
of applications are reccived from typists and other female clerical workers, women
workers in secondary industries and other occupations are generally reluctant to migrate
and prefer to retain the close family ties and established social life of their home
communities. It is unlikely that greater numbers of female applicants will come forward
until it is possible to extend assistance to entire family groups. Particular difficulty has
been experienced in obtaining women for hospital work as the British authorities have
heen exploring every avenue to obtain women for their own hospitals and have recently
increased salaries by a considerable amount. Despite this difficulty, more than 200
women arrived in New Zealand under the immigration scheme during the last vear to
take up work in hospitals.

(0) In the case of males there has been a preponderance of applications from
unskilled workers. As such applicants have not usually had previous experience in the
specific occupations they might undertake in New Zealand, they are selected on the basis
of general suitability and previous experience in allied occupations. Many applications
from tradesmen have to be declined because the trade training of the applicant has been
too specialized to satisfy the more general requirements of industry in New Zealand.
It has been found that the ages of eligible tradesmen applicants generally lie within
the range from twenty to twenty-six years. Continued difficulty is anticipated in attract-
ing any large number of applications from tradesmen and women workers until the
shortage of accommodation in New Zealand is overtaken and it becomes possible to
extend the immigration scheme to cover married persons with families.

(6) Under the general immigration scheme applicants are selected for the various
essential productive and servicing occupations in accordance with quotas which are
determined by the Government acting in consultation with the Immigration Advisory
Council. This Council, which is composed of representatives of the main workers’ and
employers’ organizations and other interested national bodies, was established in 1947
for the express purpose of advising on immigration matters and assisting the Department
in implementing immigration policy. A close watch is maintained upon the employment
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position in all industries to ensure that new settlers are not selected for any occupations
{or which it becomes apparent that the labour requirements can be reasonably well met
*hy our own people.

- (7) Employment Advisory Committees throughout the country have been of great
assistance in arranging matters affecting the employment of new settlers. Workers” and
employers’ associations within each major industry are represented on these Committees
so that they are well equipped to advise upon the opportunities for the absorption of
new settlers within their particular industries. Initial placements of new settlers are
arranged with the co-operation of Emplovment Committees, which also advise on
applications for transfers to other distriets or to alternative employment.

(8) The Immigration Welfare Committees which have been established in the twenty-
six centres throughout the country in which this Department has district offices have
continued to exercise an interest in the social welfare of all immigrants, whether govern-
ment-assisted or not. Some of these Welfare Committees have made a particularly
valuable contribution to the assimilation of new settlers into the community by arranging
private board and accommodation for new settlers within their districts.

(9) Steps have been taken to keep all the bodies mentioned completely informed on
all matters affecting immigration by means of a regular newsletter. The general progress
of the scheme, difficulties encountered in selection, the shipping position, and all other
relevant matters are by this means brought to the notice of those bodies which are
associated with the administration of the immigration scheme.

(10) Durmg the vear the reconversion to peacetlme standards of a number of
vessels carrying passengers to New Zealand, and delays in completing new ships under
construction, resulted in a loss of over 2,000 berths. It was decided that the < Atlantis ”
could suitably be further altered to increase her carrying-capacity from 600 to 900
persons, reducing the per capita operating costs without unduly decreasing the standard
of comfort. By the end of the year the *“ Atlantis ” was recommissioned, and this vessel
will now be engaged continuously for a number of years bringing assisted settlers to
New Zealand. The arrangement under which Government receives a proportion of
berths for selected settlers in commercial vessels is also being continued.

(11) During the year arrangements have been completed for the introduction of a
scheme of child migration. Selected British children between the ages of five and
seventeen vears will be brought to New Zealand at Government expense and placed
* with New Zealand families who are anxious to receive them. Guardianship, which is
vested in the first instance in the Superintendent of Child Welfare, may be transferred
to approved foster-pareuts after a period of six months.  Considerable difficulty has been
experienced in obtaining a solution to the legal difficulties created by United Kingdom
legislation restricting the emigration of British children for adoption overseas. After a
lengthy period of negotiations, agreement has now been reached with the United Kingdom
authorities, and it is anticipated that the first party of children will sail for New Zealand
in July, 1949. A party of nominated children under the general scheme will sail from
England in April. The scheme is being operated in con]uncmon with the Overseas
League, which assists in the selection cf suitable children. At the end of March the
Immigration Branch in London had received 312 applications from British parents and
guardians of child migrants, most of the applications received being on behalf of children
within the ten-to-seventeen-year age-group. Over two hundred suitable New Zealand
homes have been recommended by the Child Welfare Division for the reception of British
children.

(12) New Zealand has been a member State of the International Refugee Organization
since its inception and has borne its share of the cost involved in the care and maintenance
and resettlement of all those persons under the care of the Organization. During the
year arrangements were completed for the selection and admission of some 900
displaced persons to this country.
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(13) The initial agreement with the International Refugee Organization provided
for the selection of 1,000 displaced persons, of whom 200 were to be unaccompanied
«children and 300 single women. However, when the New Zealand selection mission
commenced operations in Europe it became apparent that these quotas could not be
adhered to and some variation in the categories was necessary. The final composition
of the draft is expected to be as follows :—

. Y Total Number
. ot Persons.

130 single women for employnient in hospitals, &e. .. .. 130

170 single men for heavy work of national importance S (V]
100 family groups, comprising man and wife with one or two

children. Men for heavy work of national importance .. 320

100 widows with one child .. .. .. Lo 200

80 elderly persons for light employment . . o030

6 unaccompanied children for adoption .. .. . t

Total .. .. .. .. .o 906

(14) Although the number of available and suitable orphan children was
disappointingly small, the draft will include some 220 accompanied children. The
majority of the persons selected are of Baltic origin, although smaller numbers of
Ukrainians, Czechs, Poles, and other nationalities are represented in the draft. These
displaced persons will be transported in shipping provided by the International Refugee
Organization and are scheduled to arrive in New Zealand in June, 1949. On arrival
they will proceed to a reception centre which is being established at the Pahiatua camp,
where they will be given a basic course of instruction in language, citizenship, and customs
to facilitate their assimilation within the new community. Most of the displaced persons
selected already have some elementary knowledge of the English language. It is
anticipated that these immigrants will spend a minimum period of four weeks in the
reception centre.

(b) Analysis of Immigrants

(1) A total of 879 males and 649 females arrived in New Zealand under the assisted
immigration scheme during the year ended 31st March, 1949. Partlv because of the
difficulty m obtaining adequate numbers of suitable tradesmen under the assisted
immigration scheme, a larger number of the berths available to the New Zealand
Government on commercial vessels have been allocated to selected migrants paying their
own fares, including family groups. Priority passages are made available to selected
married persons only when suitable accommodation is available for them in New Zealand.
New settlers who have been granted priority passages include key technical and
professional people urgently required for work in New Zealand. Almost half the men
and women arriving as selected fare-paying immigrants during the last year have entered
secondary industries. Berths for fare-paying immigrants have been allocated as follows
during the last year :—

Men .. .. .. .. .. 597
Women .. .. .. .. 703
Children .. .. .. .. 543

Total .. . .. 1,843

Details of all permanent arrivals and departures, whether Government-assisted vr not,
are shown in Table VIII of the Appendix to this report.

(2) A large proportion of male GGovernment-assisted immigrants are emploved in
sawmilling, coal-mining, and other primary industries and on hydro-electric development
schemes, in all of which associated accommodation is available. Similarly the majority
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of female immigrants are employed in hospitals and in domestic work where accommodation
is also available. For immigrants in other occupations, special immigration hostels,
consisting of converted Armed Forces accommodation, have been made available in
the four main centres. The following table shows the capacity of these hostels, which
provide accommodation for a total of 501 men and 471 women :—

Auckland— Males. Females.
North Head A .. .. .. 144 ..
Narrow Neck .. .. .. .. .. 138

Wellington—,

Fort Dorset .. .. .. .. 103 179

Christchurch-

Wigram .. .. .. .. ..o 120 154

Dunedin-——

St. Kilda .. .. .. .. 134

Approval had been obtained, and by the end of the year under review plans were being
prepared, for extending the hostel accommodation for immigrants in Auckland, Wellington,
and Dunedin. Satigfactory results have attended an appeal for private board for immi-
grants engaged in occupations in which accommodation is not provided on the job, and
at 31st March, 1949, only 14 per cent. of all Government-assisted immigrants who have
arrived in New Zealand were still accommodated in hostels.

(3) Assisted immigrants have been selected for work in a wide range of productive
and servicing occupations, and have formed a valuable addition to the labour force of
this country. A detailed list, showing the occupations and numbers of assisted
immigrants arriving during the past year, appears in Table X of the Appendix to this
report. The following table shows more briefly the groups of industries in which assisted
inmigrants have taken up employment.

INDUSTRIAL DISTRIBUTION OF ASSISTED IMMIGRANTS ARRIVING DURING YEAR EXDED
31st MARCH, 1949

Industrial Group. *  Males. l Females.
\

Farming .. .. .. .- 63 } 2
Forestry and sa \vmﬂ.hug .. .. .. 150 |
Coal-mining .. .. .. .. 35

Total, primary industry .. .. 248 2
Textiles, clothing, and leather .. .. 15 67
Engineering and metals .. .. .. 204 4
Printing industry .. .. .. .. 11 35
Building and construction .. .. .. 66 ..
Miscellaneous secondary .. .. .. 254 55

Total, secondary industry .. .. 550 | 161
Post and telegraph 56 2
Domestic and personal services (mcludes cooks 3 151

and domestics for hospltals and hostels)
Hospital staff .. . .. .. 1 229
Other tertiary .. .. .. .. 21 104

Total, tertiary industry .. .. 81 1 486

Total, all industries .. R I T
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(4) The following table shows the provinces in which assisted immigrants who
arrived in New Zealand during the last year have settled -

Auckland .. .. 491 [ Nelson .. .. 31
Hawkes Bay .. .. 40 | Westland .. 1
Taranaki .. .. 23 | Canterbury .. .. 243
Wellington .. .. 48b } Otago .- .. 147
Marlborough .. .. 4 Southland .. R v

Assisted immigrants are placed in employment in those occupations for which they
have been selected and in localities in which accommodation is available. Within these
limits, every effort is made to place them in localities for which they have expressed a
preference, so that the geographical distribution of immigrants is governed to a certain
extent by the preferences of the immigrants themselves.

(5) Arrangements have been made for the admission of 100 Dutch farm workers,
and a number of these have now arrived and commenced work in New Zealand. The
agreement which was entered into with the Netherlands authorities provides that suitable
employment would be found for these new settlers, but that the New Zealand Govern-
ment would not be responsible either for providing passages or meeting the cost of fares.
Negotiations are still proceeding with the Netherlands authorities as restrictions on the
movement of currency from that country now make emigration to New Zealand difficult.
1t 1s hoped that a satisfactory agreement will shortly be reached as these Dutch settlers
have proved particularly suitable, and their services are keenlv sought after by farmers
throughout this countrs.

SECTION 3—INDUSTRIAL WELFARE

(1) Factories Aet, 1946

(1) This report covers the second year of operation of the Factories Act, 1946, the
statute that prescribes the minimum conditions of work for the Dominion’s 165,000
factory workers. The statute is used also by the Arbitration Court as a basis in setting
the minimum conditions in many awards that are not concerned with factory emplov-
ment, and parts of the Act have also been applied administratively to other workers
agreements—for example, to the administration of the Public Service Act, 1912, and
similar legislation affecting the Post and Telegraph and Railwavs Departments.

(2) Tables XI and XII of the Appendix contain the figures of registered factories
and number of persons employed in each district and in each major industrial group.
{1t should be noted that figures in the industrial groups in Table XII are not comparable
with those shown in previous years’ reports, as the classification has been changed to the
international industrial classification adopted by the International Labour Organization
in 1943--the same as has been used by the Department in recent vears for employment
statistics.) The total number of registered factories at 31st March, 1949, was 19,700,
compared with 19,102 at 31st March, 1948, an increase of 598, The increase in the number
of factory workers over the twelve months was 2,368 males, less a reduction of 476 in
females, a net total of 1,882. (In order to keep them comparable with previcus years
these figures do not include Governiment-owned factories totalling 324 and employing
11,706 workers (of which 186 are females). Such factories were not subject to registration
prior to the passing of the 1946 Act.) It 13 obvious that the expanding tendencies of
the manufacturing industries noted in the reports of recent vears is continuing, and,
while factory industry geunerally is unable to satisfy its labour requirements, particularly
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for women, it nevertheless has a larger number of employees than at any previous stage
in the Dominion’s history. The following table reveals the trends in the last twenty
years i—-

Pursoxs EMPLOYED IN REGISTERED FACTORIES (InoLvpiNng WORKING OCCUPIERS)

Year Persons Employed. Percentage | Number Dominion 1 O%)f,xg’eglt;gign
Ended 31st  — -y —ro— o - o of Female _of Population.* | in :El‘)actorv
March, | L ; T, ‘ Total. i Workers. Factories. | Employm(:ut,
i |

e ; ] .

G20 L. .. ‘ .. 1 102,795 ’ .. 16,677 | 1,470,654 7-0
1083 .. 66,803 0 19,3341 86,137 224 16,176 | 1,536,964 | 56
1937 .. 85,513 | 25,528 111,041 23-0 17,126 | 1,577,109 ‘ 7-0
1938 .. | 93,955 | 29,646 | 123,601 24-0 17,559 | 1,592,108 ‘ 7-8
1939 .. 04,812 28,011 | 123,723 23-3 17,842 1,607,826 77
1940 .. 98,156 | 31,332 ‘ 129,488 | 2402 18,141 i1,632,835 ‘ 79
1941 L. 98,616 | 34,291 132,907 | 25-8 17,940 | 1,634,500 8-1
1042 96,978 | 37,111 | 134,089 27-7 17,421 | 1,631,276 | 8-2
1943 .. 92,468 | 38,092 ' 130,560 | 292 16,408 | 1,636,403 | 8-0
1944 ., 94,354 | 38,245 132,399 1 288 16,010 | 1,642,041 8-1
1945 .. 99,558 | 39,042 i 138,600 | 282 16,537 | 1,676,286 | 8-3
1946 .. | 104,089 | 37.663 | 141,752 266 17,289 ]1,728,441 3 8-2
947 L. 115,529 37,427 | 152,956 ¢ 245 18,291 | 1,784,334 8-6
45 125,990 36,8121 162,802 [ 226 19,102 | 1,823,074 | 8-9
1949 . 128,348 36,336 | 164,684 f 221 19,700 1,861,714 | 8-8

! ! ! : i

|

* Population Heares taken to nearest date of factory registration from dbstract of Statistics.

(3) It mayv be seen that the percentage of women emploved in factories, after
lcreasing to 29-2 in 1943, as a result largely of wartime man-power directions, has
declined since and 1s now at the lowest proportion (22-1 per cent.) since the early 1930’s.
This trend and the reasons for it were referred to in the 1947 report. It appears also
that factories are réceiving a reducing share of the women engaged in all tvpes of gainful
emplovment. These proportions further emphasize the gap between the demand for
and supply of female labour. The apparent shortage of female labour is accentuated
by the heavy demand for goods produced by women, such as elothing, footwear, and
fuod. Nevertheless, the actual number of women emploved is still higher than in any
pre-war vear, while the number of men emploved in factories is over 30,000 higher than
ten vears ago. It will be noted, also, that the number of registered factories, after-
declining during the war to 16,010 in 1944, the lowest figure for over twentyv vears, has
rapidly increased since then to 19,700, the highest number ever recorded and 1,858
greater than ten vears ago.

(4} Location of Factories.—The heavy concentration of industry in the North
Island is revealed by the following figures =

Factoriex. Employees.
North Island .. .. .. 12,999 109,151
South Island .. .. .. 6,701 55,533

(D) Size of Factories.—1t 1s often stated that the greater part of New Zealand’s
production is carried on in very small factories, but this is only partly true. Tables XIII
and XIV show the number of workers employed in factories of varying sizes, and it will
be noted that by far the largest number of factories employ twenty workers or less. These
figures tend to over-emphasize the small size of factory units by the inclusion in the
definition of ** factory 7 of such establishments as bakehouses, butchers’ shops manu-
facturing their own small-goods, laundries, and other units not usually thought of as
factories. Nevertheless, it is correct that factories are preponderantly small, and this
fact is important in administering the Factories Act, especially from the viewpoint of’
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health, welfare, and safety of workers. Tt is generally recognized that such factories
frequently require more State supervision and attention to safeguard the health of
working people than would normally be accorded to larger concerns.

(6) On the other hand, the much smaller group of factories emploving more than
20 persons 18 important because of the proportion of factory workers emploved in such
units.  Diagram II in Appendix [ sets this out graphicallv. Nimetv-three per cent. of
factories employ up to 20 workers, but these factories emplov less than 30 per cent. of
all workers in factories. The proportion of factories emploving more than 20 workers
is only 7 per cent., but in these larger factories B4 per cent. of all workers are employed.
The group Pmplovmo 101 or more workers, although comprising onlv 1 per cent. of
all factories, emplovs 27 per cent. of the workers. The larger factories are therefore
much more important from the viewpoint of labour absorption than their numbers would
appear to indicate.

(7) There is no typical size of production units in New Zealand. As in other coun-
tries, some types of industry can be profitably undertaken in small units and other types
in larger units. The complexity of the process and the amount of heavy machinery
Teq Lured are two important factors relating to the size of factories. Moreover, servicing
industries must be localized to carry out their functions and therefore cannot be under-
taken in large centralized factories, so that these comprise a large number of the smaller
units in every district. It is to be expected, therefore, as the figures reveal, that the
largest factories are most numerous in the metal-working, clothing, textiles, and food
processing industries, while factories in which mdividual craftsmanship and hand work
play a more prominent part are mainly small in size. The three most important
industrial groups are food processing (35,618 workers), metal-working (36,109 workers),
and clothing-manufacture (34,751 workers). These three groups between them account
for 65 per cent. of all factory workers, and 53 per cent. of the number of factories in
the Dominion.

(R) Inspections—Table XXI of the Appendix shows the number of inspections
wade under the various statutes and regulations administered by the Department.
Under the Factories Act the inspections carried out were more than 5,000 higher than in
the previous year, and were the highest total recorded since 1940-11. The following
table shows the figures over the last ten vears :—

| v

| umbeor | e or Pt
—_— ! ——— — —_—
142040 . .. 14817 | 18,14 81-7
1940-41 .. .. 15,654 | 17,940 87-3
194142 .. .. LoD 12,446 17,421 T1-4
1042-43 .. .. o 8,916 16,408 | 543
194344 .. .. e 8,011 | 16,010 300
1944-45 .. .. oo 8,640 16,537 52-2
104544 . .. .. 7,338 17.289 204
194647 . .. S 10,976 | 18,291 60-0
194748 . .. .. 7,955 19,102 | 416
194849 . . o1 13,037 19,700 | 662

(9) In interpreting the above figures allowance must be made for the merger of
the Department of Labour and the National Employment Service in 1947 which resulted
in the slowing-down of factory inspections while staff new to the work was being trained
(vide the reduction in 1947-48), and for the fact that since that time Inspectors have
had additional duties in connection with employment and immigration. The increased
number of trained staff available in 1948-49 is reflected in the great increase in total
inspections, and it is confidently expected that a coverage as complete as any achieved
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before will be possible next year. In the year under review a complete coverage was
accomplished in six districts, and 72 to 97 per cent. coverage in ten other districts.
Table XXVII shows the great increase in requisitions served by Inspectors. It is con-
sidered that an energetic inspection policy will reduce the volume of complaints and
breaches and will lead to a better understanding of and compliance with the provisions
of the Act. Inspections are being set at a high standard, with particular attention to
the safety, health, and welfare of workers, which are regarded as matters of paramount
importance. For details of breaches, warnings, complaints, &c., see Tables XXII and
XXIIT of the Appendix.

(b) Hygieie, Health, and Welfare in Factories

(1) In 1944 Dr. J. M. Davidson, M.D, D.P.H., of Ministry of Labour and National
Service, London, undertook a representative survey of conditions in New Zealand industry
and presented a special report to the Health Department. He said that “an effort
should be made to raise the general hygienic and sesthetic standards in factories through-
out New Zealand to a level consonant with what is best In current practice elsewhere, to
provide greater safety from accidents, and to improve in particular the conditions under
which voung persons are employed in factories.” A large proportion of the new or
cxtended provisions of the Factories Act, 1946, which was based on the British Act of
1937, was designed to assist in dchlevmg these objects, and since the end of the war
increasing (Lttentlon has been given by Inspectors to matters of welfare, hygiene, and
general working conditions. It has been noted, also, that many factory managements
are alert to these factors, and that, in addition to co-operating very willingly with the
Department and promptly endeavouring to comply with requisitions for improvements,
they have in many cases voluntarily undertaken alterations with a view to advancing
the welfare of their employees, and incidentally of holding and attracting labour. Many
employees appreciate fully the importance of a good w orkmg environment In promoting
satisfactory emplover emplovee relations, increasing efficiency and output, and creating
in employees pride in their work and loyalty to the firm.

(2) Conditions in New and Old Factories—While there is no requirement in the
Factories Act that plans of new factories are to be submitted to the Department for
checking in regard to compliance with the Act, managements are encouraged to do so,
and over seventy plans were submitted during the year. In a number of cases changes
in plans in relation to amenities were made on the Department’s advice. Architects
and ventilating engineers frequently consult the Department concerning proposed new
factories and alterations or additions to existing plants. Most modern factories that
are being erected contain first-class facilities for the staff, with a standard much higher
than the minimum provisions of the Factories Act. Features of some new factory plans
submitted include eircular wash-troughs, showers, canteens, first-class rest-rooms for
women, ambulance rooms, several swimming-baths, and steam heating-pipes set in the
concrete floor.  An increasing number of factory occupiers are proud of their premises.
On the other hand, many older factories are located in unsuitable buildings which cannot
be lifted to a hlgh standard without considerable alteration and expense. A number
of small new factories have been set up in existing old buildings of an unsuitable type
with poor amenities. In some cases registration has had to be withheld. The greatest
problent in regard to working conditions is in the swall factories, and as these constitute
over 90 per cent. of factory premises in New Zealand thev will require continuing atten-
tion.  Many with limited capital cannot afford the extensive alterations required, bhut
would willinglv transfer to better accommodation if it were available. Nevertheless, too
many have taken existing conditions for granted and have failed to realize the substantial
i pmveumm that could be effected ab little cost by attention to lighting, heating,
interior painting, general cleanliness, good house-keeping, and ventilation. These
problems are particularly noted in the larger centres.
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(3) Lighting—While much improvement has been noted, the general standard is
only fair, there being insufficient light from both natural and artificial sources in many
factories and too much glare from unshaded incandescent lamps. The use of fluorescent
lamps 18 being rapidly extended and has met with wide acceptance. It has been noted
that such lamps are particularly useful in the elimination of shadows—an important
factor in the prevention of accidents. Most new factories have excellent lighting, both
by daylight and artificial means, the standard being higher than laid down in lighting
codes. The lighting in many factories would be improved by greater attention to the
cleaning of windows, lamps, and shades.

(4) Ventilation.—The standard is generally satisfactory, and most of the problems
arise in connection with the withdrawal of dusts and fumes. Occupiers are co-operative
in installing exhaust systems at the Department’s request, but the shortage of galvanized
iron has prevented or slowed down the installation in some cases. Particular difficulty
is being experienced with the dust nuisance in lime and rock-crushing mills and in
linen-flax works.

(5) Sanitation and Cleanliness—Here also many improvements have been noted
by Inspectors, but the main offenders are the smaller factories, plants located in old
buildings, and specific industries where the workis dirty. In some cases the faunlt lies
with the employee rather than the employer. A large percentage of factories have no
hot-water installation, but compliance with the requirements of Inspectors is sometimes
delayed by electricity restrictions. However, some occupiers tend to use the electricity
shortage as an excuse when other heating media would be satisfactory. Particular
attention during the year was given to the provision of soap and towels in the en-
gineering industry. In the dairy industry it was found that few dairy factories in
Taranaki fully complied with the provisions of section 62, neither hot water nor towels
being provided, while employees frequently washed themselves in the tubs used for the
cleaning of factory equipment in the absence of (or in some cases, in spite of) the
installation of wash-basins. Remedial measures are under action. Inspectors have
been careful in administering section 62 while there were shortages in the supply of
towelling, but the position is now much easier. A great deal more attention could
be paid by occupiers to the provision of proper washing facilities, cleanliness, and
housekeeping.

(6) Provision for Meals.—Inspectors have given this aspect a good deal of attention.
Some factories have first-class canteen and meal-room accommodation. In one case
it was noted that a staff library was a part of the dining-room facilities.

(7) Canteens in Factories.—Section 69 (6) of the Factories Act provides that where
the number of persons employed in a factory and requiring to have meals at the factory
cxceeds 100, an Inspector may issue a requisition on the occupier requiring him to
maintain a canteen at which employees may purchase meals. This does not mean
that all factories of that size are required by law to provide a canteen—the initiative
1s with the Inspector, and he will serve a requisition only if workers are not being
satisfactorily provided for either by the employer, or by nearby facilities such as
restaurants. A full survey is in progress of all factories in New Zealand employing more
than 100 persons to ascertain what meal facilities are provided, and whether canteens,
which were essential in wartime overtime conditions, are still found to be necessary.
The survey is not yet complete, but preliminary reports indicate that many large
factories have made excellent provision for the serving of meals to employees.

During the year the Health (Eatinghouse) Regulations 1948 were gazetted. These
are administered generally by the Department of Health, but Factory Inspectors have
been instructed to apply the standards contained in Parts III and IV to factory canteens.

(8) Rest-rooms, Cloak-rooms, Change-rooms.—More improvements of this nature have
been possible during the year. Sometimes it is impossible to provide adequate separate
facilities in existing small factories, and compromise arrangements by dividing part of
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the existing premises by temiporary partitions, screens, or other expedients have had
to be accepted. Tt has been noted that where change-rooms are located at some diztance
from the workplace workers tend to ignore their use since they prefer to have their clothes
handy.

(9) Heating.—-Inspectors are cndeavouring to increase the standard in many
factories, but are faced with difficultics caused by the fact that some premises are
difficult to heat adequately.

(10} First-cid Equipinent, dc—hoprovements have been noted by Inspectors in
many factories, and in quite a number of the larger plants full-time industrial nurses
are now employed. Two difficulties present themselves--first, the proper maintenance
of first-aid equipment after installation, a number of cases of depleted or dirty cabinets
being found ; and, second, the education of the workers (especially men) to use tirst-aid
facilities for minor cuts and abrasions.

(11) Industrial Discases.--Arrangements have heen made for the Stat Fire
[nsurance Department, which has taken over compensation insurance undrr the
provisions of the Workers” Compensation Act, 1947, to advise the Inspector of
Factories whenever a claim for compensation In respect of industrial disease is received.
This should enable Inspectors to undertake an early check of working conditions
and should overcome what las been a defect in the past—viz., delayed advice or
no advice of the occurrence of diseases other than those that are notifiable under the
Health Act, 1920. Factory Inspectors indicate that industrial derwmatitis in various
forms is the most prevalent disease arising from occupational conditions. {hurrog
dermatitis, which was common during the war years, appears to have disappeared,
but there have been a number of cases of peach poisoning in jam and canning factories.
The use of protective gloves will probably solve this problem. Several cases “of tobacco
and hop rash were reported, but cleared up on a change of occupation. There were
also cases of salt sores which developed at a salt-works ; this is being carefully watched
as production increases. Closer supervision of the health of workers engaged in electro-
plating processes and in the metal cutting and welding industry is oontemplabed by the
1ssue of two sets of new regulations under the Health Act in collzboration with the
Health Department. In these industries dangerous and poisonous substances are wusied,
and the operations generate toxic gases under certain circumstances and are subject to
other special hazards (see also subsection (c) below).

(12) Fire-escapes.—A good deal of attention was given to the means of escape from
factory premises in the event of fire, and Inspectors co-operated with local bodirs and
Fire Boards in the issue of requisitions. Shortage of steel for fire-escapes is an important
delaying factor. Many factories are listed for review when the anticipated regulutions
arising out of the recommendations of the Ballantyne Fire Commission are mad-.

(13) New Ideas tn Welfare—The Department is very interested in the idea: of a
number of progressive firms who are experimenting in the use of colour in fustory
interiors and on machines, &c., adjustable seating for employees, the suitabili-v of
various kinds of lighting for different processes and materials, and new heating me

(14) Government-owned Factories—Government factories were brought within the
provisions of the Factories Act by the 1946 Act, and since then attention has heen given
to their inspection and to the rﬂmcd}ln" of deficiencies, especially in relation to safety,
health, welfare, and firc-escapes.  Inspectors initiate action through the local «on’cwhinw
officers of Departments, «nd the Head Office of this Department also follows up reports
by direct negotiation with the other head offices concerned. Action is being divided
into two sectioms: frst, essential alterations immediately needed to (omply with
mininum provisiens of the Act; and second, other improvements to be undertaken
within u reasonable time. Some departments have drawn up comprohensive programiass
which are being nnplemented on a gradual basis.
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(15) Requisitions.---Table XXVII in the Appendix gives the number of requisitions
served under the various Acts admiunistered by the Department. The progressively
mereased attention given by Inspectors to working conditions is revealed by a com-
parison of the requisitions served under the Factories Act during recent vears, as
tollows =~

193940 .. TT6 | 194344 . 46| 194647 Lo
194041 .. 623 194445 D42 | 194748 o 1p53R
1941 42 . 528 | 194546 671 ] 194349 <3026
194243 426 ] 1

I addirion, HHT requisitions were sexved in [943-49 under awards and agreements.

(16) Inspectors report that Building Controllers have in recent months been more
able to issue permits for alterations to premises where occupiers have been required to
comply with requisitions. While this no doubt reflects an improvement in the supply
of materials, shortages of materials and labour still delay compliance with requisitions.
The Department on oceasions has been asked to help in obtaining materials, while
oceupiers sometimes have difficulty in securing builders and contractors to carry out
the work after permits have heen made available. Most factory occupiers have been
co-operative, and in fact the figures above concerning requisitions do not tell the whole
story of improvements brought about by inspections, since many occupiers have
immediately complied with the suggestions of Inspectors without the necessity of
requisitions being served.

{17) Requisitions served in 194849 under the Factories Act, 1946, and under
awards and agreements cover the following matters not specifically reported elsewhere :—

Reguisitions.

First-aid equipment . .. .. .. S 290
Fire-precautions .. .. .. .. .. B
Machinery guards .. .. .. . L2492
Ventilation .. .. . L .. R 32
Lighting .. .. .. .. ., U Bl
Heating . .. . .. .. R B3
Neating .. .. .. .. .. L2
‘\\'&\*hing and shower facilities .. .. . N 1651

Sanitation .. i .. .. . o2l
Ium(*h rooms and cloak-rooms .. .. .. .. 345
Drinking-water .. .. .. .. .. 29
Dust-extraction .. . .. .. .. 92
Locker accommodation, L&c for workers .. . L. 290
Others .. .. .. .. .. .. 5R1

(¢} Lead Process Requlations 1925 and Accunedator (Lead Process) Requlations 1940

{1y Only two cases of fead poisoning have been reported during the vear. In one
case- @ lead-recovery factory --the occupier immediately closed the plant and com-
menced to remodel it to meet requirements. In the second case the worker has bheen
permanently removed from lead-process work. Most factorv-occupiers closely watch
the periodic blood-counts of employees, but a survey of twenty-six factories doing lead
process work in one district revealed five cases of lead absorption to varving degrees.
while in another district, out of 464 workers who were examined by industrial nurses,
four showing signs of lead-absorption were transferred to outside jobs. In another
lead-process plant improvements were necessary in washing facilities, meal accommoda-
tion, and exhaust appliances, but workers are now complaining of the draughts caused
by the latter. A warning was issued to an employer in respect of an apprentice employed
vn lead-pots in a puntlno -works, and in another printing-works improvements were
requested to the ventilation in the linotvpe-room and in another room where tvpe was
melted and cast into ingots. No breaches were observed in paint-factories. Generally
speaking, the regulations are well observed, and it ix apparent that improved
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manufacturing methods, together with an understanding of the health hazards involved, is
leading to much better conditions. Inspectors report that observance of the regulations
relating to bronzing also gives little concern, the only breach being the taking of meals
in & room of a printing-works where bronzing was carried out. This type of work,
however, appears to be declining.

(2) These two sets of regulations are in process of being revised and reissued in a
consolidated form in collaboration with the Health Department.

(d) Spray Paintvng Regulations 1940

Considerable attention has been given during the year to the provision of proper
booths for spray-painting work and, although many plants have been found quite
satisfactory, requisitions for improvement or remodelling of booths have been necessary
in quite a large proportion of cases. Several occupiers have decided to close down their
spray-painting operations rather than incur the expense of complying with the regula-
tions. In some instances difficulties over the supply of suitable building-materials for
booth linings have held up compliance with requisitions. The plans and specifications
of a number of new booths have heen submitted to the Department and approved.
Instances have been noted of employees objecting on the grounds of inconvenience to
the use of respirators which have been provided, and of protective equipment not being
kept in good condition, hut recognition of the health hazards of spray-painting has
generally been satisfactory.

{(e) Accidents in Factories

(1) In most overseas countries a great deal of effort has been given to the reduction
of accidents in industry, and considerable success has been achieved. Since the war
ended renewed attention has been given to this problem by employers, safety organi-
zations, and government agencies. For instance, in 1948 the first post-war Conference
on Accident Prevention was held in Great Britain; in March of this year President
Trumarn personally sponsored a nation-wide Conference on industrial safety because
of his concern at the losses caused by accidents despite the considerable attention given
to the subject in the United States for many years; while in 1947 the International
Labour Office produced a draft Model Code of Safety Regulations for Factories and a
full summary of the safety legislation relating to factories in most of the member
countries. Activity in New Zealand falls behind most overseas countries, a fact to which
Dr. Davidson drew attention in 1944 when he said : * insufficient attention is paid to
accident prevention in New Zealand . . . education by pamphlet and poster is
neglected. In the factories, housekeeping is frequently poor; training in accident-
prevention, and safety committees, are virtually non-existent; training of new, and
maybe vouthful, employees on dangerous machines is cursory; the provision of pro-
tective footwear is uncommon ; and too much reliance is placed on the provision of
other safeguards which require for their operation the intelligent co-operation of the
workmen.”

(2) An attempt to assist in overcoming some of these problems was made in framing
the Factories Act, 1946, into which a number of fundamental safe-practice clauses were
written. Nevertheless, these are minimum standards whereas many employers regard
them as maximum requirements. Moreover, there is a general convietion among safety
experts that accidents cannot be fought by regulations alone. Regulations and statutes
deal principally with physical and mechanical hazards; most accidents arise from the
unsafe practices of workers. It is commonly thought, for instance, that machinery is
the major cause of accidents. Table XVI in the Appendix shows that in 1948 machines
caused only 22 per cent. of accidents, and many of these were no doubt due rather to
employee-faults than mechanical hazards infringing the Act. The largest group was
** handling of objects ” (34 per cent.). Overseas research indicates that up to 88 per
cent. of accidents are caused by persons, and as low as 10 per cent. only by machinery
and other physical hazards. While the latter are important because of the increased
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use of machines and the seriousness of injuries inflicted, the size of the former group
points to the fact that legislation and its enforcement by Inspectors of Factories and
Inspectors of Machinery is only of limited influence in remedying the problem, and that
much more attention must be given to education, employee supervision, safety committees,
and to positive action by managements to solve the employee-causes of accidents in their
own plants.

(3) The relative apathy of employers in New Zealand up to the present time js
probably due to the failure to appreciate the part they can play, the new techniques
developed in other countries, and the seriousness of the accident problem in industrv.
A great deal is said about industrial di<pute and their effect upon production ; the
much greater seriousness of accidents is seldom emphasized. Here is the comparative
posmon 1, the fom ]afest vears fcn Whleh acmdent hgmeﬁ are available :—

)
N nmht T of J N umbi T Oof

% Number of Working Days | Working Day=
|
|

!
Calandar Year* Industrial ; Lost Through + Lost Through
Accidents, | Industrial ! Industrial

| Accidents. | Disputes.
OO ‘ - \‘
1943 .. . b 12,768 j 963,262 | 14,687
1944 o 10,973 978,798 52,602
1945 | 10,386 t 845,986 ! 66,629
194{) ! lI 3] 1 ! 950, QOb 30,393

"Jn computmg these figures an mternatmnal standald allowance for time lost in the casge of
fatalities and permanent disability is made. Figures quoted in previous reports did not include this
allowance.

The figures above for disputes cover all industries. The figures for accidents do
not mclude mines (where the average number is 4,000 to 5,000 accidents a vear) or
waterside work (also a prolific source of accidents). If accident figures for mining and
waterside work were available the figures in the second last column would be much
higher. The comparative economic importance of industrial accidents is almost staggering.

{4) The cost of accidents is also frequently overlooked. Wages lost through all
industrial disputes in 1946 totalled £40,112, whereas compensation for accidents paid
in 1946 (the last year for which figures are available) totalled £258,621 (excluding mines
and waterfront). Research in England and America shows that indirect costs (loss
of production, damage to plant, training new employees, fixed overheads, &c.) amount
to four times the direct compensation cost. If this basis is correct the total cost to New
Zealand industry, other than mines and waterfront, of accidents in that year—a fairly
representative year-—was approximately £1,293,000. It is clear that prevention of
aceidents is good business for the emplover, apart from its humanitarian aspect.

The following table indicates the trend in New Zealand factories :—

! ‘ Reportable
Number of ‘ Nuwmber of ‘ Accidents per Number of
Year. Factory Factory | Thousand Days Lost by

: Accidents. | Workers. ‘ Factory Factory Workers.

: i i Workers.
R — i 1N [ e -
1038 .. .. e 4,165 123,728 33-7 | 349,987
1939 . .. .. 4,938 129,488 ! 38-1 | 365,074
1940 .. . .. 3,420 : 132,907 40-8 356,874
1941 .. .. .. 6,517 | 134,089 48-6 ‘ 410,662
1942 .. .. e 7,496 130,360 YRS 431,415
1943 .. .. .. 7,591 : 132,598 572 l 407,964
1944 .. .. .. 6,682 ‘ 138,600 47-5 459,397
1945 .. .. .. 6,143 | 141 ,T52 43-3 385,627
1946 .. .. .. 6,388 i 52,956 k 41-8 432,976
1947 .- .. e 6,750 lh’ 802 | 41-5
1948 - . T 164,684 457

\TOTE——The ﬁg”ures dlifex flom those in l)dldéldph (%) abo\e thmuah the exclusion of
non-factory accidents, mainly in railway operating, building and construction works, and bush
sawmilling.
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The significant figures are contained in the fourth column. Recovery has been
rapid from the wartime influences of excessive overtime and replacement of skilled staff
by inexperienced directed labour, but the pre-war position has not vet been regained,
the main causes probably being high labour turnover in many factories, shortage of
skilled staff, pressure of production, the number of new enterprises and firms notifyving
accidents for the first time. It might be said that the status quo is roughly being main-
taiped. But this is not enough. Factory Inspectors and other safety experts agree that
most accidents are preventable. There are still too many industrial aceidents in New
Zealand and a great deal more attention must be paid to this problem

(5) The Department proposes to tackle the problem with inereasing vigour. In
the past vear factory occupiers were served with 279 requisitions for the guarding of
dangerous machines, compared with 130 in the vear before. This 18 n addition to action
taken | w IllbpectOI‘S of Machinery employed by the Marine Department. Moreover, a
research project into the techniques of accident prevention is under way, and it is hoped
within the next twelve months to be able to commence making material on the subject
available to industry and i other ways to conduct an active ])IO*TI«UIIHI(’ of safety
education.

(6) Details of factory accidents in 1943 by age-groups and causes ave contained in
Tables XV and XVI of the Appendix. There were 13 fatal accidents in 1948 (2 in
1947), as follows ~—

A worker, who was standing on wet ground in hob-nailed boots operating a conerete-mixer at a
brickworks, was clectrocuted.

A worker employed at a fertilizer-works died as a result of injuries received when he eollided with
a rake of trucks as he ran out of a building.

A worker at a sawmill died as a result of heing crushed by a heavy log which rolled sideways on
the skids when it was being hauled.

A freezing-works employee working on the roof of a building slipped and fell through the asbestos
<heeting on to the concrete floor 20 ft. below.

A worker at a timber-mill was jammed between a log and the wall when winching the log into
position.

A brickworks employee was suffocated under clay in a hopper. There were no witnesses, but it
is agsumed that he was attempting to clear the hopper when he slipped and fell on to the conveyor,
which dragged him under the clay.

A Dhuilding labourer on a construction job was electrocuted while operating a concrete-mixer.

An employee at a joinery-factory was struck in the stomach by a piece of timber which caughtin a
cireular saw, and died two days later of peritonitis.

A worker was killed at a paper mill when a reel of paper hecame detached from an electric hoist
and fell on him.

A worker was killed by « fall of lime in an old bin at a lime-works.

A tiler was loading a tiled slab on to a truck when he slipped on the wet surface of the tray and fell
from the truck, the heavy tiled slab falling on him.

An employee at a dried-milk factory collapsed and died while lifting 1 ewt. cases 3£t on to a
roller conveyor.

A worker tending a rock-crusher at a fertilizer-works was clearing the screen with a rod when he
lost his grip of the rod which fell against the sereen.  In order to retrieve it he elimbed over the zuard,
and his clothing became canght in the driving <haft.

{f) Overtime Work in Faclories .

(1) Overtime by Women.—-Section 20 (2) (¢) of the Factories Act, 1946, was amended
by section 16 of the Statutes Amendment Act, 1948, The position now 1s that women
over sixteen may, with the permission of Inspectors, work overtime for up to 90 houars
a year (maximum 3 hours a day and 9 hours a week), but m special circumstances
this period mayv be extended by an Inspector’s warrant by a further 30 hours.
The voluntary working of further additional hours not exceeding 30 in any year may be
permitted by the Minister in his diseretion and subject to any conditions he may pre-
scribe as to medical examination, provision of meals, and other amenities. The effect
of these amendments is to increase the possible overtime which may he worked by
women in any year from 150 to 200 hours, but the last 80 hours is entirely voluntars and
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1s subject to Ministerial consent and conditions. Moreover, an Inspector will grant an
-extension beyond 90 hours only if he is fully satisfied that it is necessary in the interests
-of essential production and an unsatisfied market. Occupiers of factories in each
-district have been informed of the need to plan their schedules of production in advance
to meet these provisions.

(2) The following table of overtime authorized heyond the statutory limits compares
-each year from 1942. (Notr.- Prior to the Factories Act of 1946, hovs and girls under
sixteen vears of age could work overtime by permission. Sinece the new Act this i3
-entirely prohibited. There is no restriction on the working of overtime hy men) -

- | Nuniber of Number of ‘ 'Hm,nis Worked in
Year. \\zo}{wn. : Boys. ’ Ii“‘;?fs]fii?t(.)'

1942 {3,902 3¢ 235,212
1943 | 4,983 ! 42 ; 455,934
1944 } 4,298 ! 22 Po392

1945 .. . oo 2,672 22 ;

1946 .. .. .. ‘ 2,70‘3 13 i

1947 ‘ 2,006 ; ..

1948 ! 1,935 ! .. 103 , 39\\

|

“The above table reflects the decrcase in the number of women employed in factories,
the cessation of war contracts, general easing of demand, and the tightening-up on the
wssue of overtime warrants. Considerable overtime is still necessary in some industries,
notably food-processing, clothing, tobacco, and woollen and knitting mills. Tn the
past year many applications for extended hours have been applied for on the grounds
-of a grave shortage of women operatives on whose output male workers have heen
-dependent. This is still the case.

(3) Hours bevond the 90-hour limit were authorized in some of the leading industries
.as follows =

Hours.
Clothing and textiles .. .. .. .. Lo 31,74
Tobacco-manufacture . . 28,5
Engineering and metals (Auekland W el]lno’mn, and LO\\(]

Hutt only) .. .. 9,036
Printing (main centres dnd Lower Hutt only) .. .. 6,527
Food groups (mainly Auckland) . .. .. h9T8
Footwear-manufacture .. .. .. D441
Soap-manufacture (Lower Hutt only) .. .. .. 9,190

These industries between them account for nearly 90 per cent. of the extra overtime
.authorized.

(4) The following table shows the geographical distribution of overtime worked in
1948 -~

| i e Number of C Woorko
| i\‘u“ln:” f‘))I Total Hours | Women for ngu]r:‘;\::f }:;fd
District. : omen 1or Overtime ' Whom Extra gt I
Whom Overtime Worked Overtime Statutory Liwit
} Authorized. nee U vuthorized. of 90 Hours.
e i,-,.;,, e e e
Auckland .. .. Lo 4,064 187,932 ! 765 20,969
wer Hu .. .. .. o 83,95 | 31: 28,25
Lo Hutt 1,310 33,951 | 313 28,2054
ellington .. .. ,612 30,95 i 335 37,35
Wellingt 1,612 130,951 33 37,354
{Christchurch .. .. o 2,020 58,632 ! 170 5,201
Dunedin . .. A 1,849 60,933 l 150 6,605
Al other centres .. o 2,683 88,121 !

172, 5.015
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This table shows clearly the heavy concentration of overtime In the main centres and
Lower Hutt (where shortages of female labour are most acute), and also reveals the
much Jonger hours worked by women in Wellington and Lower Hutt compared with
other centres.

(5) Overtime Work n Public Service.—The Factories Act, 1946, binds the Crown
and Government factory employees are ensured the same minimum conditions that
apply in other industry. In order to avoid anomalies and ensure that clerical and other
workers in the Public Service are in no worse position than Government factory workers,
the overtime provisions of the Act were applied administratively to the Public Service
generally from Ist April, 1948. The Department gave advice and assistance to the
Public Service Commission in working out the manner of application to the many different,
classes of employees.

(6) Night Workers on Newspapers.—Sections 15 and 16 of the Statutes Amendment
Act, 1948, amended section 32 (2) of the Factories Act, 1946, by repealing the special
definitions in the latter of the term * holidays ”* and * Sundays” in their application
to daily morning newspapers, and replacing them by new definitions relating to all
newspapers. The effect is to give night workers in newspaper-factories the benefit of
the usual penal rates of pay for Sunday and holiday work. The amendment gave effect
to an agreement between the New Zealand Newspapers Proprietors’ Association und the
New Zealand Printing and Related Trades’ Industrial Union of Workers.

(9) Owtworkers’ Licences

(1) The shortage of female factory employees is also reflected in applications received
for outworkers’ licences, and there has been some comment by unions and others con-
cerning the number of licences that have been issued by the Department. It is certainly
true that there has been a tendency for some factories and retail shops to have a larger
volume of work of certain kinds undertaken by people in their private homes. However,
the Department is carefully watching the position, and during the year, although the
number issued showed a substantial increase, 55 applications were refused for various
reasons. The licences issued in 1948-49 and comparisons with the two previous vears
are tabulated below :—

Number of Licences Issued in Trades Shown. i
s - T X o Totals, Totals. | Totais,
District. e Pamey | LoobweAr | er | 104830, | 191647, Rl
(fothing. Goods. Leather- Trades. {
work. |
Auekland o . 383 5 50 18 378 - 417
Lower Hutt .. .. 22 .. 2 13 s 12
Wellington .. .. 223 .. .. 5 SO 137
Christchureh .. L 112 .. | 4 26 103 | 148
Dunedin .. .. 130 .. 5 2 17 33
All others .. o 37 8 .. 29 23 27
Dominion - 907 13 61 93 1,074 629 | 784

* Other trades ” include 10 licences for soap-wrapping at Lower Hutt, 23 licences for
toymaking at Paeroa (a temporary arrangement as a vesult of a fire 10»), and 16 for
rubber goods at Christchurch.

(2) The history of outworkers’ legislation is fully dealt with in the 1947 annual
report, which makes reference in addition to the lotrls]atlvo changes contained in the
Factories Act, 1946. In the light of the last two years’ experience in adnnnhtennﬂ_
these provisions and of the pxe~en" trends departmental procedure concerning the issue
of outworkers’ licences has heen reviewed, and the following is an outline of the present
praetice.
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(8) No licences are being issued without first consulting the appropriate workers’
and employers’ unions. (The Act provides merely that they should be notified of
licences issued.) Licences are not being issued if it is practicable for the worker to
accept regular employment in a factory, or if the worker is already employed 1n a factory
or other full-time employment. The Act provides that, before granting a licence, the
Inspector must be satisfied that the person to whom the application relates is in
necessitous circumstances or is for special reasons unable to work in a factory, and that
the place of work is suitable. In interpreting this, Inspectors have regard to the following
considerations :—

(1) Special reasons why a person may be unable to work in a factory may include
distance, transport difficulties, home-ties, disability, or health. (The
last-mentioned factor will lead to the refusal of licence if the article worked
on is likely to be contaminated by a communicable disease.)

(1) Where distance or disability is involved the normal maximum hours may
be permitted, but if home-ties are advanced as a reason an hours’ limitation
up to 75 per cent. of normal factory hours is imposed in the interests of
the worker’s health.

(iii) A room specially set apart for the work is insisted upon where the hours
worked are 75 per cent. or more of normal factory hours, or in other cases
where the Inspector considers a special room necessary. This requirement
may be waived where the work is confined to hand needlework. Employers
are required to observe the provisions of any relevant award as far as
possible, to cover out-workers against personal accident arising out of
their work, and to increase their payments proportionately to cover anunual
and statutory holidays.

(h) Juveniles in Factories
(1) The number of certificates of fitness issued under section 37 of the Factories

Act, 1946, to enable persons under sixteen years of age to work in factories is shown
i the following table : -

Number of Certificates Issued to Persons Aged

Fourteen and Fifteen and 3 .
- Under Fifteen. Under Sixteen. Totals.
Boys. l Girls. Boys. j Girls. Boys. ‘ Gvls.
— ! I e
Certificates issued for period of school 2| 11 1 13 1
holidays :
Other certificates issued .. .. 17 19 1,071 1,137 1,088 1,156
| | T
Totals .. .. .. 19 l 19 i 1,082 5‘ 1,138 1,101 ’ 1,157
I

(2) The total is 2,258, compared with 2,244 in 1947-48. These figures are a little
more than half of the totals of ten years ago (1938-39). The number of certificates
issued for persons under fifteen shows a reduction of 50 per cent. over the previous year,
such certificates being strictly limited to special cases where exceptional circumstances
exist. The number of girls in the second group shows no alteration from last year, but
the boys show 5 per cent. increase. Certificates issued for school-holiday periods have
dropped from 189 in 1946-47 and 53 in 1947-48 to only 14 in 1948-49.
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(3) The predominant industries for which certificates were issued are : textiles and
clothing group, 929 ; engineering, including vehicle repair, 353 ; printing and hook-
hmdmg, 146 ; furniture-manufacture, 93 ; footwear-manufacture, 83. The high demand
for juvenile labour in general continues to be unsatisfied.

(1) Stops and Offices Act, 1921-22

(1) No registration of shops or offices is undertaken, as is the case with factories,
and 1t 1x only po\xﬂ)lo to estimate numbers by the assistance of the Department’s Half-
yearly Survey of Employment and the check given by inspections. The former, however,
now enables more accurate figures to be supplied than in the past. Estimates of the
position at 31st March, 1949, are i—

Shopg---
Number of shops without assistants .. .. .. 11,609
Number of shops with assistants .. .. .. 15,502
Total number of shops .. .. Lo 27,111
Number of assistants— :
Male .. .. .. .. 31,244
Female .. .. .. .. 30,519
61,763
Offices—-
Number of offices .. . .. .. .. 8,062
Number of office d%sl%fdnfsf—
Male .. .. .. .. 13,681
Female .. .. .. L. 14471

e 98,052

(2} The largest number of shops and shop-assistants is in the Auckland district
(3,731 and 11,001 respectively), followed by Christchurch, Wellington, and Dunedin
in that order, with the exception that Dunedin has more shops but fewer assistants than
Wellington. Auckland also has the largest number of offices and office-assistants (2,033
and 637] R regpectively), followed very closely by Wellington (1,994 and 6,356 respectively).
but there is a considerable drop to Christchurch and Dunedin, which together have
Iess than two-thirds of Auckland or Wellington figures. Forty-seven per cent. of all
office-assistants work in the Auckland and Wellington districts, compared with only
27 per cent. of shop-assistants, pointing to the greater concentration of office workers
in these areas. It i1s stressed that these are district (not city) figures, and include in
each case, except Wellington, a number of small towns and boroughs.

(3) ]nspeo’n(ms for ’(he vear as compared with the last three years show increased
activity

1945-46. 1946-47. 194748, 1948-49.

Shop inspections .. 9,569 13,431 9,274 15,160
Office inspections .. 901 1,697 708 1,627
Requisitions served .. 95 79 151 299

The drop in inspections in 1947 48 was attributable mainly to staff difficulties
discussed elsewhere.

(4) The Department authorizes the working of overtime in shops, and must also be
uotified of the intention to work overtime in hotels and restaurants. Overtime work in
shops is limited by the Shops and Offices Act to certain types of work not being the sale:
of goods, such as stock-taking. Notifications were as follows : —

1947-48. 194849,
Number of hours overtime notified 74,174 78,347
Number of persons concerned -
Males 944 9 03
Males .. .. .. 1")“14,617 2,034 1,620

Females .. .. oo 2,703 1 2,086
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(2) Overtime notified in restaurants and hotelz totalled 24531 hours, worked by
277 males and 348 females. Overtime in shops was divided as follows :—

Hourx. Men. Women.
Departmental stores .. . Lo 14 747 362 1,175
Drapers and mercers .. . .. 16,620 371 649
Grocers . .. . .. 10,161 747 112
Stationery and allied .. . L. 2,068 37 i
Miscellaneous .. .. o 10,172 240 201

(i) Schools for Learners.—Under gection 9 m' the H"mp: and Offices Amendment
Act, 1936, no prwnium mayv be received by the occupier of any shop in respect of the
ey )lmmum of a shop-assistant or in respect of t,he T"&(']'HDO or training of any person
i any trade or business carried on in the shop uniess the »hop I8 approv el by the Chief
Inxpe(rm of Factories as a school for lmmﬂrs in a trade or business, and the pavment
15 made parsuant to a written agreement that is approved by the Chief Inspector. In
aranting approval the Chief Inspector must be satistied that the terms of the agreement
ate reasonable and that ddcqu&te facilities for learning the trade or business are provided.
The only schools for learners which have been approved nnder this section are for the
teaching of hairdressing.  Thirteen schools were registered at 31st December, 198, and
LT new agreements were approved during the year.  Facilities for training appear to
be quite wtis‘{u(’t()r'\' m all of the schools, both theoretical aud practical traning ure
given and no abuses of the svstem have been reported.  Ounly =ix virls failed to complere
their training period during the vear, and of these two were temporary uﬁrerruptlmb
only while four relinguished their agreements voluntarily. Inquiries reveal that there
are more openings for learners than there are girls offering to learu.

(1) Emploginent of Workers o a Saturday.—1n last vear's annual report reference
was made to a pending legal action concerned with workers emploved on a Saturday
where the oceupter had obtained exemption from Saturday closing.  The case was
Inspector of Awards v. Paraparawmun Co-operative Dairy Conpeny. Lid., wnd Maurice
Beckedt, Lid. Defendants had obtained exemption from the closing-hours set out in the
respective awards and were permitted to open their shops for husiness on a Saturday.
The Inspector contended that this exemption did not over-ride other clauses of the
awards concerning non-emploviment of shop-assistants on a Saturday and pavment of
overtine for work on days other than Monday to Friday. The Court was asked to deeide
whether the employment by defendants of shop-assistants outside the normal days of
work specified in the awards and emplovment on Saturday without payment of penal
rates constituted breaches of the awards. The Magistrate held that, ancillary to the
exemption enabling defendants to open on a Saturday, goes the right to employ
assistants within the forty-hour week at ordinary rates of pay on that day, the assistants
merely exchanging working days—a Saturday for a week-day--und that no breach of the
awards had occurred. When an appeal was taken to the Court of Arbitration the
Magistrate’s decision was upheld, the Court taking the view that the legislation could
only funetion in a reasonable manner if freedom from prosecution for hreaches of the
hours of work and overtime clauses of the award was a necessary concomitant for the
orders for exemption from closing-hour clauses.

(RY Eremptions from C?muu “hour Provisions of Awards.—Section 44 of the Statutes
hnendmvh‘r Act, 1948, amended the provisions of section 19 of the Shops and Offices
Amendnent Act, 1927, wlﬁmﬂ to ex omptlonb from cloging-hour prouuom The applicant
for exemption is now requlmd to give notice of his apphv ation to the union of emplovers
and the union of workers in the particular trade in the distriet, and these unions are
entitled to he heard on the application. A Magistrate may now grant an order if it
will not unfairly affect the business of any other shop ; the word ~ unfairlv ” replaces
the word * substantially,” which had been found difficult to interpret. The right to
apply for cancellation or variation of an order for exemption is now given not onlv to

2—-H 11
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the occupler of the shop, but ulso to the employers” and workers” unions concerned. A
new subsection iz added to make it clear that once the exemption is granted it shall
continue in respect of the particular shop until revoked so long as the class of husiness
carried on is not changed, notwithstanding anyv change in ownership on the making of a
new award.

(j) Agricultural Workers Act, 1936

(1) The only increase during the year in the rates of wages specified by the various
Wage-fixation and Extension Orders has been in the rates for agricultural workers
emploved on dairy-farms. The Agricultural Workers Wage-fixation Order 1948 increased
the minimum rate for adult workers from £5 6s. 6d. to £5 13s. a week (plus board and
lodging valued at £1 5s. a week) and provides that this rate shall be deemed to include
allowance for work done at week-ends and on holidays as part of the normal week’s
work.  With the exception of this new Order, the prevailing rates set out in last vear’s
report still apply.

(2) The following under-rate workers’ permits have been issued under the Act
during the vear :—-

i
i

| \ N -
| P:{{,tgg{l.“o Inexperience, Disability. | Other Reasons,
Type of Work. ; N P ] —
! |
POM I, ‘ M. ’ I M. ‘ .o M. 1 B Comments.
! ! i |
! R ; | T p—
Prairy-farms .. 40179 T2 4 6k I‘ tob |- Inulxulm 11 old age.
Farms and stations .. = 5 2 22 02 S { U I 3 ‘ Includes 27 old age.
Market gardens e | 1 I R .
Orchards .. RV ’ 1 i Co.. 11 Old age.
Tobacco-growing | 1 ' I i o
g st 2 b1 t T

The total number of permits compares with previous years as follows : 194647 == 337 ;
1947-48 = 333 : 1948-49 = 416. The increases over last year are mainly in permits
for females employed part time, for inexperience, and old age. The largest number of
permits was issued in the Hamilton district (100), followed by New Plymouth (43)
Auckland (33), and Whangarei (30).  Only 105 permits were issued in the whole of the
South Island.

(k) Accommodation on Farins, &c.

(1) Table XXT shows that the inspections of agricultural workers” accommodation
have increased from 233, 230, and 232 in the three previous years to 320 in 1948-49,
and 92 requisitions for improvements were served, compared with 52 in 1947-48
(Table XXVII). Most of the requisitions have heen carried out, although difficulties
in obtaining building-materials are holding up some improvements and cause inspectors
to be hesitant in issulng requisitions except in serious cases. Inspectors comment
favourably on the general standard of accommodation on farms and suggest that farmers
are realizing that better living-quarters may help to solve their labour problems and
are rLLHl%_, mprovements voluntarily as labour and materials become available.
However, it appears that the standard varies between different parts of the Dominion,
some districts reporting that there is room for a good deal of improvement.

(2) Reports from districts estimate that there are approximately 2,889 shearing-
sheds in the Dominion which come within the provisions of the Shearers’ Accommodation
Act, 1919. Only 96 inspections were possible during the vear, this being 28 less than
last vear, but 194 requisitions were served (104 more than last vear), of which 67 had
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been fully complied with by 31st March. The reduced number of inspections is not a
serious matter since in many districts all sheds are visited during the season by the
union representatives with whom there iy a working arrangement that Inspectors need
carry out inspections only in the event of complaints being received. The number of
complaints has been very small. Nevertheless, a general inspection is very desirable
in several districts with large numbers of shearing-sheds, but a wider coverage has heen
prevented by the inadequate availability of petrol and motor-cars to undertake the
country work.

(3) Sawmill accommodation, which several vears ago was giving considerable
concern and was discouraging workers from entering this key mdustlv bas shown a
marked improvement. Tt is estimated that there are 280 sawmills in the Dominion
providing accommodation for workers, and a large number of these have been inspected
during the vear. Thirty-seven requisitions for improvements to housing were served. .
Congiderable improvement in the accommodation position at sawmills has resulted from
the housing scheme operated by the State Forest Service, which has received 120
applications from millowners for a total of 528 houses. Of this number, 318 houses
have actually been completed and 63 are in process of erection. Millowners have also
improved existing aceommodation, while the standard of housing provided at several
new mills is high.  One district has noted a tendency for millers to provide houses in
nearby towns, the workers being given free transport to and from the mills.

() Bush Workers’ Act, 1945

(1) General inspections of bush undertakings during the year numbered 618 and
requisitions served numbered 252, compared with 692 inspections and 306 requisitions
in the previous year. This reduction was to be expected since 1947-48 was the first
full year of adninistration of the Act, when a wide coverage, though a little superficial,
was essential.

(2) Requisitions for improvements served during the vear may he compared with
those for the previous vear in the following tahle :---

Requirenents. P — -
194745, ° 1948-49.

To fit canopies to logging tractors or repair existing | 35 41
canopies ) ;

Lo protect machinery, fit gum‘ds, &e. .. S 44 38
To repair bridges .. .. .. ] 41 +3
To supplv hmt aid appliances .. .. S 166 77
To repair tramways or roads .. .. L 4 4
To improve ropes, blocks, &ec. | . 23
Lo repair rolling-stock . L B 6
tequirements in respect of wi 01kmo methn(lx riguing, | i1 15

dangerous trees, &e.
Other

Totals

The reduction in total requisitions is wholly accounted for iu the ;\'mulh}r number served
in respect of first-aid appliances——a reduction that would be expected in follow-up
inspections after the initial coverage of undertakings in the first vear,

(m) Scaffolding and Ercavation Act, 1922

(1) Awmendment to Privcipal Act.—By the Seaffolding and Excavation Amendment
Act, 1948, the Principal Act 1s extended to local-body excavations (previously exempted),
to the Crown, to the cleaning of the outsides of buildings (including windows), to timber-
sbacking, and to well-sinking. It is now neeessary for notiee to he given to an Inspector
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of Scaffolding of the intention to commence the cleaning of buildings or windows where
any person engaged in such work is likely to incur the risk of a fall of 12 ft. or more, or
of intention to commence the digging of any shaft or well more than 5 ft. in depth.  The
extension to timber-stacking s to enable this work to be supervised and inspected and
unsuitable gear and equipment dealt with, but notice of stacking is not lequued
}wﬂu]armm covering the protection of window- cleaners and well-sinkers under the new
amenduwent to the Act are heing prepared.

(2) Notices receive d,, mspections made, and requisitions served over the last four
yvears are as fo ho“s

! { ’
T945-46. [ 1946-47. | 1947- 43, | 1943-49.

[i
Notices of intention to erect buildings and scaffolding, and J 3,980 I 4,050 3,016 1 6.013
commenice excavations E |
Inspections made .. .. .. .. 6,842 | 8,484 | 10,384 | 16,033
Requisitions served l 2 2 :
i

The inercase i inspections is a reflection of the success in recruiting and training
additional Inspectors, and the wider coverage of districts other than the four main
centres.

(3) Desprte the fact that this Act is an old-established one, reports from Inspectors
mdieate that, except in the main centres, many contractors disregard or are unaware
of their responsililities under the Act, particularly in relation to small jobs, but increased
attention to these areas by hwpectom is bringing greater understanding of the Act.
Part of the difficulty may be due to the influx to th building trade of new contractors
who have little eay ital and who endeavour to carry on with as little plant as possible
and the minimum of scaffolding timber. Moreover, these contractors are frequently
unaware of the full requirements of the Act, but they readily co-operate when Inspectors
explain its provisions. Iun one district the condition of swinging stages gave concern,
and some of the gear was condenined on inspection.  Considerable improvement followed
this action. The provisions of the 1943 Amendment Act cave authority to Inspectors
of Scaffolding to ensure the safety of timber stacks and Inspectors fouud it necessary
to order reductions in the height of a number of stacks.

(4) In one large district a talk on the Act and regulations was given at the annual
meeting of master builders, and lectures were given to building-trs Lde trainees in the
Rehahilitation Department™s carpentry schools. Several districts have endeavoured
to spread a wider knowledge of the legal requirements by sending free copies of the
regulations to all members of the Master Builders’ Association.

(5) Tables XIX and XX 1 the Appendix show scaffolding accidents by age-groups
and cause of accident and compare the totals of recent years. There were 2 fatal
accldents in 1948, as follows i—

A worker who was climbing up to & swinging stage fell when a lighting bracket on which he placed

his weight pulled away.
A stack of timber on which & man was working collapsed and fell on him, inflicting fatal injuries.

(n) Annual Holidays Act, 1941

(1) The majority of employers and ewmployees are now familiar with the require-
ments of the Act, and the onl\' difficulties In administration are associated with the
definition of “ ordinary pay ™ (concerning which many inquiries are received, and a
number of Court decisions have heen given), the treatment of short-service employees,
and the general unpopularity of heliday cards used in respect of engagements of less
than three months’ duration.
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(2) Nearly all factories, offices, wholesalers, and merchants closed down for at least
two weeks ov er the Christmas - New Year period, and this practice now seems to have
some to stay. Some firms use the opportunity to clean and overhaul machinery and
carry out minor plant adjustments. Fewer retail shops tend to close in most centres,
but the closing of many restaurants causes some inconvenience, particularly in the
main centres where persons in lodgings are dependent on restaurant meals. In at least
one centre a portion of the retail shops remain open, and when those who take the
fortnight’s holiday reopen the first group closes for a fortnight—a kind of voluntary
roster. A few firms, especially in the building trade and operating under the Timber-
workers” award, are taking advantage of the provision of the Act which enahles them,
by agreement with their unployees to divide the annual holidays into two scparate
weeks, the practice being to take one week with the Christmas - New Year holidays
and the other at Haster. The concentration of holidays during the Christmas - New
Year period resulted in transport services, hotels, restaurants, and holiday accommodation
houses being taxed to the limits, but most people prefer to take their holidays at this
time and cheerfully accept some inconvenience.

(3) A large number of inquiries was received by district offices concerning the
entitlement of short-service workers. Some firms desire to pay a proportionate
allowance to such workers, so that all employees may commence the next qualifying
period from the same date. This practice which does not conform with the Act is growing
and has mueh to commend it, although if a firm closes for a fortnight the worker is
without pay for a portion of the time. The greater proportion of employers are paying
short-service workers in full for the fortnight’s holiday, trusting that they will return
and remain for the full year or, in a few instances, securing an agreement from them to
refund the portion not due in the event of earlier termination of services. There were
some cases of compromise by giving a week’s pay, the balance being without pay. The
1947 Amendment to the prln(,-lpdl Act appears to have been completely effective in dis-
couraging firms from dismissing workers who have had short service and re-engaging
them after the holiday pertod.

(4) The Department is having discussions with representatives of the New Zealand
Federation of Labour and the New Zealand Emplovers” Federation with a view to
considering possible amendments to the Annual Holidavs Act to overcome certan
difficulties that at present arise in connection with those workers who have not com-
pleted twelve months’ service at the time that the undertaking closes down for the
amnual holidavs, normally during the Christmas vacation. The effectiveness of the
holiday-card system is also heing discussed with the organizations referred to.

{(5) The following are particulars of the amounts paid by the Post and Telegraph
Dﬁp,ntnmnt on surronder of hohday mrds in tho ]as‘r ’rhlee years :—

Number of .
. ,.,\ . Amount Paid OQut
Year, I'ransactions | . L3

i During Period.

During Period. |

£ s d.
1946- 47 .. .. 33,977 | 53,533 17 11
1947-48 .. .. 40,812 I 62,428 10 1
1948-49 . .. 42,469 3 8

The Post and Telegraph Departient was given considerable trouble by persons trying
to cash their cards before the twelve-months pertod has expired. This s possible only
in the event of death or intention to leave the country. Tive persons were prosccuted
anrd convieted for fraudulently altering or presenting cards for paynment.
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{(6) Apart from the above-mentioned difficulties, breaches were few, the main ones
arising from the difficulty experienced by employers in computing the amount of holiday
pay due on termination of the services of employees. This arises out of the complex
definition of “* ordinary pay 7 referred to ahove.

(7) Table XXIT in the Appendix shows that the alleged hreaches by employers
requiring investigation totalled 1,223, compared with 1,055 in 1847-48. Warnings
issued totalled 775, compared with 871 the previous vear.

(0) Public Holidays Amendment Act, 1948

This measure amended the Public Holidavs Act, 1910, by transferring the holiday
henefits in those vears where Christinas Dayv and New Year's Dayv fall on a Saturday.
In this event the special conditions preseribed by the Act, award, or agreement for Christ-
mas Day and New Year’s Day are applied to work done on the following Mondays, and
the special conditions plexcnbed for work on Boxing Day and 2und January are applied
to work done on the following Tuesdavs. 1t should be noted that this does not transfer
the observance of these special holidavs, but merelv affects the conditions of work.  Work
performed on the Saturday or Sunday is to be paid for as for any other Saturday or
Sunday. Provision is also made for the observance on the following Monday of any
provincial anniversary day where such anniversary day falls on a Saturday or Sunday.
Section 5 of the Amendment gives effect to the desire that Anzac Day should be observed
on 25th April and on no other day by declaring void the provisions in anyv Act, award,
or industrial agreement for the transfer of Anzac Day to any other day. 1t is still per-
missible, however, to grant an extra holiday on another day to any worker who is required
to work on Anzac Day at ordinary rates. The “ Monday-izing  of holidays that fall
on Saturdays is a concomitant of the five-day week and places those vears im which
a holiday (except Anzac Dav) falls on a Saturday in the same position as all other years
in regard to the number of holidays granted to werkers.

(p) Sercanis’ Registry Offices Act, 1908

The Department has a 1‘eapon<ibi]it‘v for the registration and inspection of servants’
registry offices and the general supervision of theu activities. The Department’s own
employment activities pmvule most of the placements throughout the country, and there
are now only 13 private servants’ registry offices in the Dominion, of which only two (one
each in Auckland and Wellington) have any substantial number of placements, principally
of hotel stafts. DMost of the registry offices are attached to other businesses. The
aumber registered in the last four vears was @ 1945-46, 31 194647, 23 194748, 16 ;
1948-49, 13.

(q) Shareinilleing Agreevients At

Almost the whole of the activity under this Act has been confined to the larger
dairying distriets of the North Island, but even there the number of inquiries for mfor-
mation and advice concerning the requirements of the Act and standard sharemilking
agreements tends to decline, probably because of the wider knowledge of the provisions.
Information pamphlets have been supplied to a number of farmers and solicitors, and the
Department has had a few requests to appoint arbitrators between parties where a
dispute has aricen. 1In several cases district officers have acted as third parties in the
settling of disputes. :
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Secriox 4—INpUsTRIAL REenarioxs

{«) The Cowrt of Arbitration
The work of the Court m making awards and approving (for economie stabilization
purposes ) <Jf mdnstndl agreements 1is 11}(11<°af,0d b\ ’r}m fnﬂm\ww tahv -

Awards made .. .. . \ 163 : 167
Industrial agreemonts appx oved e 70 335
Amendments to existing awards or industr )AI agreements | 472% 17
Apprenticeship orders made 15

T

Amendments to existing apprentic “\h]“}‘ orders S 4 7

Miscellaneous (interpretations, enforcements, &e.) i 32 119
' .

"Tho (mut d\u.n(r ﬂm period amended awards and industrial agree lmnt\ in hno xmh ch \tandard Wage
Pronouncement dated Tsth August, 1947, and recorded in 47 Book of Aw: ards 1345,

On the 31st March, 1949, there were 615 awards and mdustrial agreements in force.
This figure is an inerease of 40 over the total of 575 at 31st March, 1948

{0y Conciliation Commdissioners

The work performed by the three Conciliation Commussioners during the year is
indicated helow, together with a comparison of the work performed by them in the
previous vear :

708, L84y,

Disputes where complete agreement reached Y 131
Disputes where substantial agreement reached R 12
Disputes where partial agreement reached Loo38 49
Disputes where no d(rleemen‘f reached .. 1 2
Disputes where sittings were not complete or had heen

adjourned . .. o2 22
Disputes where claims were withdrawn .. 3 14
Meetings of disputes committees set up under pm—

visions of awards .. .. .. .45 24
Other conferences, &e. .. .. .. R 1 22

On the 22nd December, 1943, an additional Conciliation Conmiissioner was appointed,
but about that time the Commissioner who had been located in Wellington was prevented,
by an illness which subsequently resulted in his death, from carrying on his duties.

{0) Registration of Industiial Associations end Unions

The return required by the Industrial Conciliation and Arbitration Act showing
the number of affiliated unions in each industrial association and the number of members
in each industrial union as at 31st December, 1948, is appended (see Appendix IIT).
The following figures summarize this return: -

Slst l)t' vmbel ]‘J-Lt

31st Dn(unbm 1948

Number. ‘ Membership.

|
Number. ‘ Membership. | |
| ; H
A . 7 i 7 7 ) | i -
Employers’ associations . . . o 21 | 148 | 22 | 150
Employers’ unions .. .. e 278 i 16,922 277 ! 17,311
Workers’ associations .. .. Lo 35 I : 35 | 186

Workers’ unions .. .. o 373 L260,379 ! 374 . 271,100
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(d) Labour Disputes [wvestigation det, 1913
The number of agreements filed under this Act during the vear was 16 (last vear, 11},
On 3ist March, 1949, the number of agreements in force was also 16 (last yvear, 11).

(e) Lndustrial Dispuies _

There were 112 mdustrial disturbances (last vear, 113) during the vear ended
31st March. These were distributed among the various industries for duration as
follows =

L ‘ More than rMoh- than 1 . !
Industry. on Db, | and U do | ad e Len Do, | GoowsQREIC ot
| Three Days.| Ten Days. '
U SO e - S S E R
| | | ' |
Coal-mining .. .. L 3 1 300! . ! 7
Meat processing, &e. .. 2 i Lo .. [ [ i
Shipping i i
Watersiders .. 8 2 i 3 i 2 6
Meamen .. .. 2 2 4 .. .. | .. ! s
Transport .. .. 3 2 e 5
Engineering .. .. .. 1 [ [ 3
Building and construetion 1 1 3 .. [ oo [§
Others .. .. 5 3 30 .. .. 1* 12
Total .. 71 12 15 3 TR § 5

#Fire brigades” refusal to perform rontine doties,

(f) Muiwnon Wage Act, 1945,

This Act, which provides for a minimum wage for oll persons of twenty-one vears
and upwards (with certain limited exeeptions), continues to he satisfactorily observed.
Details of the alleged breaches which oceurred during the year are shown in Tabie X XL
The Act supplements the wages framework of other statutes and applies principally to
domestics and other workers not covered by awards. Some of the workers unider
awards, however, are also protected by the legislation.

The Government proposes to mtroduce during the coming session an amendument
to the Minimum Wage Act to provide for appropriate inereases following the standard
wage pronotuncement of the Court of Arhitration.

(g) Minimum Wage-rates Fired by Awards and Tidustiial dgreements

(1) The Court of Arbitration, in Maveh, 1949, considered two applications under
Regulations 398 and 39¢ of the Keonomie Stabilization Emergency Regulations for a
pronouncement specifving standard rates of wages. The first application was made
v behalf of the New Zealand Federated Furniture and Related Trades’ Industrial
Association of Workers, and sought also an amendment to the New Zealand Furniture
Trade Enplovees” award to increase hourly rates of wages bv 6d. an hour, with a
proportionate increase in weekly rates. The second application was made on behalf
of the New Zealand Flour, Oatmeal, and Pearl-hbarley Millers’ Industrial Union of
Emplovers.  Previous applications of this type had been made only by workers’
organizations, but on this oecasion the employers also sought a pronouncement by the
Court.

(2y Before the applications were heard by the Court the Heonomic Stabilization
Emergency Regulations were amended so that on an application for either a standard
wage pronouncement or for a general order amending the provisions of awards and
industrial agreements the Court could in either case make a pronouncement or a general
order as it thought fit. The amendment also affeeted the factors which the Court was
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required to take into account in making a pronouncement or a general order. Its
-effect was, for example, that in making cither a pronouncement or a general order the
Court was no longer hound to have 1-<~gard to the wartime price index which was
previously used for measuring changes in the cost of living. It expressly directed the
Court also to take account of the economic conditions affecting finance, trade, and
mdustry in New Zealand, and relative movements in the incomes of different sections
of the community. The amendment provided, further, that no standard wage
propouncement. or general order was to take effect less than one vear after the date
«on which any previous pronouncement or general order had taken effect.

(3) The decision of the Court (issued on the 12th April, 1949) is published in 49
Book of Awards. At the end of the hearing the workers’ organization had
requested the Court to make a gemneral order on its application, the request being
upposed by the employers. The Court decided that it would make o standard wage
pronouncement. It decided that the standard minimum rates of wages for adult male -
workers will in future he as follows :

Skilled workers, 3s. 11d. per hour.

Semi-skilled workers, 3s. 6d. to 3s. 32d. per hour.

Unskilled workers, 3s. bd. per hour.
The margin between the standard rate for unskilled workers and the standard rate
for skilled workers has thus been increased. It was previously 53d. per hour, and will
in future be 6d. per hour.

(4) The Court stated that it proposed, i amending awards and mdustrial agree-
ments as a result of the pronouncement, to increase n (renoral the rates of remuneration
of adult female workers by such amount as would bring them to a level approximately
10s. per week above the rates which operated from 1st October, 1947. The rates for
junior workers would be adjusted proportionately.

{5) The pronouncement was not in itself a general wage order, and therefore had
1o operative effect. It was merely an indication of the rates of wages up to which rates
prescribed mn a certain number of awards and industrial agreements were likely to be
brought by means of individual amendments. All amendments made to give effect to
the pronouncement, it was stated, would operate from lst June, 1949,

(6) Table XVII of the Appendix shows the minimum wage rates in a number of
oceupations as at 31st March, 1949. Where there is no Dominion or similar award in
force, Wellington rates are shown.

(k) Amendments to Legislation

(1) The Statutes Amendment Act, 1943 (secmons 21-24), amends various provisions
of the Industrial Conciliation and Albltratlon Act, 1925, and itg amendments.

(2) Section 21.—-This section antends section 89 (8) of the Industrial Conciliation
and Arbitration Act, 1925, which provides that in making an award the Court of
Arbitration may, if in its discretion it thinks fit, direct that any provision of the award
relating to the rate of wages to be paid shall have effect as from such date prior to the
date of the award as the Court thinks fit. In practice, the Court has not agreed to fix
a retrospective date for the payment of wages when making an award, except in very
special cases or unless the parties agreed to such date in Conciliation Council. The
effect of the amendment is to repeal subsection (8) and to substitute a new subsection
providing that the Court shall, unless it sees good reason to the contrary, fix as a date
for the payment of wages under any award the date fixed for the first sitting of the
Conciliation Council. The purpose of the amendment is to remove causes of dissatis-
faction arising from delay in the making of a new award and the consequent postpone-
ment of the date from which wage-increases are likely to operate. The amendment
removes any excuse for stoppages "of work on this account because workers will know
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that whatever inereases are eventually granted will, as a general rule, apply as from
the date fixed for the first hearing in Conciliation Council. There 1s still, of course, a
wide discretion left with the Court, and the Court may fix such other date as it thinks
fit, having regard to any nndue delay that may have been caused by anv party to the
dispute between the date of the filing of the application for the hearing of the digpute
with the Clerk of Awards and the date of making of the award. It s felt that the
provisions of the section will facilitate early settlement of industrial disputes.

(3) Section 22.—This section extends the time within which action may be commenced
for recovery of arrears of wages payable under an award or industrial agreement from
twelve months to two vears. Section 146 of the Industrial Conciliation and Arbitration
Act previously restricted the workers’ normal rights of recoverv to twelve months.
The amendment, while still restricting the worker’s rights to recover wages otherwise
lawfully due, extends the restricted period to two vears. The Department has had
instances where workers have been precluded from recovering arrears of wages otherwise
legally payable because of the effect of the twelve months’ restriction. This is due
very often to the delay in getting an authoritative opinion from the appropriate Court,
and while on occasions employers have been prepared to agree to waive their right to
plead the twelve months’ limitation, other employers have refused to do so, and the
workers have thereby been precluded from recovering wages which they would otherwise
be lawfully entitled to receive.

(4) Section 23.--This section enables a society of employers to be registered as a
New Zealand union or-a North or South [sland union if all employers concerned belong
to the society. Previously an employers’ organization could not be so registered unless
there were at least three employers engaged in the industry in each of the industrial
districts which the nnion was intended to cover. One employers’ organization covering
all the undertakings of the kind concerned in New Zealand desired: to register as a New
Zealand union to enable it to take advantage of the procedure of the Industrial Con-
ciliation and Arbitration Act, but had insufficient members in number to enable it to
do so under the existing 1eg1>1atlon. The section concerned removes the disability.

(5) Section 24.—This section amends section 2 of the Industrial Conciliation and
Arbitration Amendment Act, 1943, and enables an industrial union of workers to com-
mence proceedings for a penalty for a breach of the Act in cases of alleged diserimination
or victimization against workers because of their union activities. Previously such
action had to be taken bv an Inspector of Awards, but cases mav arise where the
Department for special reasons declines to take action, and the amendment will now
permit the union itself to take action if it so desires.

SECTION H—APPRENTICESHIP
(a) Adwmiiistrative Develo prients

(1) Opportunity wuas tuken during 1948 to consolidate the legislution relating to
apprentices. The (;mxrmdi Apprentices Act of 1923, and amendments to it of 1925, 1927,
1930, and 1946 were thus all brought together into the Appreniices Aet, 1943, The main
principles of the existing legislation were left untouched, but m)porfumfv ras taken to
make a few minor 11130]:111101‘} changes designed to make for smoother administration.
Part I of the Master and Apprentice Act, 1908 (a reprint in effect of an Act of 1865),
was at the same time zepealed because it was completely out of keeping with present
conditions.

(2) During the period covered by this report an additional District Commissioner of
Apprenticeship was appointed to work in ’rhv Taranaki, Wanganui, and Palmerston,
North Distriets, which initially were within the jurisdiction of the District Commissioner,
Wellington.
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{b) New Zealand Apprenticeship Committees

(1) Every industry in which there were local apprenticeship orders prior to 1947
has now a New Zealand Apprenticeship Committee. The twenty-two Committees now
registered are for the following industries and groups of industries: baking, boot-
repairing, boilermaking and moulding, bricklaying and masonry and plastering,
carpentry and joinery, clothing and tailoring, coachbuilding, mechanical dentistry,
electrical, mechanical engineering, footwear-manufacturing, furniture, gardening, men’s
hairdressing, jewellery and watchmaking and engraving, motor engineering, painting,
printing and photo-engraving, plumbing, saddlery and leather goods and canvas goods,
ship and hoat-building and coopering, sheet-metal working. Within these industries
there are 111 trades or combinations of trades recognized by the Comumittees, and
specified in the appropriate apprenticeship orders as branches of the industries.

(2) Fifteen New Zealand apprenticeship orders (two recommended by one Committee)
had heen made by the end of March, and applications for a further six had been filed
with the Court of Arbitration. Mechanical engineering and footwear-manufacturing are
the only industries in which the New Zealand Committees have not yet come to final

“decisions on their applications for orders. With the making of New Zealand orders
by the Court, the previously existing local orders are revoked. Conditions for
apprentices thus become uniform throughout New Zealand in each industry, and
particularly in the smaller industries are brought up to date, for in some cases the local
order had been made as long ago as 1925. One practice is now universal—that of setting
out the wages of apprentices as percentages of the rates received by journeymen in the
relevant industry. (The practice was first instituted by the Court in 1945 in amending
Jocal orders.) The most commonly used scale of percentages runs by t per-cent. intervals
from 23 per cent. in an apprentice’s first period to 77 per cent. in his final period.

{r) The Education of Apprentices

(1) Now that New Zealand Apprenticeship Committees have been set up and the
bulk of New Zealand apprenticeship orders made there is a change of emphasis in the
activities of the Committees and of the Apprenticeship Division of the Department.
A number of orders make provision for the technical education of apprentices during
normal working-heurs and the organization of these ““ daylight ” classes is a big task,
in which the Education Department and technical and other schools are co-operating
to the fullest extent possible.

(2) Up to the present year technical education of apprentices has been carried on
in evening classes, and occasionally on Saturday mornings. To send apprentices to
school in daytime means, therefore, that an immediate problem to he solved is that of
finding accommodation for them in schools which already have their available space used
to the utmost by full-time scholars. While that problem is heing solved (not without
difficulty) by the schools and the Education Department the New Zealand Committees
concerned are husying themselves over questions of syllabuses of instruction and the
‘organization arising from the answers to those questions.

(3) The technical schools, and some high schools in districts where one such school
serves all the purposes of the district, have had a new element introduced into their
planning for apprentice classes. This new element is the New Zealand Apprenticeship
Committee, for the apprenticeship orders use such words as ““ where the New Zealand
Jommittee is satisfied that a school, &ec.,” and “a syllabus approved by the New
Zealand Committee.” Each Committee includes “a person conversant with technical
education,” nominated by the Director of Education, and those persons are of great
assistance to the Committees through their knowledge of schools and syllabuses.
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(4) The principle of daylight training was nnanimously recommended to the Court
by the Committees in the follox\ ing industries, and the necessary powers huve heen
included in the relevant order : hakmg, boot-repairing, mechanical dentlsrry, hairdressing,
jewellery and watchmaking, motor engineering, and printing and photo-engraving.
Employers’ representatives opposed its introduction in the following industries, but
after hearing argument the Court has made provision for some form of training during
normal working- Tours : furniture, plumbing, ship and hoat building. No provision for
classes in vxorhnf:-hours has so far heen made in the recommendations of the following
fommittees : clothi ing, coachbuilding, gardening, painting, saddlery.

(5) At the beginning of the school year (February—March, 1949) daylight clusses
in motor enginecring were started in five schools in New Zealand. These were the only
schools which the New Zealand Committee was satisfied had at that time the accom-
modation, staffing, and equipment to meet the requirements of the syllabus of instruction
laid down by the New Zealand Motor Trade Certification Board. About the same time
classes in plumbing began in eight schools, four of which were also taking motor
apprentice classes. The New Zealand Plumbing and Gasfitting Apprenticeship Committee:
has had an advantage in setting classes going in its industry in that most schools alveady
had a plumbing workshop not used for any other purpose. As soon as Instructors can
be found to take daytime classes in further schools such classes will be opened.

(6) With little more than a month’s experience of daylight classes it Is too early
yet for any one to pass judgment on them. All that can be said is that in nine schools
the new venture s away to a good start.

(d) Local Appreniiceship Comanittees

At 31st March there were 177 local Apprenticeship Committees in New Zealand.
These Committees are an essential part of apprenticeship administration, and their
members render valuable service to the community.

(¢} Statistics of Apprentices

Details of the numbers of apprenticeship contracts in force at 31st March, 1949,
and of the numbers of new contracts entered into during the twelve months up to that
date, are given in Table XVIII in the Appendix to this report. (A figure given in
reports since 1940—the number of apprentices whose contracts were suspended while-
they were in the Armed Forces—is no longer mentioned.) There were 12,868 contracts
of apprenticeship in force on 31st March, an increase of 50 on last year's figures.  The
number of new contracts entered into is 3,925, which is higher by 529 than last vear’s
record figure. Of the new contracts, 1,421 were in the building trades.

(f) Lodging-ullowances for Apprentices

Lodging-allowances for apprentices obliged fo live away from home to learn their
trades have been paid to such apprentices since January, 1948. At 31st March, 1949,
there were &85 such allowances being paid.

(9) Aduli Apprenticeships

As was forecast in the report for last year, the number of special contracts of
apprenticeship approved by the Court of Arbitration (for such persons over the age
of eighteen as desired to enter into special contracts of apprenticeship) has declined
further, the number being 88 as against 113 of last year
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Secrion 6--Hodi A1 SERVICE
(a) Admanastrative Developments

(1) The purpose of the Home \id Nervice 15 to render assistance in homes,
particularly in emergency cases, where the housewife is incapacitated due to maternity
or sickness. In keeping with other oc cupations, the Service suffers from the general
acute shortage of female workers, and in consequence it has been found impossible to
recruit the complement of Aids necessary to extend the scheme’s coverage to the full
demand from householders. 1t accordingly still remains necessarv to allocate aids in
accordance with the relative priority and emergency of the applications received.

(2) During the year efforts were continued to augment the number of Aids employed
in order to meet the needs of homes in which domestic assistance was needed. Publieity
i the form of radio announcements and newspaper advertisements was arranged with
some success.  In addition, new Aids were gained from the Department’s assisted
imimigration scheme, and in consequence the average number of Aids employed through-
out the year was higher than that for the previous year. During the coming year
publicity will be intensified within New Zealand, and the efforts of the Department’s
officers in the United Kingdom to enrol a greater number of assisted immigrants for
the Rervice in New Zealand will continue.

(3) The two Home Aid hostels at Auckland and Wellington respectively continue
to provide comfortable accommodation for Aids in a homely atmosphere appropriate
to the nature of their work. The hostels are also used extensively as training centres
for inexperienced girls joining the Service to qualify them for the status of certificate-
holder—i.e., all-round competency to carry out the normal household duties expected
by the householder during the wife’s incapacity.

(4) The charge to householders for the services of a Howme Aid is fixed at 2s. 3d.
per hour—i.e., 18s. per day or £4 10s. for a full week. In cases where the financial
circumstances of the householder are such that payment of the full charge would create
hardship the Department may reduce the chargesin direct relation to the income
available and to the degree of hardship assessed. Applications from householders for
this relief are individually determined by the Department’s district officers.

(5) Aids work normally a forty-hour five-day week, but in special cases it is necessarv
to arrange for them to “live in” with the houschold. Their duties are then spread over
six days, and their hours are necessarily more flexible and invariably longer.

(b) Activities for the Twelve Months

A table summarizing the activities of the Service for the twelve months ended
31st March, 1949, is included in the Appendix (Table IX), and shows the numbers of
Aids employed from month to month, with a summary of cases.

SueTION T—PERSONNEL ADVISORY SERVICE

(1) In industry there are many problems which affect the relationship between
management and workers which have direct bearings on efficiency and smooth running,
and which lead to lowered morale, excessive turnover, and a low output if not remedied.
Faults in lighting cause eye-strain, headaches, and irritability. Defects in lay-out and
organization cause uneven flows of work, which exasperate operatives and undermine
the harmony and discipline of a workshop. Because of inadequate procedures in intro-
ducing workers to new jobs and in follow-up, workers leave again after a few days or
weeks. Faults in the handling of people by supervisory staff ©* get peoples’ backs up.”
Often such things are difficult to diagnose and more difficult to remedy. They occur
in even the best-equipped factories and under managements which are conscientiously
doing their best. Hence the place for an expert in this field of personnel problems has
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become widely recognized in the leading industrial countries. In establishing a personnel
advisory service the Department alms at providing expert voluntary assistance to
industry in this field, either in a consultant capacity with personnel officers and similar
executives or by actually making investigations into specific problems at the request
of individual employers.

(2) The Department established its Personnel Advisory Service early in 1943 with
the appointment of a highly-qualified officer with wide practical experience in Great
Britain. This officer has necessarily required time to familiarize himself with New
Zealand industries and to establish contacts with employers’ and workers’ organizations
and with individual employers. In recent months a commencement in actual field
service has been made in the Wellington and Lower Hutt districts, and this will be
further extended as circumstances warrant.

(3) Service on specific problems has been rendered in nineteen instances and has
included advice, on ventilation and lighting problems, production bottlenecks, lay-out
problems, selection of staff for specialized work, and excessive labour turnover. In
addition, a number of addresses on personnel problems have been given to various
groups and organizations, and a larger number of preliminary or general discussions
with individual firms or organizations have taken place.

Section 3—Traixing WrTHIN INDUSTRY FOR SUPERVIsOrs (T.W.1.)

(1) An outline of the purpose, methods, organization, and development of the
Training Within Industry for Supervisors scheme (commonly known as T.W.IL) was
given in the report of the Department for the year ended 31st March, 1948,

(2) During the past year the Department has concentrated on launching the Job
Instruction Programme in Wellington and Auckland. This ten-hour programme is
presented in five two-hour sessions to groups of not more than ten persons whose work
involves the supervision of others. It aims at developing skill in instructing so that
learners will be brought to full competence quickly, with interest and without unnecessary
effort, errors, and loss of production.

(3) In the year under review 734 supervisors have been trained in the Job Instruction
Programme, comprising 292 in Wellington and Lower Hutt, 320 in Auckland, and 122 in
other towns. The total number trained since the commencement of the scheme in 1947
is 951, comprising 506 in Wellington, 323 in Auckland, and 122 in other towns. Of
these, 561 were employed in manufacturing industries, 321 in Government Departments,
44 in hospitals, 11 in retail establishments, 10 in the building industry, and 4 in other
fields.

(4) Thirty-two members of frms and Government Departments have been trained
during the year as Firms’ Trainers to enable them to undertake the training of super-
visors in the Job Instruction Programme within their own establishments. These
Firms’ Trainers have trained 314 of the 734 supervisors trained during the year, the
remainder of 420 having been trained by this Department’s District Trainers.

(5) At present the Department has two District Trainers—one in Wellington and
one in Auckland. These officers are engaged in glvmg employers a full understandmg
of the Job Instruction Programme, in training supervisory staffs in the programme where
employers so desire, and in follow-up work to assist employers and supervisors in the
application of T.W. L techniques in order to obtain the fullest advantages from them. In
the coming year it is hoped to prov1de for the introduction of the scheme to other centres—
particularly Christchurch and Dunedin—and some preliminary work has already been
done to this end.

(6) It is pleasing to record that firms which have fully adopted the T.W.I. method of
job instruction have spoken most appreciatively of the increased production, elimination
of waste, and general increased efficiency and improved morale resulting from its use.
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SECTION 9—IXTERNATIONAL LABOUR ORGANIZATION

1) The report of the Government delegates to the Thirtv-first Session of the
P g .

International Labour Conference has already been presented as Parliamentary Paper

A-Ta, 1948. The following conventions and recommendation were adopted by the

Conference.

(i) Employment Service Convention, 1948.—The convention requires that a free public service to
achieve and maintain full employment be established consisting of a national system of employment
offices. It shall provide effective placement facilities and shall include arrangements for co-operation
of employers and workers through Advisory Committees. New Zealand's National Employment
Service meets the requirements of the convention and ratification is under consideration.

(i) Hmployment Service Recommendation, 1948.—~This recommendation deals in more detail with
the matters covered by the convention. There is nothing in it contrary to New Zealand practice.

(iil) Freedom of lssociation und Protection of the Right to Organize Convention, 1948.—This conven-
tion in general provides that workers and employers shall have the right to establish and join
organizations of their own choosing without previous authorization and that the right to organize
shall be protected by law. The convention is being studied with a view to ratification.

(iv) Nigh Work (Women) Convention (Bevised), 1948.—In general the convention prohibits night
work of women in industry, *‘ night ” signifying a period of at least eleven consecutive hours, seven
of these hours falling between 10 p.m. and 7 a.m. It is a revision of earlier conventions in the direction
of greater flexibility. As New Zealand has already ratified the Night Work (Women) Convention
(Revised), 1934, ratification of this convention should present little difficuity.

(v) Night Work of Young Persons (Industry) Convention (Revised ), 1948.—\s the Convention in
general prohibits night work of young persons in industry under eighteen years of age, ratification
would involve changes in the law.

(2} New Director-General.—Following the retirement of Mr. K. J. Phelan, Mr. David
A. Morse, United States Acting-Secretary of Labour, was elected by the Governing Body
of the I.1..O. at its one hundred and fifth session in June, 1948, as the Director-General
of the I.L.O.

(8) Membership of the I.L.O.—With the admission of Ceylon, ¥l Salvador, and the
Republic of the Philippines at the Thirty-first Session of the C‘onf’erence memberﬁhlp
now stands at 59 countries.

(4) Publications of the I.L.O.-—Apart from special studies and reports, the following
regular publications continue to be received :—

International Labour Review (Monthly) contains articles on economic and social topics, statisties
of employment, wages, cost of living, &e.

Legislative Series.—Reprints and translations of industrial and, social laws and regulations of ali
countries.

Industrial Safety Survey.—Contains articles and information on problems of accident prevention.

Year-Bool: of Labour Statistics.—Contains statistics of employment, hours of work, wages, prices,
migration, &c.

Official Bulletin.—Contains official documents and information concerning the LI.0., including
the texts adopted by the Conference and other meetings.

These publications are always available at the library of the Department to persons
concerned with industrial and social work.

(5) Permanent Migration Committee of the I.L.0.—The Third Session of the Committee
took place in Geneva from the 13th to 27th January, 1949. The agenda was as follows : —

I. Revision of the Migration for Employment Convention, 1939, and accom-
panying recommendations.
II. Formulation of Principles Concerning Migration for Land Settlement.
III. Migration within the Man Power Programme of the I.1.0O.
IV. Migration and re-settlement of ““ Specialists.”
V. Methods to Further Kxchanges of Trainees, Ineluding the Preparation of a
Model Agreement.

New Zealand was represented by Mr. T. P. Davin, Assistant External Affairs Officer,
Office of the High Commissioner for New Zealand, London.
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The conclusions reached will be submitted to the various Governments.  Revised
texts of the Migration for Emplovment Convention and recommendations were adopted
which will form a basis for discussion of the relevant item on the agenda of the
thirty-second Session of the Conference (set out hereunder) : —

(6) Meeting of Social Security Experts, New Zealand, 1950.- -In last vear’s annual
report it was mentioned that the Governing Body of the L1.L.O. had decided to reconstitute
the Correspondence Committee on Social Insurance. The new Committee is known as
the Committee of Social Security BExperts. Its first meeting was held in Montreal in
May, 1948, and was attended by Mr. B. F. Waters, Director, Social Security Department.
The Governing Body has accepted with appreciation the New Zealand Government’s
mvitation to hold the next meeting of the Committee in New Zealand in the early part
of 1950.

(7) The Thirty-second Session of the International Lahour Conference will open in
Geneva on 8th June, 1949. The agenda is as follows -

I. Director-General’s Report.

I1. Financial and Budgetary Questions.

II1. Reports on the Application of Conventions.
IV. Application of the Principles of the Right to Organize and to Bargain
Collectively (second discussion).

V. Industrial Relations, Comprising Collective Agreements, Conciliation, and
Arbitration, and Co-operation Between Public Authorities and Emplovers’
and Workers’ Organizations (first discussion).

VI. Labour Clauses in Public Contracts (second discussion).

VIL. Protection of Wages (second discussion).

VIII. Wages : General Report.

IX. Vocational Guidance (second discussion).

X. Revision of the Fee-charging Emploviment Agencies Convention, 1933.

XI. Migration for Emplovment: Revision of the Migration for Emplovment
Convention, 1939, the Migration for Emplovment Recommendation,
1939, and the Migration for Employment (Co-operation Between States)
Recommendation, 1939.

XII. Partial Revision of the Social Security (Seafarers) Convention, 1946 (No. 70),
the Paid Vacations (Seafarers) bonventwn 1946 (No. 72), the Accom-
modation of Crews Convention, 1946 (No. 75), and the Wages, Hours of
Work, and Manning (Sea) Convention, 1946 (No. 76).

New Zealand will be represented by the following delegation —

For the Government—

Mr. J. Thorn, High Commissioner for New Zealand in Canada.

Mr. H. Parsonage, Assistant Director of Employment.

Mr. D. T. C. Brayshay, Senior Inspector of Factories (Adviser).

Miss T.. Percell, Secretary of Auckland Shop Assistants’ Union (Adviser).

For the emplovers—

Mr. J. R. Hanlon, Assistant Secretary, New Zealand Employers’
Federation.

Mr. 8. 1. McKenzie, Seoretary, Manawatu-Wairarapa Emplovers’
Association (Adviser).

For the workers —-

Mr. A. W. Croskery, President, New Zealand Federation of Labour.

Mr. L. A. Hadley, National Executive Member, Federation of Labour
(Adviser).

(8) The aim of the I.L.0O. is to foster universal social justice. The smmmary above
shows that the Organization is steadily, though unspectacularly, pursuing this aim, dnd
that in this work New Zealand continues to pr its part.
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NECTION 10- - OTHER STATUTES
{a) Tenancy Legislation

(1) During the year the provisions of the Fair Rents Act. 1436, and various
amendments, and that part of the Fconomic Stabilization Emergency Regulations
1942 and amendments dealing with rents, &c., were consolidated and amended under
the title of the Tenancy Act, 1948, This Act, which was assented to and became operative
on the 3rd Decenmber, 1948, gave permanence to legistation which was previously
temporary.

(2) There has heen msufficient time to report on the modifications and new
provisions introduced, but a summary of the more important aiterations may he usefully
made.

(3) In Part I officers administering the Act are designated Rents Officers, these
to include all Inspectors of Factories. ™ Rent " has been defined as * including anxv
saluable consideration in money or money’s worth that is part of or mn substitution for
any rent.””  All property is covered except licensed premises or agricultural properties
leased for a period of two years or more. These last two classes are subject to the
provisions of the Servicemen’s Settlement and Land Sales Act, 1943,

(4) The previous provisions prohibiting the payment of a premium on the granting
or transferring of a tenancy have heen extended to require the consent of the Land
Valuation Court to the pdyment of any sum other than the rent, the value of chattels,
or the replacement cost of stock.

(5) Part 111, dealing with the recovery of possession, incorporates important altera-
tions. A new provision covers tenancies where the landlord is the employer of the
tenant and the contract of employment is terminated. The provision that an owner
who desires his dwellinghouse for his own use and occupation ix required to provide
alternative accommodation or prove greater hardship is relaxed in the case of an owner
who has owned the dwelling for a period of five years, and in the case of an age-
heneficiary under the Social Security Act who has owned the dwelling for two years.
In the latter case the question is decided on the grounds of relative hardship only.

(6) The previous provision that an owner who had regained possession in certain
circumstances could not relet or sell within a period of six months has heen extended to
two years.

(7) Further provisions allow for the recovery of excess land for building purposes
and also give the right of access to a landlord to convert a dwelling into self-contamed
flats, the existing tenant to be granted the tenancy of one of the flats upon completion.

(8) The special protection against eviction afforded ex-servicemen and thewr depend-
ants terminated on the 31lst March, 1949, with the exception of men still serving. In
the latter case protection terminates twelve months after the serviceman ceases to render
full-time service as such or twelve months after his death on service.

(9) A new section makes it an offence to eject the tenant of a dwellinghouse except
pursuant to an order of the Clourt or with the tenant’s consent.

{(10) The duty of requisitioning empty dwellings, other than those ordinarily used
for holiday PUTposCs, rests with Jocal authorities. A survey undertaken shows that onlv
one house has been compulsorily let under this Part of the Act, but it is the opinion of
departmental officers that the existence of these provisions has induced owners to keep
their dwellings occupied, either by selling or relettings.

(11) Part IV covers miscellaneous provisions, the more important of these being
the power taken to require a landlord to effect repairs to a dwellinghouse ; a provision
making it an offence for a landlord to deny to a tenant of a d weHinﬂ any of the amenities
of the tenancy ; a provision making 1t an offence to “squat ™ in a dwelling; and
provisions facilitating the ejectment of ** squatters.”




H—11

(M) Weiglts and Meuswres Aet,

1925

50

(1) The following table shows the verification and reverification work carried out

on vmwhtg and measures and we w}mm and measuring instruments :—

1947-48. ! 194849,
Article, B i i

. . Rejected or T | Rejected or

Submitted. Adjusted. 1 Submitted 1 Adjusted.
1 eight s s | neot | a0 7.819
Measures 5.570 | 180 65,428 376
Weighing- mstlumt nts 22,635 2,825 26.985 3,998
Measuring-instruments 4,553 981 5.962 .077
Miik and oil bottles 2,127,339 27,306 1 2.8346.202 26.313

|

(2) Inspection work covering the

requirements of the regulations as to net weight
and standard weight of packages, the sale of firewood, coke, and coal. and the provision~
relating to the weight of bread wasx mrned out as foliows

_— l 1947-48. ! 1045-£10,
i

Packages checked I 31,446 42,703
Found incorrect 2,622 3,492
Bags of coal checked 877 778
Found incorrect r 196 236
Toaves of bread (,hed\e(l 10,076 7.816
Found incorrect 1.597 | 898

(3) New Appliances—Eighteen
Of this number. 15 were approved and 3 were still under review
In six cases modifications to the original design of patterns submitted

with during the year.
on 31st March.
were found necessary.
Details are :--
Approved--

appliances presenting novel features were dealt

for the measurement of lubricating-oils.
intended for use for retail purposes on petrol-service:

A liquid-flow meter

A liquid-flow meter
stations.

Three liquid-flow meters for large bulk deliveries.

A length-measuring instrument for the measurement of holts of fabric.

A spring balance of 200 Ib. capacity.
A self-indicating dial platform scale of 6,250 Ib. capacity.
A self-indicating dial platforin scale of 750 Ib. capacity.

A
A

self-indicating dial platform scale of 38 1b. capacity.

self-indicating dial platform scale of T cwt. capacity.

A self-indicating dial platform scale of 15 cwt. capacity.

A steelyard platform scale of 1,000 lb. capacity.

A semi-self-indicating and price-computing counter-scale of 14 1b. capacity.
A self-indicating and price computing counter seale of 2 1h. capacity.

Under review-
A liquid-flow meter for the measarement of lubricating-oils.
A self-indicating counter scale of 4 lb. capacity.
A dormant self-indicating dial platform scale of 20 cwt. capacity.
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(4) Work done for Fijian Administration: Correction and verification work was
«<ompleted on four yard end measures.

{¢) Workers’ Coinpensation Act, 1922

(I) The Workers’ Compensation Amendment Act, 1947, was referred to in last
year’s report. The amendment altering the amounts of compensation payable came
into force on 1st April, 1948.

(2) During the year ended 31st March, 1949, the State Fire Insurance Oifice has
completed arrangements for handling the Emplovers’ Liability Insurance Account, to
which all emplovers’ indemnity business will be transferred from private insurance com-
panies (other than mutual insurance companies) as from Ist April, 1949.  The rates of
premiums pavable to the Emplovers’ Liability Insurance Account and the procedurs
for assessing premiums are set out in the Emplovers’ Liability Insurance Regulations
1949 (Nérial No. 1949/20). :

{(3) The Compensation Court has had before it applications for exemption from the
obligation to insure with the State Fire Insurance Office in the case of-—

(@) Contributors to the General Trust Fund established under the New Zealand
Rules of Racing.

(b) Education Boards and local authorities.

(¢) Eight mutual insurance companies and associations nanied in the Aer.

In dealing with these applications the Court has called on the Department to examine
and report on the applications, and this has led to requests for various amendments
in rules or articles of association which usually have been readily agreed to by the
applicants.

(4) Awmending Legislation during 1948-49.—(3) Finaice Act, 1948 : Section 30 of
this statute extended the time for giving notice and commencing proceedings on elalms
arising out of the fire which destroyed the premises of J. Ballantyne and Co.. Ltd,,
Christchurch, on 18th November, 1947.

(1) Tuberculosts Act, 1948 :  Section 23 of this statute makes special provision
for compensation for workers who contract tuberculosis while employed or decmed to
be employed by any Hospital Board or in any institution or service under the control
of the Department of Health (including any public institution within the meaning of
the Mental Defectives Act, 1911). The section is made applicable in certain circum-
stances to those who had already contracted the disease at the time of coming inro foree
of the Act.

(iil) Statutes Amendinent Act, 1948.—Section 47 corrects an anomaly in the Workery’
Compensation Act, 1922, as to the method of assessing compensation for dependants
consequent upon the death of a worker. Section 14 of the principal Act provided that
the benefit under the insurance policy was to be excluded.

Section 47 of the Statutes Amendment Act, 1948, now provides for the exclusion of
other benefits and is in harmony with section 7 of the Law Reform Act, 1936. as to
damages recoverable under the Deaths by Accident Compensation Act, 1908.

SECTION 11-—ADMINISTRATION AND STAFF

(¢) General

The merger of the Labour Department and National Emplovment Service ws the
“ Department of Labour and Emplovmens,” which forimed part of the main theme of

Department of Lab d Emplos ,

last year’s report, can now be claimed to be complete and the new Department fully
integrated.  The two sections of Head Office were able to come together in the one
building during the year, but definite inconvenience will continue until necessary altera-
tions in the layout of the building have been completed. Accommodation difficulties have
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been rvesolved in most distriet offices. By and large, the Department 1s operating witl
greatly mcreased efhiciency, and the figures contained in other sections of this report
reveal the wider service given to the public and the expanded attention given to the
administration of the various statutes and regulations for which the Department is
responstble.

(%) Luspection Staff

Reference has already been made to the much larger volume of inspections which
has been achieved in 1948--49. This was due to several factors : (1) the results of the
training programme undertaken in the previous year; (ii) the release of experienced
inspectors from training work when the initial training programme was completed ;
(i) the incerease in the inspection staff during the vear. Besides adding to the number
of Factory Inspectors, it was possible to Increase the number of Scaffolding Inspectors
materiallv through the appointment from outside the Public Service of applicants with
suitable technical backgrounds. Additional trainee Inspectors of Factories were
appointed from within the service bv the transfer of a number of suitable officers from
other Departments and the diversion of some of this Department’s elerical staff.

() Factories Lispectors’ Eeamination Regulations 1949

These regulations which were gazetted at the end of March, establish the Factories
Inspectors’ Examination Board and prescribe the syllabus of the examination which
ust be passed before an officer may qualify for appointment as an Inspector of Factories
ander the Factories Act, 1946. It is expected that many trainee Inspectors will present
themselves for the first of these examinations to be conducted this vear.

(d) Staff Training

During the vear six courses have been held for senior district ofticers, five in industrial
administration and one in employvment problems. Nine trainee Factory Inspectors
recentlv passed through a special course in Head Office and Wellington Distriet Office
before commencing practical assignments, while six more experienced inspectors com-
menced a nine-months’ course in sanitary inspection at the Wellington Technical
College in association with officers of the Health Department. Training measures for
the junior staff have been continued by the Personnel and Staft Training Officer, who-
has visited each district office and met all new appointees. As a further training measure,
nearly all supervisory and sub-controlling officers from Head Office and the Wellington
and Lower Hutt district offices have passed through the T.W.I. Job Instruction Course..

(2) Leison With Health Departineiit

The closest liaison is heing maintained with the Health Department in the promotion
of industrial welfare, and particular reference should be made to the co-operation
received from Dr. Garland, Director of the Division of Industrial Hygiene, who has
lectured to and worked in the elosest collaboration with Factory Inspectors. In order to
extend this mutual co-operation the Health Department has appointed Industrial
Hvgienists in the four main centres, and these specialist medical officers, together with
their industrial nurse assistants, are being located in this Department’s offices for
working purposes. In Wellington and Christchurch the arrangement is already in
operation and is proving to be very helpful to both Departments.

(f) Other Staff Matters ‘

(1) The immigration stafl, both in London and New Zealand. has been slightly
increased to cope with the new Displaced Persons and Nominations Schemes and with
the larger number of immigrant arrivals in the Dominion.
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(2) The staff of hostels and camps shows no significant increase. Towards the end
of the vear decentralization from Head Office to district offices of hostel accounting was
coniple ‘ted, and the former now maintains only a general control of these operations
ﬂnough control accounts in Head Office and visits by inspecting officers.  During the
year practically all supervisory positions in hostels and camps, previously filled by
temporary officers, were made permanent in accordance with the general Public Service
policy.

(3) A new development was the formation of an Organization and Methods
Committee in Head Office. Its functions are to review the pw(edure systems, and clerical
machinery of the Department and generally to foster the dev elopment of the most
efficient methods and the deletion or prevention of unfruitful routine. A number of
very useful suggestions has been received from the staff for the saving of labour or the
more efficient performance of work, and the Committee of its own volition has been
able to effect a number of worthwhile improvements.

(4) The following tables analyse the staff employed at the date of this report - —

LocamioN oF NTArF EMPLOYED A8 AT 3ist Marco, 1949

i ' Total, Total,
e | Males. o Females. | 31st March, | 31st March,
! : ‘ 1049, 1945,
' 1
Head Oitice .. .. .. .. . 95 . 4+ 39 : i3~
District offices .. . .. .. e 423 146 | 569 342
Secondments to L ()ndun .. | 10 i 11 14
London staff recruited in Gireat Blltdlll .. o 7 ) 27 24 30
Jourts and Tribunals - 5 3 8 iy
Camps and hostels, including domestic staff (but | 55 84 139 137
excluding caterers’ staffs and staffs of hostels | !
operated by Y.W.C.A.) |
Home Aids .. .. .. .. - .. 55 ; 55 60
¢ |
Totals .. .. .. o 595 360 : 955 | 927

GROUP ANALYSIS OF STArF EMPLOYED AS AT 31s1 Marcn, 1949

: [ Total, | Total,
Nature of Work. Males, Pemales. | 31st \Idr(h, i 31st March.
N LY B TYEN
L e o R | {
Inspectors of Factories .. .. .. 120 i 127% 105%
Inspectors of Weights and Measures .. . 23 .. ! 23% 20%
Inspectors of Qeaﬁ'nl(lm(r .. .. .. 12 .. ! 12% 8%
Fair rents . .. .. .. .. 14 2 16* 16*
Appl(‘nflbé‘bhlp .. 18 .. 18% 16*
Surveys, statistics, m()nthl\‘ and othu wburns .. 24 6 30% 35%
Research, library, and investigation .. .. 13 3 16 13
Accounts and stores .. .. .. .. 53 th 63% | 61%*
Shorthand- t‘{pl\ts .. .. .. .. L. 93 94 98
Records . .. .. .. .. 30 26 56% 60*
Immigration— )
Total, London staff .. .. .. .. 17 28 45 40
Total, New Zealand staff .. .. .. 14 2 21 18
Home Aids .. .. .. .. .. 55 55 60
Hostels— )
Supervisory .. .. .. 16 19 35 31
Domestie, conkmO, and cledmng 39 65 104 106
Administrative, supervisory, and genexal clencal 196 44 244) 240
including placement and employment staff |
Totals .. . . 1 B9 360 | 955 927

* Inctudes only officers engaged substantially full time on these duties.
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SECTION 12—FINaNCE AND EXPEXDITURE
{a) Vote, ** Labour and Employment” (£1,281,299 Net)

(1) Expenditure by the Department of Labour and Employment is subject to
annual appropriation by Parliament in terms of the Public Revenues Act, 1926, and
provision is made for this expenditure to be met from the Consolidated Fund under
vote, *“ Labour and Employment.” This vote is divided into five subdivisions set
out below. The figures shown against the total vote ahove and the amount against
each subdivisien is the net expenditure in each case after the sums received by the
Department under the Treasury revenue item ** Departmental receipts” have been
deducted.

(2) Subdivision I: Adwministration (£385,066 Net)—An increase in expenditure
of £25,249 recorded under this vote for administration expenses is attributable to the
present shortage of cadets and consequent necessity of employing adults at a higher
remuneration and a general salary increase of £25 per annum from Ist October, 1947.
Expenditure concerned with fitting up accommodation consequent upon the amalgama-
tion, although completed in some instances prior to 31st March, 1948, did not come to
charge until last financial year. Additional inspection work undertaken by departmental
ingpectors, and more numerous and frequent meetings of New Zealand and local
Apprenticeship Committees, resulted in increased expenditure compared with those
items in the previous year.

(3) Subdivision IT : Ewployment (£337,831 Net).—The main items of expenditure
under this subdivision were—

(1) Accommodation for workers (camps and hostels, including Public Service but
excluding immigration hostels)—

£ -
(apital expenditure .. - .. .. 228,901
Less capital receipts .. .. .. .. 1.386
Net capital expenditure .. .. e 227,515
Operational expenditure . .. . .. '76 521
Less board receipts .. .. .. .. 120,399
Cash working surplus .. .. ce e 5.122
Net capital and operational expenditure .. £233.637
{i1) Home Aid Service— £ £
Capital cost of hostels, including eqmpment .. .. .. 378
Hostel-operating costs .. .. .. 2,001
Less board receipts . .. .. A N
(ash working deficit .. .. R 1,040
Operating-expenses for Home Awd Service (excluding
hostel expenses) .. .. .. Lo 13.%92
Less payments by householders .. .. 9,061
Net ()perdt on charges (excluding hOstds) ee +.331
Net capital and operational expenditure .. .. £6.249

The excess of £4,831 of operational expenses (excluding hostel costs) over payments
by householders for services rendered is accounted for mainly by reductions in charges
for necessitous cases.



23

5 H—11

(i) Promotion of Kmployment: Details of emplovinent promotion expenditure
arc shown in the following table. It will he noted that the expenditure for 194%-4%
was £97,945, compared with £88,740, in the previous vear, @ increase of £9,205:

' Year ended i Year ended

— | 31sb March, 1049, | 3ist March, 104~

, ¢ £

Scheme 13 .. A 62,550 T0.442
Subsidized tvdmmg in mduxtu .. .. 415 176
Subsidized training for shearers .. o 206 281
Youths® farm settlement .. .. s 546 1.112
Insurance of workers .. .. o ] i3
Separation allowances .. .. e 4,213 . 5.636
Travelling-expenses of workers .. .. 6,826 4,351
Allowances to apprentices .. L 23,129 722
Miscellaneous .. .. .. o 59 7

97.945 ‘ {8,740

(4) Subdivision {11 : DLinnigration (£609,283 Net).---The muain 1tems of expenditure
under this subdivision were :

3 £
(1) Passage-money for immigrants .. .. ..o 150.9%9
Less pavments .. Lo 14,433
Net payments for pas\due money Lo = 136,556
(i1} Accommodation for immigrants—
(‘apital expenditure .. .. .. R )
Less capital recoveries .. .. .. 25
Net capital cost .. .. ce 47,916
Operational expenditure . . .. 38,624
Less board receipts .. .. .. 22,603
Cash Workmg deficit .. R 15,989
(iii) Reconversion of *“ Atlantis ” to increase carrying-capacity .. 50,000
(tv) Charter costs of ¢ Atlantis .. .. 247,070
(v) Salaries and expenses, High Connmxsloner S Othf e .. .. 10,870
(vi) Other expenses .. .. .. S . .. 282
Net cost of immigration . .. .. £b509,283

(5) Subdivision IT : Industrial Courts, Tribunals, Commatices, @c. (£26,817 Net ) —
The expenditure under this heading covers the expenses of the Arbitration and Compen-
sation Courts, Conciliation Commissioners, and Emergency Disputes Comimittees. Salaries
accounted for £8,487 of the above figure, and the balance of £18,330 was expended on
allowances and expenses.

(6) Subdivision V : Walerfront Control (£22,302 Net)—The main item under this
section is a grant of £17,230 towards the expenses of the Waterfront Clommission.

(b) War Expenses Account

Expenditure which prior to 1st Apm] 1948, would have been debited to this
Department’s section of War Expenses Account is now included under Subdivision I
of the Department’s vote.
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The following eredits, however, have heen received during the vear ended 3lst
March, 1949, from the Disposal of Surplus Assets, which were originally purchased from
War Expenses Account gy

.
Administration expenses .. .. .. 15
Defaulters’. detention camps .. .. L. 6,007
Emergency Fire Service .. .. .. 15
Emergenev Precautions Scheme. . .. o L2
Industrial mobilization .. .. o R049
Women’s Land Serviee .. .. L. 3,269

£19,627

PART JIT- DISTRICT ACTIVITIES

Whargarer District

The employment position has remained huoyant, there being 204 notified vacancies
for males and females unsatisfied at 31st March, 1949, as compared with 205 at 31st
March, 1948,

The past year hag scen some expansion of existing undertakings. A recent interesting
industrial development hax been the installation of plant for the manufacture of dried-
milk products at Maungaturoto, Dargaville, and Kaitaia dairy factories.

The work of the Department in promoting employment ix reflected in the down-
ward trend in the number of unemployed. The number of disengaged workers enrolled
at the end of each month m 1948-49 was appreciably lower than the figures for the two
previous years with the exception of December, when a temporary unemplovment
problem arose at Te Hapua due to the working-out of gumfields. This was substantially
met by the placement of many of the enrolees in suitable emplovment elsewhere.

The number of workers in this district interested in seasonal employment in Nelson
has grown steadily since the inception of the scheme. During the past year the local
office of the Department arranged employment for 68 persons secking work i Nelson.

Auckland District

This district, containing within . its boundaries one-fifth of the population of New
Zealand, gives employment in a wide range of industries to nearly one-quarter of the
total labour force of the country.

In common with other main centres, secondary industry, which in Aurkland
employs about 45 per cent. of all male labour and over 35 per cent. of women and
girls in industry, is widely diversified, giving opportunity for the employment of a
great number of different skills. The most important groups of secondary industries
are the engineering and metalworking group and building and construction, emploving
about one-eighth and one-tenth respectively of the total male lahour for the district,
and the textiles, clothing, and leather group, employing more than one-fifth of female
workers.

Tertiary induastries claim over 40 per cent. of male and 60 per cent! of female workers,
the most important employers of male labour being the transport and communications
group and the distribution and finance group (including wholesale and retail trades).
More than one-fifth of all female workers are employed in each of the public administra-
tion and professional and the distribution and finance groups.
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Vacuncies—The total number of vacancies tor male workers at 31st Mareh, 1944,
was 1.533, compared with 2,625 at 31st March, 1948, Although notified vacancies for
skilled and unskilled adults have reduced considerably, it 1s worthy of note that juvenile
vacaneies, which numbered 898 at 3ist March, 1948, had fallen by no more than 14
at S1st March. 1919,

Notified vacancies for female workers fell from 2,419 at 31st March, 1948, to 1,773
at 3lst Mareh, 1949, Positions available for skilled females fell by 319 and for unskilled
by 457, but the demand for juveniles rose by 120, reaching 674 at 31st Mareh, 1949,

(zenerally, it appears that the shortage of labour has passed the peak in this distriet
except for juvenile workers.  This is confirmed by the fact that during the vear employers
showed greater diserimination in the selection of labour.

Mannfuctiring Industries—The number of notified male vacancies totalled 582 at
3lst March, 1949, compared with 1,485 at the end of the previous vear.

The engineering and metalworking industries required 353 (including 163 gkilled)
workers, as compared with 720 at 3Ist March, 1942, This is due in part to (i) easing of
the employment sisuation, (ii) shortages of materials, particularly steel and coke.

Despite a substantial fall in the number of vacancies offering, female labour remaing
in short supply in both the clothing and footwear manufacturing industries. At 31st
March, 1944, the clothing industry required 482 women and girls, and the footwear
industry 116, ax compared with 796 and 156 respectivelv at the end of the previous
vear.

Generallv, it can be said of the manufacturing industries that on one hand pro-
duction has been vetarded by shortages of raw materials and the continued dearth of
skilled male and female labour, and on the other hand the demand for unskilled lahour
seems to have eased off over the past vear.

Newsonal Industries. At the peak of the vear which usually falls in January, over
4,000 men are engaged in smsonal industries in this district.  Of these around 3,506
are cmployed in freezing-works, and most of the remainder in dairy factories and frmt
and vegetable preserving.

No difficulty was experienced early in the season in obtaining labour, though, as
usual, it was at the expense of other industries, particularly those i the Penrose and
Otahuhu areas.

Some shortages occurred at the peak of the season due to high turnover at freezing-
works and the prolongation of the killing scason, but diffieulties were not such as tc
prejudice production serviously.

7(1//um/ Industries. 1t 15 again necessary to report difficulties in the stafiing of
hospitals. Vacancies for females at 31s6 March, 1949, numbered 583, as compared with
610 at the end of the previous vear. Nurses mqmmd for mental hospltd]s numhered
42 (previous vear, 61) and nurses for general hospitals 188 (186).

The number of notified vacancies for male workers in wholesale and retail establish-
ments has fallen considerablv. hut the demand for women and girls remains about the,
same, being 89 at 3lst March, 1949, and 92 at the end of the previous vear.

Heawilton District

This distriet covers & very rich and important farming and industrial area. The
growing trade of the district is reflected in the development of the Raglan port and
the inauguration of a new shipping service between Raglan and the southern ports.
The development of this new service will materially assist the needs of the Waikato
for improved goods trausport.

Despite supply difficulties, the labour force engaged 1n the huilding and construction
industry increased by more than 300 over the past vear, and at 15th October, 1948,
nunthered just over 3,000,
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Over the past vear there has been a steady demand for farm workers, and immigrant
labour has plaved an important part in filling these vacancies.

Many buildings in the Frankton area were severely damaged by a tornado which
struck the citv.  Additional supplies of cement and materials were diverted to the
distriet to assist In repairing the damage.

Male notified vacancies have declined over the past vear by more than 200. At
the 31st March, 1949, these totalled 418. Vacancies for females on the other hand,
have risen from 96 at 31st March, 1948, to 143 a vear later, including 56 in hospitals.

Tawmarwnw District

In this district the cmployment position has remained comparatively static.
Vacancies for males were 134 at the 31st March, 1949, this total being identical with
the number of vacancies notified twelve months earlier. Only verv minor changes in
the composition of vacancies has occurred over the period. A similar situation exists
in respeet of female vacancies. At the 31st March, 1949, these totalled 30, which was
only 4 lower than in the corresponding period of the previous vear.

During the vear the Department placed 99 workers in employment (70 males and
29 females), and onlv one case of wnemployment occeurred.  This case was of short
duration.

Paeroa District

During the past vear there has been an easing in the demand for labour, notified
vacancies for males and females at 31st March, 1949, being 67, compared with 177 at
3lst March, 1948, Vacancies for females declined sharply (from 67 in June, 1943, to
8 at 3lst March, 1949), due to a reduction in vacancies in hospitals and in clothing-
manufactare. A similar downward trend is discernible in vacancies for males. Although
these rose from 114 at the 31st March, 1948, to a peak of 127 at the end of September,
they thereafter fell to 59 at 31st March, 1949.

The numbers engaged in the gold-mining industry in Waihi have fallen from 519
m April, 1948, to 480 in April, 1949, and with the gradual closing down of operations
over the next two vears many workers will become available for other emplovment.
A local planning committee with a Government representative has been set up to
explore alternative avenues of emplovment, ineluding the possibility of establishing new
industries to absorh further workers as they are displaced from the gold-mining industry.

Tawranga District

The population of this district has increased steadily in recent vears, particularly
in and about the towns where intensive cultivation of fruitgrowing (citrus and small
fruit) is leading to closer settlement. The utilization of the distriet’s rich resources of
timber has assisted in the development.

The development of Tanranga as an export port, particularly in respect of timber,
received its first impetus in October, 1948, when a trial shipment of sawn timber from
State Forest Service and private plantations was made to Australia.

The erection of prefabricated houses for married workers by sawmill-owners and
others has been of assistance in obtaining labour in isolated areas.

Farm labour offering in the district has been confined to men requiring married
accommodation, while in most instances only single accommodation has heen available.
This has made placement of married farm Jabour difficult.

Notified vacancies for males at 3lst March, 1949, were 82 and 17 for females, as
compared with 75 and 11 respectively twelve months earlier. )
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Rotorua District

The employment position was kept well in hand with the placement of 586
persons (477 males and 89 females) in emplovment. The number of disengaged workers
was prn sciably lower each month than in 194748, and dul not rise above 3 except 1n
May, when 10 workers were enrolled. This, however, was exactlv half the number
recorded in May, 1947, which was also a peak month. Public-works activity has absorbed
surplus male labour in remote areas.

it i now a well-established and growing practice arwong Maori men to take employ-
nment in distant distriets.  The l)ep.ufnwrt "has again placeu more than 70 voung Maori
men with dairy factories in Taranaki. Many Maoris, however, now make their owu
arrangentents regarding such seasonal employment. This is an important developuent,
as in the past Maoris in remote areas were reluctant to leave their own people, and thig
tended to cause unemployment among theni. '

Notified vacancies for males rose from 119 at 31st March, 1948, to 132 at 31st March,
1949, Forestry required 47 and bush sawmilling 15 workers.  Vacaucies in these two
industries at 31st March, 1948, were 4 and 26 respectively. Female notified vacancies
were 45, as compared with 35 at 31st March, 1948,

Gishorine District

The ebb of seasonal employment creates a special problem in this district, a~
between-season emplovment in other industries is insufficient to ahsorb displaced labour
from freczing-works and dairy factories. Male enrolments of seasonal workers were
heavy at the close of the 1947-48 season, and considerable effort was necessary to prevent
unemplovment from developing. A number of single workers were placed in Wellington
(mainly with the City Council), while others (mostly married men) were absorbed on
public-works projects. The maximum number of males unemployed at the end of any
month was 3. In the previous year the peak number was 22. This district requires a
greater diversity of employment in order to achieve a better balance between seasonal
and non-seasonal activity, and to provide a greater range of emplovment.

Last May damage estimated at £250,000 was caused by disastrous floods.  Relief
gangs of Maori workers were organized bv the Department, and a (Government subsidy
ras granted to help defray the cost of salvaging maize CTOPS.

The number of notified vacancies for males at the 31st March, 1949, was 179 (185
at the 31st March, 1948). Notified vacancies for females were 41 (18 at 31st March.
1948).

Napier District

An expansion of secondary industry in Napier appears probable when the light
industrial area at present being planned is fully developed. Work on the new suburh
of Onekawa 1s almost completed, the first sale of sections took place early in 1949, and
a further block of sections will be available shortly.

During the winter months some difficulty was experienced in placing semi-fit workers
in employment. The maximum number of disengaged males was 14 i Neptember, of
these men, however, 9 were fit for light work only and 3 were over sixty years of age.

While little change is shown in the nuinber of notified vacancies for males over the
past twelve months (139 and 133 at 31st March, 1948 and 1949, respectively) the number
of vacancies for skilled workers fell from 56 to 35, while vacancies for juveniles rose
from 17 to 40. A slight easing in demand for female labour has occurred : vacancies
fell from 66 at 31st March, 1948, to 43 at 31st March, 1949, :
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Hustings District

A large pool of seasonal labour is required in this district to handle the volume of
work offering in freezing-works, orchards, cool-stores, market gardens, fruit and vege-
table canneries and pulping, &c. Between the months of October and January seasonal
industries other than farming absorbed more than 900 additional male workers.
Difficulty was experienced in providing sufficient casual labour to harvest the record
fruit crop. In order to overcome the shortage of available labour a pool of workers
who were prepared to work on harvesting the crop during week-ends was estalilished.

Unemployment reached a peak in June, when 49 males were enrolled for employ-
ment due to the cessation of work in several major seasonal industries ; of these men,
43 were placed in employment during the ensuing month. The Hastings Borough Cfouncil
works scheme and the freezing-works huilding programme were delayed by shortages
of essential materials and were thus not ahle to ahsorb their usual quota of seasonal
workers. A public-works drainage project (main highwavs) was opened up to absorb
surplus seasonal labour.

Notified vacancies for males at 31st March, 1949, were 115 and 62 for femalex, as
compared with 187 and 98 respeetively at 31st March, 1948,

New Plymouth District

Although dairving and other farming, together with allied scasonal industries,
predominate, secondary industries are well represented and offset cousiderably the
stability of seasonal emplovinent.

During the past winter surplus seagsonal labour was absorbed without much difficulty.
Cable-laying projects by the Post and Telegraph Department were of assistance in this
respect.

Production of butter and cheese was phenomeuallv high in the 1947-48 season,
and staffing of factories was satisfactory.  Local shortage of labour was in part overcome
by the recruitment of Maori workers from Rotorua. Greater attention is now being
paid by dairv companies to the provision of permanent accommodation for employvees,
and this is veflected in the improved staffing position.

Notified vacancies for males at 31st March, 1949, were 200 (195 at 31st March,
1948), including 87 skilled and 69 unskilled adults.  Female notified vacanecies fell from
95 at the 31st March, 1948, to 39 at 31st March. 1949.

Wanganui District

The total population of the Wanganui Employment Distriet has remained stationary
around (or slightly below) the 60,000 mark for the past two decades. The past four
years have seen some expansion of manufacturing industries, but the total number
employed in factories in 1948 (4,714) is still slightly less than the number employed
twenty-two years ago, when the figure was 4,811.

Seasonal fluctuations in employment are marked. During the peak of the season
dairy factories, freezing-works, and wool-stores absorb neaﬂy 700 additional workers.
The demand for male labour, particularly during the winter months, is comparatively
Limited, and until the non-seasonal industries increase their capacity to absorb this
fluctuation in labour-supply the Department will he confronted with a difficult place-
ment problem. Unemployment reached a temporary peak in May, 1943, when 59 males
were disengaged.

Notified vacancies for both males and females have declined over the past twelve
months. Male vacancies fell from 343 to 260 and female vacancies from 217 to 135 at
the 31st March, 1949,
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Palmerston North District

Industrial expansion has continued over the past vear.  The labour foree in engineer-
mg and metals rose from 1,180 at the 15th October, 1947, to 1.342 at the 15th October,
1948. Smaller increases have occurred in textiles and clothing manufacture. The
pumbers engaged in transport and communication over the same period inereased from
2,005 to 2,184.

Dairy factories and freezing-works were fully manued during the season.

Notified vacancies for males at the 3]5‘(/ March, 1949, were 222 and 148 for female
as compared with 246 and 184 respectivelv at the 315t March, 1948,

Masterton District

Little change has occurred in the emplovment field over the past vear. Oppor-

DY i3 E . . ~ Cye .
tunities for employment (other than seasonal) have heen limited. No difficulty was
experienced by dairy factories and freezing- works in meeting their peak requirements
-of Tabour.

During the winter months considerable placement activity Is needed to absorh
the outflow of seasonal labour. The number of disengaged males reached its highest
point in June, when 12 workers were enrolled for employment.

Notified vacancies for males at 31st March, 1949, were £4 1 at the 31st Marel, 19
the number was 47. Female notified vacancies at Hw 31st March, 1949, were “) as
compared with 31 twelve months earlier.

Lower Huett District

That this district is predominantly an industrial arca is enp shasized by the facts
that more than three-fifths of male and two-fifths of female workers arve emploved in
secondary industries. By far the most important industries are those in the engineering
and metalworking group, which emplov more than one-quarter of all male workers in
the district, and the textiles and clothing group, which claims about one-sixth of all fomale
workers.  Building and construction occupies about a sixth of all the males empleved
in the district.

Vacancies.- - ‘The total number of notified male vacancies at 31st March, 1949 (1,269,
was only slightly lower than at 31st March, 1948, The over-all demand for skilicd
fabour toll, the number of vacancies being 458 at 3lst March, 1949, as compared with
584 at 31st March, 1948, while vacancies f01 unskilted wor ls(‘l,\ rose b} 57 to 133 at 315
March, 1949.

Vacancies for female workers, which numbered 421 at 3fst Marceh, 1948, rose to
D63 at 31st March, 1949.  Included in the latter figure are vacancies f(u 387 unskilled
workers (293 at 31st March, 1948) and 156 juveniles (67 at 31st March, 1948).

Marufacturing Industries. - Notified male vacancies in manufacturing industries ab
3lst March, 1949, numbered 815, as compared with 986 at 31st March, 1943, The
bulk of vacancies occur in the engineering and metalworking group of industries, and
m parti(‘ular in industries engaged in the manufacture *of vehicles. At the end of last
year engineering industries required 824 male workers; but by 31st March, 1949, the
requirements had fallen by 170, to 654 men. The vacancies notified for male workers
in the vehicle- nmnufa«,‘tur1ng lll(hlbtly fell by 283 (to 167) at 31st March, 1949, Lay-
offs occurred in motor-vehicle-assembly plants near the beginning of the vear, due, it
is stated, to a reduction of the quantity of i imports of parts for assembly. The position
INPIoOV: ed later in the vear, when firms were again seeking labour.

The demand for female labour in manufacturing industries has remaimed strong,
the number of notified vacancies (335) being only 14 lower than the number at 31st
March, 1948.
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Neasonal Industites. - The maximum number of  workers employved in seasonal
industries over the past year was 563 In January, 1949, and the minimum number 218
in October, 1948, Only 10 of these, at each date, were not employed in meat-freezing.

While not of major importance in this district, seasonal industries do have some
effects on employment, and, as recorded above, some firms suffered from these effects
at the peak of the season.

Buillding and Construction. - The demand for tradesmen and labourers tose
considerably during the year, the nmmber of vacancies being 248 at 3lst March, 1942
(including 183 skilled workers), as compared with 176 (including 148 skilled) at the end
ot the previous year.

Tertiury Industries.--Retail stores report that the labour-supply appears to be
adequate except that vacancies still exist for juniors. Only 37 male and 27 female
vacancies were notified at 31st March, 1949, in the commerce and finance group.

The position regarding female employment in hospitals deteriorated during the year,
and at 3kst March 42 nurses and 31 general hospital workers were required.

Wellington District

Thix cistrict and Lower Hutt are in many ways complementary.  While the emphasis
in the latter is on manufucturing, tertiary industries predominate in Wellington. The
emplovinent situation in this distriet is influenced by the fact of its being the adminis-
frative centre of New Zealand. Secondary industries elaim one-third of Wellington's
male labour force, and almost all the remaining two-thirds are engaged in tertiary
industries. .

The chief secondary industries are the engineering and metalworking groups and
building and construction, each of which employs a little under one-tenth of the male
fabour force. Among tertiary industries the transport and communication group, and
the public administration and professional group, each employ approximately one-sixth,
while just under one-quarter of males are engaged in distribution and finance.

The predominance of tertiary industries is even more pronounced in the case of
females, of whom nearly three-quarters are employved in such industries.  Over one-half
of all women and girls in Wellington are claimed by the two groups distribution anc
finance, and public administration and professional.  The most substantial employers
of female labour among secondary industriex are those in the textiles, clothing, and
and leather manufacturing group.

Vacancies.—-Total male vacancies at 31st March, 1Y, numbering 2,927, were only
265 lower than at the end of the previous year. The demand for feinale workers fell
guite considerably, vacancies being 2.8301, as compared with 3,003 at 31st March, 1948,

In part the reduction i the number of vacancies may be attributed to a more
frequent checking of the position by the Department, but. in addition, there has been &
pronounced decline in the demand for unskilled lahour.  The demand for skilled labour,
and particularly for juvenile workers, remains at a high level.

Munupacturing Industries---Shghtly over one-half. or about the same proportion
a~ in the previous vear, of the 19118 vacancies notified in manufacturing industries at
st March. 1949, are for skilled workers. The greatest number of these are in the
engineering and metalworking group of industries with 532 vacancies, of which 320 are
<killed. The figures for the engineering trades, nevertheless, show a fall of over 100 in
both the total and the skilled requirements, as compared with 31st March, 1948.

Though the demand for female labour fell by 361 to 1,700 at 31st March, 1949, some
industries (for example, electrical-gonds manutacture, and the printing trades) show
inereased requirements.  The clothing industry with 985 vacancies, of which more than
70 per cent. are for skilled workers, has bw far the greatest unsatisfied demand for female
workers.
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Seasonal Lndustries.— In the peak month of January, 1949, seasonal workers numbered
1.041 including 625 in freezing-works and 406 in wool-stores.

Very few calls were made for labour for wocl-stores, and these were easily satisfied.
Before the commencement of the killing season 1t was reported that difficulty might he
experienced in securing sufficient experienced chain slaughtermen for freezing-works,
but no great difficulty was experienced by seasonal undertakings in obtaining sufficient
fabour.

Blenhetin District

Labour requirements, especially seasonal demands, were more readily satistied
than in previous years. The Picton freezing-works, for the first time in many vears, was
fully staffed at the commencement of the season. Killing ceased for n(&ulv four weeks
at the end of J anuary due to a breakdown of machinery at the works, and 83 men were
left without employment. Of these men, 60 were placed by the Department and the
remainder secured other temporary employment.

The demand for seasonal workers for orchards was smaller than usual owing to o
light fruit crop.

Notified vacancies for males at the 31st March, 1949, totalled 83, and 46 for females
as compared with 115 and 68 respectively at the 31st March, 1948.

Nelson District

There is an annual influx of workers into this district to handle the large volume of
seasonal work offering in orchards, tobacco and hop growing, other fruit and vegetable
growing, and in canning-factories. The Department recruits seasonal workers from all
«ligtricts, organizes travelling parties to Nelson, and arranges accommodation. The
Department placed 4,160 workers (1,141 males and 3,019 “wnmlex) during the vear.
Fn the previous vear the number was 1,872 (769 males and 1,103 females). The facilities
offered by the Department with its district offices throughout the Dominion are beins
imcreasingly relied wpon by employers and workers.

If tho proposal to thdbh%h a factory manufacturing prefabricated houses is
proceeded with, it will provide additional employment opportunities.

Notified vacancies for males fell from 218 at the 31st March, 1948, to 153 at the 31s%
March, 1949. Female vacancies at the 31st March, 1949, were 130, as compared with
152 twelve months earlier.

Westport Dustivet

Notified vacancies for both males and females have remained fairly constant over
the past year. At the 31st March, 1949, vacancies for males numbered 83, and for
fernales 30. The figure twelve months eatlier was 90 and 25 respectively.

The majority of new settlers arriving in the district have been allocated to the
coal-mining industry. Thege settlers have adjusted themselves well to New Zealand
conditions and are a useful addition to the labour force.

The comparatively few vacancies in industry (apart from coal-mining and bush
sawmilling) has made placement of semi-fit and older male workers difficult. Never-
theless, the number of disengaged males did not rise above 2 except in July, when it
stood at 4 ; the maxinmum number of unemployed at any time in the previous year was 7.

Greymouth Distiict

Between April and October, 1948, the numbers engaged in bush sawmilling rose
from 877 to 924, and last October the largest cargo of timber in twelve years was shipped
from Greymouth for Australian markets. The Jahour position in the coal-mining industry
also improved.
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Employment levels in gold-mining in this area are at present on the decline, having
fallen fmm 373 i April, 1948, to 269 in April, 1949, This has been brought about by
several gold-dredges ceasing activities. In general, no difficulties have arisen in placing

emplovees in dlté’uhl‘(-l\ e avenues such as coal-mining and bush sawmilling.

Notified vacancies at the 31st March, 1949, were 185 for males and 103 for females,.
ax compared with 191 and 93 respectively at the 31st March, 1948,

Christelirel District

In addition to possessing a wide range of secondary and tertiary industries, the
Christchureh distriet includes a large farming area. Primary industries in this distriet
engage the activities of just under one-fifth of the total male labour force. the remainder
being distributed fairly evenly between secondary and tertiary industries. Ax is the case
i all the other main centres, in the city areas the engineering and metalworking
iniustries form the most important group employing male labour.

The female labour force 18 distributed somewhat differently. A small number of
women (about one-twentieth of the female labour force) work on the land. One-third
are emploved in secondary industries, more than one-half of these being claimed by the
textiles, clothing, and leather manufacturing group. The remainder, more than three-
fifths of all women and gitls employed in the district, are engaged in tertiary industries.

Tacancies.—The number of male vacaneies recorded, 1,124, shows a decline of over
400 by comparison with 3Ist March, 1948, To some extent this is the result of a policy
of more frequent checking of the position, but there has nevertheless been a decrease in
demand for labour. It is reported that it has become increasingly difficult to place
semi-fit persons in light employment, and that there 1y appearing an increasing tendency
for emplovers to become more selective in engaging labour. Newspaper advertisements,
particularly for unskilled labouring work, are ntated to be evoking greater numbers of
redlies.

Female vacancies have fallen by over 600, due to a large extent to a review of all
vacanciex notified to the Department in this district.  The fall has heen most noticeable
in manufacturing industries, and particularly clothing-manufacture, in which vacancies
at 31st March, 1949, had fallen to approximately two-thirds the total at March, 1943

On the other hand, the demand for juvenile workers shows no signs of diminution,
the nunber of notified vacancies for bovs having increased over the vear by 69 and for
girly by IR

Manufacturing Industries.  Despite shortages of steel and coke, the demand for
both skilled and unskilled labour in the engineering and metalworking industries, and
the output of these industries remains at a high level. Notified vacancies at 31st March,
1549, numbered 254, including 133 skilled, as compared with 287 at 31st March, 194%.
ineluding 163 skilled vacancies.

The rubber-manufacturing industry, which in this district emplovs between 800
and 900 persons, found some difficulty during the vear in maintaining employment.
Vacancies for 80 female workers at 3lst March, 1948, had fallen by 31st March, 1949,
to 16 female vacancies. Lav-offs occurred in some firms, but the surplus created was
absorbed in tire-manufacturing, a new industry for the district opened during the year.

As in other centres, the textiles, apparel, and leather manufacturing industries
suffer most from the shortage of female labour. Female vacancies in woollen-mills at
31st March, 1949, nwmbered 141, while clothing-manufacturers required the services of
more than 450 women and girls and footwear-manufacture 77. One firm of clothing-
manufacturers, finding a reasonably good response from female labour in Kaiapoi, set
up a branch in that town during the year.

There have been relatively few public works undertaken during the vear in this
district, but the Department here has been rsponsible for referring workers to the Lake
Tekapo and Lake Pukaki publie-works construction jobs.
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Neasoial [ ndusivies.—-Seasonal workers numbering 2,292 were employed in this
district at 31st January, 1949, compared with 2,135 at 3lst January, 1948. Little
difficultv was experienced iu obtaining sufficient labour in freezing-works for the killing
season, which commenced on 29th November, 1948, a week earlier than usual. The
maximum numnber of men.employed, 1,702 in February, 1949, was slightly higher than
the maxinium for the previous season.

During the vear a start was made in co-operating with fruitgrowers and market-
gardeners in providing seasonal labour for picking crops.

Tertiary Industries. - Tertiary industries in Christchurch had vacancies for over
1,000 workers, male and female, at 31st March, 1949. The greatest demand for males
was in the transport and communications group, while the shortage of female domestic
workers is most pronounced. Though general hospitals in this district report no acute
shortage of nurses, domestic staff to the number of 107 were required at 31st March,
1949, Mental hospitals had notified 55 vacancies for nurses, as compared with 62 at
Slst March, 1948

Ashburton District

This district is essentially a primary producing area. Nevertheless, nearly 2,400
males and about 800 females are emploved in secondary and tertiary industries.
Manufacturing industries employ some 780 males and 360 females.

Notified vacancies for males rose from 81 at 31st March, 1948, to a seasonal peak of
176 in January, 1949 ; by the 31st March, 1949, it had fallen to 77. Farming vacancies
for males rose to 90 at the 31st January, 1949 (79 at 3lst January, 1948), and at the
31st March, 1949, had fallen to 27.

Female vacancies reached a peak of 126 in March, 1948. By the 31st March, 1949,
vacancies had fallen to 108. Apart from the substantial labour requirements in Wool]en—
milly, there were only 8 vacancies notified for women.

Timare District

While notified vacancies for males fell from 136 at the 31st March, 1948, to 79 at
the 3lst March, 1949, female vacancies rose from 89 to 113. The fall in male vacancies.
was not confined to any particular group, but was spread over a number of industrial
activities., The increase in female vacancies occurred mainly in the pot’oery and glass
industry, which requires an additional 30 workers. Woollen-mills also require staff. A
new woollen-goods factory was established at Temuka.

During the winter months some difficulty was experienced in pld(‘lno‘ disengager
workers from seasonal industries. The number of disengaged males enrolled for employ-
ment reached a temporary peak in Juue, when 29 workers were registered with the
Department.

During the vear Timaru attained the status of a city.

Oconaru District

There has been little change in employment levels over the past vear. Notified
vacancies for males and females were 171 at the 31st March, 1949, and 184 twelve months
carlier.

Notified vacancies for males at the 3lst March, 1949, were 81, and for female
workers 90.

The adjustment of the exchange-rate affected the two rabbit-exporting firms
operating in this district. One closed down, and the other continued operating with 4,
reduced staff.  During the period under review a factory processing cheese (the first of
its type in the ;S(mth Island) was established.

The emplovment position has been good, and diser 1ganod workers have been
readily placed in emplovment.

3—H 11
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Dunedin District

Dunedin 1s the centre both of a wide range of sccondary industries located mainly
around the Dunedin urban area, and extensive sheep, and mixed farming, and fruit-
growing in Central and South Otago. More than one-fifth of all male workers in this district
are engaged In primary industries, the remainder being divided fairly evenly between
secondary and tertiary industries.

As appears to be usual in the larger centres, the bulk of women and girls work in
the servicing industries. Fewer than one-third are employed in manufacture, and just
under two-thirds in tertiary industries.

Vacancies—The demand for labour of all kinds remains buoyant in this district.
Immediately prior to Christmas some difficulty was experienced In placing men, but
at other times in the year the real difficulty has been to find men for the jobs offering.

A fall in the total of male notified vacancies from 1,215 at 31st March, 1948, to
1,002 at 31st March, 1949, was confined almost exclusively to manufacturing industries
and building and construction. Vacancies for skilled workers fell by almost one-third,
while a slight increase occurred in the demand for juveniles.

Female vacancies rose from 1,807 to 1,848 at 31st Murch, 1949. In this case the
demand for skilled workers rose considerably, while the demand for }ruvonile labour fell.

Manufacturing.—Although the demand for skilled labour in the engineering and
metalworking trades remains keen, shortages of raw materials, notably steel and hard
coke, have reduced it somewhat by comparison with the previous year. Notified male
vacancies fell fromn 333 (including 184 skilled) at 31st March, 1948, to 224 (including
93 skilled) at 3Ist March, 1949. It is expected that the shortage of sheet metal will be
relieved to some extent when a duplicate iron-roller mill commences operations in about
June, 1949, .

Difficulty was experienced during the year by fertilizer-manufacturers in anticipating
demand, and in October it was reported by some units that they were fully staffed, all
storage space was full, and orders for fertilizers were not coming forward from farmers.
The position altered later, and the combined effect of the draw-off of lahour for freezing-
works and the flow of orders left the works with 26 vacancies at 31st March, 1949.

The demand for female workers comes from woollen-mills and clothing and footwear-
manufacturing. One woollen-mill has brought into oper ration during the year a modern
hostel designed to attract women and gn‘l%. Vacancies in each of these three avenues
of employment have increased over the year. Woollen-mills require 284, an increase
of 23 over 31st March, 1948 ; clothing-manufacturing requires 618 females, or 76 more ;
and footwear-manufacturing, 58, an increase of 13.

Seasonal.-—At 31st March, 1949, there were 1,220 men employed in seasonal indus-
tries in this district, as compared with 1,163 at 31st March, 1948.  The waximum number
employed in freezing-works was 771 at 28th February, a number slightly in excess of
the maximum the previous year. The labour position in freezing-works has been good,
on the whole, and though shortages have occurred they have not been such as to impede
production. :

Dairy factories in the district were fully staffed, and some labour was diverted to
Invercargill, New Plymouth, and Hamilton. There was no apparent shortage of shearers,
and only 8 shearers from the shearers’ training scheme were placed in this district, 3 being
sent to Oamaru.

Tertiary Industries—The greatest need in the servicing industries, as expressed
through notified vacancies, is for female labour. Hospitals, particularly small private
hospitals, are short of trained staff, and there is a shortage of 12 nurses and 46 other
female workers. Mental hospitals require 33 nurses. There is also a shortage of domestic
workers in the catering trades, 114 vacancies being notitied at 3lst March, 1949,
compared with 87 at 31st March, 1948.
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Invercargill Dastrict

While little change is evident in the position regarding skilled male workers, the
demand for unskilled lubour has eased over the past year. The fall in male notified
vacancies from 339 (62 skilled, 188 unskilled, and 89 juveniles) at the 31st March, 1948,
to 276 (60 skilled, 149 unskilled, and 67 juveniles) at the 31st March, 1949, was con-
fined to unskilled adults and juveniles. The shortage of skilled labour is acute in the
engineering and building trades.

At the 15th October, 1948, 1,261 males were engaged in the extractive industries.
The principal change in employment levels in this group occurred in bush sawmilling
which rose from 452 at the 15th October, 1947, to 526 at the 15th October, 1948.

Notified vacancies for females fell from 82 at 31st March, 1948, to 64 at 31st Mareh,
1949. This deeline occurred mainly in juvenile vacancies which fell from 30 to 6 over
the period.

Only 3 cases of unemployment among males oceurred, 1 in April and 2 in July.
In the previous year the incidence of unemployment was substantially higher, and in
July, 1947, 9 males had been registered.
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APPENDICES

APPENDIXN I-—STATISTICAL TABLES

Table I—Industrial Classification of Notified Vacancies Remaining Unsatisfied at Quarterly
Points, 1948-49.

Table . 1I—Disengaged Persons Enrolled for Employment in Districts, 1948-49.

Table 1II—Placements of Enrolled Persons, by Districts, Ist April, 1948, to 31st March, 1949.

Table IV—Total Placements by Industries, Year Ended 31st March, 1949.

Table V—Distribution of Labour Force in General Industries at 15th October, 1948.

Table VI—Analysis of Building and Construction Labour Force (Including Females) at 15th

October, 1948, by Occupation and Type of Work.
Diagram I—Graph Showing Movement in Seasonal Labour Force (Males) from August, 1946, to
March, 1949.

Table VII—Movement in Seasonal Labour Force (Males), April. 1948, to March, 1949, Excluding
Farming.

Table VIII—External Migration, Year Ended 31st March, 1949, by Occupational Groups.

Table IX~—Activities of the Home Aid Service for the Year Ended 31st March, 1949.

Table X—Occupations of Assisted Immigrants, Year Ended 31st March, 1949.

Table XI—Factories by Districts, Showing Numbers Employed and Working Occupiers at 31st
March, 1949.

Table XII—Factories, by Industries, Showing Numbers Employed and Working Occupiers at

31st March, 1949.
Diagram II—Percentage Distribution of Factories and Factory Workers.
Table XIII—Factory Workers, by Districts, Showing Distribution According to NSize of Factory
at 31st March, 1949. ’

Table XIV—Factory Workers, by Industries, Showing Distribution According to Size of Factory
. at 31st March, 1949.
Table XV—Accidents in Factories, Calendar Year 1943, by Age Groups.

Table XVI—Accidents in Factories, Calendar Year 1948, by Cause of Accident.

Pable XVII—Minimum Wage-rates in Certain Occupations at 31st March, 1949.

Table XVIII—Apprenticeship Contracts Registered and Apprenticeship Contracts Completed During
the Year Knded 31st March, 1949, and Apprenticeship Contracts in Force at
31st March, 1949.

Table XIX—Scaffolding Accidents, by Age-groups.

Table XX—Scaffolding Accidents, by Cause of Accident.

Table XXI—Number of Inspections Carried Out.

Table XXII—Alleged Breaches of Legislation (by Kmployers) Investigated, Year Ended 31st
March, 1949.

Table XXIII—Alleged Breaches of Legislation (by Workers) Investigated, Year Ended 31st March,
1949.

Table XXIV—Fair Rents Act, 1936, and Economic Stabilization Emergency Regulations (Rents) :
Alleged Breaches Investigated.

Table XXV—Prosecutions Taken and Results, Year Ended 31st March, 1949,

Table XXVI—Civil Proceedings for Recovery of Wages on Behalf of Workers, Year Ended 3ist
March, 1949.

Table XXVII—Number of Requisitions for Improvements Served.

Table XXVIII-—Arrears of Wages Paid at Instigation of Department, Year Ended 81st March, 1949.
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I—INDUSTRIAL CLASSIFICATION
UNSATISFIED AT QUARTERLY Points, 1948-49

GY

OF

NOTIFIED

VACANCIES

Industrial Group.

30th June, 1943.

Males. ‘ Females.

30th Sept., 1948.

318t Dec., 1948,

H11

ReMmaIiNiNGg

31st March, 1949.

| Males. | Females.
i
_ ; - .
Prianery [rdustry ; i
Sheep-farming ) SL 3 176 | 2
Dairy-farming | 123 2 198 6
Qther farming | 103 3 164 " 3

Forestry and bush \‘LWJHIHIII"
Fishing and trapping
ff‘o(rl-mmmrf

Gther mining and quarnm"

Primary industry total

Neeondary Industry
Food, Drink and Tobacco—
Meat freezing and I)IOCCSSiIl{." B
Dairy factories .
Other food and drink
‘Tobacco-manufacture

Sub-total

tile, Clothing, Leather
Woollen and knitting mills
¢lothing-manmufacture
manufacture and v vp.ur |
fur. and leather coods '

Suh-total

Building - materials and

ings -
TFimber milling and joinery o
Furniture and other wood |

I

_ manufacturing
Bricks, pottery, cement

Sub-total
Engineering and Metalworking- -

Machinery and metalworking . .
Ships, engines, vehicles

Sub-total

“Qther Industry |
Paper, pulp, and printing :
Other manufacturing .. i

i

Sub-total

Power and Water \il}lp‘\
Sub-total

Building and Construction
Sub-total

secondary industry total

Lerticry [ ndustry
Transport and Communication -
Rail transport ..
Road, water, air lrdll'*]l()rt
Post and telegraph

Suh-total
Distribution and Finance—
‘Wholesale and retail trade
Finance and insurance
Other agencies ..

Sub-total

IFaenish-

Males, | Females.
R s
154 ¢ 5
! 163 ! [

. 76
: 2 5 ¢ 77
123 513 101 o3 332
67 190 42 BB 149
41 3 It 5
526 21 :
JEUSI SR R | - .
| i
157 7 103 2 86 2
130 32 150 31 147 ' 19
; i

05
399 |

‘HM ]

j Females.

Males. |

1

|
60 ! B3
129 | %
125 | 55

08 |

377 509
184 261
461 770
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Tanie [-—INDUSTRIAL CLASSIFICATION OF NOTIFIED VACANCIES Riwvaiving

UnsaTisriep AT QUARTERLY Points, 1948-49—continued

Industrial Group.

30th June, 1948,

30th Sept., 1045,

31st Dec., 1948,

S1st March, 1949.

. A ' i ~
Males. | Yemales.| Males. i Females. l Males. ' Females. ! Males. | Females,
! | : i ;
R { i ' !
Domestic and Personal Services— i | ; 1 !
Hotels and restaurants .. 30 3 i
Personal services, recreation, &c. 127

Sub-total

Administration and Professional -
Hospitals .. .. ..
Medical and hygienic services
Hducation, professional, &c.
Government Services (n.e.i.)
Local Authorities (n.e.i)

Sub-total

Other Services—-
Sub-total
Tertiary industry total

Total, all industries

: |
149 | 1,662 156 | 1,643 | 157 | 1,350 |
50 15 33 9 31 16 |
51 231 17 230 | B 210 |
511 37 504 B6 | 592 139
64 33 32 o 117 5
855 | 92,312 822 | 2,341 960 | 2,930 | ;
i i
3 3 | | i
[4,713 | 4,201 | 5,005 | 4,217 4,10t
i S i e —
{10,972 120,344 | 11,205 | 9,955 | 11.049 | 10,119
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Industrial Group,

Primary Industry

Sheep-farming .. ..

Dairy-farming . .

Other far mlIXL

Forestry and bush mwmllhnsr
Fishing and trapping
(loal-minin &

Other mining and quanymcr

Primary industry total ..

Secondary Tndustry
Food, Drink, and Tobacco—
Meat freezing and pmc
Dairy factories
Other food and (hmk
Tobacco-manufacture . .

Sub-total

Textiles, Clothing, and Leather—
Woollen and knitting mills
Clothing- manufaotuu,

Footwoar manufacture and repdlr
Tanneries, fur, and leather goods
Other textiles

Sub-total

Building Materials and Kurnishings—
g=3 A3

Timber milling and joinery

Furniture and other wood manufacture

Bricks, pottery, and cement
Sub-total
Engineering and Metalworking—
Machinery and metalworking
Ships, engives, vehicles, &c.
Sub-total
-Other industry—
Paper, pulp, and printing
Other manufacturing . .

Sub-total

Power and Water ‘:upply—
Sub-total

Building and Construction—
Sub-total

Secondary industry total

Tasrre V- Toran PraceMeNTs,

|

H-—11

IVDUS'IPIMS Y}MR Expep 3lsr Marca, 1949

—
| Percentage

i Males. Females. ! Total. { of Total
: : | Placements.

609 16 625 3.0

309 3 ! 314 -5

1,590 2,923 P 4,513 21-5

805 3 ; 808 3-8

2 I 2

167 i 0-8

ZD . [N}

3.507 2,047 | -7

| ‘3

933 | 2 955 35

243 i i8 | 261 -2

| 272 128 i 100 -9

‘ 34 23 | 57 -3

1,502 171 | 1,673 79
T —'1 I

i

126 a6 182 04

57 357 ‘ 414 | 2-0

113 47 : 160 -8

32 4 ; 56 0-3

145 27 i 172 -8

193 491 984 1-8

184 134 0-9

95 B 100 -3

102 3 105 1-9

i 631 | s 6589 303
I — J

1.023 38 1 1,061 540

133 11 494 24

1,506 49 1,535 Tt

156 116 272 . i

410 36 146 2.4

566 152 718 3t

o 248 10 258 12
¥ %:‘—"“_ = e

2,778 8 2,786 13-3

7,774 | 889 3,663 41-3
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Tasie IV---Toran PraceEMeENTS, BY INDUSTRIES, YEAR ENxDED

3] sT MARCB ]949—(«;77tu:zm7

|

i Percentages

o Industrial Group. Males. Temales Total | of Total
: | ; | I‘lw ements.
o ! S S S _
Tertiary Industry
Transport and Communication-— : :
Rail transport . o 102 ; 10 2.0
Roadd. water, and air trdnsport R 360 ! 10 1%
Post and telegraph .. .. oo 251 : 44 1-4
1 | -
Sub-total . . . 1.013 I 64 5.2
Distribution and Finance-— | : ‘
Wholesale and retail trade .. oo 1,038 425 1.468 70
Finance and insurance .. L 42 47 89 Q-4
Other agencies .. : 27 ! 78 s -5
Sub-total . - oo 1,107 | 550 1657 79
Domestic and Personal Services—- ;
Hotels and restaurants .. . 248 545 : 793 3-8
Personal services, recreation, &c. .. 246 292 i ihi 2.5
Sub-total .. .. Lo 494 837 1.331 G5
Administration and Professional—- }
Hospitals .. .. co 163 569 732 3-8
Medical and hygienic services .. e 75 13 ; 88 )4
Educational, professional, &ec. .. . 115 158 ! 273 1-3
Government services (m.e.di.) .. e 318 275 : 503 2-8
Local authorities (n.e.i.) .. .. 118 5 128 06
Sub-total .. .. o 789 1,020 1.800 *R-6
Other Services—
Sub-total 2 2 4
i
Tertiary industry total .. . 3,405 2,473 3,875 1 280
Total, all industries .. .. 14,686 6,309 20,995 100-0
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Tapre Y-—DisrrisurioN oF Labour Forcr v GENERAL INDUSTRIES AT 15TH OCTORER,

1948

Industrial Group.

Primary Ldustey, other than Farm-
ing, Hunting, and” Fishing—
Forestry and bush sawmilling ..
Coal-mining .. ..
Otber mining and

Quarrying
Sub-total

Food, Drink, and Tobacco, other
than Seasonal—
¥ood and drink .
‘Tobacco-manufacture

Sub-total

Textiles, Clothing, and Leather—
Woollen and knitting milis
Clothing-manufacture ..
Footwear manufacture and repair
‘Tanneries, furs, and leather goods
iyther toxtiles .. ..

Suh-total

Building-materialsand Furnishings—
Timber-milling and joinery

Furniture and other wood manu- |

facture
Bricks, pottery, cement

sub-total ..

Hugineering and Metalworking-—
Machinery and metalworking
Ships, engines, vehicles

Sub-total

Miscellaneous Manufacture——
Paper, pulp, and printing
ther .. ..

Suh-total

Power and Water Supply—
Sub-total .

Transport and Communication—
Rail transport .. .
2oad, water, air transport
Post and telegraph ..

Sub-total

Jistribution and Finance—
Wholesale and retail trade
Finance and insurance
¢«)ther agencies

Sub-total

Domestic and Personal Services—
Hotels and restaurants .
Personal services, recreation, &e.

Sub-total -

Administration and Professional—

Hospitals .. .

Eduecation, professional, &¢.
Government s i
Local authoritie:

Sub-total

Total, aligeneralindustries I

covered

b
Medical and hygienic sérvicos }
i

Males. Females. Total
Number of | bfisnietllixs
Units, Payroll ‘Working Payroll | Working and Working
Strength. 5 Proprictors. | Strength. | Proprietors. | Proprietors.
|
;
459 3,510 112 187 ! 3 9,112
120 5,566 156 ! 39 3,761
118 1,774 | 56 | 24 2 1,856
697 | 15,850 | 624 250 5 16,729
] |
1,429 | 8,521 ! 1,118 3, 067 387 13,938
9 457 774 | 1,231
4,741 387 15,219
2,841 17 4,504
14,679 434 18,6
2,101 9 5,3
2 14
26
500
‘ R
! 227 . 6,652
463 17 6,069
{ |
323 4 ‘ 6,703
. 1,018 | 21 | o424
: - ; -
1,766 13,787 1,399 2,428 35 |
2,042 22,511 1,869 1,304 32 ‘
2,508 41,208 3,268 3,732 67 |
|
652 i 133
176 i 197
— - )
P,128 14,356 630
223 8,165 5
36 20,103 .. 21,734
1,596 14,887 1,619 17,669
496 12,483 .. 16,052
2,128 47,473 1,619
9,676 43,765 6,209 23,
909 7,730 83 3,934 2
i 1,220 3,382 850 2,594 39
1 IL,R05 | 54,877 7,142 30,307 1,430
| 2,296 5,225 1,665 9,233 1,151 17,329
! 1,458 4,436 702 3,786 360 9,334
3,7547 9,711 2,367 13,074 1,511 26,663
316 5,204 12 13,440 134 15,790
520 2,039 166 905 19 3,129
1,310 10,189 218 11,979 33 22,119
556 13,152 .. 5,261 18,413
329 8,663 657 7,350
3,031 37,277 396 32,242 186 70.101
31,603 268,029 19,404 119,459 4,220 | 411,112

NoTE.—The figures in this table were compiled from the Department’s Half-yearly Survey of Employment, and

exclude workers in farming, seasonal industries, fishing, trapping, and waterfront work.

excluded. Building and construction figures, also excluded here, are shown in Table VI.

One-man businesses are also
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Tasre VIH--Exrteaxan Mieration, Year Kxpep 31lstr Marcn, 1949,

Source : Census and Statistics Department,

OCCUPATIONAL

FROUPS

H

s
S
<

: Arrivals. i Departures. | Net Gain
Occupational Group. i T 'Wi % a R ‘, l(;)‘s: (‘E)
| DMales. | Females. [ Total. { Males. | Females. | Total. | for Year.
; | z ! ! I
| ! J :
Primary industry 534 566 252 | 18 300 1. 4266
Engineering and metalworking 300 Si4 232 1 283 1 --581
Textiles, clothing, leather | 124 284 a6 67 | 123 1 +161
Building and construction [ 321 100 B (1 1
Other secondary induastry ! 316 | 379 118 19 | 137 -242
Transport and communication .. | 354 | 386 ¢ 193 13 206 | 180
Commerce and finance : 90 | als 27 7 ST i-168
Clerical and professionai : 3 1,008 | 1.873 745 38
Personal and domestic | 32 350 432 449
Qther occupations .. | 206 89 383 230
Not actively employed | LATE 3,608 o H,084 SR
Not stated ] 140 | 345 10
Total ' 5,586 0 11.387 @ 3.149
Norr.—This table includes only ** permanent  arrivals and departures -7.e.. those who intend

to become permanent residents

Or more.

Tasre IX—Acrrviries or Tve HoMe A SERVICE vor THE YEAR EXDED

318t Marcs, 1949

of New Zealand or those who intend to remain absent for one vear

[ Nuniher Details of Cases Serviced During Period.
Month. s ‘of An’_lr. e — | - T '~”‘ -
;  Employed. Maternity. [ Sickness. ; Other. | Total.
1 H
o | i i T

April, 1948 .. .. 62 139 2 6 i 266
May, 1948 .- v ! 64 139 ‘ 142 ¢ ! 290
June, 1948 i 62 113 i 136 R 257
July, 1948 .. e 58 92 | 120 5 217
August, 1948 .. .. 67 99 | 115 13 227
September, 1948 L 64 99 | 102 15 216
October, 1948 62 94 113 9 216
November, 1948 60 93 | 113 10 ! 216
December, 1948 ! 56 94 ‘ 79 7 i 180
January, 1949 : 56 78 97 11 186
February, 1949 i 52 50 90 S 173
March, 1949 : 55 88 91 24 203

i I

Totals .. e . 1,203 ‘l 1,319 125 2,647
| |
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TABLE X-- QCCUPATIONS OF
dle WIAROH 1949

MALES.

Category.

Primary Industry
Coal-miner .. .
Forestry worker

Bush sawmill worker

Farm worker

Sub-total

Secondary Industry
Engineering blacksmith .
Farrier ..
Coppersmith
Sheet-metal worker
Moulder .. ..
Boilermaker ..

Fitter and fitter-turner
Welder .. .. ..
Panel-beater . ..
Toolmaker .. ..
Patternmaker . ..
Shipwright

Plumber .. .
Aircraft repair and manufacture
Motor mechanic

Auto electrician

Hlectrician .
Klectrical- gqulpmex‘t worker
Feneral engineer

En gineering tradesman
Cable-jointer

Radio mechanic
Wood-machinist

Glazier

Pottery worker, ..
Upholsterer .. ..
Mattress-maker
Cabinetmaker .. ..
Carpenter

Carpenter and j jOlILCl ..
Joiner ..
Bricklayer ..
Ifootwear-factory opel ative ..
Woollen-mill operative

Tailor .

Cutter

Compositor

Letterpress mz‘lbhhllbb
Bookbinder . ..
Rubber-goods manufacture ..
Chemical-manufacture
Papermill worker

General factory worker
Bread-baker

Baker’s assistant

Labourers

Sub-total

Number. ‘

80

ASSISTED IMMIGRANTS,

FEMALES.

Category.

Primary Industry
35 | Farm worker ..

Sub-total

Secondary Industry
3 Milk-products manufacture
2 Clothing-factory operative. .
2 1t Tailoress

20 Hosiery-mill opemtwe

16 Woollen-mill operative

39 Footwear-factory operative

75 ‘Engineering and metal trades

Printing operative

General factory worker

et
A Sy o

1

oyl

'
SULD Dt bt U0 S Q0 Q0 e QO e et et (P et bl Bl OO S et OO LD el

d o ot

— S

Sub-total

Yrar ExbpeDp

Nuinber.

T =

17
6

35

34

161




TavLe X

MALES.

OCCUPATIONS OF
3181‘ Marca. 1946

s

Pertiary fudustry

Linesmcau .. ..
Postman ..

Postal assistant
Telephione-exchange mec hanic
TPetepkone- Lwhanq( operator
Male mental nurse

Prison warder

Hotel cook

Kitchen hand

Shop-buatcher

Sub-total ..

Total, all oceupations

Assisteo Inu

2 }M’UFW’CZ

FEMALES.

GRANTS, YEAR ENDED

H—11

Category. ; Number.
) T 1
Fertiary Industry ;
Cook o 7
Jomestic . 138
Home aid 6
Trained nurse . 44
Dispenser - 3
. Physiotherapist S 7
- Nurse trainee e 160
\Tm‘be aid - 15
Typist .. .. N 3
Shorthand-typist . 82
(Yerical worker S 18
Kindergarten teacher - i
'I‘elephomst - 3
Telephone-exchange oper'ltm ‘ ]
! —
Sub-total Poase
Total, all occupations 644

#
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Diagran II-- -Prreextacs Distrivurion or Factorizs annp Facrory Workers
Factories employing 1 - 5 workers

'l 1 6 - 20 i

1 i 24 -~ 400 ™

1 i

el

101 workers & over
("Workers" includes working occupiers.,)

1%
e ] .
/T] —
6%
N A, — NUMBER
21% R \)
= OF
i %
] FACTORIES
= ]
= VA
% 721 i
K\ //
? >
271 202 =\ B, - TOTAL
WORKERS
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TasLe NXIII—Facrory Worgksrs, BY DISTRICTS, SHOWING DISTRIBUTION
AccorpING TO S17ZE OoF Facrory AT 31lst MArcH, 1949

Total | Numbers Working in Factories Employing Number of Workers Shiown
Numl};zr (Including Working Occupiers).
District. ?{;gﬁﬁ;ﬁ? e B R
Al RS 300 6-lo. | 11-20. |20 | a0, I 101 and
e -;A_I_ e e
Whangarei .. .. 3.354 149 715 692 386 ’ 260 | 213 639
Auckland .. .. | 41,003 1,915 3,600 | 4,031 14,596 | 8,605 | 5,947 12,359
Hamilton .. .. 6,486 763 1,406 1 1,174 625 | 812 i 721 985
Taumarunui . . .. 1,063 84 159 165 223 | 198§ 127 107
Pacroa .. .. 1,797 302 351 ‘ 326 202 182 ; 148 256
Tauranga .. .. 982 1i4 299 | 188 149 | 232 |
Rotorua .. .. 2,730 273 337 | 404 680 478 ¢
(iisborne .. .. 2,993 368 610 | 494 322 303 1 ..
Napier .. .. 2,000 208 357 | 588 202 | 256 | 267 |
Hastings .. .. 3,808 369 561 - 395 435 | 202 - 135
New Plymouth .. 5,370 587 965 1,125 340 | 747 299
Wanganut .. .. 4,714 534 766 627 653 | 717 242
Palmerston North .. 6,562 790 1,186 914 926 782 474
Masterton .. .. 2,392 271 403 441 386 286 .. 3
Lower Hutt .. .. 7,225 390 554 618 627 | 966 598 3,472
Wellington .. L. 116,622 1,103 1,680 1 2,209 2,669 | 3,177 2.131 3,653
Blenheim .. .. 1.372 172 354 353 114 ¢ 130 .. ! 249
Nelson .. .. 2,902 280 | 531 6349 426 | 196 423 357
Westport .. ce 461 34 | 129 158 63 27 e
Greymouth | 1,566 198 | 358 4700 2690 204 67 1 L.
C'hristchurch .. L] 22,780 1,480 1 2.325 2,822 2,822 4,182 2,405 - T.244
Ashburton S L,286 119 | 236 269 138 1 .. 73 451
Timaru . Lo 3,932 352 | 382 615 408 | 524 344 1 1,107
Oamaru .. .. 1,240 160 | 202 130 124 | 187 .. ! 437
Dunedin .. L] 14,028 1,021 ] 1,520 1,476 1,522 | 2,608 | 2,126 [ 3,755
Invercargill .. .. 5,966 529 | 893 1,053 811 1,104 57 1,519
New Zealand .. ;164,684 12,917 ‘; 21,123 | 21,846 | 20,618 | 27,365 } 16,797 f 44.018
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TapLes XIV-Facrory WORKERS, BY INDUSTRIES, SHOWING DISTRIBUTION
AcCORDING TO SizE oF Factory AT 3lst Marcm, 1949

N?l(])llel)ler Numbers Working in Factorics Employing Number of Workers
of Shown (Including Working Occupiers).
Workers | __ e R ~
Indusiry. (Including ; ; .
Working i i i
Oceu-~ | 1-2. 3, i 6-30. | 11-20. | 21-50. | sl-age. | A9 oT
piers).* | i ! j  More.
i i i
Food, Drink, and Tobacco—
Meat fre ing and processing .. 16,591 1056 239 204 240 527 14,322
Dairy fd(‘tnrm .. 4‘J_b 51 315 1,139 1,102 832 693
Other food and drml\ .. 13,624 1,321 2,721 1,785 1,156 1,083 1 3,176
Tobacco-manufacturing .. 1,077 .. .. 1 32 24 816
Sub-total .. .. 35,618 1,477 3,275 3,128 | 2,530 ] ,316 i 2,385 {19,507
Pextiles, Clothing, Leather— | ! ! P
‘Woollen and knitting mills .. 4, olb 25 52 92 252 4
Clothing manuf&cturo 802 1,146 1,936 3,614
Footwear manufacture and repaxr 701 211 176 405
Tanneries, fur, and leather goods 220 256 303 548
Other textiles .. 7% 185 352 442
Sub-total 1,823 1,830 2,859 5,261
Building-materials and Farnish-
ings— | :
Timber milling and joinery .. 5,290 298 697 1,168 1,198 790 | 240 | S99
Furniture and other wood-manu- 5,692 w05 1.029 1,058 1,163 1,265 | 472 ..
facture i ;
Bricks, pottery, ccment .. 5,674 263 847 1,011 830 1,006 | 372 ‘
sub-total .. | 16,856 | 1,266 | 2,578 | 8,287 | 3,101 | 3,061 1,088
Engineering and Metalworking— |
Machincry and metalworking . . 20,060 1,544 2,266 2,589 2,082 4,534 2,703 ! 4,342
Ships, engines, vehicles .. 16,049 1,646 3,188 3,162 2,488 2,213 | 1,141 ; 2,211
Sub-total .. .| 36,100 | 3,100 | 5,454 | 5,751 4,570 6,747 | 3,844 6,553
Other Industry— . B ~ o ; B
Paper, pulp, and printing .. 8,359 27 745 1,105 1,044 1,888 1,438 1,864
Other manufacturing Lo 7,282 331 323 236 8387 1,812 1,320 ¢ 2,823
sSub-total .. .. 15,641 608 1,268 1,691 1,931 3,200 2,756 ¢ 4,187
Power and Water 511pply— T
Sub-total . .. L,575 3 212 208 254 373 i27 438
Factories Attached to Non-manu-
facturing Industries— ;
Torestry and bush saw! milling . 3,927 162 610 1,187 1,067 588 P 313
Mining and quarrying .. 512 46 165 227 29 45 AU ..
Building and’ construction .. 3,979 706 1,397 1,301 267 174 134 ¢ ..
Other* .. . L] 15,716 3,566 4.339 2,167 1,518 | 2,368 1,04 ¢ 710
Sub-total .. o 2ese | aas0 | 61| 48s2 | 2,881 8,175 | 1,182 1,023
Total, all industries L.| 164,684 | 12,017 1 21,123 | 21,846 i 20,618 | 27,365 | 16,797 . 44,018

* Tncludes, for example, workshops attached to service stations, work-rooms attached to retail establishments.
boiler-house attached to institutions, d&c.



TasLe XV---Accpents v Facroriss, CansNpak Year 1943, By Ack-

GROUPS*

Age-group.

Under 16

16 to 20

21 to 24

25 to 34

33 to 44

45 to 54

55 and over
Not stated ..

Total

Number of Accidents.

1
To Males. | To Temales. ! Total,

T 7! e

1061 840 1.145
1,241 63 1.304
2,031 51 . 2,082
1,608 58 1.666

986 | 51 1.037

: 576 17 593
i 238 ! 9 247
LT7.Ts2 340 ] 8122

'ihcy are prchnnn.uv ﬁgurm only,

Workers Act, 1045. “ Factory >’ acecidents numbered 7,

Tasre XVI--AccpeNTS

57 accidents in ¢ bush undertakings > reported undér the Bush
Source : Censns and Statisties Department.

and inciude

1N Facrorirg, CALENDAR YEAr 1948 gy (avsm
oF A( CIDENTY

Number of Aceidents. Percentage
Cauge. — ST s T e e e Change,
1046, ! 1047 T01x 1047 to 1048,

Yixed machinery 1,161 1.277 1.767 L 38
Vehicles ; 54 126 | 139 S 10
Explosions and fires . ! 190 | 192 207 -
Poisonous and corrosive substances ! 170 . 128 143
Electricity . o 12 15 2
¥all of persons . . .. .. oo 480 497 633 |
Stepping on or striking against fixed objects 319 353 367 .
Falling on otherwise moving objects ! 168 219 ) 231 ¢
Falls of earth .. | 2 2 5
Handling of objects . 2,203 2,366 2,743
Hand-tools P13 | 1,568 1,501
Animals .. ’ .. 36 ..
Miscellaneous } 206 ! 423 328 | — 23

Total .. 6,388 7.163 0 S.122 < 13

* These are preliminary figures only.
the Bush Workers Act, 1945, “° Factory ”

’lhc 1948 figures include 09¢ accidents in ““ bush llndertamnﬂs Te port('d under

accidents numbered 7 7,525, Source : Census and Statisties Department.
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TaprLe XVIE Mivivos WAdeE-raTES 1N CRRTAIN OCCUPATIONS AT

S3lst Marcn: 1949
Oceupation. ; Rate. [ }}fﬁl’f?
1
Bacon-workers .| £6 185. 9d. to £8 5s. por week 40
Bakers . i £7 8s. per week 40
Biscuit and confectlonery workers— '
Male . . i £6 55, to £7 16s. 9d. per week 40
Female | £4 4s. per week 10
Boot operatives— ‘
Male 3s. 61d. per hour 40
Female £4 6s. per week ! 40
Bricklayers . 3s. 8Ld. per hour 40
Brick, tile, and pottery worLorsm
Male .. 3s. 24d. to 3s. 7d. per hour ; 10
Female .. £4 4s. per week, Dunedin ! 10
Butchers (retail ﬂ\opx) €7 4s. to £8 5s. per week 40
Canister-workers—
Male 3s. 73d. per hour 10
Female . .. £4 13s. 4d. per week 10
Carpenters and joiners . . 3s. 93d. per hour .. 40
Cleaners and caretakers—
Male £6 1s. 9d. to £6 12s. 3d. per week 10
Female £4 0s. 9d. per week . 40
Clerical workers—
Males £7 280 9d. per week 14
Female i £4 11s. 3d. per week 4y
‘Clothing-trade empk)) ees—
Male (Machinists) £7 7. 6d. per week 40
Female £4 11s. per week .. 40
Coachworkers 3s. 6d. to 3s. 101d. per hour 40
Cheese- and butter f‘mtmv emp]ovees £6 15s. to £8 0s. 2d. per week L0y
Drivers—
(a) Motor I £6 14s. 4d. to £7 Us. 1d. per week .. 40
(b) Horse | £6 11s. 3d. per week for one horse. e
¢ £6 14s. 4d. per week for two horses.
I and 6d. per day or 2s. 6d. per weck
extra for each horse above two
(¢) Passenger transport £7 3s. 4d. per week 40
Electrical workers— .
Tradesmen .. 3s. 7d. per hour ! 40
Linesmen 3s. 7d. per hour | 10
Engine-drivers, hremen, and greasers— i
Drivers, 1st Class Certificate £7 2. 9d. per week { 40
Drivers, 2nd Class Certificate .. £6 13s. 10d. per week : 40
Firemen and greasers £6 8s. 7d. per week i 40
Engineering-trade employees 3s. 2d. to 3s. 10d. per hour § 40
Flour-mill employees 3s. 43d. to 3s. 101d. per hour ; 40
Fur-workers— | i
Male £8 per week | 40
Female | £4 11s. per week | 40
Furniture-trade emplov( es— ‘ :
Male . .. 3s. 2d. to 3s. 7d. per hour ! 40
Glove workers— i
Male £7 Ts. 6. to £7 13s. 4d. pel weelk 40
Female .| £4 11s. per week i 40
Grocers’ assistants | £6 18s. 9d. per week = 40
Hairdressers— | :
Male | £7 per week : 40
Female . | £5 5s. 5d. per w eok 40
Labourers .| 3s. 14d. to 3s. 61d. per hour 40
Laundry workers— ‘ |
Male .. .| £6 11s. 8d. to £8 1s. per week . ‘ 40
Female .. .. | £4 3s. 4d. per week 1 40



Tapre XVIL--MivimoMm Wack-raTes IN CERTAIN OCCUPATIONS AT
31sT MarcH, 1949 -continued

]9

Occupation.

Motor-engineering-trade emxployces
Painters and decorators

Plasterers

Plumbers

Printing-trade emplovees—-

Typographical section

Printing section
Rubber-workers—

Male

Female
Shop-assistants--

Male

Female .

Storemen and p: ackers——

Wholesale

Oil-stores

Wool, grain, &ec., btoref-

Fruit and produce
Timber-yards and sawmills’ omploveex
Tobacco-workers —

Male

Female ..
Tramway employees—

Drivers . ..

Conductors (after six 1]1011!,11\)

Operators .
Warehouse emp lOV(’E‘\——

Male . ..

Female

Woollen-milis’ meloyeeiw—

Male . ..

Female

Rate.

3s. 41d. to 3s. 10d. per hour

3s. 104d. per hour
3s. 8% d. per hour
3s. 114. per hour

£6 5s. 8d. to £7 14s. 2d. per week
£6 5s. 8d. to £7 6s. 8d. per week

£6 9s. 3d. to €8 Us. 9d. per week

£4 5s. 9d. per week

1 £7 4. per week

. i £4 155, per week

£6 10s. 6d. per week

) L £6 10s. 6d. per week

£6 10x. 6d. per week
£6 10s. 6d. per week

3s. 63d. to 4s. 24d. per hour

£6 15s. 9d. per week
£4 3s. 3d. per week

3s. 7d. per hour
3s. d. per hour
3s. 81d. per hour

£7 per week
£4 12s. per weck

3s. 34d. to 3s. 8d. per hour
2s. 14d. per hour

H—11

Weekly
Hours.

40
40
40
40

10
40

40
40

4y
0

Y
i
44
46
40

40
10

40
40
40
40
10
40
10
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Tapry XVIiil-—ArrreENticesarr CoONTRACTS RECGISTERED AND ApprENTICESHIP CON-
rracts  Comprerep Durine THE YEArR ExpEp  3lst Marcu, 1948, axp
ArprenricEsaIp Conrracts 1N Forer ar 31sr March, 1949

Contracts Registered. , i

1

|- = H

! Commissioners District. = !

: ; f = .

i £ ‘ [ = 8y

‘; “ ER E i

t — - = - =19 H

‘ EE  F z . T

5 LR B $ S | B3 |

i E g E E 0 2R

] z LR I = oS
Baking .. i7 9 19 26 | 23 94 65
Boatbuilding .. .. L 13 .. 9 5 2 29 1R
Boilermaking .. ey 13 .. 2 2 1 18 | 19
Boot-repairing . A 8 2 8 7 5 30 13
Bricklaying .. . o 4 1 3 3 & i5 11 6
Carpentering .. .. o 271 122 172 155 146 866 | 577 3
Clothing .. 38 7 29 i8 i4 INEY a8 i
Coachbuilding .. e 7 26 28 39 28 208 ¢ 91 585
Coopering .. .. .. .. .. .. .. .. .. ¢ 2% 1
Dentistry .. .. A 4 i 2 4 2 2 1+ T 57
Flectrical 114 35 56 32 28 265 253 ¢ 1,007
Hngineering I 222 47 119 95 51 534 | 157 L oa,nar
Motor engineering S 299 102 126 97 74 698 ! 492 1 2,148
Faotwear manufac tlum‘r oL 3 1 2 3 L 9 | 58 151
gu:gltu.re . . e 105 .l% 69 71 38 306 269 ‘ .1

ardening .. .. o .. B 2 .. .. B3 3 12
Hairdressing .. .. .. 16 9 19 12 5 6L 23 136
Jewellery .. . .. 21 2 8 5 + 40 30 151
Masonry . N . 3 1 i 3 2 10 6 19
Moulding . . o 4 1 4 6 8 IR 11 T2
Painting .. o 40 15 38 26 20 139 'l 424
Photo-engraving .. .. 15 1 5 .. 4 25 ! 27 59
Plabtcrmg .. .. o 15 9 15 3 8 55 28 155
Plumbing .. .. co 42 14 31 21 i0 118 ! 106 04
Printing . .. o 60 9 43 29 23 164 219 604
Saddlery, leather, and ecanvas | 11 L 1 .. 14 11 53
goods
Shect-metal working .. o 22 12 ] ] 160 58
Other .. e & 4+ 3 3 .. 18
Tatal . . i 1,443 458 ‘ 508

NOFE 1.--Bome tradg headmg,b used in previous TS han hecn amalnamated with uthers bwauw ot new gmupm"s
of trades under New Zealand appreuticeship orders. These trades are as follows: blacksmithing included under
engineering ; leadlight included under furniture ; cycle-working included under other ; sail and tent making included
under saddlery, &c. ; furriers included under clothing ; tile-laying included under plastermg; hatmakm" included
ander clothing © wicker-working included under furniture.

Norr 2,~Districts administered by the District Commissioners include the following employment districts @~

Auckland—— Western North Istand— Wellington-— Canterbuiy Oteego—
Whangarei. New Plymouth. Napier. Westport. Qamaru.
Auckland. Wanganui. Hastings. Greymouth. Dunedin
Hamilton. Palmerston North. Masterton. Christchurch. fnvercargill,
Taumarunai. T.ower Hutt. Ashburton.

PYaeron. Wellington. Timaru.
Tauranga. Blenheim.
Rotorua. Neison.

dishorne.



91 H-—-11

TasrLe XIX-—-SCAFFOLDING ACCIDENTS, BY AGE-GROUPS™

Number of Accidents (Calendar Years),

Age-group. 1 i
1946. i 1947, ‘? 194,
[ AU e - B
Under 16 . .. e . | . i |
16 to 20 . . o 0 70 21
21 to 24 .. . o 5 23
25 to 34 .. .. oo 16 ! 20 : 46
35 to 44 .. .. I 8 i 17 ; 35
45 to 54 .. . o 10 ; i3 ! 8
55 and over .. .. P 11 10 | 14
Not stated .. . e 1 | 4 1
Total .. . 56 85 | 159

* These are preliminary figures only. Souree: Cens

s and Statistics Department.

TABLE XX- SCAFFOLDING ACCIDE\T By Cavuse oF Accipent*

’ Number of Accidents (Calendar Years).
Cause. f ;
I 1946, l 1047, | 1048,
R — e e SR o e e
Fixed machinery .. . .. .- S 5 ] : 21
Vehicles .. .. .. . . o .. .. : 1
Electricity . .. . .. .. e .. .. ! 1
Fall of persons .. Lo 25 32 i ETH
\teppmg on or striking «LD‘H,]I)H'(’: fixed ob]euth . S 4 5 i 7
Falling or otherwise moving objects . .. Lo 5 3 5
Falls of earth .. .. . . . o . .. : i
Handling of objects .. .. .. .. o 9 27 54
Hand-tools .. .. . .. .. o 5 [3 : 11
Miscellaneous .. .. .. .. . s g 4 2
Total . 36 85 150

* Theqe are preliminary f laures mﬂ» Sunroe :

Census md ‘%tatl\hca Derartmen-v.
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TmLE XKI —~NUMBER OF I\\PEC'H()’\< CARRIED OU

Number of Inspections during Year
‘Ended 31st March,
Aunthority. e e —

‘ W | tems. | 1oa.
L 2l i - -
Factories Acts, 1921-22 and 1946 .. .. o1 10,976 7,955 13.037
Shops and Offices Act, 1921-22-— i .
Shops .. . . . .. LoD 13,431 1 9,274 15,160
Offices . .. .. .. .. .. 1,697 708 1.627
Industrial Conciliation and Avbitration Act, 1925, and awards 1,601 1.905 2,575
Nervants Registry Offices Act, 1908 .. .. 3 7
Agricultural Workers Act, 1936 (\’Vurkmg vondltmns)
Dairy-farms . L 54 99 125
Farms and stations .. .. .. .. Lo 110 39 70
Market gardens .. .. .. .. o 20 237 St
Orchards . .. .. .. .. A 10 7€ 76
Tobacco-farms . . 4 6 12
Agricultural Workers Act 1936 ( A‘«\(*('ommodamon%" : : .
f)dny farms . ! 39 86 123
Farms and stations : 156 27 i 66
Market gardens .. .. .. .. o 7 23 12
Orchards . . .. . .. o .. .. i 1
Nawmills .. .. . . .. o 28 34 31
Flaxmills .. .. .. .. . oo .. i 1 1
Others .. .. .. .. .. A .. ! | 21
Shearers” Accommodation Act, 1919 .. .. o 369 24 96
Footwear Regulation Act, 1913
Establishments .. .. . .. 324 173 123
Shipments .. .. .. .. Lo 16 325 109
Weights and Measuves Aot 1925— : i
Weighing-machines .. .. .. .. Lo 3,971 2,435 3,044
Weights .. . .. .. .. S 4,202 2,135 | 2,446
Measures . .. .. .. . o 159 | 259 | 253
Petrol-pumps .. .. .. .. o 78 476 368
Bread .. .. .. .. .. o 4,444 8,063 ¢ 7,297
Coal .. .. .. .. .. o 517 780 ! 694
Net weight .. .. .. .. .. o 1,705 28,8700 | 41,889
Others . . . o .. 8 16
Neaffolding and hAA(,d\'dthIl Act, l‘)“"’ .. .. K 8,484 10,384 ; 16.033
Apprentices Act, 1923 .. ; 892 839 824
Occupational Re establishment Emeruon(‘\ Rerrulaﬁ;lon\ 1940 38 .. ‘ ..
Anunual Holidays Act, 1944 .. Loh 3,275 1,407 | 1
Heonomic \mblh/dtmn Emergency Reﬂu!dtlons 1942 Lob 3,673 1,114 126

Others .. .. L .. . o 2ls3 1 3059 L1093
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Tapre XX1IV-—Famr Rexts Acr, 1936,% anp EcoNomic STARILIZATION EMBERGENCY
Rucurarions (Renrtsy*: Arrecen BreacHBS INVESTIGATED

! YVear Ended 31st March,
_— B
1047, _ 1948, : 1949
Number where no breach disclosed .. .. .. 8 36 123
Number resulting in prosecution—- :
Charging of fines, premiums, &c. .. .. .. 2 o2 L3
Letting or selling within six months . . 2 bl o2
Rent in excess of fair rent .. .. .. .. 2 7 ..
Accepting or demanding rent in excess of basic rent .. 8 2 [{E
- 20— 25
Number resulting in warning . . 131 : 257
Number otherwise dealt with 330 504
Total alleged breaches .. .. .. a6 508 809
! i
. e P i e e

* Replaced from 3rd December, 1945, by Tenancy Aet, 1943,
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TaBrLe XX VI—CiviL ProcEEDINGS FOR RECOVERY OF WAGES ON BEHALF OF WORKERS,

Year ExpeEp 3lst MarcH, 1949

Total Amount
Judgment for £ N
. Number of | Judgment for | Defendant or or Which
Authority. Cases. P%;lilntiﬂ‘. Otherwise ‘Toul;it‘;?;%‘it
Disposed of. Excluding Costa.
£ s d.
Annual Holidays Act, 1944 .. .. 4 3 1 23 11 10
Agricultural Workers Act, 1936 .. 4 2 2 64 9 3
Industrial Conciliation and Arbitration Acb
1925—
Awards and agreements .. .. 49 19 30 655 4 4
Other .. . .. 1 1 .. 40 4 0
Apprentices Act 1928 .. .. .. 1 1
Total—1948-49 59 25 34 783 9 5
1947-48 74 31 43 1,618 0 9
1946-47 58 24 34 616 12 1

TaBLe XXVII—NumMBER oF REQUISITIONS FOR IMPROVEMENTS SERVED®

Authority. I 1948, | 1947, t 1948.
Agricultural Workers Act, 1936 53 52 92
Bush Workers Act, 1945 74 306 252
Factories Act, 1946 .. 881 1,538 3,126
Industrial Conciliation and Arb1tr9txon Act 19”"
Awards and agreements 75 162 557
Other 148 133 18
Lead Process Rerrula,tlons l‘)Zo 4 9 4
Shearers’ Accommodatlon Act, 1919 98 90 194
Scaffolding and Excavation Act, 1922 .. 2 2 22
Shops and Offices Act, 1921-22 79 151 299
Spray Painting Regulations 1940 10 4 108
Total 1,424 2,418 4,672

* NorE.—Many of these requisitions required improvements in two or moxre ways, so that the number of improvements

effected is in excess of the number of requisitions shown.

4—H 11
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TaABLE ‘i‘{VIIL——ARRFAm oFr Wacms Parp AT INSTIGATION OF
YEAR ExDED 31sT MARCH, 1949

DrpPARTMENT,

C ) £ s. d. £ s d. £ s d.
Agricultural Workers Act, 1936 3,077 16 5 820 14 8 3,898 11 1
Annual Holidays Act, 1944 - 1,950 9 3 1,224 0 11 3,174 10 2
Apprentices Act, 1923 571 4 5 1,839 13 1 2,410 17 6
Factories Act, 1946 150 2 3 306 0 0 546 2 3
Industrial Conciliation and Aun-mtmn Aoy,

1025
Awards and agreements 22,710 4 7 22,867 11 8 45,577 12 3
Other 3 00 .. 3 0 0
Minimum Wage Act, 1945 1,041 5 4 759 4 10 1,800 10 2
Shops and Offices Act, 1921-22 .. 40 7 5 236 11 0 276 18 &5
Wages Protection and Contractors’ Licas 536 15 10 29 0 0 565 15 10

Act, 1939
Workers’ U)mp( nsation Act, 192 48 4 4 115 0 49 19 4
Others : 116 5 2 46 1 7 162 6 9
Total,? 194849 .. 0,24o 11 0 28,220 12 9 oia 446 3 9
1194748 .. 25,299 17 0 25,839 10 6 51,139 7 6
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APPENDIX 11
ReTerN Pursvant 1o Seorox 17 oF THE INDUSTRIAL CONCILIATION AND ARBITRATION
Acr, 1925, SgowwNy THE NUMBER 0F ArriLiatep Uxrong v Eaca INpUsTRIAL
ASS0CIATION AND THE NUMBER oF Meupers 1IN Bacx Ixpustriarn Uxrton
Rrcisteren Uxprr taE Acr 1o 31sT DuceEvBER, [948
(As a matter of convenience, registrations, cancellations, and changes of name
subsequent to 31st December, 1948, and up to and including 30th June, 1949, have
also been shown.)

INDUSTRIAL ASSOCIATIONS OF EMPLOYERS

h‘;ué}}bar Olf
%ﬁ"){:’ . Name, U rlulr()llgf ,(
B December,
| 1o,
1727 | New Zealand Bagon Curers’ .. .. .. e 4
1732 | New Zealand Master Bakers” and Pastryeoexs .. .. .. .. I
526 | New Zealond Federatod Builders and Contractors .. .. . .. 19
1672 | New Zealand Master Butehers’ .. .. .. o 17
1655 | New Zealaud Master Carriers and Customhmxaa Acems .. .. A 4
1869 | New Zealand Dairy Faetories .. . .. .. .. .. 5
1886 | New Zealand Fibrous Plaster \[annfammcrs .. .. 3
1 )‘)3 New Zealand Fruit and Vegetabie Preserving and Allied Products anufacturing 3
1 New Zealand Furniture and Furnishing Trades .. .. .. .. 4
1_’5’3 New Zealand Fedorated Ironmasters 4
1623 | New Zcaland United Licensed Vietuallers’ 22
#1041 | New Zealand Motor Body Builders® ..
1043 | New Zealand Federated Newspaper Proprletors 4
1260 | New Zealand Nurserymen and Landscape Gardeners’ .. .. 2
1314 | New Zealand Federated Master Painters’, Decorators’, and Signwriters’ 7
893 | New Zealand Federation of Master Plumbers’ .. 11
724 | New Zealand Master Printers’ .. 7
1809 | New Zecaland Private Hotel Keepers’ 4
1844 | New Zcaland Soap Manufacturers .. .. .. .. .. . 4
1731 | New Zealand Tanners’ .. .. .. .. .. e 3
1868 | New Zealand Theatre Prot;mtms .. .. .. .. S 3
1248 ¢+ New Zealand Waterside Employers’ Aqsuoin‘rion .. .. .. .. 10
Totals : Number of associations as at 31st December, 1948, 22 o 150

* Cancelled subsequent to 31st Dee emhu . 1948,
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INDUSTRIAL ASSOCIATIONS OF WORKERS

ifitnted.
1ate
I;”;f‘ Name. Unions,
. December,
1948.
1318 | New Zealand Federated Biscuit and Confectionery and Related Trades .. 5
561 | New Zealand Federated Boilermakers, Iron and Steel Ship and Bridge Builders’ 3
1791 | New Zealand Federated Brush and Broom Trade Employees’ . 4
1949 | New Zealand Federated Building Trade . 4
1884 | New Zealand Federated Caretakers’, Cleaners’, ' Lift Attendants’ and Watchmen’s. 4
1796 |« New Zealand Federated Clerieal and Office Staﬁ Employees’ . 7
124 | New Zealand Federated Clothing Trade Employees .. 4
473 | New Zealand Federated Coach and Motor Body Builders and hdated Tradcs 4
1225 | Federated Cooks and Stewards of New Zealand 2
1948 | New Zealand Federated Dental Technicians and Ass:stants 4
1978 | North Island Federated Fertilizer Workers .. .. 2
1748 | New Zealand Federated Fire Brigades Employees 4
1522 | New Zealand Federated Flourmill Employees’ 6
53 | New Zealand Federated Footwear Trade . 5
1706 | New Zealand Freezing Works and Related Trades 5
772 | New Zealand Federated Furniture and Related Trade 6
1968 | North Island Gold Mines Iimployees Federation . . 5
1916 | South Island Gold Dredge and Alluvial Gold Mines Employees 3
1963 | North Island Federated Herd Testers’ 3
729 | New Zealand Federated Hotel Restaurant au(‘ Related 'lmd(‘s hmplm ees’ 9
1831 | New Zealand Federated Jewellers’, Watchmakers’ and Related Trades .. 2
866 | New Zealand Journalists’ .. 7
1315 | New Zealand Federated Labourers and Relatod Tr &des 7
1453 | New Zealand Federated Motion Pieture Projectionists’ 5
275 | New Zealand Federated Moulders’ . 4
567 | New Zealand Federated Painters and Deeomtors . 14
1767 | New Zealand Federated Paint and Varnish Manufacturing meloyees .. 2
824 | New Zealand Road Transport and Motor and Horse Drivers and their Assistants .. 12
1779 | New Zealand Federated Saddlers, Canvas Workers, Blggers and Related Trades .. 4
1306 | Federated Seamen’s Union of New Zealand .. 3
1218 | New Zealand Federated Shop Assistants’ 19
1238 | New Zealand Federated Storemen and Packers’ (othcr than in Retail &hops) and 9
Warehouse Employces (other than Drivers and Clerks)
869 | New Zealand Federated Theatrical and Places of Amusement Employees’ 3
1419 | Grey Valley and Buller Underviewers and Deputies’ 2
912 | New Zealand Federated Woollen Mills and Hosiery Factories hmployees 4

Totals : Number of associations as at 31st December, 1948, 35

186
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® Ii}lmtl))er of
eg. >
No. Name. Du(ilenm%resr,
BACON-CURERS
1675 | Auckland Bacon Curers’ . 9
1629 | Wellington Industrial District Ba(on Curers’ 11
1741 | Cante mey Bacon Curers’ . 5
1645 & Otago and Southland Bacon Curers’ 12
BAKERS
330 | Auckland Master Bakers’ and Pastrycooks .. . 282
1756 | Taranaki Master Bakers and Pastrycooks’ . 47
106 | Wellington Master Bakers . .. .. .. | 71
1762 | Manawatu, Southern _Hd\\ kes Bay and Wairarapa Master Bakers | 54
1659 | Nelson Master Bakers’ and Pastrycooks’ | 25
1959 | Westland Master Bakers’ | i2
297 | Canterbury Master Bakers’ 127
1736 | Christchurch Cake Bakery and Cake Kitchen 12
189 | Otago Master Bakers .. 37
1894 | Southland Master Bakers’ dnd Pastrycooks’ 41
BOOKSELLERS
1559 | Wellington Retail Booksellers” and Newsagents’ 13
1579 \Vangamu Retail Booksellers” and Newsagents’ .. 10
1621 | Palmerston North Retail Booksellers” and Newsagents’ 13
1638 | Hawke's Bay Retail Booksellers Stationers and Newsagents 14
1578 | Invercargill Retail Booksellers’ and Newsagents’ 7
BOOT-MANUFACTURERS
6 | New Zealand Boot Manufacturers’ Association 81
BRICK, PIPE, AND CLAY PRODUCTS
1649 | North Island Brick, Clay Products and Conerete Pipe Manufacturers’ ! 6
BRICKLAYING CONTRACTORS
1534 | Otago Bricklaying Contractors’ ! 23
BUILDERS AND CONTRACTCRS
164 { Auckland Master Builders 338
370 | Gishorne Builders and Contmctors 36
1443 | Waikato Master Builders’ 97
1438 | Rotorua and Bay of Plenty \Llstcr Buﬂders 34
1974 | Western Bay of Plenty Master Builders’ 24
1927 | Taumarunui Master Builders’ 12
204 | Taranaki Master Builders’ 71
1390 | Hawke’s Bay Builders’ and Contrdctors 104
1385 | Wairarapa Master Builders’ 39
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INDUSTRIAL UNIONS OF EMPLOYERS—continued

Number of

Reg. N Members,
No. Name. December,

1948
BUILDERS AND CONTRACTORS- vonlinued
1343 | Manawatu Master Builders’ and (‘uutlzwt()rs’ .. .. .. .. 76
418 | Wanganui Builders and Contractors’ .. .. .. .. 47
101 \\dhngmnlBuﬂd(p~Jouur>Luu{(onhd<ﬂus .. .. .. .. 210
1739 | Nelson Master Builders .. .. .. .. .. .. 71
1917 | Marlborough Buailders® and Lont]utnws . .. .. .. .. 28
113 | Builders and Contractors’ Association of (! mtuhm\* .. .. .. 164
1987 | Ashburton Master Builders . . .. .. .. .. 11
1320 | South Canterbury Builders” and (onthutu’a .. .. .. .. 40
337 | Otago Builders’ and Contractors’ .. .. .. .. .. .. 100
406 | Southland Builders and Contractors’ .. .. .. .. .. 54
BUTCHERS
1947 | North Auckland Master Butchers’ .. .. .. .. .. .. 42
464 | Auckland Provincial Master Butchers’ .. .. .. .. .. 143
1956 | Auckland Butchers (Multiple Shops) .. .. .. .. .. 3
838 | Poverty Bay Master Butchers’ .. .. .. .. .. .. 20
1281 | South Auckland Master Butchers’ .. .. .. .. .. .. 140
1562 | Taranaki Master Butchers’ .. .. .. .. .. .. 56
1451 | Manawatu Master Butchers’ .. .. .. .. . .. 43
1448 | Wanganui Master Butchers’ .. . .. .. . .. 30
1437 | Wellington Master Butchers’ .. .. .- .. .. .. 91
1666 | Wairarapa Master Butchers’ .. .. .. .. .. .. 15
1984 | Marlborough Butchers .. .. .. .. .. .. .. 8
1870 | Nelson Master Butchers® .. .. .. .. .. .. .. 12
1853 | Westland Master Butchers’ .. . .. .. .. .. 20
430 | Canterbury Butchers’ .. . .. .. .. .. .. 122
1926 | South Canterbury Master Butchers .. .. .. .. .. 26
1986 | Oamaru and Suburban Master Butchers’ .. .. .. .. .. 11
891 | Dunedin and Suburban Master Butchers’ .. .. .. .. .. 63
1280 | Dunedin and Suburban Pork Butchers’ .. .. .. .. .. 5
560 | Invercargill and Suburban Master Butchers .. .. .. .. 54
CANISTER MAKERS
1885 | New Zealand Canister Makers .. .. .. .. .. o 3
CARDBOARD-BOX MAKERS
12007 | New Zealand (‘ardboard Package and Paper Bag Manufacturers’ .. . ..
#1687 | North Island Cardboard Box, Carton, and Paper Bag Makers’ .. 9
CARRIERS
348 | Auckland and Suburban General Carriers and Coal Merchants .. . 60
1561 | Waipa Master (dlriers’ .. .. .. .. .. .. .. 27
1790 | Gisborne Carriers’ .. .. 10
1118 | Wellington General (/a,rn( rs” and C u:;tomhoa%e and F(n \nudmg Agents. . .. 66
324 | Canterbury Employers of Drivers’ .. .. .. .. .. 56
1472 | Otago Carriers’ and Customs Agents’ .. .. .. .. .. 41
CHARTERED CLUBS
1909 | New Zealand Chartered Clubs .. .. .. .. .. - 53
|
* Cancelled subsequent to 31st Decemher, 1948, + Registered wbsequonf to 31st Decembe‘,

1948
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INDUSTRIAL UNIONS OF TuMPLOYERS’CO)ZZZ’ILU(’d

| Nuimber of

Reg. | . Members,
o Name, I)c_cembel:,

1948,

CLOTHIRG TRADES

122 Am kland Master Tailors .. .. .. .. .. .. A EN
447 i Master Tailors’ .. .. .. e .. .. 12
815 | Wellington Clothing Manufacturers’ .. .. .. .. .. i2
197 | Wellington Soft- gjoods Manufacturers .. . . .. .. 29
1840 1 Wellington Industrial District Furriers’ .. R .. .. .. 9
831 Christchurch Clothing Manufacturers’ .. .. .. .. .. 17
125 ! Christchurch Master Tailors’ .. .. .. .. .. .. 20
313 | Dunedin Master Tailors .. .. .. .. .. .. .. it
COACHBUILDERS. (See Motor Industries)
COAL-MERCHANTS. (Sec also Carriers)

1582 | Wellington Coal Merchants’ and Dealers’ .. .. .. .. .. 37
1550 | Dunedin and Suburban Coal Merchants’ .. .. .. .. .. 57
CONCRETE-GGODS MANUFACTURERS. (See also Brick, &c., Products)

1855 | North Island Concrete Products and Pumice Goods (cxcept concrete pipes) 15

Manufacturers’
1859 | North €Canterbury Concrete and Pumice Products (except concrete pipes) 3
Manufacturers’
. CONFECTIONERS
1482 | Wellington District Manufacturing Confectioners’ .. .. .. v 7
COUNTY COUNCILS
1772 | New Zealand County Councils .. .. .. .. .. .. 123
DAIRY FACTORIES
1857 | Auckland Dairy Factories .. .. .. .. .. .. £1
605 | Taranaki Dairying and Farming .. .. .. . .. .. 56
1356 | Wellington Dalry Factories’ .. .. 74
1961 Cant(rbury, Marlborough, Nelson and \Vestland Dan‘y Faotones .. .. 29
1919 | Otago and Southland D’ury Factories .. .. .. 57
DENTAL EMPLOYERS
1988 | New Zealand Dental Employers’ .. .. .. .. .. . 463
DRAINLAYERS
1982 | Wellington (30 miles radius) Drainlayers’ .. .. .. .. oo 10
DRAPERS, MILLINERS, MERCERS, AND CLOTHIERS (RETAILERS)
1921 | New Zealand Drapers’, C Iothmrs , Mercers’, Milliners’ and Boot Retailers’ o 2,750
ELECTRICAL TRADE
1689 | New Zealand Electric Power Boards’ and Qupply Authorities’. .. o 71
1577 | Wellington Electrical Contractors’ .. .. - 48
1580 \Velhngton Wholesale Ilectrical Traders’ .. .. .. .. .. 42
1769 | Wellington Storage Battery Manufacturers . . .. .. .. .. 4
1702 | Canterbury Electrical Contractors’. . .. .. .. .. .. 51
1633 | Otago Blectrical Traders’ .. .. .. .. .. .. 31
1634 | Otago Electrical C'ontractors’ .. .. .. .. .. .. 44

ELECTROPLATERS .
1615 | Wellington District Electroplaters’ .. .. .. .. el 8
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INDUSTRIAL UNIONS OF EMPLOYERS—continued

Numk{)er of
Reg. Members,
ho. Name. December,
1948.
ENGINEERS AND IRON AND BRASS FOUNDERS
1252 | Auclxlaud Ironmasters’ .. 55
1019 | Jas. J. Niven and Company Lumted . 1
1105 | Wellington hnﬂm(,t,rs Metal Workers, and Tmn and Brassfounders 92
1247 (llnbtc hurch Engineers, Metal Wovkerb, and Iron and Brass Founders 29
1087 | Dunedin Enginecrs Metal Workers, and Iron and Brassfounders’ 28
FARMERS
1685 | New Zealand Agricultoral and Related Farmers’ 169
1684 | New Zealand Dairy Farmers’ 166
1704 | New Zecaland Fruitgrowers’ 394
1590 | New Zealand (()IIHH(I(I(LI Gdldi ners’ 1,272
1673 | New Zealand Sheepowners’ .. 435
1621 | Nelson District Hopgrowers’ 8
FIRE BOARDS
1867 | New Zealand Fire Boardy 60

FLORISTS

1798 | Wellington Tudustrial District Florists’

FOCDSTUFFS

Manufacturers
Canterbury Sauce, Pickle, Preserved Food and Starch Manufacturers’

—
Tt
s
Ny

FREEZING COMPANIES

1999 | New Zealand Freezing Companies’
FROZEN PRODUCTS
1514 1 New Zealand Frozen Products Manufacturers’

FURNITURE AND FURNISHING TRADE
911 | Auckland Furniture and Furnishing ..
1022 | Wellington Furniture and Furnishing Trade
1770 | Wellington Flock, Felt and Spring Manufacturers’
141 | Christchurch Furniture Makers
1878 | Otago Furniture and Furnishing Trades

GAS-METER MANUFACTURERS

1698 1 Wellington Gas Mceter Manufacturers’

GASWORKS

1954 | New Zealand Gasworks’

GATE, FENCE, AND WIRE PRODUCTS MANUFACTURERS
1744 | Wellington District Gate Fence and Wire Products Manufacturers’

GLASS, OIL, COLOUR, PAINT, AND WALLPAPER

1620 | Wellington Glass, Oil, Colour, Paint and Wallpaper Merchants’
1966 | Gtago Glass Bevelling, Silvering and Leadlight Manufacturers’

Wellington Distriet  Drug, Chemical, Condiment, Patent Food and Medicine

14

31

11

23
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I Number of

Reg. | v Members,
No. Name. December,
1948,
GROCERS
1566 | Auckland Chain Grocery Stores 8
1713 | Auckland Master Grocers’ 1140
1690 | Gisborne Master Grocers’ .. 60
1229 | Taranaki Provincial Retail Grocers’ 177
1421 1 Wellington Chain Grocery Stores 6
1123 | Wellington Grocers’ .. 255
1585 | Nelson District Master Grocers’ 50
1422 | Canterbury Chain Grocery Stores 3
1368 | Canterbury Master Grocers’ 22
302 | Otago Grocers’ 330
664 | Southland Grocers’ 200
HAIRDRESSERS AND TGBACCONISTS
1876 Auckland Ladies Hairdressing and Beauty Salon Proprietors” .. 1
1581 | Wellington Ladies” Hairdressing Saion Proprietors’ 35
1860 | Wellington Tobacconists’ and Hairdressers’ 82
1069 | C(‘hristchurch Hairdevessers’ and Tobacconists’ 151
1724 | North Canterbury Ladies’ Hairdressers’ 50
HARBGUR BOARDS
1725 | New Zealand Harbour Boards’ 22
HARDWARE-MERCHANTS
1426 | Briscoe, K. W. Mills and Company, Ltd. 1
HAT-MANUFACTURERS
1497 1 Wellington District Hat Manufacturers’ and Milliners’ b
HOSPITAL BOARDS
1883 | New Zealand Hospital Boards 45
HOTELKEEPERS (LICENSED)

736 <land Licensed Vietuallers’ Agsociation .. 192
1599 1 ty Bay Licensed Victuallers 31
516 1 Taranaki Ldcensed Victuallers' 11
1610 | Egmont Licensed Victuallers’ 17
1611 | Patea Licensed Victualiers’ 17
1612 | Stratford Licensed Vietuallers’ .. 12
1607 | Hawke's Bay Licensed Vietualiers’ 49
1597 | Wellington Licensed Victuallers’ 72
1601 | Wairarapa Licensed Victuallers’ 18
1602 | Palmerston North Licensed Victuallers’ 21
1604 | Manawatu Licensced Victuallers’ 8
1605 | Rangitikei Licensed Vietuallers’ 11
1606 | Wanganui Licensed Victuallers’ 17
1553 | Marlborough Licensed Hotel-keepers’ 16
1583 ‘ Nelson Iicensed Victuallers’ .. 30
1600 | Westport Licensed Victuallers’ 17
1996 | Inangahua Licensed Victuallers’ 17
1815 ‘ Greymouth Licensed Victuallers’ 50
459 | Canterbury Licensed Victuallers’ 127
1598 | Waitaki Licensed Victuallers’ 5
1614 | Timaru Licensed Victuallers’ 23
1608 | Dunedin Licensed Victuallers 93
1749 | Southland Licensed Victuallers 55
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INDUSTRIAL UNIONS OF EMPLOYERS—conitnued

Number of

Reg. | 2 <
No. | Name. Descmber,
1948.
HOTELKEEPERS (PRIVATE)
1496 + Wellington Private Hotelkeepers’ .. .. 11
1825 | Hawke’s Bay Private Hotel and Bourdinghouse Keepers’ 2
1742 | Canterbury Private Hotcl Proprietors’ . . 13
1745 1| Otago Private Hotelkeepers . 6
JAM-MANUFACTURERS
1505 | Thompson and Hills Lid. 1
1504 | 8. Kirkpatrick and Co., Ltd. 1
1564 | Dunedin Canning Co., Ltd. 1
JEWELLERS
1569 | Wellington District Manufacturing Jewellers’, Die Sinkers’, Silversmiths’, Engravers’ 8
I and Watchmalkers’
LAUNDRYMEN
1508 | Auckland Laundrymen, Dyers and Dry Cleaners’ . 20
1473 | Wellington District Laundrymen, Dyers and Dry Cleaners’ 18
1735 | South Island Laundrymen, Dry (leaners’ and Dyers’ 18
LIME-MANUFACTURERS
1842 | Wellington District Lime Manufacturers 6
MILLERS. (See also Threshing-mill owners and Sawmillers)
17387 ; New Zecaland Flour, Oatmeal and Pearl Barley Millers’ .. 37
MINE-OWNERS (COAL AND GOLD)
163 | Taupiri Coal Mines’ Limited 1
318 1‘ Otago and Southland Gold-mining 4
*88 | Westport Coal Company, Limited
MOTOR INDUSTRIES
1802 | New Zealand Motor Trade 45
2005 1 New Zealand Motor Bedy Bmld(rs 162
NURSEYMEN AND LANDSCAPE GARDENERS
1257 1 Auckland Nurserymen and Landscape Gardeners’ 32
1255 | Wellington Nurserymen and Landscape Gardeners’ 74
OPTICIANS
1537 | Wellington Industrial District Opticians 12
PAINTERS AND DECORATORS
472 | Auckland Guild of Master Painters’, Decorators’ and Signwriters’ 300
1983 | Hawke’s Bay Master Painters, Decorators and Signwriters 24
131 | Wellington Master Painters Decorators and Signwriters 150
2004 | Manawatu Master Pa int(ls’, Decorators’ and Signwriters’ 22
1677 | Wanganui Master Painters’ and Decorators’ .. .. 28
+2010 | Nelson and Marlborough Master an‘oerq, Decora’rors and Signwriters’ .. ..
1321 | North Canterbury Master Painters’, Signwriters’ and Decorators’ 60
1997 | South Canterbury Master Painters’, Sign\‘»‘riters‘ and Decorators’ 24
343 | Otago Painters’ .. .. .. 53

* Nefunet ¢ in process of cancellation + Recistered subsequent to 31st December, 1948
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INDUSTRIAL UNIONS OF EMPLOYERS—COH tumed

|
’ { Number of

Reg. T Members,
1\‘((). \ Name. ‘ December,
48.
PAINT ARD VARNISH MANUFACTURERS
2431 | Wellington District Paint, Varnish and Allied Products Manufacturers’ .. 14
PASSENGER TRANSPORT
1998 | New Zealand Motor Omnibus and Service Car Proprictors .. .. .. ‘ 62
*2008 | New Zealand Tramways and Public Passenger Transport Authorities .. o
PHOTO ENGRAVERS
1967 | Wellington Photo Engravers’ .. .. .. .. .. o [33
PLASTERERS
1778 | Auckland Diistrict Plasterers’ and Fibrous Plasterers’ 53
1733 | Wellington Industrial District Plasterers and Fibrous I?ldbt(}l( s’ 23
1383 | Canter buu Master Plasterers’ .. 17
1866 | Otago and Southland Fibrous Plasterers’ 7
- PLUMBERS
571 | Auekland Master Plumbers .. .. .. .. .. 250
142 | Thomas Ballinger and Company, lelted .. .. .. .. .. 1
1274 | Wanganui ])1stuct Master Plumbers .. .. .. .. .. 29
1977 | l\laum’vatuf\\"zlirarupa Master Plumbers .. .. .. .. .. 53
1969 | Hutt Valley Master Plumbers’ .. .. .. .. .. .. 29
886 | Wellington Master Plumbers’ .. .. cee .. .. .. 68
1985 | Nelson Master Plumbers’ .. .. .. .. .. .. 20
1925 | Westland Master Plumbers’ .. .. .. .. .. .. 9
894 | Christchurch Master Plumbers’ .. .. .. .. .. .. 65
1557 | Timaru Master Plumbers’ .. .. .. .. .. .. 15
867 | Duncdin Plumbers’ .. .. .. .. .. .. o 43
875 | Invercargill Plumbers’ .. .. .. .. .. .. o 36
PRINTERS AND NEWSPAPER- PROPRIETORS
539 | Auckland Master Printers and Allied Trades .. L. .. .. 82
1070 | Auckland Provincial Newspaper Proprietors’ .. .. .. .. 15
1776 | Auckland Stationery Manufacturers’ .. 4
979 | Gisborne Master Printers and Book-binders’ .. .. . 3
861 | Taranaki Master Printers’, Lithographers’ and Bookbinders’ .. .. .. 9
1361 | Wairarapa Master Printers and Allied Trades .. 5
644 | Wellington Master Printers’ Lithographers’ and Bookbinders’ .. .. 27
948 | Wellington Newspaper Proprietors’ .. 13
1800 | Wellington Stationery Manufacturers’ .. .. .. .. .. [
694 | Canterbury Master Printers’ .. .. .. .. .. .. 32
014 | Canterbury Newspaper Proprietors’ .- 4
1072 | Timaru Master Printers and Bookbinders’ .. .. .. .. .. 6
519 | Whitcombe and Tombs, Limited .. .. .. .. .. .. 1
936 | Otago and Southland Newspaper Proprietors’ .. .. .. .. 6
325 | Otago Master Printers .. .. .. .. .. .. .. 32
RABBIT BCARDS
1833 | New Zealand Rabbit Boards’ .. . .. .. .- .. 84
RADIO MANUFACTURERS AND TRADERS
1804 | Auckland Provincial Radio Traders’ .. .. .. .. .. 108
1643 | Wellington Radio Traders’ .. .. .. .. .. .. 46
1786 | Wellington Radio Manufacturers’ .. .. .. g
1808 ' Canterbury, Marlborough, Nelson and Westland Ra(ho deera .. .. 46
i
* Register 0(1 subsequent to 31st December, 1048. t Change of naine to Auckland Provincial Plasterers’

and Fibrous Plasterers’ reco<led 14th April, 1949,
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INDUSTRIAL UNIONS OF EMPLOYERS—conitnued

)
| Number of

Reg. N | Members,
No. Name. ‘ Deiglm%?r,
1948.
RESTAURANT-PROPRIETORS
1491 | Wellington Tea Rooms, Restaurant and Refreshment Room Proprietors’ 75
RETAILERS
1980 | Auckland Fruit and Vegetable Retailers 17
1912 | Wellington United Retailers (other than Bookscllus Imtchus, Florlsts Groc(rs, 40
Haudzmsub, Opticians, Tobacconists, Tea-rcom and Restaurant Plopnctors or
Retailers of Drapery, Clothing, Boots and Shoes, Furniture, Radios and Wood
and Coal)
SADDLERY, HARNESS, AND LEATHER GOODS MANUFACTURERS
1780 | Auckland Saddle, Bridle, Harness ( UlLu and Bag Manufacturers’ .. 5
1549 | Wellington Industrial District Saddlers’ Harness Makers’, Bridle Maker ors’, Collar 12
Makers’, Leather and Fibre Bag Makers’
SAIL, TENT, AND CANVAS GOODS
1498 | Wellington District Sail, Tent and Canvas Goods Manufacturers’ Society 12
SAWMILLERS
1880 | New Zealand Timber Industey .. .. 401
148 | Auckland Sawmillers and Woodware M"umhutwus .. 22
305 | Canterbury Sawmillers 24
SHIPOWNERS
342 | Devonport Steam Ferry Company, Ltd. 1
326 | Northern Steamship Company, Limited .. 1
137 | Union Steam Ship Company of New Zealand, Limited 1
SOAP-MANUFACTURERS
1625 | Auckland Soap Manufacturers’ 3
1816 | Wellington Industrial District Soap Manufacturers’ 4
1843 | Canterbury Soap Manufacturers’ 3
1841 | MeLeod Bros., Ltd. 1
TANNERS AND FELLMONGERS
1509 | Auckland Tanners’ .. .. .. .. .. .. o 4
1714 | Christchurch Tanners’ . .. .. .. .. ‘ 3
1715 | Otago and Southland Tanners’ .. .. .. .. .. .. L 3
TAXI-PROPRIETORS
1970 I Northern, Taranaki and Wellington Taxi Proprietors’ .. . .. ’ 12
1952 | Canterbury and Otago and Southland Taxi Proprietors’ .. .. . 9
THEATRE-PROPRIETORS
1858 | Wellington Industrial District Theatre Proprietors’ 6
1411 | J. C. Wllhamqou Picture Corporation, Ltd. | 1
1854 | Canterbury Motion Picture Theatre and Places of Amusunent ‘Owners’ | 13
THRESHING-MILL OWNERS
1902 | North Island Threshing Mill and Agricultural Contractors’ .. 23
1396 | North Canterbury American Type lhreshmg Mill and Header Harvester ()Wners 31
379 | South Canterbury Threshing-mill Owners’ . .. .. .. 6

TRAMWAYS. (See Passenger Transport)
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Reg.
No.

1241
1276
1245
1239
1279
1283
1277
1244
1240
1242

1707

1665
1740

Name.

WATERSIDE EMPLOYERS

Auckland Waterside Employers Union

New Plymouth Waterside Employers’ Union
Wanganui Waterside Employers Union

Wellington Waterside mployers’ Union

Picton Waterside Employers’ Union

Nelson Waterside Employers’ Union

Greymouth Waterside Employers’ Union
Lyttelton Waterside Employers Union

Timaru Waterside Employers’ Union ..
Otago and Southland Waterside Employers’ Union

WICKERWORK
Wellington District Wickerwork (other than Furniture) and Perambulator
Manufacturers’
WCOLSCOURERS
Wellington Wool Scourers’ .. V.-

Canterbury Woolscourers’

Totals : Number of Unions as at 31st December, 1948, 277

Number of

Members,

December,
1948.

10

17,811
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INDUSTRIAL UNIONS OF WORKERS

%%t' Name.
AJRCRAFT WORKERS. (See kngineers and Allied Workers)

ARCHITECTS AND STRUCTURAL ENGINEERS
1990 | Wellington Architects’ Assistants’ ..
1635 | Christehureh Architects” and Structural hnfrm( ers’ Assistants .

ASBESTOS WORKERS

1892 | Auckland Asbestos Workers

ASSURANCE WORKERS. (See Clerical Workers)

BAKERS AKD PASTRYCOOKS

1882 | New Zealand Baking Trades Employees

1186

1945
576

1693
1879
1064
1080

BISCUIT AND CONFECTIONERY EMPLOYEES

Auckland Biscuit and Confectionery and Related Products Employees ..
i Wellington Biscuit and Con
| Nelson Biscuit and Confeetionery turing and Related Trades Employees’
Christe huuh Biseuit and (011’rut1071c13 Manufacturi: ig and Related Trades Em-
ployees’ !
Otago and Southland Biscuit and Confectionery Manufacturing and Related Trades |
Employees’ i

ring and Relate d TPrades I*nnployees

BOOTMAXERSE AND REPAIERERS
Auckland Operative Bootinakers’ Sodety
Wellington Operative Bootmakers’ Society ..
Greymouth Footwear Operativ ..
Christcharch Footwear Operatives’
Dunedin Operative Bootmakers’

BREWERS AND AERATED WATER EMPLOYEES
i New Zealand (exeept Otago and Southland) Brewers, Bottiers, Bottle-washers and
Acrated Water Employees ..
Otago and Southland Brewery, Bottling Houses and Acrated Waters’

BRICK, TILE, AND POTTERY WORKERS. (Seé also Labourers (Miscellaneous)
| Otago and Southland Brick, Tile Pottery and Concrete Goods Makers .. -

BRICKLAYERS

' New Zealand (except Northern Industrial District) Lrwklaycrs and Related Trades
Auckland Bricklayers .. ..

BRUSH AND BROOM WORKERS
Auckland Brush, Broom and Mop Trade
Wellington Brush and Broom Workers
Christchurch Brush and Broom Trade
| Dunedin Brush and Broom Trade ..

Number of
Members,
December,

97

2,007

1,399
641

1, 113
280

1,106

o
e
(13

)
86

212
111

65

132
60
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Reg.
No.

1626

1940

*2009
804

129:
~q

78
792

CHEMICAL MANURE AND ACID WORKERS. (Alwo included i

125 |
|

)
781 |

CLERICAL WOCREERS., (Seo also Tally U

1050
1525

1653
1526
1636
1676
1489
1651
1760
1846
1864
1928
1571
1765
1850
1507
1637
1759
1764
1552
1573
1766
1835
1585
1792

i Wanganui Chemical Hertili

i

| Christehureh (llmm(in', (

Name.

CARBONISATION WORKERS

Waikato Clarbonisation Limited Kmployees’

CARPENTERS ARD JOINERS

New Zealand (except Otago and Southland) Carpenters and Joiners and Joiners’

Machinists’
Auckland Carpenters and Joiners and Joiners” Machinists

Joiners’ Machinists’
| Qamaru Branch of the Am
Otago Carpenters and Joiners and Joiners” Ma
Invereavgill Branch of the Amalgamated Society
Joiners Machinists’

tilizer Workers
rand Acid Workers’

New Plymouth Chemieal

- CLEAYERS, CARETAKERS, AND LIFT-ATTEN

Auckland (leaners Car
anaki (mm TS, (m
dlington Care

Attendants
Attendants’
ers’ ft Attendants’
Dunedin Liftmen, (leaners” and Care Li]wm'

wd Lift

New Zealand Life Asgurance Agents Canvassers and Colloctors

New Zealand General Insurance
New Zealand Bank Officials’
New Zealand Shipping Officers

New Zealand T‘reezmp and Related hwnslmk ( hucal Officors’

Auckland Legal Iimployees’ . ..
Auckland (Jerical and Office Staif i]mplmws’

Auckland Public Accountants” Faployees’ .
Aunckland Stock and Station -\fmum Clerieal Wor A(]\
Auckland Provincial Dairy (ompamm Secretaries’
Wellington, Taranaki and Marlborough Clerical Workers’
New Plymouth Public Accountants imnplnvoe

Taranaki Legal ¥mployees’
Taranaki Stock and Station A(ren‘h (‘

rlcal '\\ orkers a

Hawke’s Bay and Wairarapa Public Accountants’ Employees’

Wellington i.egal Employces’

Wellington Public Accountants’ melmocs

\Vel]mﬂton Stock and Station Agents Clerical Wor ers
Marlbor ough Stock and Station Apeut% Clerical Viorkers
Nelson Law Practitioners’ Employees’

Nelson Clerical Employees’

Nelson Stock and Station Agents’ Clcncal Workers’
Nelson Public Accountants’ Employees’

Greymouth Law Practitioners’ Employvees’

jreymouth Clerical and Office Staff Employees’

algamated Society of Carpenters and Joiners

|

|

. 1

Masterton Branch of the Amalgamated Society of (wrpenters and Iomors and ‘
|

vy Lift Attendants and Watcehmen's

Local Bodies® Officers, &«

(lnw

Number of

Members,

December,
1948.

Workers)

|

oand Sugar

110

b

339

19
362
170
11

Workers)

39
1,763
3,270
879
RS
584
6,539
146
502
37
3,709
16
100
175
135
414
305
593
50

35
181
30

16

27
193

* Registered subsequent to 31st December, 1948,
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INDUSTRIAL UNIONS OF WORKERS—continued

Reg.
No.

Name,

|

Number of

| Members,

December,
1948.

CLERICAL WORKERS. (Sec also Tally Clerks, Local Bodies’ Officers, &c., and Sugar Workers)

1139
1594
1650
1763
1527
1708
1758
1826
1512
1541
1536

720
73
67

1915
1801
1477
1958

11705
#1972
12011
#1752
$263
§2006
205

1282
1109
1513
1447
1703
1344
1348
al042
753
1668
1679
1743
1641
829
1290
1728

~—continued
Canterbury Clerks’ Cashiers’ and Office Employces’
Canterbury Law Practitioncers’ Kmployces ..
Christchurch Accountants’ and Sharebrokers’ Kmployees
Canterbury Stock and Station Agents Clerical Workers’
Otago Clerical Workers
Otago and Southland Public Accountants meloyees
Otago and Southland Stock and Station Agents’ Clerical Wi orkers’
Otago and Southland Part-time and Full-time Dairy Factory Secrotaries’
Dunedin Law Practitioners’ Employees’ .. .. .
Invercargill Clerks and Office Assistants’
Invercargill Legal Ewmployees’

CLOTHING-TRADE EMPLOYEES
Auckland Cutters, Trimmers, Pressers, and other Clothing Employees’

R

Auckland Tailoresses and other Female Clothing and Related Trades Fmplovees

Auckland Tailors ..
V\’dhngton and Taranaki (‘I()thmg zmd Related Trades ..
Canterbury Westland, Nelson, rmd Marlborough (Jlothlnx_; Trades
Dunedin ¥ur Trade Employees’ . .

Otago and Southland Clothing and Related Trades

COACHWORKERS

Taranaki Coach and Motor Body Workers® ..

Wellington, and Nelson Coach and Motor Body Wi OrLera

Wellington, Taranaki, Nelson, and Marlborough Coach and Motor- body Workers’
Westland Coach and Motor Body Builders’ ..

Canterbury Coach and Motor-body Builders

Canterbury and Westland Coach and Motor- body Builders’

Otago and Southland Coach Workers and Whedv\nﬂhts

COAL-MINE WORKERS

Northern Coal Mine Workers’

Northern Coal Mines Underground ‘Officia s
North Auckland Coal Miners’

Ohura District Coalminers

Nelson Industrial District Coal Mme VmGers
Buller Underviewers and Deputies

Grey Valley Deputies and Underviewers’

Millerton and Granity Brakesmen, Brlcklayers, Blacksmlths (Jarpenters and Fitters’

Runanga State Coal Miners

Grey Valley Collieries Ltd. }meloyees

Seddonville Coal Miners’

Runanga District Coal Mine Emplovees

Canterbury Coal Mine Workers’

Otago Coal Miners’

Ohn District Lndu.vum €rs, Deputles and Shotﬁrers
Mataura District Coal Mine Workers’ ..

3,046
382
292
286

1,393
114
303

19
182
413

87

460
5,429
65
3,675
2,471
140
1,656

21
300

96

1,480
112
150

92
5
50
80
24
530
241
18
32
52
266
30
20

* Change of name to Wellington, Nelson, and Marlborough Coach and Motor Body Workers recorded
15th February, 1949. Registration cancelled 29th June, 1949,

+ Cancelled subsequent to 31st December, 1948,

% Cancelled subsequent to 31st December, 1948.

§ Registered subsequent to 31st December, 1948.

1 Cancelled 29th June, 1949

[l Registered 29th June, 1949

a Cancelled subsequent to 31st December, 1948.
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H—11

R 1};}111;}]))0: of
eg. . R
N §. Name. Deeclélm%re‘;r,
1948,
COOKS AND STEWARDS (MARINE)

393 | Auckland Federated Cooks and Stewards’ .. 225
1309 | Wellington District (New Zealand) Marine Chicf Stewards’ 11
212 | Federated Cooks and Stewards of New Zealand 625
CREAMERIES, CHEESE, BUTTER, AND DAIRY EMPLOYEES
1723 | New Zealand Dairy Factories and Related Trades Fmployees’ .. .. 3,467
1738 | North Island Dairy Factory Managers’ 302
753 | Auckland Milkroundsmen’s ! 161
966 | Wellington Dairy Employees’ . .. .. .. .. . 227
1830 | South Island Dairy Factory \I(ma"u\ .. . .. oo 32
833 | Otago and Southland Dairy I‘acmm Managers’ 1 57
1039 | Southland Milk Condensing Factorics mmployem“ ! 71
CURRIERS, TANNERS, AND FELLMONGERS
508 | Auckland Curriers, Beamsmen’s, Fellmongers, Tanners, Soap workers and General 396

Tannery Employees’
1908 | Wellington and Taranaki Soap. Candle, Tannery and Related Trades Employees 130
DENTAL ASSISTANTS AND TECHNICIANS
1567 | Auckland Dental Assistants” and Technicians’ . . 210
1543 | Wellington Dental Assistants” wnd 174
1746 | Canterbury Dental As: nts and .. 118
1807 | Otago and Southland Dental Awdstants’ and Technicians’ 68
DRIVERS
2001 | Northern (except Gisborne) Road Transport and Motor and Horse Drivers’ and | 3,027
their Assistants’ 1
699 | Gisborne Road Transport and Motor and Horse Drivers and their Assistants .. ! 2730
1151 | Taranaki Road Transport and 3 um( and Horse Drivers and their A\%Nt ! .. } 465
375 | Hawke’s Bay Road Transport o stor and Horse Drivers and their Assistants 540
730 | Wanganui Road Transport and l(,\tor and Horse Drivers and their A ants 370
219 VVellington Road Transport anc Motor Horse i)"ucrx and their Assistants’ 1,620
1223 | Blenheim Road Transport and Motor anc TIm Se T)n\ ers’ and thelr Asn ants | 140
1146 | Nelson Road Transport and BMotor and I : 283
1654 | Westland Road Transport and Mot \71 a 150
281 | Canterbury Road Transport and 3 1.550
1468 | Southland Koad Transport and \lmuz and Horse Drivers md their 400
1119 | Otago Road Transport and Motor and Horse Drivers and their Aqsmtams 1,001
ELECTRICAL WOR (Ree aleo Engineers and Allied Workers)
1939 | North Island Electrical Trades .. .. .. 2,534
892 ' Dunedin and Suburban General Electrical Workers’ 136

ENGINE-DRIVERS. (Sce also Coal-mine and Gold-mine Workers; Flour-mill Employees; New

Zealand Railways Emplovees)

1813 | New Zealand Engine Drivers, River Engincers, Marine IEngine Drivers, Greasers, |
Firemen and Assistants’ i

5—H 11

884
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' Number of
Name. ! December,

1951
596
149
779

97
930
19
107
372
703
80
1140
197
102

1494

1130

1920

921
1811
1342
1131

381
1539

540
17564

183
1719
1180

174
1059
1538

1923
1406
1975

747
399

ENGINEERS AND ALLIED WORKERS

New Zealand Engincering, Coachbuilding, Alveraft and Related Trades Lo 22,266
Auckland District Boilermakers, iron Ship Workers and Bridgebuilders oo 283
Auckland Iron and Brass Moulders .. .. .. 224
Ohinemuri Branch of the Amalgamated .‘:wm\ ering T nion (including Electricians 49
and Motor Mechanies)

Wellington Tron and B Mouldes | 110
Wellington Metal Worliers - .. .. .. .. 170
Wellington United Doilern 1 aud Steel Ship and Bridge Builders .. 120

253

Christchurch Iron and Drass ) .. .
United Boiler-makers, Iron and Nteel Ship- lmudom of (‘ ante Ibur\ .. o 48

Dunedin Canister Workers 84
Dune(hn Tron and Drass M uuldo 301
freen Island Tron Rolling dovees” 29
Otago Metal W fvl]x(’l\ i . .. R .. . . 195
| l nifed Boilermakers Ir o, and Steel Shipbuilders of Otago .. .. .. 85
FARM WORKERS. (See Rural Workers)
FELT-HATTERS
| Auckland Hatters’ .. .. .. .. . . . 66
FERRY EMPLOYEES
| Devonport Ferry Company’s Employees .. .. .. .. el 140
FIRE-BRIGADESMEN
New Zealand Fire Brigade Superintendents and Deputy Superintendents ‘ 32
1 Auckland Fire Brigades” Employees’ .. o 106
Northern Wellington, Taranaki and Nelson Fire Bl‘lﬂ'ddf‘b Pmplo\(es | 120
* Christchurch Firc Brigades” Employees’ .. .. { 60
Dunedin Firebrigades Employees .. .. .. .. .. Lol 96
FISH-TRADE EMPLOYEES
Auckland Fish Trade Employees (othel than Flshmmen) .. .. o 68
' Wellington Fish Workers’ .. .. oo 25
FLAXMILL EMPLOYEES
| Manawatu Flaxmill and Flax Textile Employees’ .. .. . . 263
! Southland Flaxmill Kmployees™ .. .. .. .. .. .. 65
FLOUR-MILL EMPLOYEES
‘ Auckland United Flourmill Employees’ . . .. .. .. 100
i Wellington Industrial District Flour Mills Fm rm\u 3 .. .. .. 20
‘ Timaru United Millers and Flour Mili } Anplun el L. .. .. . 85
| Canterbury United Flour Mill Einployces” .. .. .. .. .. 110
! Oamearu Flourmills Kmplovees’ . .. .. .. - .. 39
Dunedin Flourmills Employees . ‘ 60
FREEZING WORKERS
Auckland Freezing Works and Abattoir Employees’ 4,678
Gisborne District bl(ezmg Works and Related Trades hmplove(s 350

W dmgton Nelson Marlborough and Taranaki Freezing Works, Abattoir and j 6,095
Related Trades Employees ’

Canterbury Freezing Works and Related Trades Kmployees® .. 2,540
Otago and Southland Freezing Works and Related Trades Employees . . 2,670
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B l‘giunﬂ;)et of
og. " embers,
No. Nawe. December,
1948
FURNITURE-TRADE EMPLOYEES
910 | Auckland United Furniture and Related Trades .. .. .. .. 1,120
1330 | Taranaki Federaied Furniture Frades .. .. .. 16
1823 | Wellington, Nelson and Marlborough lu(l(mmvl Fiy m!!'n and Related Trades L. 816
1906 | Christehurch and Greymouth Federated Furniture and Related Trades oo 681
84 | Dunedin Federated Furniture and elatod Trades .. .. . 288
11 ] Seuthland Federated Turniture Trades .. .. .. o ool 4
GARDENERS. (Also included in Labourers)
*1856 | Auckland Gardeners’ Gardeners’ Labourers’, and Greenkeepers . .. - 27
GASWORKS EMPLOYEES
1955 | Auckland (ms Works and Related Trades Kmployees .. .. .. 290
2002 | Gisborne Gas Works and Related Frades Jmployecs’ .. 26
1957 | Wellington, Taranaki, Nelson and Marlborough Gas Works awi (Ilt(‘(l Trades 320
Employees
1960 | Canterbury and Westland Gas Works and Related Trades Fmployees™ .. .. 160
1953 | Otago and Southland Gas Works and Related Trades Employees .. . 39
GOLD-MINE WORKERS
363 | Ohinemuri Mines and Batteries Employees’ (other than Engineers, lngine-drivers 335
and Firemen)

16 | Thames Miners’ .. .. .. .. 55
1471 | Westland Gold Dredge and Aluw, ml (ruld “mun melowvs .. .. .. 228
1546 | Otago Gold Dredge and Alluvial Gold Mines’ hmpln; ces’ . . . 71
1657 | Southland Gold Mine hmplowcs .. .. .. .. 6
1994 | Waiuta Quartz Gold Miners’ .. .. .. .. .. .. 111

GROCERS’ SUNDRIES MARUFACTURING EMPLOYEES
1548 | Auckland Fruit and Vegetable Preserving and Canning, Condiments, and Related 305 .
Products \[anufacturinw Employees
11588 | Auckland Drug Factories” Employoes’ . .. .. . .. ..
1863 | Wellington ldmndlu, Marlborough, \v son K.nri Canterbury Grocers” “w‘lm(h‘ivs 500
Chemical and Related Products Factory i mployees
1837 | Otago and Southland Manufacturing Chemists, Preserved Foods, Jam, and Starch 356
Factories Employces’
HARBOUR RBOARDS EMPLOYEES
1660 | New Zealand Harbour Boavds Employecs’ .. .. .. .. 1 1,775
HERD-TESTERS
1686 | Auckland Herd Testers' .. .. - .. .. .. .. 167
1901 | Taranaki Herd Testers’ .. . .. .. .. .. .. 25
1803 | Wellington Herd Testers’ - . .. .. .. .. 44
HOTEL AND RESTAUBANT EMPLOYEES
688 | Auckiand Hotel, Restonrant and Rejuted Trades B mplmv ¢ 4,680
1214 | Taranaki Hotel, Restanrvant nad Relatad Trodes B 362
218 | Wellington District Hotel, Restaurent and Belat g 4,2:)1
1271 | Marlborough Hotel, Restourant and I.a lated h.idu Fanploy ecs .- .- 150
1265 | Nelson Hotel, Restaurant and Related Trades Employees® .. .. .. 230
1228 | Westland Hotel, Restaurant and Related T < mployees’ .. .. 422
652 | Canterbury Hotel, Restaurant, and Related Trades Employvees’ .. .. 2,090
675 | Otago Hotel, Restaurant and Related Teades Employees™ .. .. .. 1,488
295 | Southland Hotel Restawrant, and Refated Trades Employees .. Lo 634

* Cancelled subsequent to 81st December, 1943, i Noreturn supplicd--inquiries comnienced vide Section 23
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Number of

]}v%g. Name. Members,
No. ,
1048,
ICE-CREAM WORKERS
1995 | Northern Tee-cream and Related Produets .. . .. o 50
1907 | Wellington and Taranaki Iee Cream and Related Procucts .. 95
JEWELLERS AND WATCHMAKERS

1608 | Anckland Jewellers and Watchmakers Er . 45

1529 >’h}1;rt<m Jewellers’ "th(hnnkms and 80

1563 | Dunedin Watechmakers’, Jewellers’, and Relate 15

JOURNALISTS
853 | Auckland Journalists’ 127

1485 | Taranaki Journalists’ 36

1023 | Wellington Journalists’ 215
1638 | Nelson Journalists’ 10

1663 | Greymouth Journalists’ 11
357 | Christchurch Journalists’. . 83
854 | Dunedin Journalists’ .. .. .. .. .. .. .. 46

1893 | Invercargill Journalists .. .. .. .. .. .. . 28

LABOURERS (MISCELLABEQUS)

2003 Auckland Ceramic, Conerete, Builde b tabourers’ and Related Trades ‘ 2,100
225 0 Anekland and Suburban Local Bodics Labourers ant! Related Trades 700
777 | Poverty Bay General Labourers” awd Related 'Hrades .. .. .. 331
811 | Taranaki Labourers and Related Trades .. .. .. .. .. 325

1173 | Wanganui Municipal Labourers® .. .. .. .. .. 104

1038 T W elun;ton, Nelson, Westland, and \Liﬂboum :h Loeeal Bodies’, other Labourers, 3,000

and Related Trades
176 | Canterbury Builders and General Labourers, and Related Workers 1,807
903 | Dunedin and Suburban Operative Licensed Drainers’ 25
507 | Otago Labourers and Related Trades . 526
1492 | Southland Labourers and Related Trades .. 250
LAUNDRY EMPLCGYEES
1520 | Northern District Laundries, Dyers and Dry Cleaners Kmployees’ . .. 536
1936 | Wellington, Tarvanaki, Marlborouph and Nelsen Lauvndry Workers, Dyers and 500
Dy Cleaners

1924 | Greymouth Laundry Workers .. . .. .. .. . 16
1710 | Christechurch Laundry Workers™, Dyers’ and bry Cleaners’ 186
1560 | Dunedin Laundry Employees’ 121

LIME AND CEMENT WORKERS (alse inciuded in Labourers)

1535 | Portland Cement Workers’ .. .. 200
1145 | Golden Bay Cement Company’s Employecs’ - .. 98
1176 | Otage and Southland Lime and Cement Employes: .. .. .. 180

LOCAIL BODIES’ OQFFICERS

1680 | Auvcldand Provincial District Local Authorities’ X - . 1,299
1726 | Tarvanaki Local Authoritics Officers’ .. .. e . e N 65

2000 | Wellington and Marlborough Local Bodies’ Officers’ .. . .. 859
1721 \ckon Local Bodies Ofﬁc“m . .. .. .. 51
1820 | Canterbury Local Bodies’ Officers’ (oﬂwl ’fhan (10 Je xl) 189

1506 “ Dunedin City Corporation and Dunedin Drainage sud Sewerage Board Rumneer 33

1 Officialy’
1501 | Dunedin Municipal Clerical and other Ymployees’ (other than Inspectors) 216
1889 | Dunedin City Council and Dunedin Drainage and Sewerage Board Inspectors (other 36

|

than Tramway Inspectors)
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H—11

Number of

Reg. Members,
No, Name. December,
1948.
MATCH-FACTORY EMPLOYEES
1591 | Wellington Mateh Manufacturing Employees’ 549
11653 | Dunedin Wax Vesta Employees’ .. 16
MERCHANT-SERVICE EMPLOYEES
1720 | New Zealand Merchant Service Guild 470
OPTICAL EMPLOYEES. (Sce also Jewellers, &c.)
1991 | New Zealand Optical Employees’ 83
PAINT AND VARNISH MANUFACTURERS® EMPLOYEES
1572 1 Aucklund Paint and Varnish Manufucturers’ Fmployees .. .. 66
1911 | Wellington and (‘anterbury Paint, Varnish, Lacquer, F‘rmtn s Jnk and Related 175
Products Manufacturers Employees
1593 | Dunedin Paint and Varnish Manufacturing Lmployees’ 25
PAINTERS AND DECORATORS
108 | Auckland Painters and Decorators 516
1965 | Gisborne Painters and Decorators 47
1312 | Taranaki Amalgamated Society of Painters, Ducomtmsand Lcadhﬂht W orkers’ 122
1433 | Hawke's Bay Amalgamated Society of Painters and Decorators 88
258 | Wanganui Society of Painters and Decorators 60
129 | Wellington Amalgamated Society of Painters, Decorators l)lsplay and Postu 520
Artists
1484 | Marlborough Painters and Decorators’ 23
445 | Nelson Painters’ 27
1890 | Westland Painters and Decorators 27
81 | Christchurch Painters 372
481 | Timaru Society of Painters and Decordtuls 65
1037 | Oamaru Painters’ 11
93 | Dunedin Painters’ 180
784 | Southland Painters’ 50
PAPER-MILLS EMPLOYEES
1971 | Auckland and Otago and Southland Wood Pulp, Paper and Paper Products | 446
PHOTO-ENGRAVERS
1888 | New Zealand Photo Engravers i 178
PILOTS
1993 | North Island Air Line Pilots’ .. 73
PLASTERERS
1946 i New Zealand (except Otago and Southland) Plasterers and Related Trades 307
218 1 Otago and Southland Operative Plasterers’ . BN . . 96
PLUMBERS AND GASFITTERS
1817 | New Zealand Plumbers, Gasfitters and Related Trades | 1,332
PRINTING-TRADE EMPLOYEES
1862F New Zealand Printing and Related Trades’ “ +, 106
*1108%| Auckland City Female Printing and Related Trades ..
267 | Otago Box-Workers . . | 65

* Defunet @ i process of cancellation,
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R Igiumti,er of
No - Name. Decernber,
1948.
RADIO OFFICERS AND TELEGRAPHISTS
1922 l\e\v Zealand Radio Officers . .. .. e 43
1989 | Cfahle and Wireless, Ltd.. Auckls m«l f)\m\‘vw Communications Employees’ s 30
RAILWAY EMPLOYEES
710 | Amalgamated Society of Railway Servants .. .. .. Lob 14,184
1217 t Engine-drivers, Firemen, and Cleaners’ Association ! ;3,.%70
1325 | New Zealand Railway Tradesmen’s Association 2,741
ROPE AND TWINE WORKERS
1246 | Auckland Rope and Twine Workers . 78
1201 | Canterbury Rope, Twine and Flax Mill melo»u» 32
1038 | Dunedin Rope and Twine Spinners 54
RUBBER WORKERS
1976 | Northern, Wellington and Canterbury Rubber Workers 580
RURAL WORKERS
1616 | New Zealand Workers' .. .. .. .. .. .. oo 17,931
SACK AND BAG WORKERS
1937 | Auckland Textile Sack and Bag Workers’ 90
SADDLERY AND HARNESS WORKERS
150 | Auckland Saddlers’, Collar Makers’, Bag Makers’ Sailmakers’ and Related Trades . . 421
1871 | Wellington, Taranaki and Nelson Saddlers, Bagmalkers, Canvas Workers and 169
Related Trades
223 | Christechurch Saddlery, Bag and Canvas Workers .. 128
182 | Otago and Southland Saddle Makers, Harness Makers, Collar \Idkns lmg \ka(]x, 33
(‘0\(1 Makers, and Bridle Cutters’
SEAMEN AND FIREMEN
1297 | Auckland Federated Seamen’s 955
1305 | Wellington Federated Seamen’s 1,062
1298 | Dunedin Federated Scamen’s 528
SHIPWRIGHTS. (Seo also Carpenters and Joiners)
1839 | New Z:ba_ldﬂd (except Northern, Tarvanaki and Westland) “hm“nghts and Boat- 161
builders” and Ship Joiners and Joiners Machinists vngagod on Ship chaw Work
494 | Auckland Ship, Yacht and Boat-builders’ .. . 240
SHOP-ASSISTANTS
162 | Auckland Butchera 686
314 | Auckland Grocers’ Assist dnf 5 1,104
1434 | Auckland Grocers’ Shop Managers’ . .. .. . 249
501 | Anckland Hairdressers’ Assistants’ .. . . 333
1082 | Auckland Retail Chemists® Assistants and R clat( d Tl }Jlm . e 204
1100 | Auckland Amalgamated Society of Shop Assistants and Related Trades (uthor than | 3,758
Butchers®, Grocers’, Hairdressers’ and Chemists’ Assistants)
1275 | Gisborne Grocers and other Shon Assistants’ 344
1122 | Taranaki Amalgamated Society of Shop Assistants aud Relate  Frades 802
1502 Wellington Amalgamated Society of bhup Assistants’ and Related Trades 9,526




#*

Reg

f624
1178
1489
1639
1164

274

236
1933

221
10468
1167
1160
1359

217

578
295

prav]

1101
1200

1797
1323

773
1163

1613
1095

1403

119

INDUSTRIAL UNIONS OF WORKERS -~ mnlmucd

1179

822 |

1168
1799

830
18318
1134
1152
1510

SHOP-ASSISTANTS-—continued

Blenheim Amalgamated Society of Shop Assistant=" and Related Trades

Nelson Grocers” Assistants

Nelson Shop Assistants’

Nelson Operative Butchers’

Westland Retail Shop Assistanis

Canterbury Grocers’ Assistants’

Christchureh Hairdressers and Tobaeconix(s Nemistantn .

Canterbury Amalgamated Shop x"and Related Trades ulhu fhan Crocers”.
Tobacconists” and Hairdresser sistants)

Dunedin and Suburban Operati hers

Dunedin Retail Chemists 2

Tnvereargill Ret: ul (roce ants’

Oamaru Urocers’ Assistant

Otago and .\()uthlﬂnd Amalgamate A Socict v of Shop . \“1\1 s (ot hee than (rocers.
Butchers’, Chemists’, Tobucconists” and Hairdressers’ Assistants)

H—11

Number of

Members,

December,
1948

208
113
260
60
487
569
183
2,868

S 202

47

200
O 30

| 1,690

Otago Grocers® Assistants’ .. | 196
()t'mo and Southland Hairdressers™ a andd Tobacconists® Assistants 93
Southland Operative Butchers’ 93
SPORTS-GOODS EMPLOYEES
Auckland Sports Goods Employees’ . ‘ 54
Wellington Sports Goods Workers’ 22
STONEMASONS
I New Zealand Stonemasons’ 185
STOREMEN AND PACKERS
Auckland United Storemen and Packers (other than in Retail Shops) and Ware- 2,000
house Employees (other than Drivers and Clerks)
New Plymouth United Storemen and Packers (other than in Retail Shops) and 50
Warehouse Employees (other than Drivers and Clerks)
Wellington and Taranaki C'ool Stores and Cold Stores Iumplowoq 80
Hawke's Bay United Storemen and Packers (other than in Retail Shops\ and Ware- 220
house Employees (other than Drivers and Clerks)
Wellington United Warehouse and Bulk Store Kmployvees’ (other than Drivers and 1,170
Clerks)
Marlborough United Storemen and Packers (other than in Retail Shops) and Ware- 109
house Employees (other than Drivers and Clerks)
Nelson Storemen and Packers’ . .. .. .. 45
Christehurch Storemen and Packers (other than in Retail Shops) and Warehouse 1,050
Employees (other than Drivers and Clerks)
Invercargill Wholesale Storemen and Packers and Warchouse Employvees™ (other 205
than Drivers and (lerks) !
Ofago and Southland Wholesale Storemen and Packers o 878
Otago and Southland Cool Store Bmplovees” o 14
SUGAR-WORKS EMPLOYEES
Auckland Sugar Works Employees’ .. .. .. .. .. 247
Auckland Sugar Manufacturing Industry Technical and Kngineering Staff and 29
Oftice Emplovees’
TALLY CLERKS. (See also Waterside Kmployees)
Northern Industrial District Tally-clerks’ 203
Napier Ships Tally Clerks’ . 10
Wellington City Ships’ Tally (lerks" 104
Lyttelton Ships Tally (lerks 40
Dunedin and Port, Chalmers Ships Tu,lly C]elks 39

* (hAngP of nume to Blenheim Amalgamated Shop &sqlitants unl RP]ut(d llad(\ rormdud 25th May, 1949,
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Number of
e Nembery
1948
THEATRES AND PLACES OF AMUSEMENT EMPLOYEES

1981 ¢ Actors Equity of New Zealand .. .. .. .. .. .. 65
1794 | New Zealand Musicians” .. .. .. .. .. . . 2,053
1805 | New Zealand (except Northern, Nelson and Westland) Theatrical and Places of 959

Amusement and Related Imnpl(mm

1126 1 Auckland Theatrical and Places of Amusement Emplovees™ oo .. .. 894
928 | Aunckland Motion Picture Pmiuoﬁonistx' . .. .. .. .. 92
715 | Auckland Stage Kmployees .. .. .. .. .. 51
1729 ¢ Auckland 1 seture Theatre Man: gers’ .. .. . .. .. 51
1449 | Taranaki Motion Picture Projectionists’ . .. . .. Lo 12
1377 | Wellington District Motion Picture Oper: ators’ .. .. .. s 103
1750 | Nelson and Westland Picture Theatre Kmployees™ .. .. . .. 45
1931 | Canterbury, Westland and Nelson Motion Picture Operators’ .. .. 56
5 | Christchurch Stage Employees™ .. .. .. .. .. .. 58
1450 | Dunedin Motion Picture Projectionists’ .. . .. .. . 30
711 | Dunedin Stage Employees’ . .. 31
942 | Dunedin Theatrical and Shows’ }umployeex (othm thdn Stage Hands) .. .. 151

TILERS AND SLATERS
1542 | Awuckland Roof Tilers’ and Slaters’ .. .. .. .. o 159
TIMBER-YARDS AND SAWMILL EMPLOYEES

1771 | New Zealand Timber Workers” .. .. .. . .. .. | 5,667
444 | Auckland Coopers’ .. .. .. .. o 39
1942 | Nelson Timber Industry Jumplov( o8’ .. .. .. .. .. 271
1943 | Marlhorough Timber Industry Employces® .. .. .. .. .. 38
1044 | Westland Timber Industry Employeey’ .. .. .. .. . 1,002

TOBACCO-MANUFACTURERS’ EMPLOYEES
1929 | New Zealand Tobacco Products Employees .. .. . .. 816
TRAMWAY EMPLOYEES

1865 | New Zealand Tramways Authorities Employees .. .. .. o 3,120
1652 | Auckland Transport Board Inspectorial Staff .. .. . oo 40
1638 | Auckland Transport Board’s Maintenance Officers’ .. .. S 44
1500 | Wellington Tmnmm Inspectors, Despatehers and Depot Officer a’ .. .. J 29
1094 | Dunedin Corporation T rampmt Officialy’ .. .. .. .. o 27

WATERSIDE EMPLOYEES, STEVEDORES, AND TIMEKEEPERS
1718 | New Zealand Waterside Workers” .. . .. .. 6,755
1532 | Auckland \ssistant Stev edor‘e Foremen and Time l\upm, (in connection with ' 70
Waterside ka) [
1780 | Auckland Receiving and Forwarding Wharf Foremen’s and Assistant Foremen’s . . 60
1519 | Wellington Foreman Stevedores, Txmelxeemlq and Permanent Hands® .. o 83
1524 Lyttdton #oreman Stevedores’ and Permanent Hands’ . .. e 36
1692 | Otago and Southland Shipping Foremen’s and Assistant Foremen s .. - 28
WOOLLEN-MILLS EMPLOYEES

1155 | Auckland Digtrict Woollen Mills, Knitting Mills and Hosiery Factories Employees 439
769 | Wellington District Woollen Mills Knitting Mills and Hosiery Factories Fmployees’ 912
1979 | Canterbury and Westland Woollen, Ixmttmrf and Hosiery Trades .. .. 1,015
776 | Otago and Southland Woollen Mills and HOslcrv Faetories Kinployees’ .. 1,181

! TV

’ Totals : Number of unions registered as at 31st December, 1948, 374 .. | 271,100

Approzimate Cost of Paper.—Preparation, not given ; printing 1,824 copies), £375.

By Authority: R. E. OwWeN, Government Printer, Wellington.—1949,
Price 2s. 3d.)
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