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We have other similar cases. Perhaps for some reason or another you have to discharge an
employvee, and out of spite they go down and make complaints to the union or the Labour Depart-
ment, and they send the Inspectors on wild-goose chases. I say that if that is all the Inspectors
have got to do the\ have no business to be there.

6. Mr. Davey.] Did vou say that an Inspeetor told vou in Aucl\ldnd that vou could not
give any of your employees any half- holiday you liked under the old Actl1—VYes.

. 'He told vou pelsonall_v 1—Yes.

8 Mr. Hindmarsh.] Did you act on that—Yes.

9. On the statutory half-holiday did vou, when vour restaurant was open, give all your
servants a half-holiday ?- —I‘hes all get a half- holiday.

10. But on this particular (]a}? You say the Inspector told yvou in Auckland that you
must give vour emplovees a half-holiday on the half-holiday that the shops closed upon?—No,
that is not right. The Inspector came along and said, ‘1 would like to see your wages and
overtime books.”” I produced both books.

11. What did he say. then, about the half-holiday1—He took his notes in regard to my
employing the midday waitresses overtime, and he saw then that another girl had had her day
changed, and he said, ‘T see vou have changed the day here.”” 1 said, *“ We can do that, can
we not?’’ and he said, ‘“ No, you cannot.”” And since then I have not.

12. Mr. Veitch.] With regard to the casuals, I do not quite understand your statement.
Do you suggest that vou might have a race dav on which three of vour waitresses have a half-
holiday, and that ar accident might happen to another, and so yvou would be short of four girls:
is that it?%—Yes, in regard to the half-holiday, and T am not allowed to bring those midday
waitresses back. If I bring those girls back to run my tea for two hours I have to pay at the
rate of 3s. an hour.

13. If vou are permitted to change the day from one day to another in the week on special
occasions, will that meet vour difficulty %—No, it would meet it in one case only. It would not
meet the case on race days or holidays. Take Easter week. for instance. T have got sufficient
girls to run my room. They come on at 9 o’clock in the morning and they are finished at 11.
There are sufficient hands to lay the whole room and another room for one hundred and fifty
people in those two hours; therefore I do not want any more hands all day long. We could
do without our midday waitresses on any holiday or race day, and if we could bring them back
for tea instead of having them at mldda‘» that would satisfy us. But we do not ask that. We are’
quite willing that they ‘should go on in the ordinary course and get a little extra for what they
do in the two hours on a race mght

14. What you want is the right to work overtime on special occasions at a special rate?—
Yes, we do not mind that. We have paid them at a special rate—at Sunday rate.

15. The Chairman.] The overtime is provided by the award?—According to the interpreta-
tion of the Magistrate, no.

16. Mr. Veitch.] You would not have a race day every day in the week—No. We do not
want the privilege of employing midday waitresses at any time—only on special occasions.

17. How many such special occasions do vou think would happen in a yvear?—I could not
tell you how many times the girls would stop away in a year, but not very many. There is
certainly Easter week; in fact. we could do with them in any race or holiday week. _

18. I understand there i1s a race day nearly every week in Auckland?—Not quite so bad
as that.

19. Will you be satisfied if the law is fixed so that you must let vour employees off a hali-
day within each week 9—Yes, one half-day.

20. Do vou object to the whole day f—Yes.

21. With regard to this signed affidavit, can vou show us that vou suffered in any way from
the fact that this complaint was made ?—Not in that particular case.

22. In what case could you suffer 9—In another case.

23. Only if you are in the wrong, surely?—It is like this: if vou discharge a girl that girl
always gets a certain amount of sympathy from the customers, and in that way you lose custom.

24. Mr. Glover.] Does it not commend itself to you as only justice that the girls should get
a holiday the same as other individuals?—I am perhaps in rather an awkward position. I am
speaking on behalf of the business in general. Personally it does not affect me at all, because
I do not do any Sunday trade, but I am speaking on hehalf of the people who do.

25. But vou will admit that girls who are emploved in anv particular establishment are
entitled to get their day off!—Yes. It could be done in this wayv: thev could have two half-
days. I do not think there would be any objection. It would certainly work better than their
having one whole dav. The people have to be catered for and businesses vary a good deal, and
it is compulsory that you keep a fair staff if you want to do anv business at all.

26. Mr. Okey.] About changing the day: would vou tell the girl the day before that you
wanted to change the day or when she came that morning ¥—You might not know it.

27. You want to be able to say to the girl when she comes in the morning, T cannot give
you a hIohdav to-day; you must have it to-morrow ”’9—Yes. The case which I quoted happened’
to myself

28. But Miss Brown may have arranged to go out for a walk with Mr. Jones: you upset
that arrangement ¢—That is the trouble. We are there to supply the public, and, of course, they
are there to get their living, and there should be some little give-and-take.

29. About these holidays: do they all sign the holiday-book before they go away on Wednes-
day or Thursday —Mine all do before they go off.

30. Mr. Pryor] I suppose, as a matter of fact, with regard to the half-holiday, it is essential
in the interests of your business that you should have, as far as possible, a regular day for each’
glrl but you want to be able to change it just in case of emergency \\heh ‘vou are in a fix 9—VYes.
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