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salary exceeding £224 9s. but not exceeding £680 8s., an increase of 171 per cent.,
and an officer receiving £224 9s. and under, an increase of 111 per ccnt to brmg
salaries up to the 1929 basis. For permanent officers under the control of the
Public Service Commissioner, the annual cost of the proposed 7§-per-cent. increase
will be approximately £156,000, whereas a total restoration to 1929 salary rates
would cost approximately £335,000 annually.

One unfortunate rosult from a classification viewpoint of the reductions being
at different percentages has been a ** drawing together ™ of rates previously differing
by several pmmd.s As an example, the ioﬂowmff typical case 1s quoted: A
“leading hand ” prior to the reductions had his additional responsibilities over other
tradesmmen recognized by an additional £10 per annum. Under the Finance Act
(No. 1), 1931, this difference was reduced to £9, but in terms of the National
Jﬂxpend]tum Adjushnent Act, 1932, the difference in salary disappeared owing to
the operation in one case of a 5-per-cent. reduction and in the other of a 10-per-
cent. reduction. A smilar dnonmly ocours with the operation of a 10-per-cent.
reduction in some cases and a 12%-per-cent. reduction in others. It is recognized
that such anomalies can eﬁwtwelv be adjusted only at a general regrading of the
Service.

The following table, showing the alterations in the salary scales since the Public
Service Act came into operation in 1913, illustrates the cffect of recent salary adjust-
ments on the present classification of officers. The table shows the cost-of- -living
increments granted in 1919 and 1920 to meet the increased cost of living at that
time, and also the reductions that were made in 1922. It will be noticed that the
reductions under the Finance Act (No. 1), 1931, and the National Expenditure
Adjustment Act, 1932, even after allowing for the 5- -per-cent. increase granted in
terms of the Finance Act (No. 2), 1934, and the 74-per-cent. increase proposed in
the Budget for the present year, have had the eﬂe(t of bringing the salary scales to
a substantially lower level than they were in 1920, and in most grades to a lower
level than 1919.
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The foregoing scale 18 that 1elatmg to the Uemca] DIV]SIOI] The Professional
Division scale is ver y little dissimilar, hence it may reasonably be taken that the
scale is fairly illustrative of the salaries throughout the Public Service.

RamiricaTioNs oF THE PUBLIC SERVICE.

To the casual observer the fact that the Public Service of this country is gradually
growing m numbers furnishes sufficient material for the familiar ery that the Service
is overstafied. The ever-increasing demand for the expansion of social services of
all kinds, however, must inevitably swell the numbers of State servants. The growth
of the social-scrvice State is, of course, political, and when times are good is probably
lIeoked upon by the taxpayer with a benevolent eye. Intimes of financial depression,
however, the L(wp@yel becomes alarmed at the magnitude of the mldry bill, and the
oft- wpmtul cries of “ overstaffing 7 and “ financial prodigality ” are raised.  Once

social sowu os are established it becomes an exceedingly difficult matter at a later
date to dispense with or curtail them. They have come to be regarded by the tax-
payer as a right or necessity, and any curtailment is much resented.
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