PUBLIC SERVICE SUPRRANNUATION.

For some thne past Commissioners have felt it imcumbent upon them to
antmadvert upon some ol the grave detractions of the superannuation scheme that
1+ avatlable to Public Servants. 1 feel compelied to mention these agzam e this
report, as it 13 constdered that there are at least three aspects of the existing scheme
that call for mnprovement not only in fairness to the contributors, but also to
enhance the attractiveness off the Public Service as o carveer. The three matters
I have o mind are -

(a) The rewmoval of the Pension Lumidatwon of £300 per annm which applies Lo all
Officers who joined the Service after the 24th Decesnber, 1909,

Not only is the smallness of the ultimate amount that an officer may receive
in issue, but the fact thai officers who joined the Service since the 24th December,
1909, are required to contrbute on hc full amount of then salary.  To illustrate,
an officer may carn a pension of £300 1 at the end of forty years’ service he has been
recelving an average salary of £450 for the last theee yeais of g service.  Yet an
ofticer appointed Mll)mquen, to 24th December, 1909, may have been receiving £750
and upwards for, say, twenty years and yet have to pay on the whole of that sum
and then not be capable of drawing an annuity on a greater sum than £450. The
injustice of this 18 80 palpable as not to admit of any extenuation.

It 15 also a strong deterrent to the recruitment of professional and specialist
officers joining the Service in their maturer vears, and consequently having to pay an
annual premium higher than the basie rate. With the pension limitation (hey(,l,mmi
fook forward to a lefumg allowance which will maintain them in anybhing approach-
g the same standard of living to which they will have been acoustomed.  Moreover,
w the mterim they will have been muleted for contributions on the amount of

salary  which would  provide o pension adeguate to meet their needs. 16 1
difficult enough to encourage this class of officer to jom the Public Serviee,
partic ul(irlyimm overseas, without this added detraction. 14 I 2 COMIOoN experience

that men with spevial qualifications, for whom we are an\lou.sly searching, lose all
interest i the New Zealand Public Service on being informed of the superannuation
conditions.

(h) The Provision for Joint Lafe wwd Swroivor Pensions i the Cuse of Married
Officers.

On the death of an officer the pension for s widow s linited to £31 per
annum. It has been repeatedly suggested that 1 such cases it would not be
unreasonable to pernit umhll)utmn the option ol exchanging the normal retirmg
pension for a jomnt hfe and survivor pension payable to the death of the last
survivor whether it be husband or wife, or, alternatively, a pension payable to the
husband and continuing on his decease at half-rates in favour of iy widow.  While
the Social Security Act has improved the lot of the widow, there is still much cause for
anxiety on the part of husbands who desire to see their wives reasonably provided
for and who are, without pl(Judnmw the Common Fund, willing to adjust their
personal pension to seoure their wife's future.

(¢) The Caleulation of the Retiring-allowance on the dverage Salary for the Last Ten
Years of Service wnstead of Three Yewrs as ab Present.

[t 18 suggested that the final average salary basis on which superannuation
allowances are caleulated should be increased from three to ten years.  Actually
the method of computing pensions fairest to all officers would be to use the ave rage
salary for the whole period of service, which is tquw(llvnu to basing pensions on
actual contributions to the Fund. This would not necessarily mean reducing the
average pensions of officers, ax the present rate of one-sixtieth for each year of
service would, 1n an average pension scheme, be inereased, say, to a rate of
one-fifticth or even to one fortieth (u,wulmg to the other benefits and the
contribution scale.
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